
rITED STATES DISTRICT COURT
FOR THE

DISTRICT OF MARYLAND
NORTHERN DIVISION

UNITED S TES
EQUAL EM LOYMENT OP RTUNITY
COMMISSI N,
10 S. Ho ard Street
Third Fl or
Baltimor, Maryland 21201

Plaiptiff, Civil Action No.

COMPLAINTv.

JURY TRIAL DEMAND

WORTHING N, MOORE JACOBS,
INC.

103.16 Ba imore Na nal Pike,
Suite B

Ellicott City, MD 2 042

Defepdant.

NATURE OF ACTION

Thi~ is an act~on under Title VII of the Civil Rights Act of

1964 "T~tle VII" , I as amended, 42 U.S.C. Section 2000e, .§.t.. seg.,

and Titl~ I of the Pivil Rights Act of 1991, 42 U.S.C. Section

1981A, t~ correct ~lawful employment practices based on sex and

retaliat~on and to fnake whole Elizabeth Ford. Jill Hennen,

Melanie ~andYI Laur~ Thomas, Nancy Guzman, Lynne Gears, Diana

Bantam, ~nd other f~male employees of Defendant Worthington,

Moore & J[acobs. AS! is discussed in more detail below, the

aforemen~ioned fema~e employees were subjected to sexual

harassme9t by Defen~ant They also suffered retaliation

includin~ economic reprisal and discharge, for complaining about

the hara~sment



JURISDICTION AND VENUE

1. Jurisdict~on of this Court is invoked pursuant to

1343, and 1345.Sections 1451, 1331, 133..7, This action is

authoriz~d and inst~tuted pursuant to Section 70-6(f {I and (3

of Title IvII I (3 , and Section42 U.~.C. Section 2000e-S{f) (~),

1.02 of t~e Civil Ri~hts Act of 19.91, 42 U.S.C. Section 1981A

2. The employment practices alleged to be unlawful were

committe9 within thp jurisdiction of the United States District

Court fo~ the Distr~ct of Maryland, Northern Division.

3. Plaintiff~ the Equal Employment Opportunity Commission

{-the Co~ission" is an agency of the United States of America

charged ~ith the adtninistration, interpretation, and enforcement

of Title IvII and isl expressly authorized to bring this action by

(f) (1Section ~O6 ~nd (3 of Title VII, 42 U.S.C. section 2000e-

5 (f) (1) ~d (3

4. At all re~evant times, Defendant Worthington, Moore &

Jacobs '~Defendant " has continuously been and is now a Delaware

corporat~on doing bpsiness in the State of Maryland and the City

of Ellic9tt City, apd has had at least fifteen employees

5. AX all re~evant times, Defendant Worthington, Moore &

Jacobs h~s continuopsly been an employer engaged in an industry

affectin~ commerce ~nder Section 101 (b) I (9), and (h) of Title

VII, 42 q.S.C. Sect~on 2000e-(b), (g), and {h.>
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STATEMENT OF CLAIMS

More thanl thirty days prior to the institution of this6.

lawsuit, IElizabeth ford. Jill Hennen, Melanie Sandy, Laura

Thomas, ~nd Nancy G~zman filed charges with the Commission

alleging Iviolations! of Title VII by Defendant Worthington, Moore

& Jacobs.1 All cond~tion8 precedent to the institution of this

lawsuit ~ave been f~lfilled

~ Since at ~east July 1999, Defendant Worthington, Moore

& Jacobs Ihas engagefi in unlawful employment practices at

Ellicott ICity, Maryfland, and Dover, Delaware, offices in

violatioq of Sectiop8 703(a) and 704(a) of Title VII, 42 U.S.C.

Section ~OOOe-2(1 The practices include~nd 2000e-3(a).

followin~:

Subj~cting Elizabeth Ford. Jill Hennen, Melaniea.

Lynne Gears, Diana Bantam, andSandy, L~ura Thomas!, Nancy Guzman,

other fe~le emploYFes to unwelcome and objectively offensive

verbal artd physical! conduct of a sexual nature by Sam Muffoletto

the comp~ny presidept President Muffoletto's sex-based conduct

towards ~he above-n~med women created a hostile working

suchenvironm~nt and cul~inated in tangible employment actions,

removal of significant job duties,as reduc~ion of co~ensation,

and discliarge

b. SubjFcting Melanie Sandy and other female

employee~ to unwelcpme and objectively offensive verbal ~
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physical I conduct ofl a sexual nature by Robert Muffoletto, a

R~bert Muffoletto's sex-based conduct towardscompany ~fficer

Ms sand~ created al hostile working environment.

Subj~cting Melanie Sandy and other femalec.
employee~ to unwelcpme and objectively offensive verbal and

then aphysical I conduct of! a sexual nature by Mark Muffoletto,

M~rk Muffoletto's sex-based condUct towards Mscompany tqanager.

Sandy cr~ated a ho8~ile working environment

d. Reta~iating against Elizabeth Ford, Jill Hennen,

and other female employees for theirLaura Thqrnas, Lynnel Gears,

complain~s about se~ual harassment by taking adverse actions that

resulted lin a loss ~f income

Reta~iating against Nancy Guzman and other femalee.

employee~ for their! complaints about sexual harassment by

removing Isignifica4 job duties.

Reta~iating against Elizabeth Ford, Jill Hennen,

Melanie ~andy I Lau~ Thomas Nancy Guzman, and other female

employee~ for thei~ complaints about sexual harassment by

terrninat~ng their e~ployment or by deliberately creating

intolera!:tle workingj conditions to effectuate a constructive

discharg~

8 The unla~ul employment practices complained of tn

paragr~~ 7 were i~entional

9 The unla~ul employment practices complained of in
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paragrap~ 13 were dpne with malice or with reckless indifference

to the f~derally ptptected rights of Elizabeth Ford Jill Hennen,

Melanie ~andy, Laur~ Thomas, Nancy Guzman, Lynne Gears, Diana

Santoro, ~nd other f~male employees

thel Commission respectfully requests that thisWHE$FORE I

Court

A Grant a p~rmanent injunction enjoining Defendant

Worthing~on, Moore ~ Jacobs, its officers, successors, assigns

and all ~ersons in pctive concert or participation with it, from

engaging lin sexual ~arassment and from engaging in retaliation

against ~rnployees wpo oppose practices made unlawful by Title

VIIi

B Order DefFndant Worthington, Moore & Jacobs to

and programs whichinstitut~ and carry! out policies, practices,

eradicat~ sexual harassment and retaliation, and prevent sexual

harassme~t and reta~iation from occurring in the future; and

which er~dicate the! effects of past and present sexual harassment

and reta~iationi

c. Order Def~ndant Worthington, Moore & Jacobs to make

whole El~zabeth Forp, Jill Hennen, Melanie Sandy, Laura Thomas,

Nancy Gu~man I and other femaleLynne! Gears, Diana Bantom,

employee~ by provid~ng appropriate backpay with prejudgment

interest land front :t>ay in amounts to be determined at trial, and

other af~irrnative r~lief necessary to eradicate the effects of
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its unla~ful emplo~ent practices;

Order Def~ndant Worthington, Moore & Jacoba to makeD.

whole Elilzabeth FOr~t Jill Hennen, Melanie Sandy, Laura Thomas,

Nancy Gu~n, Lynne! Gears, Diana Bantom, and other female

employee~1 by provi~ing compensation for pecuniary and

including emotional pain, sufferingnonpecunilary losses~

embarrassment, degradation, and humiliation;anxiety, Idepression~

E. Order Def~ndant Worthington, Moore & Jacobs to pay to

Elizabet~ Ford. Ji1.~ Hennen, Melanie Sandy, Laura Thomas, Nancy

Guzman, ~e Gears~ Diana Bantam, and other female employees

punitive Idamages for its callous indifference to their federally

protecte~ right to ~e free from sexual harassment and retaliation

in the w9rkplace;

Grant sucp further relief as the Court deems proper;F.

and

G Award the~Commi88ion its costs in this action.

JURY TRIAL DEMAND

The Icommissionl requests a jury trial on all questions of

fact rai~ed by the Fornplaint

ERIC S. DREIBAND
General Counsel

JAMES L. LEE
Deputy General Counsel

GWENDOLYN YOUNG REAMS
Associate General Counsel
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GERALD S. KIEL
Regional ~-

~
.

Supervisory Trial Atto~ey

ccc-
MARIA LUISA MOROCCO
Trial Attorney
Federal Bar No. 24357

~~~~~I1.("LI_~/~
Trial Attorney
Federal Bar. No. 15562

UNITED STATES
EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION
10 S. Howard Street
3rd Floor
Baltimore, Maryland 21201
Phone: (410) 962-4260
Fax: (410) 962-4270
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