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In EEOC v. SuperValu Holdings, Inc., the Commission alleged that a wholesale grocery
warehousing business paid women less than men doing the same work. Twenty-two
women received a total of $400,000 in back pay and damages.

In a case involving a unique kind of

work, the Commission alleged that Warehousing business provided $400,000 to
an entertainment company providing 22 women who were paid less than men for
trick horse riders, subjected female the same work

riders to a hostile work environment
and paid them less than the male
trick riders. The company agreed to pay the women $135,000 in monetary relief. EEOC v.
Dixie Stampede Dinner Attractions, Inc.

In EEOC v. Phoenix Management Limited Co., the Commission recovered $120,000 on
behalf of a female comptroller who was paid less by a management and financial services
company than the man who previously held her position. See also EEOC v. Four Corners,
Inc. d/b/a/ Key Energy Services, Inc., Four Corners Division (female controller paid
less than male predecessor receives $25,000 and an increase in salary to $80,000).
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