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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF MISSOURI 

EASTERN DIVISION 

EQUAL EMPLOYMENT ) 
OPPORTUNITY COMMISSION, ) 

) 
Plalntilr, ) 

) 
and ) 

) 
KARLA SPAFFORD, ) 

) 
Plalntllfllblervenot, ) 

) 
v. ) C ... No.: 4:06CV106J RWS 

) 
SHAW ENVIRONMENTAL,INC. } 

) 
and ) 

) 
ENVIRONMENTAL DIMENSIONS, INC., ) 

) 
Der.ndan"'. ) 

CONSENT DECREE 

IDtrodoctlon 

Plaintiff Equal Employment Opportunity Commission (hereinafter "EEOC") instituted 

this ""tion alleging that Shaw Environmental. Inc. (hereinafter "Shaw") ""d Environmental 

DimensiOns, inc. (hereinafter "EDi'') discriminated against Karla Spafford in violation of Title 

vn of the Civil Rights Act of 1%4 and Title I of the Civil Right. Act of 1991 (''Title VIr') by 

terminating her employment based on her sex and/or in retaiiation for protected activity Wlder 

Title Vn. Karla Spafford ("Spafford") was permitted by the Court 10 intervene, t1nough private 

counael, in the BEOC's suil to .. sert claims against both dctimdanlll under Title vn. 
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For purposes of settlement and compromise only, Shaw, Spafford and the EEOC have 

advised the Court that they wish to n:solve the instant controversy without the expense, delay, 

and burden of further litigation; 

THEREFORE, it is the finding of this Court, made on the pleadings and on the record as 

• whole and upon agreement of the parties, thet: (i) this Court has jurisdiction over the parties to 

and the subject matter of this action, (ii) the requirements ofTitle VII will be carried out by the 

implementation of this Decree, (iii) this Decree is intended to and does resolve all matters in 

controversy in this lawsuit among Shaw, Spafford and the EEOC, and (iv) the terms of this 

Decree constitute a fair and equitable settlemertt of all isaues between Shaw, Spafford and the 

EEOC in thi.lawsuit. 

IT IS THEREFORE ORDERED. ADJUDGED, AND DECREED as follows: 

I. General Provfslon. 

1. This Decree, being entered with the consent of Shaw, Spafford and the EEOC fur 

the purposes of settlemen~ shall not constitote an adjudication on the merits of this lawsuit and 

sban not be construed as an admission by Shaw that it violated any statute, executive order, 

regulation or common law, including but not limited ro Title Vll, or that any of the allegations or 

claims raised in this action were meritorious. 

2. Shaw agrees that it shall continue ro act in accordance with the applicable 

employment laws and, therefore, shall not diseriminate against its employees with respect to 

hiring. promotion, firing, compensation, scheduling or other tetm&, conditions or privileges of 

employment because of gender. 

3. Shaw agrees thaI it shall continue to act in accordance with the applicable 

employment laws and, therefore, shall not discriminate or retaliate agaillllt any peraon because be 
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0, .he: (a) bas opposed any pr.u;tices alleged in this lawsuit as unlawful Wider Title VII; (b) has 

participated in any Investigation conducted WIder Title Vl! connected with or leading up to this 

lawsuit; (c) bas participated in thi' lawsuit; or (d) bas benefited or will benefit in any way as a 

result of thi, Consent Decree. 

II. Relief for Cha1"Jllng Party 

4. Within thirty (30) days following the entry of this Decree, Shaw shall submit to 

Spafford'. counscl, Charles Bobininette, the agreed-upon settlement amoWlI of fifty IhoU8and 

dollars ($50,000.00) pursuant to, and contingent upoo, the terms of a separate Settlement 

Agreement and General Releas. entered into between Shaw aod Spafford, of which the EEOC i. 

not a party. 

5. Shaw shall forwan! copies of the settlement checks submitted to Spafford's 

counsel 10 the Regional Attorney, Equal Employment Opportunity Commission. 1222 Spruoe, 

Room 8.100, SI. Louis, Missouri 63103. 

m, Tninlng 

6. Within sixty (60) days following the entry of this Decree, Shaw shall provide 

mandatory Title VlI training to .11 ofil. managers aod supervisors at the SI. Louis Airport Site 

(SLAPS) regarding an employer'. obligation to provide comparable work conditions for female 

and male employ ... and to not retaliate against any employee for engaging in protected activity 

or for opposing an unlawful employment practice under Title VII. A. part of this training, Shaw 

will redistribute to its mansgers and supervisors copies of its polici.. relating to equal 

employment opportunity. The materials to be U8ed in that training will be submitted in advance 

for approval by the Regional Attorney for the EEOC', SI. Louis District Office. 
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7. Within thirty (30) day. after providing the training descn1led in Paragraph 6, 

Shaw shall submit to tbe Regional Attorney for the EEOC's St. Louis District Office a report 

listing the names and job titles of all managers and supervisor1l who completed the training. 

IV. Pootlagllld Policies 

S. Shaw shall continue to poot all required equal ernploynlent opportunity po.t"", .t 

the SLAPS site and at all other locations where such po.1er1I are required. 

9. Within thirty (30) days followins the entry of this Decree, Shaw shall submit to 

the Regional Attorney for the EEOC'. Sl Loui. District Office for approval a copy of its written 

equal ernploynlent opportunity policy, which will be addressed and distributed in the training 

referred to in Paragraph 6, and will continue to be a part of its personnel policies. Following 

approval, Shaw will post a copy of its equal ernploynlent opportunity policy at the SLAPS site 

for the duration orthat project. 

V. Compllan •• RevIew 

to. During the term of this Decree, Shaw shall allow representatives of the EEOC to 

take reasonable measures to ensure Shaw's compliance with this Deeree. Such measures may 

include inspecting and photocopying relevant documents and records, interviewing pertinent 

individuals, and inapecting their premises. aefore any such measures can be initiated, the EEOC 

must notify Shaw'. counsel in writing of the measures that tbe EEOC i. seekins to take and 

allow Shaw's coun .. 1 the opportunity to address the reasonableness of these measures. 

VI. Term and ElJeet .. fDecree 

I t. The term of this Deeree shall he for a period of two (2) years or for the duration of 

time tha, Shaw continues to perfonn work on the SLAPS or SLDS sites, whichever OCCUr1l 

earlier. 
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12. By entering into this Decree, Shaw IIIld the EEOC do not intend to resolve MY 

charges of discrimination currently pending before the Commission other tIum the charge that 

created the procedural foundation for the complaint in Ibis c .... 

13. The Court shall retain jurisdiction of Ibi. case for the purposes of compliMce and 

enforcement. 

14. Shaw, Spafford and the EEOC shan bear their own casU and attorney's f .... 

SO ORDERED ON TIllS 

b 
9- ~ (dayor; ~ ,2007. 

o LE ODNEYW. 
UNITED STAT DISTRICT COURT 
BY CONSENT: 
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FOR SHAW ENVIRONMENTAL, INC. 

By: (J g~ 
CRAIG I. HOEFE 
Polsinelli Shalton Flanlgan Sueltbaus 
7733 Forsyth Boulevard, 121h Floor 
Clayton, Missouri 63105 
(314) 727-7676 
F",,: No. (314) 727·7166 
choefer@po!sine16.com 

FOR KARLA SPAFFORD 

By: l) ... -.?~ 
CHARLIlS W. BOBlNB1TE 
906 Olive Street 
St. Louis, Missouri 63101 
(314)621-9550 
Fax No. (314) 621-2697 
cbobinette@ugbblaw.oom 

6 

FOR THE EQUAL EMPLOYMENT 
OPPOJ.y'UNITY COMMISSION 

(~ ( 
By: I A :Ju..) ~.~ 

JEANP.KAMP 
Acting KO\!ional Attorney 

Supervisory Trial Attorney 

L 
or Trial Attorney ( 

EQUAL EMPLOYMEN RTUNITY 
COMMISSION 
1222 Spruce Street, Rm. S.I00 
81. Loui., Missouri 63103 
(314) 539·7916 


