IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF ALABAMA
SOUTHERN DIVISION

EQUAL EMPLOYMENT OPPORTUNITY

COMMISSION,

FILEDAPR 17 02 A11:27 USDCRLS
Plaintiff,

and

MELVIA CLEMMONS, et al.,

Plaintiffs-Intervenors,

95 a® o5 8% e S0 s es s s se

vs. CIVIL ACTION 01-0087-CG-M

e ve e

BELLSOUTH TELECOMMUNICATIONS,
INC., :

Defendant.

ORDER

The Court heard from counsel on April 15, 2002, on the pending
discovery motions filed since the last hearing on March 11, 2002 (Doc.
93) and on the status of this action.

After consideration of Defendant's Motion to Compel Discovery
Responses, as supplemented (Docs. 96, 103), Plaintiff EEOC's Response
to Defendant's Motion...(Doc. 101), and the argument of counsel, the
motion was granted in part and denied in part as more fully reflected
in the record of the lengthy hearing wherein the Court went over
each disputed request with all counsel. Generally, Plaintiff EEOC was
ordered to supplement, not later than April 29, 2002, its previous
responses by specifically identifying all documents responsive to the
requests or by setting out its answer to interrogatories - simply
referring to its Rule 26(a) initial disclosures is not sufficient. If
a document otherwise responsive is being withheld, then the document
is to be specifically idehtified as required in the local rules and

the Court's civil discovery practice and the basis for withholding it



set out. Defendant's motion was denied, in part or in whole, as to
requests for production 10, 14, 15, and 19 and interrogatory 17.

The Court did hear from counsel somewhat on Plaintiff EEOC's
Motion for Protective Order, as supplemented (Docs. 97, 104-106) and
Defendant's Opposition to EEOC's Motion for Protective Order (Doc.
99), as it related to some of the requests addressed in the motion to
compel; however, a ruling on this motion will not be made until after
Plaintiff has specifically identified those documents and/or subject
areas that it contends are protected by the deliberative process,
attorney/client and/or work product privileges, as set out above, and
after counsel have conferred and attempted to resolve any remaining
dispute as to the claimed privilegés. Counsel are to notify the Court
if the motion becomes moot.

After consideration of Plaintiff EEOC's Motion for Leave to
Depose Defendant's Rule 30(b) (6) Witness on Additional Topics (98),
Defendant's Response....(Doc. 100), and the argument of counsel, the
motion is GRANTED for the reasons set out in the motion and orally
presented by counsel at the hearing. Counsel for Defendant will
confirm by Friday, April 19, 2002, that the twelve managers had final
authority as represented.

Counsel informed the Court that the parties have agreed to
mediation and a planning meeting is set for May 9 or 10, 2002, in
Atlanta, Georgia, with mediator, Hunter Hughes. At that time, a
schedule will be worked out for the mediation. Counsel were ordered
to immediately inform the Court of the mediation schedule and the date
by which it will be concluded after the meeting in May. A decision as

to when to enter another amended Rule 16(b) scheduling order will be
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made at that time (See Doc. 93). However, in the interim, the April
22, 2002 dispositive motion date, the June 27, 2002 final pretrial
conference date, and the July 7, 2002 jury selection date are
CANCELLED and will be reset when a new amended Rule 16(b) scheduling
order is entered.

Defendant's Motion for Extension of Time to Respond to the
Plaintiff's Discovery Requests (Doc. 102) was granted and the time by
which Defendant is to respond was extended to April 24, 2002. 1In
light of the upcoming mediation, all counsel were ordered to produce
any outstanding discovery as quickly as possible so that it will be
available for use in the mediation.

DONE this 17th day of April, 2002.

B

BERT W. MILLING,
UNITED STATES M

J.Q
TE JUDGE



UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF ALABAMA
April 18, 2002

* * MAILING CERTIFICATE OF CLERK * *
Re: 1:01-cv-00087 Equal Employment Opp v. BellSouth, Inc.

True and correct copies of the attached were mailed by the clerk
to the following: ‘

Charles Guerrier, Esq.

Equal Employment Opportunity Commission
1130 22nd St. S., Ste. 2000

Birmingham, AL 35205-2881

Mildred Byrd, Esq.

Equal Employment Opportunity Commission
1130 22nd St. S., Ste. 2000

Birmingham, AL 35205-2881

Debra W. Hawes Crook, Esqg.

Equal Employment Opportunity Commission
1130 22nd St. 8., Ste. 2000

Birmingham, AL 35205-2881

Eunice H. Morrow, Esqg.

Equal Employment Opportunity Commission
1130 22nd St. S., Ste. 2000

Birmingham, AL 35205-2881

Valerie Hicks Powe, Esd.
P.O. Box 11144
Birmingham, AL 35203

Chris Mitchell, Esq.

Constangy, Brooks & Smith, L.L.C.
1410 AmSouth/Harbert Plaza

1901 é6th Avenue North

Birmingham, AL 35203-2602

Keith W. Kochler, Esq.

BellSouth Telecommunications, Inc.
675 West Peachtree Street, Suite 4300
Atlanta, GA 30375

Paul Stagliano, Esqg.

BellSouth Telecommunications, Inc.
675 West Peachtree Street, Suite 4300
Atlanta, GA 30375

Charles A. Powell IV, Esqg.
1410 AmSouth/Harbert Plaza
1901 6th Avenue North

Birmingham, AL 35203-2602



Andrew C. Allen, Esq.
Whatley Drake, LLC

2323 2nd Avenue North
Birmingham, AL 35203

Richard A. Meelheim, Esq.

Meelheim, Wilkinson & Meelheim, P.C.
2013 2nd Ave. N.

Birmingham, AL 35203

Tamula R. Yelling, Esqg.

Meelheim, Wilkinson & Meelheim, P.C.
2013 2nd Ave. N.

Birmingham, AL 35203

Mary Elizabeth Olsen, Esqg.
Gardner, Middlebrooks, Fleming,
Gibbons & Kittrell, P.C.

P. O. Drawer 3103

Mobile, AL 36652



