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UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF WASHINGTON 

AT SEATTLE 

OYMENT OPPORTUNITY CIVIL ACTION NO 

Plalnttff, 

v 

JURY TRIAL DEMAND 
15 LAIDLAW I' ., and 

LAIDLAW E UCATION SERVICES dba 
16 LAIDLAW T NSIT, INC. 
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Defendant. 

NATURE OF THE ACTION 

This i ,an action under Title VII of the Civil Rights Act of 1964 and Title I of the Civil 

Rights Act 0 '1991 to correct unlawful employment praclices on the baSIS of sex and to 

proVide app~ priate relief to Sheryl Everson ("Ms. Everson"). The Equal Employment 

Opportunity ommisslon alleges that defendant subjected Ms. Everson to disparate 

treatment on the baSIS of her sex, female Plaintiff seeks monetary relief, including 

pecuniary a nonpecuniary compensatory and pUnitive damages and Injunctive relief, on 

behalf of Ms. Everson. 

I 1111111111 I ".1111 III 11111 I 11111 111I \ 1\ III 11111 1111 I II II 1111 

I 111111 11I1 ,1111111 I II III 11111111 

~C~V~O=2~-O~46~8~Ul~~~::~~~ ____ -~ 
LAloLAWllDU tRVICES COMPLAINT·PAGE 1 

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Seattle District OffIce 

Federal Office BUilding 
909 First Avenue Sulls 400 

Seattle, Washington 98104-1061 
Telephone (206) 220·6683 

Fax (20B) 220-6911 
TOO (206) 220-6882 



1 

2 

3 1. 

JURISDICTION AND VENUE 

,Jurisdiction of this Court is Invoked pursuant to 28 U.S.C. §§451 , 1331, 1337, 

4 1343 and 1 " 5. This action is authorized and instituted pursuant to sections 706(f)(1) and 

5 (3) of Title I of the CIVil Rights Act of 1964, as amended, 42 U.S.C sections 2000e-

6 5(f)(1) and ( ) ("Title VII"), and Section 102 of the Civil Rights Act of 1991, 42 USC 

7 §1981a. 

8 2. The employment practices alleged to be unlawful were committed within the 

9 JUrisdiction the United States District Court for the District of Washington at Seattle. 

10 PARTIES 

11 ~. Plaintiff, the Equal Employment Opportunity CommiSSion (the "Commission"), 

12 is the agen of the United States of America charged with the administration, 

13 interpretatlo and enforcement of Title VII, and IS expressly authonzed to bring this action 

14 by Section 6(f)(1) of Title VII, 42 U S.C. §2000e-5(f)(1). 

15 4. At all relevant times, defendant Laidlaw Inc., and Laidlaw Education Services 

16 dba Laidlaw Transit Inc.("Laldlaw") has been a corporation continuously dOing business in 

17 the State of ashlngton and has continuously had at least 15 employees. 

18 5. At all relevant times, defendant Laidlaw has continuously been an employer 

19 engaged in n Industry affecting commerce within the meaning of Sections 701 (b), (g) and 

20 (h) of Title V I, 42 U.S.C. §§2000e-(b), (g) and (h). 

21 

22 6 

'I , 

STATEMENT OF CLAIMS 

More than thirty days prior to the institution of thiS lawsUit, Ms Everson filed a 

23 charge with he CommiSSion alleging violations of Title VII by defendant Laidlaw All 

24 conditions cedent to the Institution of this lawsUit have been fulfilled 

25 7. Since on or about March 2, 2001, defendant Laidlaw engaged In unlawful 

26 employment practices at ItS Seattle, Washington facility In Violation of §§ 703(a) of Title VII, 

27 42 U S.C. § 2000e-2(a) Defendant Laidlaw affected the terms and conditions of Ms 

LAIDLAW BDU, ERVlCES COMPLAINT - PAGE 2 
j 

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Se.ttle District OffIee 

Federal Office Building 
909 F'I~ Avenue, SUite 400 

Seattle Wasrnngton 96104·1061 
Telephone (206) 2206883 

Fax (206) 220·6911 
TOD (206) 220-6882 



1 

2 of herempi 

3 8. 

ployment by subjecting her to disparate treatment In the terms and conditions 

ment because of her sex, female 

! The effect of the practices complained of in paragraph 7 above has been to 

4 depnve Ms. verson of equal employment opportunities and otherwise adversely affect her 

5 

6 9. 

!employee because of her sex, female. 

The unlawful employment practices complained of in paragraph 7 above 

7 were Inten' , al. 

8 10. The unlawful employment practices complained of In paragraph 7 above 

9 were done th malice or with reckless Indifference to Ms. Everson's federally protected 

10 rights 

11 PRAYER FOR RELIEF 

12 Whe 'fore, the Commission respectfully requests that this Court 

13 A. Grant a permanent Injunction enjoIning defendant, ItS officers, successors, 

14 agents, assi ns, and all persons In active concert or partiCipation With It, from engaging In 

15 anyempldy, ent practices which discriminate on the basis of sex. 

16 B Order defendant to Institute and carry out policies, practices, and programs 

17 which prov equal employment opportunities for all employees, and which eradicate the 

18 effects of its past and present unlawful employment practices. 

19 C. Order defendant to make whole Ms. Everson by prOViding appropriate back 

20 dgment interest, in amounts to be determined at tnal, and other affirmative 

21 relief naces ry to eradicate the effects of ItS unlawful employment practices 

22 D. Order defendant to make whole Ms. Everson by providing compensation for 

23 past and fu re pecuniary losses resulting from the unlawful employment practices 

24 deSCribed In paragraph 7 above, including past and future out-of-pocket expenses, in 

25 amounts to determined at trial. 

26 E. Order defendant to make whole Ms Everson by proViding compensation for 

27 past and fut I"e nonpecuniary losses resulting from the unlawful practices complained of in 

" 
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1 paragraph ' bove, Including without limitation emotional pain, suffering, and loss of 

2 enjoyment life, in amounts to be determined at trial. 

3 F. Order defendant to pay Ms Everson punitive damages for its malicious and 

4 reckless 00 uct described in paragraph 7 above, In amounts to be determined at trial. 

5 G. I Grant such further relief as the Court deems necessary and proper in the 

6 public Inter 

7 

8 

H. Award the Commission its costs of this action. 

9 JURY TRIAL DEMAND 

10 

11 

12 

13 

14 

15 

mmission requests a JUry trial on all questions of fact raised by its complaint. 

DAT D this j.jj' day of ({}a rc b 

16 KATHRYN LSON 
Supervisory" nal Attorney 

17 
CARMEN F ORES 

18 Tnal Attorn 
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EQUAL EM LOYMENT OPPORTUNITY 

21 COMMISSI N 
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23 Telephone ( 06) 220-6893 
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GWENDOLYN YOUNG REAMS 
Associate General Counsel 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
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