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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF MISSOURI

EASTERN DIVISION
EQUAL EMPLOYMENT OPPORTUNITY 1)
COMMISSBION, ig
Plaimiff, )
1
P
and )
D
KARLA SPAFFORD, 0
1
Plaimiff/Intervenor, )
D)
) CaseNo. 4:06CV1063 RWS
SHAW GROUP INC, ) ,
)
3
ENVIRONMENTAL DIMENSIONS, INC., D
, 2
Defendants. :)
lnc:-udnqgion

Plamtiff Equal Employment Opportunity Ctémmissiou (hereinafter "EROC") instituted
4his sction alleging that Shaw Group Inc. (hzradnaﬁcr "Shaw") and Environmental Dimensions,
Inc. (hereinafier "EDi") discriminated against Karlaf Spafford in violation of Title VII of the Civil
Rights Act of 1964 and Title I of the Civil Rights AFt of 1991 ("Title VII") by terminating her
employment hased on her sex and/or in retaliation for protected activity under Title VII. Karla
Spafford ("Spafford™) was permitted by the Court tq; intervene, through private counsel, in the
EEOC's suit t assert claims against Defendants undes Tide VI,

For purposes of setdemuent arxd compromise }.m!y, the EEOC, Spafford and EDi
(“Partcipating Parties"y have advised the Court thatthey wish to resolve the iastant contraversy
without the expense, delay, and burden of further m%ga’non.
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THEREFORE, it is the finding of this Court, made on the pleadings and on the record as
a whole and upon agreement of the Participating Paihies, that: (i) this Court has jurisdiction over
the parties to and the subject matter of thig action, ({i) the requirements of Title VII will be
carried out by the implemetation ofthis Dectee, ) ths Decroe i iteaded to snd doeu resolve
all mstrers in controversy in this lawsuit or directly related to this lawsuit among the
Participating Parties, and (iv) the terms of this Dacq‘:ae constitute a fair and equitable settlement
of all issues i this lawsuit !

IT IS THEREFORE ORDERED, ADJUDGED, AND DECREED as follows:

I, Genersl Pripvisimla

1. This Decrse, being entered with the : t of the Participating Parties for
purposes of scttlement. EDi denies any allegation ci,f 8 violation of any applizable law, executive
order, statute, wule, regulation or contract made agaifhst EDi by the EEOC or Spafford. It shall
1ot be deemed an admission of liability or of a violéﬁon of Title VI{ or any other applicable lew,
exscutive order, stature, rule, reguletion or contract Pf any kind

2. BDi shall not unlawfully dxscrixmnat¢ against its employees with respect to hiring,
pmmo’uon, firing, compensgation, acheduling or ctheqr terms, conditions or privileges of
employment because of pender. i

M B ED:nhﬁlnmdxmmMmmahmqagmmtmypmbecmheorshc {(a)
has opposed any practices alleged in this Jawsuit as _imlawﬁz} under Title VI, (b) has participated
in any investigation conducted under Title VI eanmcmd with or leeding up to this lawsuit; ()
hxspzmcxpmedmthulamnt,or(d)hasbcncﬁtedptwﬂlbcneﬁtmanyway A & result of this
Cansent Desres, }
II. Relief for Chqlrgjng Party

4, On or before the Iater of August 10, 2:007, or within five (5) business days of EDi
and Spafford entering into a Sevtlement Agreement, I‘EDx shall forward fo Spafford’s counsel,
Charles Bobinette, a check made jointly payable to #paﬁ’md and her attorney in the amount of

|
i
H

CAx o Rettingsl  EDH-NMLocal Wrwwm[\ommmmmmmmc 2

i

H
1



$25,000. On or before October 10, 2007, ED shnﬂ;fommd 2 second check to Mr, Bobinette
made payable jointly 1o Spafford and her attomey 1# the amount of $20,000,

5. Defendant shall forward a copy of the checks referenced in Paragraph 4 above, to
the Regionzl Attomay, Equal Employment Oppmtw.lty Commission, 1222 Spruce, Room 8.100,
St. Louis, Missouri 63103, on or about the same date that each check is seirt 1 Mr. Bobineftz,

IIL‘I‘ni*iing

6. Within sixty (60) days after the entry of this Decree, EDi shall provids mandatory
Title VII waining for all of its managers andsuperviisaxs in the St. Louis area. The contant of this
tralning shall include an employer’s obligation to pxibvidc comparable work copditions for female
end male employees, It shall also cover the anployfbe's obligations not 10 retaliate Bpainst any
employee for filing suits, making complaints, or op;‘&omng unlewful employment activity
pursuant to Trde VI The taining will be pmwdam by an outside cortractor of Delendant’s
choosing who will submit its training materials to tl%e Regicnal Attomey of the EFOC’s 8t. Louiz
Distrist Office, for approval not later than 10 days grior to the training.

7. Within thirty (30) days of providing gy Title VII training pursuant to Paragraph
6, EDi shall send to the EEOC's Regional Attorney in its S8t Louis Office a report listing the
names and job titles of all managers who completed the training.

IV. Poating mfi Policles

8. Within thirty (30) days of the entry of this Decree, ED shall post aad cause to

remain posted copies of the notice attached hereto as Exhibit A, at any of its St. Louis work sites,

in locations publicly visible to all amployees for a period of two (2) years starting from the date
of emry of this Decree.

3. Within thirty (30) days of the eotzy f this Decree, EDi shall cause the policy
attached hereto as Exhibit B to be signed by iumsigdmt. Exhibit B shall be made a pant of the
- tredning referred to in Paragraph § above and sheD biemndeaparmfl)efmdam‘swﬁm
personnel policies within three (3) months of the entry of this Decree,
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V. Reporting, Rocord-h%eping, and Access

10.  Within three (3) months of the mﬁy‘ryf this Decree, EDi shall prepars and submit

to the EEOC's Regional Attorney in its St. Louis Dijtrict Office a letter indicating as follows:
a. That Exbibit A hes beenposkipd as required by Paragraph 8, above;
b That the training required by Paragraph 6 above has been completed; and
c. MExhibitBhsbemsigngi;dasrequhedbyPamgraph9abave.

i, Wiﬂ:kxsix(ﬁ)manmsofﬂseMUantyofthisDweeand every gix () montha
thereafter for the duration of this decree, EDi shall l epare and submit to the EEOC's Regiopal
Attorney in its St. Louis Office, & report listing the *ame of each applicant or employee,} at any of

;
its St. Louis work sites, who complained of discrimination based on his/her gender or in
retaligtion for taking a protected sction pursuant to 'j;‘iﬂa VI, the date and nature of such
complaint, the outcome of Defendant’s invesﬁgaﬁmi and the nature of relicf provided, if any.

12.  During the term of this Decree, EDi shall allow representatives of the
Cornission to review its mmpﬁmvﬁﬁ&&xDa%ecbykmpwﬁngmdphmwopﬁngrelﬁvam
" documents and reconds, inwrviewing smployees and management officials on their premises, and
inspecting their premises. Sush review of complisnice shall be initiated by written notice to
ED{'s attorney of record, Vance Miller and Michael Kass (vis facsixile; 314-621-5065), with a
copylto Mike Bradshaw, Vioe President of EDi (via)facaimile: 5054341-3579) ut least five (5)
businesy days in advance of any inspection of Defeddant’s documents or premises,

VL Term and Eﬂ‘j}ct of Decree

13.  Theterm of this Decree shall be two {2) years.

14, By entering into this Decree, thepaﬂzmpanngpames do not intend to resolve any
charges of discrimination currentty pending before (;he Commission other than the charge that
created the procedural foundation for the Complaint n this case.

15, This Decree shali be binding @onmipparﬁdpaﬁngparﬁes hereto, their successors |
and assigns. EDi shall affirmstively notify any Mm of EDi of the obligations of this
Consent Decree prior to any sale which may take pl%ce.

o kil ) i
ci ol Sening P D} KMot Saminl T poeey Lotectan FilaflOURFV L onsess Decvve (G {32354381).00C 4

|

?



l
16.  The Court shal] retain jurisdicion of|this cause for purposes of compliance and

enforcement. ‘
i
17.  Except as otherwise stated in Paragrdph 4, ssch party shall bear its own costs and

gmmcys fees. a
DATE: O\L / / %0? )

S BISTRICT JUDG
BY CONSENT:
FOR DEFENDANT: FOR PLAINTIFF:
|
EQUA?L EMPLOYMENT OPPORTUNITY
COMMISSION
N
M& ¢ -
Jean Kginp !
- ,‘ \) \,§
Rarb Spely )
R My A b
Jau'Shelly A
o 3

Attornéys for Plaintiff EEOC
St ig District Office
RobertiA. Young Fedeal Bldg,
1222 Spruce, Room 8.100

St Lt)jhx Missouri §3103

(314 §39-7916
9-7895 Facsimile

(319) 33
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EXHIEIT A
{On Compeny 1'fmh=sd)
|
NOTICE TO EMPLOYEES
v
i
Federa! law prohibits discrimination against iany employee or applicant for employmenrt
becanse of gender or in retaliation for complaining 4&” such discrimination. Applicants or
smployees may not be discriminated agrinst based c{m gender with respect to hiring, promotion,
firing, wmpenaahm. or other terms, conditions or ﬂmwlegcs of employment. Title VII also
prohibits retaliation against employees because tha? bave opposed practices they belicve
discriminate on the basis of gender or because they have filed charges with the EEOC or
paricipated in oz cooperated with an EEOC invesu'g‘lmiun.
Environmental Dimensions, Inc. is committad io complying with such federal law in all
respacts und will not disoriminsto against sppli and employwahocauseufgend@randwm
not take any action against employees becanse they have a:ercxsad their rights under the law.
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EXHIBI"T‘ B

POLICY AGAINST GENDER 2!&:&!#!}1&! ION _AND RETALIATION

Applicants and employees will be not be d:s;mminaxcd against hased on their gender or in
» retaliation for apposing practices they belicve discn'%ninate on the basis of sex or becauss they

have filed charges with the EROC or participated injor cooperated with an EEOC Investigation.

Employees are free to report Instances of po}nible sex discrimination or retaliation, to any
management official at any time or by calling Valeglzim Smith, Human Resources Department,
ai (505) 341-3578. EDi has establishad policies and procedures to promptly investigate such
reports and to protect the persons making such repoi’ts from retaliation. Erployees slso are free
to make inquiries or complaints about possible sex discrimination, sexual harassment, or
retalistion to the EREOC, St. Louis District Office, 1&22 Spruce, 8th Flooz, Room 8.100, St.
Louis, Missouri, 63103, 314-539-7800. |
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