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New Jersey SettlesNAACP Lawsuit

TRENTON - New Jersey and the National Associatanrtiie Advancement of Colored People
(NAACP) and a class of unhired trooper applicamgehsettled a four-year-old lawsuit against theéeSta
Police by agreeing to a plan to emphasize bothgsrt educational standards and the need for dtiy:

in the ranks, Attorney General John J. Farmegnlmounced today.

According to the agreement, signed by the Statebatidthe national NAACP and its New Jersey
Chapter, State Police has made a commitment teaggely recruit a diverse pool of qualified
applicants to take the written trooper qualificattest.

Farmer said the State hopes that over the nexé ffears it will be able to recruit a pool of quialdf
applicants who have four-year college degrees emdefiective of New Jersey's diversity. If thetstis
able to do so, it can then move under terms o&greement to using a four-year college degreeeas th
exclusive State Police entrance requirement.

If the state is not able to realize its hope wittie three-year period, it is committed for anotioeir
years to using newly-expanded eligibility criteset forth in the agreement.

Specifically, New Jersey will now recruit and s¢l8tate Police applicants who have 60 college tredi
hours and two years or more of life experienceitiating the maturity of the applicant.”

Such life experience, Farmer said, need not bedartb police or military service, as was the case
previously. It can also include two years of satsbry employment that brings desirable skills it
corps. The new eligibility standard is in place fecruiting the 119th State Police class.

The prior standard, in effect since 1993, had meguall prospective troopers to have either a faar
college degree or 60 college credits and at l@astears of military or police experience.

Prior to 1993, State Police applicants needed $sgxs only a high school diploma or a GED.
Farmer said he is confident the new settlementeamgeat will meet the equally vital goals of geneati
educated, qualified State Police applicants whHde ansuring equity in the recruitment of minority
candidates.

"We believe this is a very forward looking and imative approach,” the Attorney General s:
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However, Farmer noted that the agreement doedipatate any assurances for minority applicants
taking the test. All candidates must meet the daigie standards to gain entrance to the State Police
Academy.

"There is no quota involved here -- no requirentbat the State police appoint or hire any specific
number of minorities," Farmer said.

"We're going to go out and recruit the most divalsss possible, then let every candidate startdson
or her own merit. What this agreement does is ltheeplaying field."

In addition to expanded recruitment criteria, th#lement agreement calls for State Police to nse a
applicant test other than the Law Enforcement GhatdiRecord (LECR) for at least the next threes
-- the duration of a Superior Court Consent Ordemuorializing the settlement.

In place of the LECR, a battery of new tests hanlmhosen, including those designed to measure
cognitive ability, reading comprehension and mathyell as a cutting edge video test aimed at ga
an applicant's judgment in handling potentially gienous situations that can confront law enforcement

The latter test is accomplished by presenting appts with a virtual version of numerous scenari@s
domestic violence episode, for example, or a mpudalic drinking incident that threatens to escalate
into a crowd disturbance - and having the appliciwibse options for handling them.

Farmer noted that the standard for all entry léesting used by State Police will be that it prevah
excellent measure of the potential of all troogepleants.

To further ensure equity in recruitment and jolf@@nance, each of the unhired African-American and
Hispanic applicants from the 114th through 118#te&SPolice Academy classes have been invited to re-
apply for the 119th and 120th Academy classes.

Under terms of the settlement agreement, any resagpclass members who were disqualified because
of the old education requirement - and continuméet all other criteria - will be treated as indgite
applicants eligible to take the State Police exatim.

The agreement also calls for the state to pay biresh State Police applicants individual settlement
sums totaling $355,000 in recognition of their mdpation in the lawsuit. The state has also agteed
pay the attorneys' fees and related costs incilnydte plaintiffs, although that aspect of theleatent

is still in negotiation and no precise amount hesrbdetermined at this point.

Farmer said that recruiting a diverse field of &galice applicants is, and will remain, a top ptyoof

the state. Under the leadership of new superintdrdel. Carson Dunbar, the State Police has lauhche
a comprehensive advertising campaign to attracontyjncandidates, he noted, and the size of the
agency's recruiting staff has been doubled frorto124 officers.

On Feb. 26, about 2,000 prospective troopers toekitten entrance exam for the 119th recruitclas
Those applicants were selected based on the "Wicrdening of a pool of about 5,000 applicants with
guidance from a private human resource consultrngthat specializes in public safety employment.
Blind screening refers to the fact that all namas iadications of race, gender, ethnicity and other
factors were removed from the applications priath&r being reviewed.

The Attorney General said that, ultimately, the rsmitlement agreement retains the same spiri
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merit-based approach to State Police recruitindendmhancing both the agency's recruitment pragtice
and bolstering public confidence in the organizatio

"We're convinced we can recruit a very well edudated diverse State Police force,” Farmer said.
"And, as you can see from the terms of this agre¢mee're willing to bet the four-year college
requirement on our ability to do so."
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