
Fighting Race Discrimination 

The Denver District Office settled a lawsuit against 
Milgard Manufacturing, Inc., a producer of windows 
and sliding doors, alleging that the defendant 
engaged in racially discriminatory practices by not 
hiring black applicants. The human resources 
assistant who complained about the discriminatory 
practices was also harassed, criticized and forced to 
resign her employment in retaliation for her 
complaints. Total monetary relief of $3.37 million 
includes relief to the class, compensation for a 
consent decree monitor, and relief to the human 
resources assistant. 
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