Act of 1964 and Tltle I of the C1v1l nghts Act of 1991 to

IN THE UNITED STATES DISTRICT COURT
FOR THE WESTERN DISTRICT OF MISSOURT
WESTERN DIVISION
AILEEN VILLANUEVA,

Plaintiff,

and

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION,

CIVIL ACTION NO.
87-1607-CV-W-SOW

‘Plaintiff-Intervenor, JURY TRIAL DEMAND
V.
WOODBINE HEALTHCARE LIMITED

PARTNERSHIP, ROBERT NORCROSS
and DENNY BARNETT,

N Nt et el e e M e et N e N Tt e et et it

. Defendants.

COMPLAINT QF PLAINTLEF-INTERVENOR EQUAL EMPLOYMENT

OPPORTUNITY COMMISSION

NATURE OF THE ACTION

Thls is an aatlon under Tltle VII of the Civil nghts
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correct unlawful employment practlces on the ba51s of natlonal
origin, and to provide approprlate rellef to Plaintiff Aileen
Villanueva, Marie Lansangan, and a clasé of Philippine persons
who were adversely affected by such practices. Defendant’s
practices include failing to employ villanueva, Lansangan and
other Filipino employees in positions as Registered Nurses,
failing to compensate them as Registered Nurses, and harassing
and intimidating Vilianueva, Lansangan and others kecause of

their national origin, Philippine.
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JURISDICTION AND VENUE

1. Jurisgdiction of this Court is invoked pursuant to
28 U.8.C. 8% 451, 1331, 1337, 1343 and 1345, Thié action is
authorized and instituted pursuant to Sections 7oé(f)(1) and (3)
and 707 of Title VII of the Civil Rights Act of 1964, as amended,
42 U.8.C. § 2000e-5(f) (1) and (3) and -6 ("Title VII"), and
Section 102 of the Civil Rights Act éf 1891, 42 U.S.C, § 1981a.

2. The employment practices dlleged to be unlawful
were and are now being committed within the jurisdﬁction of the
United States District Court for Western District of Missouri,
Wegtern Division. Coe Cee TR

| - PARTIES mﬂ-in,n _;_J”

3. Plaintiff-Intervenor,. the EquaL"Employment

“#Opportunity Commission (the "commissibn"), iS“fhé:égency of the

United States of America charged with the administration,
‘i'mterpretation and enforcement~of Title V@iﬁ*anQ‘iéfexpréssly«
authorized to bring - this adtion?byﬁ58ﬁtr@n5:706(£¥(10 and (3).
.and 707 of Title VII, 42 U.$.C. §§ 2000e-5.(f) (1). and (3) and -6.
. 4. At'ali relevant times, Deféndant Woodbine
Healthcare Limited Partnership ("Defendant") has been a Missouri
limited partnership whose general partners are FHC:Woodbine, Inc.
and Woodbine Genaral Corp., both of whom are Illinois
corporations. Defendant has done business continuously and at
all relevant times in the State of Migsouri, in thé City of
Gladstone, as Woodbine Healthgare Center. Defendant has

continuously had at least 15 employees.




5. At all relevant times, Defendant hag continuously
been an employer engaged in an industry affecting commerce within
the meaning of Section 701(b), (g) and (h) of Title VII, 42
U.8.C. § 2000e(b), (g) and (h).

STATEMENT OF CLATIMS

6. More than thirty days prior to the institution of
this lawsuit, Aileen Villanueva and Marie Lansangan filed charges
with the Commisgion alleging violations of Title VII by
Defendant. All conditions precedent to this intervention have
been fulfilled. Attached as Exhibit A is a certificatien that
this case is of general public importance*r; *'.__

7. Since at .least December lQutlsaéi.Defendant has

. engaged in a pattern and practice of unlawful=émployméﬁt

précfices at its Gladstone, Missouri, facility in violation of

Section 703 of Title VII, 42 U.5.C. § 2000e-2.! 'Defendant

' recruited Villanuveva, Lansangan, and-otherrFilipineos living in

' .the! Plxi:lippines to work at its Gladst@n9¢%mwssbﬂ@i-faciiity in

the United States as Registered Nurses. Defendant agreed to pay
them as Registered Nurses. Thereafter, when the Filipinos
arrived in the United States, Defendant refused to assign them to
positions as Regilistered Nurses and compensate them as agreed, but
instead assigned them to work in lower-level and lower-paid
positions because of their national origin. Moreover, Defendant
harassed and intimidated Villanueva and Lansangan and other

Filipinos because of their national origin.




8. The effect of the practices complained of in
paragraph 7 above has been to deprive Villanueva, Langangan and
other Filipinos of equal employment opportunities and othérwise
adversely affect Eheir gtatus as employees, because of their
national origin.

9. The unlawful employment practices complained of in
paragraphs 7 and 8 above were and are intentional.

10. The unlawful employment practices complained of in
paragraphs 7 and 8 above were and are done with malice or with

reckless indifference to the federally protected rights of

villanueva, Langarmgan and other Filipinos. i R ‘ - -

PRAYER FOR RELIEF il o

.+ Wherefeore, the Commission respectfully requests.that
thig Court: f: -

A: Grant a permanent injunction enjoining Defendant,.

e mAits offdcere;fsuccessors, agsigns, and alil pgrgpnajin acﬁiweg:fu
concentror participation with it, from engaging:inﬁandganyﬂoﬁher
employment practice which discriminates on the basis of national.
origin.

B. Order Defendant to institute and carry out
policies, practices, and programs which provide equal employment
opportunities for Filipinos and which eradicate the effects of
its past and present unlawful employment practices.

C. Order Defendant to make whole Villanueva,

Lansangan, and its past and present Filipino employees, by

providing appropriate backpay with prejudgment interest, in
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amounts to be determined at trial, and other affirmative relief
necessary to eradicate the effects of its unlawful employment
practices, including but not limited to rightful place assignment
inte Registered Nurse pogitions.

D. Order Defendant to make whole Lansangan,
Villanueva, and its past and present Filipinos employees, by
providing compensation for past and future pecuniary losses
resulting from the unlawful employment practices described in
paragraphs 7 and 8 above, in amounts to be determined at trial.

E. Order Defendant to make whole Lansangan,
villanueva, and lts past and present Filipino employees by
providing- cempensatlon for past and future nonpecuniary lossesg
resulting from the unlawful practices complained of in paragraphs
7 and 8 above, including emotional pain, suffering,
inconvenience, loss- of enjeymeﬁt of life, and humiliaticen, in
amounts. to be determlned at trlal Ty : c ~ T

F. Order Defendant to pay punitive damages for its umhw;p;hr"
malicious and reckless conduct. described in paragraphs 7 and 8
above, in amounts to be determined at trial.

G. Grant such further relief as the Court deems
necessary and proper in the public interest.

H. Award the Commission its costs of this action.




JURY TRTAL DEMAND
The Commission requests a jury trial on all questions

of fact raised by its Complaint. .

Respectfully submitted,

STEPHEN L. HILL, JR. C. GREGORY STEWART
U.8. Attorney General Counsel

. ) GWENDOLYN YOUNG REAMS
A ) /4".J¢4;Zvﬁf/f, Deputy General Counsel
JERRY SEGRT i Trial {Services

MoBar No. 26318

Assistant U.&, Attorney
1201 Walnut, Suite 2300 ) )
Kansag City, MO 64106 ~ZROBERT. . JOHNS
816-426-3130 . "= --Regional-Attorn

ey ' : : - DONNA L."HARPER
MoBar No.- 26406 ﬁfﬂ;ﬂ
. Senior-Trial Attorney

Lo RN G wwa ., v EQUAL . EMPLOYMENT OPPORTUNITY
. o : COMMISSION = :
o , . C =8t . Louis District office
- ' - 7. Robert: A. Young Federal Bldg.
©.1222 Spruce, Room 8.100
St. Louis, MO 63103
(314) 539-7918
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IN THE UNITED STATES DISTRICT COURT
FOR THE WESTERN DISTRICT OF MISSOURI
WESTERN DIVISION

AILEEN VILLANEUVA,
FPlaintiff,
and

EQUAL: EMPLOYMENT OPPORTUNITY
COMMISSION,

Plaintiff-Intervenor,
CIVIL ACTION NO.
v. 97-1607-CV-W=-SOW
WQODBINE HEALTHCARE LIMITED
PARTNERSHIP, ROBERT NORCROSS
and DENNY BARNETT
Defendants.

CERTIFICATE OF PUBLIC TMPORTANCE - - - . -

R
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¢n behalf of the Egual Employment Opﬁoféﬁhiﬁ;.

Commigsion, I hereby certify that this case 1s of general public

dmportance, Thie certification is made pursuant Eo Ehe

uggdhirements of Section 706 ( 1) of Tltle VII ef—the Givil

Rights Aot of 1964, ag amended, 42 U.5.C. § 2000e 5(f

(99 0/4@1 W
Dated: a’ﬁ‘w("qj g )

C. GRBBORY WTEW,
Generzl Counse
EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

1801 L Street, N.W.
Washington, D.C. 20507
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