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tNT lIE UNITS) STATES L)ISTRICT COURT
FOR TIlE SOUFIIERN DISTRICT OF ALABAMA

SFLMA DIVISION

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION, )

)
Plaintiff, ) CASE NO. 1: 13-cv-0476-CB-M

V.
COMPLAINT

CATASTROPHE MANAGEMENT ) JURY DEMAND
SOLI.UTIONS

Defendant. )

NATURE OF THE ACTION

This is an action brought under Ti!le VII of the Civi Rinhts Ac! of 1963. as amended. 42

USC. 2000e q xu. We VIITh, and Title I of the Ci i Rights Act of I 991 to correct unlawlul

employment ractices on the basis of race I black) and to proxicte appropriate relief to Chastity C.

Jones who was adversely affected by the unlawful practices.

Specifically, Plaintiff US. Equal Employment Opportunity Commission alleges that

Defendant Catastrophe Management Solulions (‘‘Catastrophe’’) maintained a racially

discriminator’ policy of prohibiting employees ifOfli wearing oreadlocks and enforced the pol cv

against Chast iv C - Jones by withdrawing an offer ol employment when she refused to comply

with the polic

JURISDICTION AND VENUE

I Jurisdiction of this Court is invoked pursuant to 2$ USC. §* 451. 1331, 1337,

1343. and 1345. ihis action is authoriied and instituted pursuant to Sections “(JOt fBI and
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of Title VII of the Civil Rights Act of 1964. as amended. 42 U.S.C. § 200Cc. 5 fl( 1) and (3)

‘1 ide V 11Th and Section lU2 oftheCivil Rights Act of 1001.42 U.S.C. lOXIa.

2. ilic eniplovinent practices alleged to he unlawliti herein were committed w’thin

the jurisdiction of the United States District Court lhr the Southern District of Al abaina. Selma

Division.

PARTIES

3 Plainti II. US. Equal Employment Oppor unity Commission (the Commission’’),

is the agency of the United States ol America charged with the administration, interpretation, and

enforcement of Title VII. and is expressly authorized to bring this action by Section 706(fl(l)

and (3)of Title Vi!. 42 U.S .C. § 2000e—5 (1). (I) and (3’).

4. At all relevant times, Defendant Cal astrophie has conti nuouslv been doing

business in the State of:\Iabama. in the Cdv of Mobile and at all relevant times had at least

Ii heen (15) employees.

5. At all relevant times. Defendant Employer has continuously been and employer

enuagec! ni an industry aflèctint commerce within the meaning of 701(h). (g) and (Ii) of Title

VII, 42 U.S.C. §*200Oe(h), (g) and (h).

STATEMENTOFCLAIMS

6. More than 30 day’s prior to the institution of this lawsuit, Chastity C. Jones tiled a

charge ot discrim i nan on with the Commission alleging violations of Ti tie VI] h> Defendant

Catastrophe, .\ll conditions precedent to the tiling ot tIns lasuit ha\ c been titIfilled.

7. Si nec on or about May 201 0. Defendant Catastrophe has enu;iued in unlawful

emplo>ancnt practices at its Mobile. Alabama location in violation of 42 t. S.C. 2000e—2( a)t I
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and 42 S.C. § 2000&2(m) by implementing a policy that prohibited employees 1mm wearing

dreadloeks and enforcing that policy against (hastily C. Jones.

S. Deflmdant’s policy states as lollow 5:

- ‘All personnel are expected to he dresed and groomed ma nanner that prot eels a
pm tessional ann husinessl ke image while adhering to company and industry
standards and or guidelines -

. hairstx Ic should reilcet a businesspro tessional
tnage.No excessive hairstyles or unusual colors are acceptable.

0, I)efln’idant interpreted its po cv to prohibit dreadi,oeks.

It). Defendant conditioned the employment of Chastity C. Jones m her cutting oil her

dreadloeks. and then withdrew the otThr ofeinplovment when she declined.

I . Defendant’s application of its pu1 cv to prohibit dreadlocks constitutes an

employment practice that diseri ninates on the basis of race, black.

12. The effect of the practices complained of above has been to deprive

Chastity C. Jones of equal employment opportunities and to otherwise adversely afIet

her status as an employee because of her race (black).

13. The unlawful employment practices complained of above were intentional.

1 4. The unlawful employment practices complained of above were done with malice

or reckless indifference to the federally proiected rights of Chastity C. Jones.

PRAYER FOR RELIEF

WI TEREFOREE. the Commission respecilbllv requests that this Court:

• Grant a permanent injunction enoi ning the Defnidant Catastrophe N I anagement

Solutions. it_s owners. oliccrs. successors. assigns and all persons in active concert or

litpmion with it. hum engaging in an\ employment practice which discriminates

against blacks, by suhjectinu them to disparate terms and conditions ol’emplo>ment
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13. Order Defendant Catastrophe N lananement Solutions to institute and earn out

policies, practices ,and programs which provide equal employment opportuiliti es lbr

all ciii iO}CCS. and which eradicate the effects of its past and present unlawful

employment practices.

C. Order Defendant to make whole Chastity C. Jones. hx providing appropriate hack pa

with pre—j udument interest, in amounts to be determined at trial. aml other a flirmative

relief necessary to eradicate the effects of its unlawful emplo mciii practices.

including hut not limited to reinstatement and. or ho nt av.

D. Order Defendant Catastrophe Management Solutions to pa> Chastity C Jones,

ptinitive damages f& its malicious and reckless conduct in an amount to he

determined at trial.

E. Grant such further relief as the Court deems necessary and proper in the public

interest.

F Award the Commission us costs in this action.
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JURY TRIAL DEMAND

llie Commission requests a jury trial on all questions of lact nil sed Nv its complaint -

RESPECTFULLY SURNIEFFED.

P. DAVID LOPEZ
General Counsel

JAMES L. LEE
Depii’tv General Counsel

G\VENDOLYN YOUNG REAMS
Associate General Counsel

Equal Employment Opportunity Coiriiriission
131 M Street P.
Washington. D.C. 20507

C. EMANUEL SNITTII
Regional Attorney
Mississippi Bar 7473

J

JULIE BEAN
Supervisory Trial Attorney
13G. Barr 433292

Equal limp lovnient Opportunit\ Comm ssion
Birminuham Di strict 0111cc
Ridge Park Place. Suite 201)1)
1130 22 ad Street S ou (Ii
Birminuham. AL 3 52( )5
(205) 212-2045
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