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IN THE.HNITED STATES DISTRICT COURT FOR TIIC
) NORTHERN DISTRICT OF ALABMNIA

SOUTIERN DIVISION

UNITED STATES Of AMERICA, by )
WILLIAN B. SAXBE, the ATTORNEY GENERAL, )
on behalf of PLTER J. BRENNAN, the )
SECRETARY OF LABOR; and the EQUAL )
EMPLOYMENT OPPORTUNITY COMMISSION, )
. )
Plaintiffs, )
- . ) CIVIL ACTION
) NO. Y.
v. . ) T -r-33 7
)
ALLEGHENY-LUDLUM INDUSTRIES, INC.; )
ARMCO STELL CORPORATION; S S
BLTHLENEM STECL CORPORATION; g‘gg';ﬁgm:"‘m%:“s Dmia .
JONES & LAUGHLIN STECL CORPORATION; ! ICT. OF. A
HATIOHAL STEEL CORPORATION; ) )
REPUBLIC STCEL CORPORATION; ) APR 121974 !
UNITED STATES STEEL CORPORATION; ) - -
WHLLLING-PITTSBURGH STEEL CORPORATION; ) ILLIAM E. DAVIS ¢
YOUNGSTOWN SHCET & TUBE COIMPANY; ) CLERK) U, S. DISJRCTXOUBT, -
and, UNITED STEELWORKERS OF AMERICA, : ‘Aigm»m_g:foléfydc

AFL-CIO-CLC;

DPefendants.

CONSENT DECREE 1

on April /¥, 1974, the Attorney General, on behalf
of the United States of America and all federal contract
compliance agencies under Executive Order 11246, as amended,
and the Egual Employment Opportunity Commission, filed a
complaint in this cause against the defendants, Allegheny-=
Ludlum Industries, Inc., ArmcolSteel Corporation, Bethlehem
Steel Corporation, Jones & Laughlin Steel Corporation,
National Steel Corporation, Republic Steel Corporation,
United States Steel Corporation, theeling-Pittsburgh Stéel
Corporation, and Youngstown Sheet & Tube Company (herein-
after the Companies), alleging a pattern or practice of
resistance on their part to the full enjoyment of the right

to egual employnent opportunities without distinction based



on race, color, sex or national origin, in violation of
Title VII of the Civil Rights Act of 1964, as amended
(42 U.S.C. 2000e et seqg.), and in violation of their
contractual obligations under Executive Order 11246, as
amended, not to discriminate in employment on the basis
of race, color, sex or national origin. By that same
complaint, the plaintiffs allege that the defendant,
United Steelworkers of America, AFL-CIO-CLC, had also
engaged in a pattern or practice of resistance to the full
enjoyment of the right to equal employment opportunities
without distinction based on race, color, sex oOr national
origin in violation of Ti£1e VII of the Civil Rights Act
of 1964, as amended, and had interfered with and obstructed
compliance by the Companies with their contractual obliga-
tions under Executive Order 11246, as amended. The com-
plaint further alleges th&t the continuation of these
practices perpetuates the effects‘of past practices of
discrimination in employment by the defendants on the
basis of race, color, sex or national origin. The complaint
seeks to vindicate the rights under that statute and Order |
of minority and female persons who have been adversely
affected by the acts and practices alleged in the complaint,
including back pay.

The defendants, and each of them, expressly deny
any pattern or practice of resistance to the full enjoyment
of rights under Title VII, and any violation of, failure
to comply with, or interference with, or obstruction of
compliance with Title VII, Executive Order 11246, as amended,
or any other equal employment law or order and do not by
agreeing to‘the entry of this Decree admit to any such

allegation of the complaint or any liability herein;




However, the plaintiffs and the defendants desire
to resolve this action and all issues raised by the
complaint which involve all the defendants without the
time and expense of contested litigation. Therefore,
the defendants have consented to service of process in
this judicial district, and the plaintiffs and the de-
fendants have consented to the entry of this Decree. It
js also the desire of the plaintiffs and the defendants to
resolve, under the procedures set out in paragraphs 18 and
19 herein, all charges and complaints filed with and pending
before plaintiffs or any of them relating to any unlawful
employment acts and practices and future effects thereof;
and,

It appears to the Court that entry of this Decree
and Consent Decree II entered this date will further the
objectives of Title VII and Executive Order 11246, as
amended, and this Decree and Consent Decree II are
being entered with the intent and purpose to-protect the
rights and interests of employees of and future applicants
for employment with the Companies and of all members of
the Union with respect to the matters within the
scope of these Decrees;

Now, therefore, it is hereby ORDERED, ADJUDGED and
DECREED as follows: .

A. This Court has jurisdiction of the subject
matter of this action and of the parties hereto. The
complaint states a claim upon which relief may be granted
against defendants under the statutes and orders referred
to therein. -

B. Neither the agreement to entry of this Decree
nor anything in this Decree shall be, or shall be construed

to be, or shall be admissible in any proceeding as evidence



of, an admission by defendants or any of them of any
pattern or practice of resistance to the full enjoyment
of rights under Title VII, or any violation of, failure
to comply with, or interference, Or obstruction of
compliance with Title VII, Executive Order 11246, as
amended, or any other equal employment law or order.

C. This Decree resolves all issues between
plaintiffs and defendants relating to acts and practices
;f discrimination by the defendants to which this Decree
is directed, as well as any future effects of such acts
and practices and, with respect to such matters, compliance
with this Decree shall be deemed to be compliance with
Title VII and Executive Order 11246, as amended, and
shall be deemed to satisfy any requirement for affirmative

action by defendants or any of them. The doctrines of

res judicata and collateral estoppel shall apply to all

plaintiffs with respect to all issues of law and fact and
matters of relief within the scope of the complaint of
this Decree. If a private individual seeks; in a separate
action or proceeding, relief other than back pay which
would add to or be inconsistent with the systemic relief
incorporated in this Decree, the plaintiffs will undertake
to advise the Court or other forﬁm in which such private
action or proceeding is brought that such relief in that
action or proceeding is unwarraﬁted. Provided that,

since this Decree provides for review by the Audit and
Review Committee with ultimate review by this Court,

the plaintiffs may recommend that matters raised in such
separate action or proceeding should be submitted to this

Court for résolution under the terms of this Decree.



D. The subject matter of health insurance, pension
and other fringe benefits of employment which may differ-
entiate in purpose or in effect between male and female
employees, and any matter under the Equal Pay Act (29
U.S.C. §206(d)) are specifically identified as subject
matters not encompassed by the complaint filed in this
cause or by this Decree, but such exclusion shall not
be advanced in any proceeding in support of or in opposi-
“tion to any allegation that such health insurance, pension,
or other fringe benefit arrangements in effect with respect
to employees of the Companies constitute a discriminatory
arrangement in violation of any federal or state law, order,
or regulation; nor shall such exclusion be advanced in
support of.or in opposition to any allegation under the
Equal Pay Act.

It is further ORDERLD, ADJUDGED and DECREED as
follows:

1. GENECRAL INJUNCTION -- The Companies, the Union,
and each of them, their officers, agents, local unions,
members, employees, SucCCessors and all persons or organiza--
tions in active concert or participation with them be, |
and hereby are, permanently enjoined and restrained from
discriminating in any aspect of employment on the basis of
race, color, sex or national origin and from failing or
refusing to fully implement, or to'participate and cooperate
in the implementation of, the provisions set forth in the
body of this Decree.

2. DEFINITIOWNS -- For purposes of this Decree,

the following definitions shall apply:

(a) . The terms "Company"” and "Management”

in both the singular and the plural shall



refer to the following corporations and
their management personncl:

1. Allegheny-Ludlun Industrics, Inc.
2. Armco Steel Corporation

3. Bethlehem Steel Corporation

4. Jones & Laughlin Steel Corporation
5. National Stcel Corporation

6. Republic Steel Corporation

7. United States Steel Corporation

. Wheecling-Pittsburgh S;eel Corporation
9. Youngstown Sheet & Tube Company

(b) The term "Uniou" shall refer to the United
Steelworkers of America, AFL-CIO-CLC and each and
all of its local unions representing employees at
the domestic plants, facilities and operations of
the Companies listed in paragraphs 3(c) and (d) below
with the exception of Great Lakes shipping fleets,
river fleets and all cormon carriers including
railroads, barge lines and dock facilities.

(c) The term "Trade and Craft” refers to those
occupations which are so classified under the Basic
Labor Agreements and listed in the August 1, 1971
Job Description and Classification Manual.

(d) The term "Minority" refers to persons of the
black race and Spanish-surnemed Americans (as defined
for ELO-1 reports).

(e) The term "Lntry Level Job" refers to the
job or jobs in a seniority unit or line of promotion
in which permanent vacancies remain after all
employees with incunbency status in such unit or
line have exercised their promotional and other

seniority rights.



(£) In referring to employees, the masculine

gender is used for convenience only and shall refer
both to males and females.

3. PURPOSE AND SCOPL -- (a) The purpose of this
Decrece is to resolve all questions raised by the allega-
tions in the complaint which involve both the Companies
and the Union in this proceeding and to achieve prompt and
full utilization of minorities, females, and longer service
employees by increasing the promotional and transfer op-
portunities of such employces who are working in occupations
for which the pnion is the collective bargaining representa-
tive.

(b) The specific provisions of this Decree shall
apply fully to all employees for whom the ﬁnion is the
collective bargaining representative at the plants and faci-
lities set forth below in paragraph 3(c), beginning at the
start of a new pay period, which shall be as soon as practi-
cable, but not later than 90 days after the conclusion of
the current basic steel negotiations, excepf as the Audit
and Review Committée (hereinafter provided for by paragraph'
13) sets some other date for a particular plant or facility,
and, except as a timetable set out in a specific provision
of this Decree provides otherwise. In addition, the-broad
principles of this Decree providing for (1) plant continuous
service, (2) transfer rights, k3) rate retention, (4) goais,
and (5) back pay, as well as all appropriate specific pro-
visions of this Decree, shall also be made applicable to
all employees for whom the Union is the collective bargain-
ing representativc at the plants and facilities set forth
below in paraqraph 3(d) as soon as practicable, but in

no event later than January 1, 1975. The application
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and implementation of such principles and specific

provisions of this Decrce to the plants and facilities

listed below in paragraph 3(d) shall be subject to the

review of the Audit and Review Committee. In each

instance, the specific provisions and broad principles

of this Decree shall be applied at the plants and faci-

lities listed in paragraphs 3(c) and 3(d) separately to

Production and Maintenance (P&l) units and to Clerical

and Technical units for which

bargaining representative.

the Union is the collective

(¢) The plants and facilities to which the specific

terms of this Decree are épplicable are as follows:

ALLEGHENY-LUDLUM INDUSTRIES

Brackenridge Works
Dunkirk Plant
wallingford Steel Plant
Watervleit Steel Plant

West Leechburg Works

Brackenridgé, Pennsylvania
punkirk, New York
Wallingford, Connecticut
Watervleit, New York

Leechburg, Pennsylvania

ARMCO STEEL CORPORATION

Ashland Works
Ambridge Viorks
Baltimore Works
Houston Works*
sand Springs Works

Kansas City Works

(including Union Wire Rope)

Ashland, Kentucky
Ambridge, Pennsylvania
Baltimore, Maryland
Houston, Texas

sand Springs, Oklahoma

‘Kansas City, Missouri

BETHLEHEM STEEL CORPORATION

Bethlehem Plant
Burns larbor Plant
Jolinstown Plant

Los Angeles Plant

Bethlehem, Pennsylvania
Chesterton, Indiana
Johnstown, Pennsylvania

vernon, Los Angeles, California



(

Scattle I'lant

South 5an Francisco Plant

Steclton Plant

Lebanon Plant

williamsport rlant

Lackawanna l’lant¥*

Sparrows loint Plant*

(
. !

Seattle, Washington

South San Francisco, California

Steelton, Pennsylvania
Lebanon, Pennsylvania
Williamsport, Pennsylvaﬁia
Lackawanna, MNew York

Sparrows Point, Maryland

JONLS & LAUGHLIN STEEL CORPORATION

Aliquippa Works Division Aliquippa, Pennsylvania

Cleveland Works Division Cleveland, Ohio

llennepin VWorks Division Hennepin, Illinois

Pittsburgh Works Division pPittsburgh, Pennsylvania
Indianapolis Plant -
Specialty Steels Division Indianapolis, Indiana
Louisville Plant =
Specialty Steels bivision Louisville, Ohio
Warren Plant -
Specialty Steels Division Warren, Michigan

Marine Ways Floreffe, Pennsylvania
Willimantic Plant

Cold Finished Bar Division Willimantic, Connecticut
Jiuncy Plant

Vire Rope Division tuncy, Pennsylvania

NATIONAL STEEL CORPORATION

Great Lakes Steel Division Ecorse, Detroit, Michigan

Mid West Steel Division Portage, Indiana

llanna Furnace Corporation Buffalo, MNew York

Granite City Steel Division Granite City, Illinois

REPUBLIC STELL CORPORATIOCH

The steel plant at Cleveland, Ohio

The continuous strip mill at Cleveland, Ohio

The steel plant at Youngstown, Ohio

The steel plant at Warren, Ohio

The stecl plant at Niles, Ohio
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The steel plant at Canton, Ohio

The South bivision plant at Canton, Ohio

The steel plant at Massillon, Ohio

The stecel plant at Buffalo, Wew York

The steel plant at South Chicago, Illinois

The Thomas Plant at Birmingham, Alabama

The steel plant at Gadsden, Alabama*

UNITED STATLS STELL CORPORATION

‘Bastern Steel Division

Clairton Vorks

Edgar Thomson-Irvin Works -
Edgar Thomson

Edgar Thomson-Irvin Works =
Irvin

Edgar Thomson-Irvin VWorks -
Irvin-Vandergrift

Fairless Works - Fairless

Fairless Works - Fairless
Pipe
Fairless Works - Fairless

Wire
Fairless Works - Trenton
Homestead Works - Homestead

Homestead Works - Carrie
Blast Furnaces

domestead Works -
Saxonburg

Homestead Works - Wheel &
Axle

Johnstown Works

Lorain-Cuyahoga Works -
Lorain

Lorain-Cuyahoga Works =
Lorain~Central Furnaces

Lorain-Cuyahoga Works =
Cuyahoga

National-Duquesne Works -
National

- 10 -

Clairton, Pa.
Braddock, Pa.
Dravosburg, Pa.

Vandergrift, Pa.

Fairless Hills, Pa.
Fairless Hills, Pa.

Fairless Hills, Pa.
Trenton, N.J.

Homestead, Pa.
Rankin, Pa.

Saxorhurg, Pa.

‘McKees PRocks, Pa,

Johnstown, Pa.

Lorain, Ohio

Cleveland, Ohio

Cleveland, Ohio

McKeesport, Pa.



- SN IT S ST R R R LT IR Bttt

O L

e ()

National-Duquesnce Works -

Duquesne Duquesne, Pa.
New llaven Works New Haven, Conn.
Roll & Machine Vorks Canton, Ohio

Youngstown Works -
lMcDonald McDbonald, Ohio

Youngstown Works - Ohio Youngstown, Ohio

Southern Steel Division

Fairfield Works - Ensley

- Steel* Birmingham, Alabama
Fairfield Works - Fairfield :

Coke* Fairfield, Alabama
Fairfield Works - Fairfield

Sheet* Fairfield, Alabama
Fairfield Works - Fairfield

Steel* . Bessemer & Fairfield, Alabama
Fairfield Works - Fairfield

Tin* Fairfield, Alabama
Fairfield Works - Fairfield

Wire* Fairfield, Alabama
Fairfield works = Ore

Cond. & Sintering* Bessemer, Alabama
Fairfield Works - Rail .

Transp. = Conductors* Fairfield, Alabama
Fairfield Works - Rail

Transp. - Shops* Fairfield, Alabama
Texas Works Baytown, Texas

Central Steel Division

puluth Works puluth, Minn.
Gary VWorks - Gary Sheet _

& Tin Gary, Ind.
Gary Works - Gary Steel Gary, Ind.

Gary-Lllwood Works -
Gary Tube Gary, Ind.

Gary-Lllwood Works =
LEllwood Ellwood City, Pa.

Joliet~-tlaukegan Works =
Joliet Joliet, Ill.

- 11 -
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Joliet-Waukegan Works -
Waukegun
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Waukegan, Ill.

Joliet-Waukegan VWorks - Waukegan

Cyclone-Waukegan
South Works

wQstern_gpeel Division

Geneva Works
Pittsburg Works

Torrance Works

North Chicago, Ill.

Chicago, Il1l.

Provo, Utah
Pittsburg, Calif.

Torrance, Calif.

WHEELING-PITTSBURGH STEEL CORPORATION

Steubenville Plant
(including its operations
in West Virginia)

Yorkville Plant

Martins Ferry Plant

Beech Bottom Plant

Wheeling Fabricating Plant

La Belle Plant

Benwood Plant

Monessen Plant

Allenport Plant

Warren Plant

Johnson Steel & Wire Co.:
Worcester Plant

Akron Plant

Los Angeles Plant

YOUNGSTOWN SHEET &

Brier Hill Works
Youngstown Metal Products
Struthers Works

Campbell Works

Indiana Harbor Works

Steubenville, Ohio

Yorkville, Ohio

Martins Ferry, Ohio

Beech Bottom, West Virginia
Wheeling, West Virginia
Wheeling, West Virginia
Benwood, West Virginia
Monessen, Pennsylvania
Allenport, Pennsylvania

Warren, Ohio

Worcester, Massachusetts
Akron, Ohio

Los Angeles, California

TUBE COMPANY
Youngstown, Ohio
Youngstown, Ohio
Struthers, Ohio

Campbell, Ohio

——

N

East Chicago, Indiana

- 12 -
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Implementation of the provisions of this Decree at the
above and below plants marked with asterisks is subject

to the following:

(1) The provisions of this Decree shall be
made applicable to the Sparrowvs Point Plant of Bethlehem
Steel Corporation, subject to conforming modification, as
appropriate and to be agreced to, of the Decision of the
Secrectary of Labor dated January 15, 1273, In the Matter
of Bethlehem Steel Corporation, Respondent, OFCC locret
Tio. 102-648, the fecretary of L.abor having agreed that
such Dccision will be so nodified.

. (2) The provisions of this Decree shall be
made applicable to the eight plants of the Fairfield

Works of United States Steel Corporation, the Lackawanna
plant of Bethlehem Steel Corporation, the Gadsden plant

of Republic Steel Corporation, and the liouston plant of
Arrco Steel Corporation subject to conforming modification,
as appropriate and to be agreed to, and subject to the
approval of the courts therein, of the decrees of the
United States District Court for the Northern District of

Alabama in United States V. United States Steel Corp., ct al.,

Civil Action o, 70-006 and companlion cases; the united
States District Court for the Western District of uiew York
in United States V. Bethlehem Steel Corp., et al., Civil
LctIon Lio. 1067-432; the Unitod statcs District Court for
the liorthern District of Alabama in Waker, et al. v.
Republic Steel Corp., et al., Civil Action lo. 71-179 and
Cormpanion cases; the United States District Court for the
Southern District of Texas in Taylor, et al. V. Armco
Steel Corp., et al., Civil Action Wo. G8-11-129. The
United otates, the Cqual IEnployment Opportunity Commission,
the Companies involved, and the Union have ajreed to so

petition those courts.

(d) The plants and facilities to which the broad
principles and appropriate specific provisions of this
Decree shall be made applicahle as soon as practicable,
but in no event later than January 1, 1975, are as

follows:

ALLEGHENY~-LUDLU! II:DUSTRIES
Brackenridge Works Chem. Lab. Brackenridge, Pennsylvania
Westwood Plant Coatesville, Pennsylvania
ARMCO STLEL CORPORATION
Metal Products Division
pavis Plant pavis, California

Fairban)l:s Plant Fairbanks, Texas

- 13 -



La llabra DPIlant
South Bend Plant

Memphis Plant

Machinery & Equipment Division

Gainesville Plant
Houston Plant

Los Nietos Plant
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La Habra, California
South Bend, Indiana

Memphis, Tennessce

Gainsville, Texas
Houston, Texas

Los llietos, California

BETHLENEM STELL CORPORATION

Lackawanna Clerical Units*

Fabricating Shops and the
Printery

Chicago Works
Leetsdale Works
Pinole Point Vorks
Pottstown Works
Torrance Works

Baltimore Fabricating Shop
& Mill Depot

Boston Fabricating Shop
& Mill Depot

Chicago Fabricating Shop
& Mill Depot

Detroit Fabricating Shop
& Mill Depot

Elizabeth Fabricating Shop
& Mill Depot

Philadelphia Fabricating
Shop & Mill Depot

Buffalo Plant
Charlotte Plant
Dunellen Plant
Hallandale Plant
Jacksonvill; Plant
Raleigh Plant

Bethlehem Quarry

- 14 -

Lackawvanna, New York

Bethlehem, Pennsylvania
Chicago, Illinois
Leetsdale, Pennsylvania
Richmond, California
Pottstown, Pennsylvania
Torrance, California

Baltimore, Maryland

Cambridge, Massachusetts

Clearing (Chicago), Illinois

Detroit, Michigan
Llizabeth, New Jersey
Philadelphia, Pennsylvania

Buffalo, New York
Charlotte, North Carolina
Dunellen, New Jersey
Hallandale, Florida
Jacksonville, Florida
Raleigh, North Carolina

Bethlehem, Pennsylvania



Bethlehem Slag Plant
Cornvall Ore lines
Grace Mine

Hanover Quarry

Millard guarry

Washington Fabricating Shop

Albany Fabricating Shop

Bethlchem, Pennsylvania
Cornwall, Pennsylvania
lorgantown, Pennsylvania
llanover, Pennsylvania
Annville, Pennsylvania
Lebanon, Pennsylvania
Palmyra, Pennsylvania
Woodbridge, Virginia

Albany, New York

JORLS & LAUGHLIN STELL CORPORATION

Minnesota Ore Division
New York Ore Division

Youngstown Plant, Specialty
Stcels Division

Kansas City Plant,
Container Division

Lancaster Plant,
Container Division

Cleveland Plant,
Container Division

llammond Plant, Cold
Finished Bar Division

0il City Plant, Specialty
Tube Division

Industrial Lurse Lmployees
Pittsburgh Works Division

Chicago Plant,
Steel Service Center
Division

Glenshavw Plant, Stecel
Service Center Division

Lancaster Plant, Steel
Service Center Division

Memphis Plant, Steel
Service Center Division

New Orleans Plant, Wire
Rope Division

Indianapolis Plant, Steel
service Center Division

liashville Plant, Stcel
Service Center Division

Virginia, Minnesota
ctar lLake, lew York

Youngstown, Ohio

Kansas City, Kansas
Lancaster, Pennsylvania
Cleveland, Ohio

Hammond, Indiana

0il City, Pennsylvania
Pittsburqgh, Pennsylvania

Chicago, Illinois

Glenshaw, Pennsylvania
Lancaster, Pennsylvania
lMemphis, Tennessee

Mew Orleans, Louisiana

Indianapolis, Indiana

Nashville, Tennessee



Los Angcles Plant, Specialty Los »Anqgecles, California
Steels Division

Niles rlant, Conduit Niles, Ohio
Products Division

Union Dock Company Ashtabula, Ohio

Gainesville Plant, Specialty Gainesville, Texas

Tube Division
Salaried Clerical Lmployces California, Pennsylvania
Vesta-Shannopin Coal
Division
HATIONAL STRLL CORPORATION

Stran Stcel Corporation Terre liaute, Indiana

REPURLIC STEEL CORPORATION
Union Drawn Division plant at liassillon, Ohio
Union Drawn Division plant at Gary, Indiana
Union Drawn Division plant at llartford, Connecticut
Union Drawn Division plant at Beaver Falls, Pennsylvania
Union Drawn Division plant at Los Angeles, California
Steel & Tubes Division plant at Cleveland, Ohio
Steel & Tubes Division plant at Flyria, Chio
Steel & Tubes Division plant at Ferndale, Michigan
Berger plant at Canton, Ohio
Berger plant at Cleveland, oOhio
Culvert plants at Canton, Ohio
culvert plant at liarrisburg, Pennsylvania
Culvert plant at Charlotte, North Carolina
Container plant at 1litro, West Virginia
Truscon plants at Mliles, Ohio
Truscon plant at Youngstown, Ohio
Truscon Warehousce at Charlotte, l‘'orth Carolina

pPort llenry PDivision !Minc at Mineville, !lew York

hhaudiiahs sane st N3
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UHITEID STATES STELL COPYOPATION

Fastern 5Stenl bhivision

Chiristy Park Works =
Christy Park

Christy Park Vorlks =
Berwick

Linestone Operations

Cedarville Plant
Conncaut Plant
Dolonah Quarry

Minnesota Ure Operations

Canisteo District
ilibbing-Chisholm bistrict
Minntac District
Virginia-rvelcth.District

Western Ore Opcrations

Atlantic City Ore !iine
Utah Ore line
Ileigley Quarry

Great Lakes Fleect

sault Ste. ilarie Vlarchouse

rmerican Bridge Division

Armbridge Plant
Antioch Plant
Gary Plant

Los ™ngeles Construction
Sstorehouse

Los Anaeles Plant

Pittshurch Construction
Storehouse

shiffler Plant

wyenton Construction
Storchouse

Trenton Plant

17

I'cl.ecesport, Tra.

Berwick, Pa.

Cedarville, Mich.
Conneaut, Ohio

Bessemer, Ala.
Coleraine, liinn.
11ibbing, 11inn.
iinn.

Mt. Iron,

Virginia, !iinn.
Lander, Vyo.
Cedar City, Utah
Payson, Utah
sault Ste. Marie, Ilich.
Arhridoe, la.

Calif.

Antioch,

Gary, Ind.

Los Anacles, Calif.,

Los Ahngeles, Calif.

arnbridce, Ta.

rittesburqgh, ra.

Trenton, !'.J.

PTrenton, li.J.
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Nlectrical Cabla Division

(9]
o]
]

Worcester Plant Vor ter, llass.

0i1vell Hivision

Garland tiorls Carland, Tecxas
Inperial Vor:s 0il City, Pla.

Unitcd States Steel Products Pivision

Alameda I’lant Alamcda, Calif.
Camden Plant Carden, Y.Jd.
-Chicago ’lant Chicago, Ill.

I'ew Orlecans Plant Hew Orlecans, La.
Port Arthur Plant Port Arthur, Texas.
Sharon Plant Petrolcum, Chio

st. Louis Plant St. Louis, llo.

United States Otecl Sumply Division

Baltinore Steel Service
Center Baltimore, lid.

3irmingharm Steel Service
Center Birminghan, Ala.

Boston Steel Service
Center Brighton, Hass.

Chicago Steel Service
Center Chicago, Ill.

Cincinnati Steel Service
Center Cincinnati, Ohio

Cleveland Steel Service
Center Cleveland, Ohio

Cleveland Warchouse Cleveland, Ohio

Dallas Steel Service
Center . Dballas, Texas

lJouston Steel Service
Center Houston, '"exas

Kansas City Stecl
Service Center fansas City, ilo.

Los hngeles Steel
Service Center Vernon, Calif.

llenphis Steel Service
Center liemphis, Tcnn.

- 18 -



llewark Stceel Scrvice
center Newar):, licw Jersey
Philadelphia Steel

Gervice Center Pa.

Conshohocken,
Pittsburgh Stecel Service

Center Pittsburgh, Pa.

St. Paul Stecel Service

Center St. Paul, Hinn.

St. Louis Steel Serxrvicce

Center St. Louis, Mo.

Universal Atlas Cenent Division

Buffington Ilant

Duluth

Plant

Universal Plant

Buffington, Ind.
Duluth, !linn.

Universal, Pa.

USS Chemicals Division

Neville Island Plant Pittshurgh, Pa.

WHELLIUG-PITISBURGH STELL CORPORATION

Office and Clerical

Steubenville Plant
(including its operations
in West Virginia)

Yorkville Plant

Hartins Ferry Plant

Benwood Plant

Becch Dlotton
(includes Whceling
Fabricating FPlant)

Monessen Plant

Allenport Plant

Plant Protecction

Steulenville I’lant
(including its operations
in West Virginia)

Becch Bottom Plant

Yorkville Plant

liartins Ferry Plant

Benwood Plant

Wheeling Tabricating plant

Steubenville, Ohio

Yorkville, Ohio
Martins Ferry, Ohio
Benwood, West Virginia

Beech Botton, West Virginia

rionessen, Pennsylvania

Allenport, Pennsylvania
Steubenville, Ohio

Beech Dottom, Vest Virginia
Yorkville, Chio
llartins Ferry, Chio

Benwood, Vlest Virginia

theeling, Vest Virginia
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Moncssen 1'lant llfonessen, Pennsylvania

Allenport Plant Allenport, rennsylvania
YOULGS O SilkT AND YUR COrrAlY
van ijuffel Tube Corporation warren, Ohio

4. LLIIGTH OF ! LANT conTINUOUS SRRVICE ==
(a) Lxcept where a RBasic Labor Mareement or other
-agreencnts entered into between one or more of the
Companies and the Union provide for the use of
Company continuous scrvice or some grcater mecasure
of service length than plant continuous service,
plant continuous service (hereinafter plant service) shall
be used beginning on the first date referred to in par-
agraph 3(b), for all purposes in which a measure of
continuous scrvice is presently being utilized:; provided,
however that:

(1) The change to plant service shall be accom-
plished without that change in and of itsclf affecting
the relative position of any employee within a
seniority unit or line of progression. 1In other words,
there shall be no leap frogging over or rolling or
bumping between employees solely as a result of
instituting the change to plant service as a continuous
service length measure. llowever, all future promotions,
step-ups, dermotions, lay-offs, recalls and other practices
affected by seniority shall be in accordance vwith plant
service provided that, (a) demotions, layoffs, and other
reductions in forces shall be rnade in descending job
scqucncé order starting with the highest affected job
and with the cmployce on such job having the least

length of plant service, and (b) the scequence on a

- 20 -



recall shall be made in the reverse order so that the
same expericnced people shall return to jobs in

the same positions relative to one another that existed
prior to the reductions. The Implementation Comniittee
(described herecinafter), at a plant may agree in writing
to preserve an existing procedure varying from the
requirements of the proviso contained in the preceding
sentence where it is not inconsistent with the purpose
of this Decree. The preservation of such an existing
procedure shall be subject to approval by the Union
menber and by the Company member representing the subject
plant on the Audit and Review Committee and by the
Government member of that Cormittee.

In order to accomplish the objectives of thié
paragraph 4(a) and of paragraph 6 below, it is
necessary that existiﬁg lines of progression, job
incumbency systems or other promotional practices
pe described in seniority units where they are not
presently describeé, or developed and described in any
units where they do not exist. Where lines of progres-
sion and/or promotional practices do not now exist and
must therefore be developed and described, such lines
and practices shall be so developed and described and
copies shall be submitted to the Audit and Review
Committee. 1In the event local agreement has not been
consurmated on this matter prior to the first date
referred to in paragraph 3(b), the matter shall be
referred to the Audit and Review Committee for settle-
ment pribr to such date, and,

(2) The change to plant service shall be accomp=

lished without that change in and of itself affecting
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any scniority unit. lowever, the Implementation Cormmittce

at each plant shall review, by no later than January 1,

1975, all scniority units and pools and nake revisibns,

if nccessary, to assurce meaningful promotional opportun-

ity for minority, female and longer service employees

consistent vith the efficiency of the operation recognizino,

to the extent practicable, logical work relationships.

mie review and action talien by each Implementation

Commnittee shall be subject to review by the Audit and

Leview Committec.

(b) ‘here an emplovee transfers subsequent to

the first date referred to in paragraph 3(b) from onc scn=
iority unit to another, his plant service shall he used for
all purposcs as provided for by paragraph 4(a) except he
shall not k¢ entitled to have any regular vacation schedule
which has previously becn established in his new seniority
unit in accordance with the applicable 2asic Labor Agreement,
changed Liecause of his entry into that unit, nor shall he
be entitled to have any then existing shift or other schedule
in such unit changed unless it embraces more than a four week
period following his entry into the unit. 2 transferring
employee who was scheduled in his former unit for a
regular vacation in accordance with the applicahle 3Basic
Labor Acreenent, shall be allovcd to talke such reqular
vacation as scheduled except as the orderly opcrations of
his new unit preclude it. Schedules for extended vacations
bf Senior Group and Junior Group employees under the savings
and Vacation Plan shall be maintained to the maxirnum extent
possible and any change in scheduling after previous noti-
fication shall be in accordance with the provisions of the
Savings and Vacation Plan and the applicahle Appendices of

the Basic Labor Agreement.



(c) The change to plant scrvice shall not
result in the changing of 1974 vacation schedules except
as orderly opcrations reruire, nor shall it he neccssary
that shift or other scheduling practices, where in the past
length of service governed, be altered to conform to the
change to plant service until the next scheduling or until
4 weeks have elapsed following the date of the change to
plant service, vhichever occurs first.

5. DPOOLS -- (a) The present number of pools and the
arrangenent of pools'(i.e., "tails in" the pool or
"tails out" of the pool), shall remain unchanged except
as the Company and the Union representatives involved agrce
to male changes or as the review called fo; by paragraph 13(c)
discloses the nced for such changes. liowever, this shall
not preclude the review called for by paragraphs 4(a) (2) and
€ of the line of promotidn jobs which are in the pool.

(b) Vhere a job sequence or line of progression
includes jobs in the pool ("tails in"), such pool jobs
in that job sequence or line of progression shall be
considered as a single composite job in filling permanent
vacancies above the pool.

6. DIPARTIITNTS =-- Departments shall be used for
promotional and transfer purposes instead of the existing nool
areas. Sy January 1, 1975, the Inplementation Cormittee at
each plant shall review the pronotional and transfer |
opportunities in the departments and make revisions, if
nccessary, to provide greater promotional and transfer
opportunitiecs for minority, female and longer serv-.ce
ecmplovees consistent with the efficiency of the opecration
recognizing, to the extent practicabie, logical worik
relationships. Such review shall include consideration

of wvhether the existing departmental structures are
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restrictive of transfer and promotional opportunities.

e reviecw and actions taken by the Implementation Committe
at ecach plant shall be suhject to review by the Audit and
Review Committec.

7. PITUVIALLLT VACANCY MDD TRAUSTUR RICITS == Deginning
with the first date roferred to in paragraph 3(»), per-
mancnt transfers shall not be made through the operation of
the nool procedurcs. An employee who is assigned under a
pool arrangcnent to a unit for purposes of retention shall
not be able to effectuatc a permancnt transfer to that
unit by refusing a recall to his home unit. (llov:ever,
nothing contained.herein shall preclude such an employee
from effectuating a permancnt transfer by bidding for a
permanent Qacancy in such a unit or any other unit. !ore-
over, nothing contained herein shall affect the rights of
such employees under a permanent shutdovn situation). In
addition, such a retained emplovec shall have only such
pronotional rights in the unit to which he is assigned for
retention purpcses as are provided for by péragraph 7(£)
below,

(a) Subject to the exception provided hereinafter
by paragraph 10 (e) for entry into mrades and Crafts,
therc shall be a three step procedure for filling
pernancnt vacancies. A permancent vacancy shall be
filled from within the first step of competition
(whether it be unit, line of progression, etc.) .
1lach succeeding vacancy shall be filled in the
same manncr and the resulting vacancy in the cntry.
level sob shall thercafter be filled on a depart-
mental basis (the sccond step of cqmpetition) by
enployees with at lecast 6 months of plant scrvice

on the date the vacancy is posted. Resulting
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entry level dcpartmental vacancices shall be

filled on a plant-wide basis (the third step of
compctitioa) by employecs with at least 1 ycar of
plant service on the date the vacancy is posted.
Wherc departinents are not presently defined, they
shall be defined prior to the first date referred

to in paragraph 3(b), subject to review by the Audit
and Review Comnittece.

(b) However, in plants where operating circumstances
so warrant (such as size, geography, job relationships,
physical proxzimity, safety, and other appropriate factors)
a two-step procedure for filling permanent vacancies
shall be established by the Implementation Committee
at such'plants. The action or inaction of the Imple-
mentation Committee on this matter shall be subject
to review by the Audit and Review Committee. Under
such a two-step procedt 2, a permanent vacancy shall
be filled from within the first step of competition
(wvhether it be unit, line of progression; department,
etc.). EFach succeeding vacancy shall be filled in the
same manner and the resulting vacancy in the entry
level job shall thercafter be filled on a plant-wide
basis by employees with at least 6 months of plan?
service on the date the vacancy is posted.

(c) An enployee who transfers pursuant to this
pecree shall have the righ£ to return to the seniority
unit from which he transferred within a 45 calender
day period comnencing from the date of his transfer.
Furthermore, if Management should return him to his
former unit because he cannot meet the requirements
of the job to which he has been assigned in his new

unit, such return shall be made within such 45
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calender day period. 1In cither event, his return
to his former scniority unit within such 45
calender day period shall be without loss of his
seniority standing in such unit. -

(a) The Implenentation Conr:iittee at cach plant
chall review the existing temporary vacancy practices
by not later than January 1, 1975, to insurc that
such practices are not unnccessarily restricting the
transfer and pronotional rights provided for by
this Decrce. The revicw and action taken thereunder
shall he subject to review by the Audit and Peview
Cormittce.

(c). cection 13-0-2-b of the U. S. Steel Basic Lahor
Agreenent, and comparable provisions of other Rasic
Labor ngreeients between other Companies and the
Union, provide that Jfanagement may require a transferring
emplovee to have the necessary qualifications to
progress in the prormotional sequence to the next
higher job to the extent that ﬂanaqcment.needs
enployeces for such proaression, and that !"anagement
can require sufficient nunbers of occupants of each
job in a pronotional sequence be availahle to assure
an adequate number of qualified replacenents for the
next higher Jjob. Beginning with the first date referred
to in paracraph 3(b), these provisions shall apply
only to jobs in a proroticnal sequence leading to
rrade or Craft or special purpose rmaintenance jobs
or to highly skilled operating or technical jobs,
to the extent applicable.

(£) Under the provisions of fection 13-L-5 of the
U. S. Steel Bbasic Labor hgrecment and comparable pro-

visions of other Basic Labor Igrecments between the
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Companies and the Union, an employce assigned under
any pool arrangenent to a seniority unit for purpose
of rectention shall, beginning with the first date
referred to in paragraph 3(b), have no seniority rights
for promotional purposes in that unit, e:xcept in
competition with an employce in such unit who lias
been cmnloyed less than 31 days prior to the retained
employee's assignment in that scniority unit.
(g) Postings of permanent vacancies shall comply
with the following:
(1) Permanent vacancics on entry level
jobs in plant-wide ccﬁpetition shall he posted on a
plant-wide basis in accordance with administrativc
rules to be determined by the Irplementation Committee,
and subject to subscquent review by the Audit and
neview Coﬁmittec, as ﬁo location of posting, duration
of posting pefiod, method of bidding, period for selec-
tion, notice of selection, and method or procedure for
contesting a selection. llowever, such rules shall
require that (a) the notice of vacancy posted shall
jndicate the departnent, job title, job class, estimated
nunber of employecs necded, date of posting, and the
tine and location where bids can be filed for the
vacancy involved, (b) the bids shall be in wvwriting, and
(c) the subisequent notice of the prevailing bidders .
shall indicate their plant continuous service dates.
(2) Pernancent vacancics on jobs in depart-
ment-wide comnetition shall be brought to tie notice
of all emplovees within the department in accordance
vith administrative rules to be deternined by the

Implenentation Comittec, subject to subsequent
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review by the Audit and Review Committee. Where
necessary, such notice shall be posted and, in any
event, the rules developed shall insure complete and
adequate notice to all affected employees of (a) the

vacancies, and subsequently, (b) the employees

selected, including their plant continuous service dates.

(3) Permanent vacancies may be filled by
temporary assignments in accordance with applicable
seniority agrcements until such time as the prevailing
bidder is selected and assigned.

(h) Transferred employees will be afforded appro-
priate training opportunities (including opportunities
to fill temporary vacancies pursuant to the applicable
provisiops of the Basic Labor Agreement) in order to
encourage transfer hereunder and normal progression
of employees in their seniority units.

8. RATE RETENTION -- (a) An employee whose plant

continuous service date precedes January 1l, 1968, shall

be entitled to receive a form of rate retention on the
occasion of one transfer. The employee may elect the
particular transfer for which his right to rate retention
shall apply, provided such election is made at the time of
the transfer. If any employee accepts transfer with rate
retlention under this paragraph 8, his rights in the unit
from which he transfers will be cancelled 45 calendar days
after such transfer provided, however, that if during such
45 calendar dayv period such employee voluntarily returns
to the unit from which he transferred, or is returned by
Management, and if such return is after his first exercise
of his right to rate retention under this paragraph 8, he
will be given one additional transfer with rate retention

rights under the provisions of this paragraph 8.
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(b) An employec who exercises an opportunity under
this paragraph 8 to transfer with rate retention will be
provided with a personal transfcr rate to be paid starting
45 calendar days after his transfer, retroactive to his
date of transfer, provided he does not voluntarily or at
the direction of Management return to the unit from which
he transferrcd within such period. Except as provided in
paragraph 8(c) below, his personal transfer rate shall
be the standard hourly wage rate which is nearest to his
average standard hourly wage rate in the 13,consecutive
weekly pay periods or 7 consecutive biweekly pay periods
(whichever is applicable) immediately prior to his date
of transfer. The incentive calculation rate corresponding
to the standard hourly wage rate which constitutes his
"personal transfer rate" will be applicable when he works
on an incentive job in his new seniority unit or department.
In no event, however, shall an employee's personal transfer
rate exceed the lower of (1) the standard hourly wage
rate in effect for Job Class 1l on the date of his
transfer; or (2) the étandard hourly wage rate of the
highest job in the line of progression to which he is
transferring. For the hours in each pay period that
are compensated after such transfer (except vacation
and SUB payments), an employee shall be paid the higher
of: (1) his average hourly earnings using his personal
transfer rate as applied to his new job(s); or, (2) his
average hourly earninas at the establishc ! rate of pay
for his new job(s) in that pay period.

(c) If a female or minority employce transfers
under the provisions of this paragraph 8 from an incentive
job to a non-incentive job which is in a line of progres-

sion where the majority of jobs are incentive-rated, for
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so lone as that emplovee is vorlking on a non-incentive

joh in the new unit, the cioployee’s perconal transfer
rate sholl be the emnlovee's average hourly carnings
(exclusive of =hift, overtine, Sunday and lioliday premiun,
but inclulincg inecntive carningr) as calculated for the
reference period sct forth in paragranh 3(h) al:ove.

(d) 72~n emplovee's personal transfer rate shall be
‘adjusted only for grneral wage increases and it shall not
be adjusted for any increases in Job Class increments.

(e} ~5n enplovee's personal transfer rate shall be
terrinated for all purmoses on the occurrcnce of any one
of the following:

(1) Nis average hourly earnings in his new
line of progression over 13 consccutive weekly pay
periods or 7 consccutive bi-weelily pay periods
(wvhichever is arplicable) exceed his average earnings
as calculated by use of his personal transfer rate.

(2) 104 weeks elapse after the date of his
first effective transfer with rate retention.

(3) iie refuses to promote or fails to take an
opportunity for a permancnt promotion to a higher job
in his line of progression or seniority unit unless
he hac wvorlied less than 30 days sincc entry
into such linc or unit or since his last preceding
pernancnt pronotion in sucb line or unit.

(4) ile twvice fails to qualify for permanent
pronotion to the same next hichier job in his new line
of proaression provided that two or more such failures
to cualify within a 30 working day prriod shall count

as only onc failure.
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(5) e subsecuently transfers voluntarily to
another line of procression, eicept wherce (a) a female
or minority enployce after having transferred from
onc departnent to another department subsequently
males one additional transfer within the new depart-
ment, or (b) a fenale or minority emnloyec after having
transferred pursuant to this Decree into a linc of
promotion or seniority unit has his promotional oppor-
tunities in that linc or unit adversely affected as a
result of a restructuring or other change in that line
or unit made pursuant to the review required by
paraqgraphs 4(a) (2) or 6 above, and thereafter sub-
sequently makes one additional transfer to or within
any department other than that from which he originally
transferred. Female or minority emplovees will be
entitled to make one additional transfer as provided
in either (a) or (b) of this subvaragraph (5) but not
both. Nothing in this subparagraph (5) shall operate
to extend or intefrupt the time period sét forth in
paragraph 8(e) (2) akove.

¢, SLJOIOPITY FACTORS == The definitions of
Seniority presentlv contained in the various Basic Labor
Agreements, including such factors as relative ability,
phvsical fitness. and continuous service, shall he preserved.
10, AFFINVAATIVE ACTIONIS TOR TRADDI AlD CRAFT
OCCUPALIOIG == Subject to the review and prior approval of
the nudit and Teview Coirtaittee, the Implcnentétion Committee
(or a Cormittec to be designated by the Audit and Review
Comittee where an Implementation Cormittee is not
formed) at cach plant, facility or other operations shall,

not later than 120 cdays followving the date of entry of
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this Decree, establish goals and timo£ablcs for qualified
minority representation and/or qualified female representa-
tion in Trade and Craft jobs wherever there is underutiliza-
tion of minoritics and/or females. Such goals shall be
established in accordance with 41 C.F.R. §60-2.11 and
60-2.12 of Revised Order No. 4 issued by the Department
of Labor, Office of Federal Contract Compliance (hereinafter,
Reviscd Order lo. 4), as made more specific by the fol-
“lowing:
(a) UTILIZATIOI! ANALYSIS: A utilization

analysis of the craft jobs in each Trade and

Craft shall be conducted pursuant to Section

60-2.11 of Revised Order No. 4 at each of the

plants and facilities identified in paragraphs

3(c) and 3(d). Lach factor in Sections 60-2.11(a) (1)

and 60-2.11(a) (2) for which accurate and relevant

data are available shall be considered. However,

in establishing goals and timetables for P&M

minorities available within the .lant, of those

factors set out in Se tion 60-2.11, and referred

to in Scction 60~2.12, primary emphasis shall be

given to the factors in Section 60-2.11(a) (1) (iv)

and (vi). Goals for females shall be established

on the basis of the applicable provisions of

Revised Order No. 4 based upon their percentage

representation in the P&l units within the plant

or facility.

(b) ESTABLISIING GOALS: In establishing

goals, Trade and Craft jobs at each plant shall

be grouped (ec.q., all electrical crafts) according

to similarities of skills, function, and such

other criteria as the Audit and Review Committee
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shall cstablish, and vithin cach such grouping
of Trade and Craft jobs scparate goals shall be
established for cach minority group and for
fenales.

{c) T OPARLICIING TINNTADLIS: Timetables
shall be established with the objective of
achieving the goals for minorities and females in
each Trade and Craft grouninag as rapidly as
practicalle.

(Q) IVPLEIWSETING RATIO:r Mn implementing
ratio of 50% (except as the fudit and Teview '
Comnittee determines that unusual circumstances
compcl a different ratio) shall be applied
in the aggregate for all groups for whon time-
tables arc estaklished, for each Tracde and
Craft grouning at éach plant, to the extent that
qualified aprlicants from such groups are avail-
able within the plant, until the goals therefor
have been achieved. In applving the.implementing
ratio, all permancnt vacancies within a craft
job and its amprenticeship, as well as within
all other occupations wvhich in fact lead to
that craft job, shall e considercd as a single
consolidated aroup with regard to the initial
entry of emnloyees into such jobs and occupations.

(e) SnL.IOPITY PACTORS: 7Ms an exception to
the procecdures for filling vacancies provicded for
by paragraph 7(a), all permanent vacancies in
anpprenticeschips and in entry level jobs
in lines of promotion containing occupations which

in fact lecad to craft jobs, shall be filled on a
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plant-wide basis from among qualified bidding
cmﬁloyces. Similarly, permanent vacancies in
craft jobs which are not filled by the promotion
or assignment of apprenticeship graduates, or by
the promotion of an employee from a non-craft job
in a linc of promotion leading to a craft job, or
by the transfer of a craft employee from one unit
to another within the same Trade or Craft, shall
be filled on a plant-wide basis from among quali-
fied bidding employees. In order to meet the
implementing ratio, seniority factors shall be
applied seﬁarately to each group for whom time-
tables are established and to all other employees.
At ény plant or facility where there are no quali-
fied applicants or bidders for a vacancy, the
Company may obtain new hires to fill such vacancy,
provided all g« «d faith efforts shall be made in
doing so to conmply with the established implement-
ing ratio.

(f) REVIEW: The goals and timetables
established pursuant to this paragraph 10 shall
be reviewed periodically, but at least annually,
by the Implemcntation Committee, or by the Audit
and Review Committee (or its designated committee
where an Implementation Committee is not formed)
for such adjustments aé may be appropriate or
necessary. Any adjustments made by the Imple-
mentation Committee shall be subject to the
review and approval of the Audit and Review
Committee.

(g) OQUALIIFICATIONS OF APPLICANITS: The

Companies may require applicants for craft

- 34 -



S T e TR

jobs, apprentice positions, or other occupations
which in fact lead to craft jobs, to bhe
qualified to perform or to learn to perform
the craft job in question. In their efforts
to meet the goals, timetables, and implementing
ratio established pursuant to this paragraph
10, minority and female applicants shall not
be required by the companies to possess qualifi-
cations which exceed the minimum criteria applied
to white male applicants who, since a job was
established as a cra.t in the plant, have been
admitted and are successfully perforning the re-
quirements of that job as it exists in such plant.
(h) ASSISTALCL: The United States shall
supply Census and Labor Force Analysis data for
the appropriate area or areas in which each of
the plants and facilities set out in paragraph
3(c) is located so as to facilitate the considera-
tion of those factors set out in Sec£ion 60-2.11
of Revised Order Ko. 4 which are affected by
such data. Where available, such data shall also
be supplied for all other plants, facilities, and
operations. 1In addition, the United States shall
make available through the Audit and Review
Committee, personnel to assist the Implementation
Committee at individual plants and facilities in
establishing goals, timetables and an implementing
ratio where the Audit and Review Cormittee deems.
such assistance is nceded and should be provided.
(i) CONPLIAIICE: No Company's compliance

status shall be judged solely by whether or not
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it reachoed its goals and met its timetables

and inplenenting ratio. TNather, in accordance

with Nevised Order ilo. 4, cach Company's compliance

posture at each of its plants and facilities

sh.1l be determinced by reviewing the extent of

the Company's good-faith efforts made tovard

compliance and thus touvard the realization of

the goals within the timetables established.

(j) PrI-APPRTUTICASHIP TRAINING: The

Companics and Union shall make application to

the United States Department of Labor for such

funds as might be available for the establishment

of pre-apprenticeship training programs.

11, TIMPLOYRNL SELICTION CRITLRIN -- (a) The
Conpanies rhall not use employee selection procedures for
initial employment, assignments to jobs and promotions,
including all Trade and Craft selections, unless such
procedurecs have been validated in accordance with the
Equal Emnlovrient Opportunityv Cormission's "Guidelines on
Enployee Selection Procedures" (29 C.F.R, §1607) and the
rcegulations of the Secretary of Labor on "imployee
Training and Other felection Procedures" (41 C,F,™, £60-3)
or unless the Companies, vith specific selection procedures,
can show that such procedures have no disparate effect
on minorities or females. Uhere the standards set forth
in Appendixzz T of the U.S. Steel Rasic Labor Agreement are
applicable, emplovee scelection procecdures shall also
meet such standards.

(b) To insurc compliance with this paragraph 11,
each Company, for ecach of its plants, facilities and other
operations shall by the first date referred to in para-

graph 3(b) maliec availablce to the United States, throuch
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the Audit and Neview Committee, the folloving information,
and such other relevant inforrmation as may bhe reasonably
supplicd upon request by the United States, for cach
cmployece selection procedure in usc:

(1) ‘here the selection procedurce involves &
written test, a copy of the test. there a sclection
procedure involves other than a written test (e.g.
an oral tect, a worl: demonstration, or an education
attainnenf level, etc.), a written description cf that
procedurec.

(2) The occupations for vhich the selection
procedure is applicable, and the purpose for which
it is used (e.g., hiring, prorotion, etc.).

(3) "he date of the initial use of the sclection
procedure and, if discontinued pursuant to this para-
graph 11, the date it was discontinued.

(4) The scores, pass/fail rate, or other
measureciients obtained from use of the selection
procedure set forth separately for yalcs'and females
in each minority group and for non-ninority males
and females as determined from existing records for
a period not to eiceed three yecars prior to the date
of this Decree, or for the last 100 employces or
applicants in each group.

(5) A1l studics or other data demonstrating
validation and/or job relatedness, or lack thercof.

If no studies or other data e:xicsts, such fact shall
be indicated as well as a timetable for obtaining such
studics or data.

(c) Tach Coumany shall maintain for a rcasonable

length of time, Lut at least three yecars, dava pertaining
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to any test or other seclection procedure, including the
identity, scx, race or national origin and scorc or other
measurcnent obtained for cach person subject to the test
or procedurc,

(d) Disputes between any Corany and the
Government concerning the validity of any selection method,
if not resolved to the satisfaction of all members of
the Audit and Peview Committec, may be presented to this
-Court for appropriaté determination.

12. ILPLEILIYATION COIMIITTRT =-- (a) At each plant
and facility identified in paragraph 3(c), and at such
other plants, facilities and other operations identified
in paragraph 3(d) as the Audit and Review Cormittee deems
necessary, there shall be established an Implementation
Conmittee. Nach such Cormmittee shall consist of at least
two Union representatives designated by the appropriate
District Dircctor. One such Union representative shall
be a member of the largest minority groun within such
plant. 1If there is a second minority group'of which 19%
or more of the erplovees in the plant are merbers, there
shall be a third Union representative on the Coumittee
who shall be a mermber o¢f that minority unless that minor-
ity is alreadv represented among the other Union memders.
The Conpany shall be entitled to an cqual nurher of
lianagerient representatives on the Comnittec, The CGovern-
ment shall be entitled to designate a representative to
meet with anv Implenentation Comnittee.

(b) The Implermentation Committee ehall:

(1) Take all steps necessary to assure
compliance with this Decrec including compliance with
the craft goals, tinmetadles and implementing ratio

established pursuant to paragraph 10.



(2) 7rrovile information to employeces con-
cerning their riglhts and opportunities under this
Decrece and reclated seniority arvangements.

(3) ilot process or handle complaints
or gricvances e:icent as provided herein. I'mployees
having comnlaints or gricvances (as defined in
the applicable provisions of cach Company's Basic
Labor Agrecment dealing with grievance and complaint
procecures) arising out of actions tallen or not
talken pursuant to this Decree, shall process such
complaints or gricvances through the established
gricvance proccdurc of such jigreements. 2Any com-
plaint or crievance appropriately initiated by an
enployec vhich is alleged to involve the application
of this Decrce in whole or in part shall be noted on
the gricvance forn as "Decree Telated". Copics of
all such "Decree Related" grievances shall be
furnished promntly to the Imolcnontation‘Conmittee,
with a copy being specifically proviced to the
Governnent's designated represcentative. 1If a
gricvance cormnitteeman or assistant grievance
cornittcenan refuses to process a complaint or
grievance which is alleged to be "Decree Related”,
the affected emplovee, if dissatisfied, may bring
the matter to the attention of the appropriate District
Director in accordance with the Union's Civil Riqhts
complaint procecdurc.

(4) ke available at a central location during
hours cqnvenient to most emrlovees for at least a
veriod of five consccutive days during the initial
implenentation of this Decree and at such tines

thereafter as mav be reasonanly reauired.
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(c) Action taken pursuant to the grievance procedure
or by the Implementation Committee on any grievance shall
not bind tlie United States in any subscquent proceedings
brought before this Court to enfo.ce or otherwise effcct-
uate this Decrec.

(d) lrach Implecmentation Cormittee shall function
until Deccimber 31, 1975, or until its functions provided
hereunder are completed whichever first occurs. The
Audit and Review Cormittee may extend such period.

13. AUDIT AID REVICW CO!MITTEE == On the date of
the entry of this Decree, the Seniority Study Committee of
the Coordincting Committee Steel Companies and the United
Steelworkers of Rmerica shall become known as the Audit
and Review'Committee. The Coordinating Committee Steel
Conpanies shall designate five permanent members and their
alternates and the United Steelworkers of America shall
designate five permanent menbers and their alternates.

The GCovernment shall designate a representative, and his
alternate, as a member of the Audit and Review Committee.
The functions of this Committec shall include the following:

(a) Review the implementation at each plant or
facility of the objectives and procedures established
by this Decree to assure compliance therewith. Such
documentation and information as may be necessary to
accomplish this function shall be provided.

(b) Any unresolved matter before a plant Imple-
mentation Committee mav be brought before the Audit and
Review Committee for resolution. If such matter arises
in a plant for which the involved Company is not rrpre-
sented on the Audit and Review Committee, a representa-

tive of that Company shall be added to the Audit and
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Review Cormmittee for the time nceded and for the purpose
of resolving such matter.

(c) Not later than December 31, 1975, the Audit
and Review Comnmittee shall commence a review of the
experience under this Decrce, the transfer opportunities,
the transfer record of female and minority group members,
the progress in achieving stated trade and craft goals,
and other Decree related matters. The Audit and Review
Committee may promptly propose corrective steps at any
plant or facility to overcome at such plant or facility
any shortcomings in the Decree or its implementation
wvhich may be rcvealed by such review.

(d) If the parties on the Audit and Review
Committée are unable to recach unanimous agreement on any
matter referred to it by an Implementation Cormittee or
otherwise placed before it pursuant to this Decree,
such matter may be brought before this Court for final
resolution by any party to this Decree. Vhere a con-
clusion reached by the Audit and Review Committee requires
an application or motion before this Court for an order
of enforcenment, modification, or clarification, and such
application or motion indicates by signatures of all
menbers of the Audit and Review Committee that such appli-
cation or motion is unopposed, the application or motion
may be presented to this Court without hearing and the’
proposed order may be implemented immediately, subject
to this Court's subsequent approval.

14. TIFIrICT ON COLLECTIVEL BARGAINING -- The terms

of this Decrece shall be fully binding on the Companies

and Union as defined in paragraph 2, and the arrangements

provided herein are hereby made a part of the defendants'

Basic Labor Agrccment as though expressly incorporated

therein, the provisions of any such Rasic Labor Agreement,
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local seniority agreenent, practice or arrangement to

thie contrary notwithstanding. JYrovided, however, nothing
in this Drcrec shall opzrate to prevent the Comnanies

and the Union from pursuing nornal collective bhargaining
rclated to arcas covered by this Decrce so long as nothing
donc therecin shall be inconsistent vith this Decree.

15. DRLCOIDS #'1) REPORNTS =- (a) FEach Conpany shall
_maintain appropriate personncl, payroll, and pidding
records nccessary to monitor compliance with and progress
made under the provisions of this Decree. Such records
shall include for every vacancy posted on a department or
plant wide lasis the job title, job class, department,
seniority gnit and the name, badge nunber, race, sex,
and plant service date of cvery bidder, with an indication
of the prevailing bidder and the amount, if any, of his
personal transfer rate. Where a prevailing bidder is
other than a bidder with the longest plant service, the
reason(s) therefore shall be indicated. Records shall
also be kept of assicnments of new and incumbent emplovees
to all jobs subject to goals, tinetables and implementing
ratios established pursuant to paracraph 10, with an
indication of the available anplicants or bidders from
vhich each was selected. -

(hb) Information concerning any matter covered by
this Decree shall be supnlied where requested for specific
plants, facilities, or other operations by the United
States, throuch the nrudit and Review Committee.

16. COIPLIANLCE DLVILY PROCEDUREG UhiiR THN
IXLCUTIV ORDIN -- So long as the defendants are in

-

compliance with the provisions of this Decree and of



Conscnt hecree II cntered this date, the Sccretary of
Labor and the Officce of I'ederal Contract Compliance
shall rely upon the continuing audit of that compliance
by Covernuent representatives to tlie Implementation
Cormittces and by the Covernrent merber of the nudit
and Ncvicu Committee as adequate for purposes of all
compliance reviews under Lzecutive Grder 11246, as
amended, at tho plants and facilities listed in para-
gravhs 3(c) and (d).

17. 10TICL OI' RICIITC -- Prior to the first date
referred to in paragraph 3(h), each Comnany and the Union
shall address a letter to ecach of the Company's employces
affected ip anv way by this Decree. The letter shall
outline the purprose and scone of this Decrée, and sheall
specifically advise the cmployees of the establishment
of the Irmlerentation Comunittce at cach of those plants
and facilities wliere created, the identity and business
addrcsscs of its menlers, and tiic dates, times and
places at which thne mertiers will be available to provide
a copy of this Decree, as well as to provide further
inforiation, and exnlanations concerning this Decrze and
its implementation. %he text of the Company and Union
letter shall be revieuved by counscl for the United States
prior to its issuance. iiothing hercin shall prevent the
United states, a Company or the Union from sending addi-
tional informmatio:n to emnloveas concerning this Decrce at
any other time.

18. ©DACH PAY -- The partics have discussecd the
issuec of bhack ray for persons viho have allecedly been
adversaoly affected by recason of the unlawful emnloyvnent

acts and practices alleged in the comnlaint and remain
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in disagrecment as to both the existence of any right

to such back pay and as to the amount thereof. 1In final
resolution of that dispute and in full compensation for
all alleged injuries suffered by such persons by reason

of any unlawful acts and practices within the scope of

the complaint or this Decree, up to and including the date
of the entry of this Decree, as well as any future claim
of damages by reason of the continuance of the effects

of such past discriminatory acts and practices, all of

the partics have agreced as follows:

(a) The gross amount of back pay payable
pursuant to this Decree shall be $30,940,000.00,
subject to the provisions of this paragraph 18.

(b) The portion of the gross amount setl
forth in (a) above to be distributed by each
Company to its affected employees shall be
such proportion of the gross amount as the
number of the affected employees of such
Coupany is to the total of the affected em-
ployees of all Companies.

(c) The affected employees, for purposes
of this paragraph 18, shall be (i) those employees
in P&M units of the Companies as of the date
of entry of this Decrce who are minority employees
within the meaning of paragraph 2(d) and whose
date of employment by the Company in a P&M unit
preceded January 1, 1968, and (ii) those female
employees in the same P&l units as of the date
of entrv of this Decrece, and (iii) those orrer
min&rity and female emplovees who retired on

pension from a P&l unit in the two years preceding

- 44 -



the date of entry of this Decree who, if

they had continucd to be employed, would

be within the description sct forth in (i)

or (ii) and who are still living or have died
lecaving a surviving spousc.

(d) within 30 days following the date of
entry of this Decrece, each Corpany shall
furnish to the nhudit and Review Committee,

a list of its affected employees.

(e) The amount of back pay for each affected
employee shall be determined by the Audit and
Review Committee subject to the following:

(1) Every affected employee, as
identified in (d) avove, shall be entitled to
back pay.

(2) The amount of back pay for each
affected employee who is employed as of the date of
entry of this Decrce and whose date of employment
in a P&l! unit preceded January 1, 1968, shall in
no event be less than $250.

(3) Subject to (1) and (2) above, the
total amount to be distributed by each Company shall
be allocated between its plants and facilities listed
in paragraphs 3(c) and (d), in accordance with deter-
minations to be made by the Audit and Review Cornittee,
on the basis of a consideration of the average hourly
earnings of pre-1968 minority employees and non-
minority emploveces of comparable years of plant service
within each plant and facility, and on the basis of
a consideration of the average hourly earnings of

female employees and male employees of comparapble
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years of plant service, with adjustments to

account for the differences in total numbers of
affected empleoryees in each such plant or facility.

The purposc of such allocation shall be to appro-
priately cornpensate affected employees in those

plants and facilities where the alleged adverse effects
of past employment practices were the greatest, and
only to the extent such method of allocation satisfies
this purpose shall it be followed without further
adjustment by the Audit and Review Committee.

(45 Within each plant or facility the
total amount allocated thereto shall be distributed
among tﬁe affected employees, subject to (1) and
(2) above, and in accordance with further determina-
tions to be made by the Audit and Review Committee,
taking into account the following factors:

(i) Vherever practicable and appropriate,
affected employees shall be separated into
two groups: those initially assigned to
departments or other appropriate units to
which affected employees were initially assigned
in disproportionately large numbers, and those
who were not so initially assigned. The latter
group of employees shall not receive more than
the minimum amount identified in (2) above.
The remainder of the am~unt allocated to that
plant or facility si.all be distributed among
the former group on the basis of relative plant
service.

(ii) T¥herever the procedufe described in

(i) is not practicablc or appropriate, the
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amount allocated to thot plant or facility shall
be distributed so as to relate the anmount of
back pay, in a practicable manner, to the

extent of relative allegad injury, determined
by taking in'o account such factors as plant
servi 2 and average hourly carnings (or the
equivalent vacatfion ray) .

(iii) The objective of the foregoing
provisions of this subparagraph (4) is to provide
the grecatest amount of back pay within the plant
or facility to those affected employees who have
been most adversely affected by past employment
practices and vho have the greatest plant service,
and only to the exten: that the foregoing
satisfies that objective shall it be followed
without further adjustument by the Audit and
Review Comnmittee.

(£) The ;iability for pavment of back pay to.
each affected employee, in accordance wi£h the deter-
mination made pursuant to (e) above, including the
liability for failure to include or properly pay any
affected employee, shall be borne by the particular
Conpany by which said emplovee is employed. No Company
shall be liable, jointly or severally, for the back
pay deternined to be due to an employee of another
Company. The Union will contribute to each Company's
payment of back pay to each affected employee, but the
extent of the Union's contribution shall be a matter’
detcrmined solely by the Union and cach of the Companies.
For purposes of enforcement of this Decree, each affected
employee shall look to the Company by which he is em-

ployed for payment of his back pay.
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(g) The amount of hack pay determined to
be due to ecach affected employee shall be tendered
to him in accordance with procedures established by
the Audit and Review Committee. 1In order to receive
such back pay, each affected employce shall be re-
quired to execute a release, in a form approved by
the Audit and Review Committee, of any claims against
or liability of the Company, the Union, their officers,
directors, agents, local unions, members, employces,
successors and assigns, resulting from any alleged
violations basced on race, color, sex (exclusive of
the matters referred to in paragraph D of this Decree),
or national origin, occurring on or before the date
of entry of this Decree, of any equal employment
opportunity laws, ordinances, regulations, or orders,
including but not limited to Title VII of the Civil
Rights Act of 1964, as amended, 42 U.S.C. §2000c et
seg., the Civil Rights Act of 1866, 42 U.s.C. §1981
et sea., Executive Order 11246, as amended, the United
States Constitution, the duty of fair representation
under the Labor lManagement Relations Act, 29 U.S.C,
§151 ct seq., and any other applicable federal, state
or local constitutional or statutory proQisions,
orders or regulations. Such release will also bar
recovery of anv damages suffered at any time after
the date of entry of this Decree by reason of continued
effects of any such discriminatory acts which occurred
on or bcfore the date of entry of this Decree. An
affected employee shall have 30 days following the

date of tender of back pay within which to accept the
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back pay tendered and execute such a release,
except that this time period may be enlarqed, as
provided in paragravh 19 below, for those persons
having charges pending with the LLOC as of the
date of entry of this Dccree. If an affected
employce does not accept the back pay tendered

and execute such a release within the a;plicable
time limit, such employec shall not be entitled to
any payment of back pay hereunder, and the Company
by which he is employed and the Union shall be
relieved of all liability with respect to the back
pay otherwise payable to such affected employee
under this Decree and the gross amount of hack pay
set forth in (a) above and the total bhack pay liabi-
lity of the employer Company under (L) above (and
the amount of the Union's contribution under (f)
above) shall be reduced by’such amount.

(h) The Audit and Review Committee shall be
responsible for aésuring that all affected employees
shall have been furnished all information necessary
to enable then to make an informed decision whether
to accept the back pay tendered to them,

19, RESOLUTION OF PCIIDINUG RLOC CIIARGES -= (a)
Promptly following the date of entry of this Decree, plain-
tiff Equal ICmplovment Opportunity Commission shall review
every charge pending against.any défendant. Such review
shall identify all such charges alleging unlawful employ-
ment practices wholly within the scope of this Decree.
Within 60 days after completion of such review, EEOC shall
advise the éharging party in each case so identified that,

in view of the relief provided under this Decree, 1LOC
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finds the practice complained of has been resolved by

this Dccree and recommends to each such charging party
entitled to back pay under this Decrec that he accept
such relief and execute the relecase.

{b) With respect to all pending charqges which allege
unlawful employment practices not vholly within the scope
of this Decrec, LLOC shall conduct an expedited investiga-
tion of such charges and attempt to resolve each such
charge in a manner consistent with the principles set
forth in Title VII and this Decree. Investigation and
determination with respect to all such charges should be
completed within 365 days after the date upon which back
pay ic ten@ered to employces at the charging party's plant
or facility.

(c) The time within which a person who has an LCEOC
charge pending as of the date of entry of this Decree may
accept the tender of back pay shall be extended beyond the
thirty-day period established in paragraph 18(g), to
permit the processing of his charge by the ELOC in accordance
with (a) and (b) above. then the ILOC has completed such
processing, but no later than 365 days after the date
upon which back pay is tendered to emplovees at the charging
parties plant or facility, the IIEOC shall furnish written
notice to the charging party of the results of the LCEOC
investigation and advise him that he has thirty (30) days
within which to accept the tender of back pay under para-
graph 18. The EEOC shall also advise the charging party
that he may request a Notice of Right to Sue if he decides
not to acceét the tender of back pay in accordancce with

subparagraph (d) below.
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