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IN THE UNITED STATES DISTRICT COURT 

FOR THE DISTRICT OF ARIZONA 

 

Equal Employment Opportunity 

Commission, 

  Plaintiff, 

 vs. 

Go Daddy Software, Inc., 

  Defenda nt 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

 
Case No. CV 04-2062 PHX DGC 
 
FINAL JUDGMENT 
IN A CIVIL CASE 

 

This action came on for trial before a jury.  The issues have been heard and on 

December 15, 2007, a jury verdict was rendered.  Both parties’ filed post-trial motions 

with respect to the jury’s findings and on April 6, 2007, this Court issued an Order on 

these motions.  Pursuant to that Order (Dkt. 204),  

IT IS HEREBY ORDERED AND ADJUDGED THAT: 

1. Defendant, Go Daddy Software, Inc. (“Go Daddy”) shall pay Mr. Youssef 

Bouamama $36,552 in back pay plus prejudgment interest in the amount of $5,156.  

2.  Go Daddy shall pay Youssef Bouamama  $195,000 in punitive damages and 

$5,000 in compensatory damages.   

3.  Go Daddy shall be enjoined from retaliating against any employee who complains 

of discrimination, opposes any act or practice made unlawful by Title VII of the Civil 

Rights Act of 1964, or files  a charge, testifies, assists, or participates in any manner in an 

investigation, proceeding, or hearing under Title VII. 
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4.  Go Daddy shall comply with the recordkeeping requirements of 29 C.F.R. 

1602.14.  

5.  For a period of 12 months following entry of this judgment, Go Daddy shall post a 

notice to all employees in at least three prominent in-house locations frequented by Go 

Daddy’s employees.  The notice shall explain Go Daddy’s responsibilities and rights 

under Title VII, including the employees’ right to complain about or oppose 

discrimination free from retaliation, and shall provide the addresses and telephone 

numbers of the Phoenix office of the Equal Employment Opportunity Commission and 

the Arizona Civil Rights Division. 

   
 Dated this 24th day of April, 2007. 
 
                                                       


