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IN THE UNITED I!."TATE.$ DISTRICT COURT 

FOR THE EASTERN DIS1/RIcr OF MISSOURI 
EASTERN D~SJON 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

and 

KARLA SPAFFORD, 

v, 

SHAW GROUP INC.., 

and 

:ENVIRONMENTAL DIMENSIONS, INC., 

Defimdanrs. 

CONSENTP~ 
i 

IDtnll:bll:~oD 
I 

CaxNo. 4:06CVl 063 RWS 

Plaintiff Equal Emplo~ Oppottunity C~!liO!1 (htnitta.fblr "EEOC") instituted ,. ; 

this action alleging that Shaw Ol'Oup Inc. ~ "Shaw") and Environmental Dimensions, 
! 

lnc. (herelDaftm' "EDi") di.scrimlna:ted against KarlaiSpaffOId in violation ofTitle VII of1he Civil 
! 

Rights Act 011964 and Title I oftht! Civil Rigbts Att of 1991 ("TItle: VIIW) by temIi1Ia1ing ber 

employment based on her sex and/or in retaliation * protected activity under Title vn. Karla 
I 

Spafford c-Spafford") was permitted by the Court t~ interVene, tbrou&b pri\'8t8 coun.sel.,. in the 

EEOC's suit to &SBeft claims ~ Dcfendmus un~e:r Title VII. 

Par pwposes of seruement &lid compromise ~nlYt tbe EEOC, Spa.H01d and EDi 
I 

("Participating Parties") have advised the Court thatithey wish to msolve 1he i.Dstant ccmtroversy 
i 

without b: expc:nse. delay, and lnudCDl affurther Utfgation. 
! 
i 



THEREFORE, it ill the ftndiD,g of'this c04 made on the plca.di:D,gs and on the record s.s 

a whole aDd upon agreement of me Participating Patties, that: (i) this Courll:w jurisdiction over 

the patti L':!I to and the subject /WItter of thUllWtion, (~i) the requiJ'emeafa of Title VII will be 

catrled out by the implementation cftbis Dectee, (+> this Declee iii intended to and does resolve 

aU matters in comroveny in this lawsuit or /Hrectly k1ated tQ this lawsuit among the 
: 

Participating Parties, and (Iv) the terms of this Dectte colJStitutc a fair and equitable settlement 

of aU issues in this lawsuit. 
j 
, 
I 

IT IS THEREFORE ORDRRBD, ADJUOO~m, AND DBCREED as follows: 

I. General P~i.iIJR~ 
I 

1. This Dec:tee, being em:ered wtth the ~t of the Plir:'tidpatiQg Parties for 

purposes of settlement. EDi denies any allegation ~f !l violation 01 any applicable law, executive 

order. stIItut..a.11Jle, ~tion or oontra.c\ made 11.. EDi by the EEOC or Spafford. [t shall 
i 

:not be deemed an admi8!lion of liability or ofa violljtiou of Title VII or any other !IJlPlicable law, 

executive order, statute, rule, nlgWatiOll. or conlIact Ff 8Il)' kind. 

2. EDl shall not UDlawfully disctiminat~ against its employees with resped: m hiring, 
I 

promotion, tiring, co.mpenaation, aclleduling or oth~ terms, oouditiOlUl or privilegu of 

employment because of sender. 
I 

:3. EDi .dlall not discritlililate or reta1ii Ilgainat any ])ttIIOJl 'becauao he or she: (a) 

has opposed any practices alleged in this lawsuh as ~w1Ul under Title VD, (b) has panicipllted 

in say investigation cOll.duC1ed UIl.deT Title VII ~cr.ed with or lCfldio.a \IP to this laW1!uit; (c) 

hall panieiJlll1M in this lIlWllUit; or (d) hu benefited ~ will benefit in any way 11/1 B result ofthls 

Coasent .Dec;;ree. i 
i 

U. Rellef for cujrgtng Party 

4. Onot before 1I1e latc:r of August 10. iOO7, or within five (5) bUlliness days afEDi 
I . 

and Spaffimi entering into a Set:Ilement Agx'eemeo.t,tEDi shall fonvartJ to Spafford's eounsel. 
I 

Charles Bobinctt.e, It check made jointly payable to $pafford and her attome:r in !:he II1!1mmt of 

(;:~ood-.. --~~r~-"'1t~nc-(liIIiIl}(S2:iS(J81lJX)C 2 
! 



S25,000. On or before October 10, 2001,IIDi shalliforward a second check 10 Mr. Bobmette 
! 

made payable joiutly to Spafford Md het attorney Uf the amount ofS20,OOO. 

5. Defendant shall forward a copy oftrf cheeks referenced in Paragraph 4 above, to 

the Regional Attorney. t.:qual Employment Opportuflty Commission, 1222 Spruc::e. Room 8.100, 
I 

St. Louis, Missouri 63103, on or about the SlIme da~ that each check is seln to Mr. Bobinette. 

IIL~g 

6. Within sixty (tiO) days after the cntnl ofthill Decree.1IDi shall provide msmdatory 
I 

Title VII mtinlng for alJ of Its .IDlID!Iger5 and superviSOll> in the St. Lew area. The content of this 
I 

t:ra.l.nhls sllllll inolulie lin employers obligation to PflMde rompamble work conditions for female 
i 

and male employees. It shall also rove{ the employ pc's obligations not 10 rr:uili1lUl against any 
i 

employee for tiling suits. ~ complainbi.. QI' opflsing unlawtW employment activity 

pursuant to Trtle vn. Tho tTIIining will be providedj by an outside c:on!Iacto.r ofDefeudant's 
i 

choosing who wm submit its traini1lg 1'IllIblrials to tl/e Regio:o.s1 Attorney of the EEOC's St. Louis 

DistriIOt Office, for approval not Iatcr'than 10 days #or to the training. 

7. Within thirty (30) days of providing br Title VII training pursuant to Paragraph 
I 

6, EDi shall send 10 the EEOC's Rogiomll Attorney ~ itl S1. Lou.is Office B report liBting the 

uames and job titles of all U18I1Ilgttl'S who compl~ the training. 

lV. POiltiDl aD~ PolieJel 

8. Within tbitty (30) days of the entry ,fthis Decree, EOi sball post and cause to 

:remain. posted copies of the noUa: attal:hed hereto J Exhibit A. lit any of it!i st. Louis work sites, 
i 

in locations publioly visible to all employees tOr a Pfiod of two (2) years starting ftom the date 

of entry of this Decree. , 
i , 

9. Wilhin thl:rty (30) days oft:he entry ~fthl6 D~ree, EDi shall cause the policy 

attached hereto 8.9 Exhibit B to be signed by its rre4dent. Exhibit B shall be made a part of the 

t:r:aining %1'J1im'ed to in PZIIlI,gIap.h (5 above IUld shlllJ + made a parr of ~II \llrittl.m 

pc:rsomIcl policies within thn:e (3) mOlTfbs of the ~ ofthi. Decree, , 
I 

I 
cm...-"""-"~.wI-m.N....a~\T __ 'I~Coauo<_~(S2lSQII).IlQC 

i 
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v. Repc!rtillg, Reeord-tpblg, ad Access 

10. Within three (3) IIlOllIlul of the entryrfthis Demee,.EDi !hllll prepare and submit 

to the EEOC'II Ragional AttonlllY in itS St. Louis Dijstric:t Office a letter indicati.nS as follows: 
I 

That Exhibit A has been postfld as required by PIU"IIgI'IIph 8, above; a. 

b. 

c. 

TbJrt the t:I'Ilining requited by ~81'8graph 6 above has been completed;. and 

Tba! Exhibit B has been si~ as required by p~ 9 above. 

11. Wilmn six (6) months of the date of hlltry oft.bili Decree and every six (6) manthR 
I 

tlI.eteaft« for the duration oftbis d.oorce, EDi !hall repare and submit to the EEOC's Regional 

Attorney in its St. Lews Office, II IVpOrt listing the ,arne of each applicant or employeel at any of 
I 

its st. Louis work sites. who complalned of discrimfnation based on hislher sender or in 
I 

n:taiilltioo for taking & proteo1J;d 1WIl0ll P1..lmlll1lt 10 'fitlel VII. the dllte Md nature of such 

complaint, tho outcome of Defendant's investigati04 and the nature of relicf provided, if any. 

12. Dw:ing the term of this D~. Wi +twl allow re:pre!lentatives of the 
I 

Commission to revi~ its oompliaace with this ~ by ~ ami plwtooopyin,g relevant 

~tIi and reootds, interviewing employees 41t1l1M.g(l;lI1el1t o1flcials on tbJ:ir prcmilIes, and 

i.nspectins their pn:mi8es. Such review of oompUmr shall be; initiab:d by writtel! notice: ttl 

EDi's attorney of ltlCQJd. Vaoce Miller iJld Micba.el!Kass (via facsimile: 314-621-S06.5), with a 
J i 

copy 10 Mike BrsdM\aw, Vice Ptesid_ <liEDi (YiajfllCaimil": 50S-341-3579) at least five (5) 

bu!lnCS3 days in advaDCe orany impection of Defeddant's dOCUIll.flllts or pnmrlses. 
I 

VI. TiIIl"Ift ll1ld mrc of Decree 

1:3. The term of this Decree shall be two~2) years. 

14. By entering into this Decree, the ~~ parties do not intmd to resolve any 
i 

clw:gl!!ll of discrir.nlnatiOl1 cummtly pending before ~ Cmn.mi.ssion ather than the cbar~ that 

created the procedUIBl foundati~ for the Comp~ in this case. 

lS. This Decree shall be binding upon ~ perticiparlag parties hereto, their successot'S . 

and assigDll. EDi shall affirmatively notify lillY ~ of EDi ome obligations of this , 
Consent Decree prior to 1m)' sale which may take P!fce. 

C~-~'1.E1)l.~ __ T~_~D<cn.(""""(>.Zi<""I).ooc 4 
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16. 

I 
I 

The Court shall retain j1lrisdie\iou o~this (;II.U5e for ptD'pOIH of compliaz:u;e and 

i 
i 

17. Ex.cept at otherwise stated in P~ph 4, ea.eh party Iludl beat its own COllta IIIld 
i 

BY CONSENT: 

FOR DEFENDAA'T: 

~~) 
FOR~F: 

i 
EQU~ EMPLOYMENT OPPORTIJNfIY 
COMlfSSION 

i 
I 

Jan5hflIy 
Attogrm I for PIaintiffBEOC 
st. . Distriet Office 
Robert A. Young Fedcni.I Bldg. 
1222 spruce. Room 8.100 
Sf.. Lo~ MiS!lOUri 63103 
(314) 39-7916 
(314) 39-71i9j Fac!imile 

~~ Karla 
I 
! 
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I 
EXIIIBI'f A 

(On Company l~&d) 

NOTICE TO ~PLOYEES 
I 

I 
Fed=!.llaw probibits d.i5erimi.nai:ion against lany employee or applicant for employment 

beCause of aend.e:r Dr in ma.liati0D !or com,plainiDa br 5\U:h di~on. Applicants or 
i 

employ1ilell may not be discrimitIfttM Il8IIinSt based ~ gendl!T with respect to hiring. promotion, 
I 

firing. compen&atiOll, or other ter.ma. conditions or Jovi1eaes of employment. Title vn also 
I 

prohibits 'R:'taIiation against c:mp]oYile$ because thC3\ have opposed practices tbcy believe: 

dillirim.inale on the buiJ of gender or be:cause they!have filed ch.ll.rKcs with the EEOC or 
I 

panioipl!U!d in or cooperated with an llEOC investiJfation. 

Environmental Dimensirms, Inc. is commi~ to complying with such tedera1law in all 

respects rui.d willllOt diacri.mh:l.ato against IIppll~ II[ld cmploYOlilS bocause of aendCl' md. win 

not take any action against employees because they ~ve e:xerc.ised their right:! under the law. 

~;Io7 ~ .. J 

i 
c.:~alI'1~.JI)1-1iNI1.-I~r~ ..... ,J~n.-(fiooIl(1:j354.m).l:>OC 

I 
I 

i 
! 
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I 
I 
I 

EXHlB'TB 
I 

POlJC\' AGAINST GENDER Dl~ATlON Alii» RETALIATION 

1 

ApJ)licants and employees will be not be dis~ed. api.n!It based on their ge:(lder or in 

remliation for apposing practices they believe discnrnate on the basjs of sex or be<:ause they 

bave :filed cbargos with 1he EEOC or parti.cipat.ed inlor cooperated with an EEOC Investigation. 

Employees are free to tcpott \nsUlnces of porib1e sex dlscrlminadon or reralJallon to any 

ma.oagement offici.al at. any time Or by calliug V~ Smith, Human Resou:rces Department, 
I 

at. (505) 341-3578. EDi baB estlJblillhed policiell an4 prooedurtl!! to promplly invCIltigate such 
i 

reports and to protect the perSODS making such tepofts from retaliatioo. Employees also an:: free 
I 

to make in.quirles or complaints about posiiible sex. fscriminatioo, IICIlI'.lIlI.llmrassment" or 

re!&liatiQII to the EEoc, St. Louis District Office, lin Spruce, 8th Floor, Room 8.100, St. 

Low~ Missouri. 63103, 314-539-1800. 
I 

~~) 
I 
I 

i 
i 
i 
t 
I 

I 
I 
I 
i 
I 
I 
I 

! 
i 

I 
I 

I 
I 
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