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Sally Shanley (#012251) 
Valerie Meyer (#228586) 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
3300 North Central Avenue, Suite 690 
Phoenix, Arizona 85012 
(602) 640-5032 
Attorneys for Plaintiff EEOC 

Kent Brockelman (#009627) 
Kimberly A. Fatica (#0014165) 
BROCKELMAN FATICA PLC 
21 East Sixth Street, No. 110 
Tempe, Arizona 85281 
(480) 731-9200 
Attorneys for Defendant 

UNITED STATES DISTRICT COURT 

DISTRICT OF ARIZONA 

Equal Employment Opportunity Commission, 

   Plaintiff, 

    v. 

Danka Office Imaging Company, 

   Defendant. 

_____________________________________
_

Patrick Swafford, 

                                  Plaintiff, 

   v. 

Danka Office Imaging Company, 

                                  Defendant. 

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)

CIV-05-1522 PHX EHC (Lead) 
CIV-05-1599 PHX MHM 
(Consolidated)

STIPULATION FOR DISMISSAL 
WITH PREJUDICE

Plaintiff Equal Employment Opportunity Commission (“EEOC”) and defendant Danka 

Office Imaging Company (“Danka”) hereby stipulate to a dismissal, with prejudice, of all 

claims made by the EEOC against Danka in this action (specifically, those claims made by the 
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EEOC against Danka in Case No. CIV-05-1522 PHX EHC, filed by the EEOC on May 23, 

2005 and consolidated into this case).  The EEOC and Danka will bear their own attorneys’ 

fees and costs, respectively. 

 Counsel for the EEOC has reviewed this stipulation and has approved its submission by 

counsel for Danka.

An order of dismissal is lodged herewith.  

DATED: September 27, 2006. 

EQUAL EMPLOYMENT OPPORTUNITY 
      COMMISSION 

      s/Sally Shanley
Attorneys for Plaintiff Equal Employment 
Opportunity Commission 

      BROCKELMAN FATICA PLC 

      s/Kent Brockelman
Attorneys for Defendant
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Certificate of Filing and Service 

Pursuant to the Case Management/Electronic Case Filing Administrative Policies and 
Procedures Manual (“CM/ECF Manual”) of the United States District Court for the District of 
Arizona, I hereby certify that on the 27th day of September, 2006, my office electronically 
transmitted the foregoing Stipulation for Dismissal with Prejudice to the U.S. District Court 
clerk’s office for filing.  A Notice of Electronic Filing should be sent to the undersigned, the 
assigned judge and: 

Sally Shanley 
Valerie Meyer 
Equal Employment Opportunity Commission 
3300 North Central Avenue, Suite 690 
Phoenix, Arizona 85012 
Attorneys for Plaintiff EEOC 

Trisha Kirtley 
Kirtley Wells, P.C. 
3800 North Central Avenue, Suite 615 
Phoenix, Arizona 85012 
Attorneys for Plaintiff Patrick Swafford 

s/Kent Brockelman
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UNITED STATES DISTRICT COURT 

DISTRICT OF ARIZONA 

Equal Employment Opportunity Commission, 

   Plaintiff, 

    v. 

Danka Office Imaging Company, 

   Defendant. 

_____________________________________
_

Patrick Swafford, 

                                  Plaintiff, 

   v. 

Danka Office Imaging Company, 

                                  Defendant. 

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)

CIV-05-1522 PHX EHC (Lead) 
CIV-05-1599 PHX MHM 
(Consolidated)

ORDER OF DISMISSAL WITH 
PREJUDICE

The Court has reviewed the Stipulation for Dismissal with Prejudice submitted by 

plaintiff Equal Employment Opportunity Commission (“EEOC”) and defendant Danka Office 

Imaging Company (“Danka”).  In accordance with that stipulation, 
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IT IS HEREBY ORDERED dismissing, with prejudice, all claims made by the EEOC 

against Danka in this action, the EEOC and Danka to bear their own attorneys’ fees and costs, 

respectively.

DATED: ___________________________, 2006. 


