YNITED STATES DISTRICT COURT
FOR THE
DISTRICT OF MARYLAND
NORTHERN DIVISION

UNITED STATES
EQUAL EMPLOYMENT QOPPORTUNITY
COMMISSION,
10 S. Howard Street
Third Floor
Baltimore, Maryland| 21201

Plaihtiff, Civil Action No.
v. COMPLAINT
WORTHINGTON, MOORE JACOBS,
INC.
10316 Baltimore Natlional Pike, JURY TRIAL DEMAND
Suite B

Ellicott City, MD 20042

Defehdant.

NATURE OF ACTION

Thig is an actfion under Title VII of the Civil Rights Act of
1964 “Title VII" ,| as amended, 42 U.S.C. Section 2000e, et seq.,
and Title I of the fivil Rights Act of 1991, 42 U.S.C. Section
1981A, tq correct uhlawful employment practices based on sex and
retaliation and to jake whole Elizabeth Ford, Jill Hennen,
Melanie Qandy, Laurh Thomas, Nancy Guzman, Lynne Gears, Diana
Bantom, 4nd other meale employees of Defendant Worthington,
Moore & Jacobs. As[is discussed in more detail below, the
aforementioned femalle employees were subjected to sexual
harassmedt by Defenbant They also suffered retaliation
includinq economic keprisal and discharge, for complaining about

the haragsment



JURISDICTION AND VENUE

1. Jurisdictfion of this Court is invoked pursuant to
Sections 451, 1331, 1337, 1343, and 1345. This action is
authorized and instlfituted pursuant to Section 706(f {1 and (3
of Title [VII, 42 U.F.C. Section 2000e-5(f) (1), (3 , and Section
102 of the Civil Riphts Act of 1991, 42 U.S.C. Section 1981A

2. The employment practices alleged to be unlawful were
committed within the jurisdiction of the United States District
Court for the Distrlfict of Maryland, Northern Division.

3. Plaintiff] the Equal Employment Opportunity Commission
(*the Commission” is an agency of the United States of America
charged with the administration, interpretation, and enforcement
of Title WII and is}expressly authorized to bring this action by
Section 706 (f) (1 pnd (3 of Title VII, 42 U.S.C. Section 2000e-
S(f) (1) and (3

4. At all repevant times, Defendant Worthington, Moore &
Jacobs ‘“Defendant” has continuously been and is now a Delaware
corporatqon doing bpsiness in the State of Maryland and the City
of Ellicott City, ahd has had at least fifteen employees

5. At all reFevant times, Defendant Worthington, Moore &
Jacobs h#s continuopsly been an employer engaged in an industry
affecting commerce jinder Section 701(b), (g), and (h) of Title

VII, 42 U.8.C. Sectlfion 2000e-(b), (g), and (h)



STATEMENT OF CLAIMS
6. More than[thirty days prior to the institution of this

lawsuit,

Elizabeth Ford,Jill Hennen, Melanie Sandy, Laura
Thomas, and Nancy Ghzman filed charges with the Commission
alleging violations| of Title VII by Defendant Worthington, Moore
& Jacobs. All condlitions precedent to the institution of this
lawsuit Have been fhlfilled

7 Since at peast July 1999, Defendant Worthington, Moore
& Jacobs has engagefl in unlawful employment practices at
Ellicott [City, Marylland, and Dover, Delaware, offices in
violation of Sectiohs 703(a) and 704(a) of Title VII, 42 U.S.C.
Section 2000e-2(1 jpnd 2000e-3(a). The practices include
following:

a. Subjpcting Elizabeth Ford, Jill Hennen, Melanie

Sandy, Laura Thomas| Nancy Guzman, Lynne Gears, Diana Bantom, and
other female employpes to unwelcome and objectively offensive
verbal and physical| conduct of a sexual nature by Sam Muffoletto
the compdny presideht President Muffoletto’s sex-based conduct
towards the above-npmed women created a hostile working
environment and culfninated in tangible employment actions, such
as reduction of compensation, removal of significant job duties,
and discharge
b. Subjkcting Melanie Sandy and other female

employeeq to unwelcbme and objectively offensive verbal and



physical lconduct of| a sexual nature by Robert Muffoletto, a
company qfficer Rbbert Muffoletto’s sex-based conduct towards
Ms Sandy created a| hostile working environment.

c. Subjbcting Melanie Sandy and other female
employee# to unwelcbme and objectively offensive verbal and
physical |conduct of| a sexual nature by Mark Muffoletto, then a
company manager. Mhark Muffoletto’s sex-based conduct towards Ms
Sandy créated a hoskile working environment

4. Retalliating against Elizabeth Ford, Jill Hennen,
Laura Thomas, Lynne| Gears, and other female employees for their
complaintis about sekual harassment by taking adverse actions that
resulted |in a loss pf income

e. Retapiating against Nancy Guzman and other female
employeeg for their| complaints about sexual harassment by
removing |significant job duties.

Retapiating against Elizabeth Ford, Jill Hennen,

Melanie Sandy, Laurp Thomas Nancy Guzman, and other female
employeeq for theirfcomplaints about sexual harassment by
terminatﬂng their ebployment or by deliberately creating
intolerable working| conditions to effectuate a constructive
discharge

8 The unlawiful employment practices complained of in
paragraph 7 were inkentional

9 The unlawﬁul employment practices complained of in



paragraph 13 were dpne with malice or with reckless indifference
to the federally prptected rights of Elizabeth Pord, Jill Hennen,
Melanie Qandy, Laurh Thomas, Nancy Guzman, Lynne Gears, Diana
Bantom, and other fpmale employees

WHEREFORE, theICommission respectfully requests that this
Court

A Grant a pFrmanent injunction enjoining Defendant
Worthingqon, Moore P Jacobs, its officers, successors, assigns
and all Qersons in bctive concert or participation with it, from
engaging\in sexual barassment and from engaging in retaliation
against employees who oppose practices made unlawful by Title
VII;

B Order Deandant Worthington, Moore & Jacobs to
institutq and carrylout policies, practices, and programs which
eradicatd sexual hakassment and retaliation, and prevent sexual
harassment and retalliation from occurring in the future, and
which eradicate the| effects of past and present sexual harassment
and retalliation;

cC. Order Defkndant Worthington, Moore & Jacobs to make
whole Elﬂzabeth Forﬁ,Jill Hennen, Melanie Sandy, Laura Thomas,
Nancy Gudman, Lynne|Gears, Diana Bantom, and other female
employeeq by providpng appropriate backpay with prejudgment
interest\and front bay in amounts to be determined at trial, and

other afqirmative rklief necessary to eradicate the effects of



its unlaMful employhent practices;

D. Order Def#ndant Worthington, Moore & Jacob# to make
whole Elikabeth Forﬁ,Jill Hennen, Melanie Sandy, Laura Thomas,

Nancy Guiman, Lynne[Gears, Diana Bantom, and other female
employees, by provifling compensation for pecuniary and
nonpecuniary losses| including emotional pain, suffering
anxiety, depression| embarrassment, degradation, and humiliation;

E. Order Defkndant Worthington, Moore & Jacobs to pay to
Elizabetw Ford.Jilﬂ Hennen, Melanie Sandy, Laura Thomas, Nancy
Guzman, anne GearsL Diana Bantom, and other female employees
punitive damages fof its callous indifference to their federally
protected right to be free from sexual harassment and retaliation
in the wquplace;

F. Grant sucb further relief as the Court deems proper;
and

G Award the} Commission its costs in this action.

JURY TRIAIL DEMAND

The Commission| requests a jury trial on all questions of

fact raiged by the fomplaint
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