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CONSI2NT DECREE I 

O n  A p r i l  k.?, 1 9 7 4 ,  the A t t o r n e y  G e n e r a l ,  on behalf 

of t h e  U n i t e d  States of A m e r i c a  and a l l  federal contract  

compliance agencies  under E x e c u t i v e  O r d e r  11246.  as a m e n d e d .  

and the E q u a l  E m p l o y m e n t  O p p o r t u n i t y  C o n m i s s i o n ,  f i l e d  a 

c o m p l a i n t  i n  t h i s  cause against  t h e  defendants,  A l l e g h e n y -  

L u d l u m  Industries, Inc., Annco Steel C o r p o r a t i o n ,  B e t h l e h e m  

Steel C o r p o r a t i o n .  Jones & Laucjhlin Steel C o r p o r a t i o n .  

N a t i o n a l  Steel C o r p o r a t i o n ,  R e p u b l i c  Steel C o r p o r a t i o n .  , 

U n i t e d  States  Steel C o r p o r a t i o n ,  V l h e e l i n g - P i t t s b u r g h  Steel 

C o r p o r a t i o n .  and Y o u n g s t o ~ m  Shee t  & T u b e  C o m p a n y  ( h e r e i n -  

a f t e r  the C o m p a n i e s ) ,  a l l e g i n g  a p a t t e r n  or  practice of 

resistance on their pa r t  t o  t h e  f u l l  e n j o y m e n t  of t h e  r i g h t  

t o  equal e m p l o y n e n t  opportunities w i t h o u t  d i s t i n c t i o n  based 
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on race ,  c o l o r ,  sex o r  n a t i o n a l  o r i g i n ,  i n  v i o l a t i o n  of 

T i t l c  V I I  of t h e  C i v i l  Rights Act of 1 9 6 4 ,  a s  amended 

(42 U.S.C. 2OOOe - e t  seq.), and i n  v i o l a t i o n  o f  t h e i r  . 

c o n t r a c t u a l  o b l i g a t i o n s  under Executive Order 11246, as 

amended, n o t  t o  d i s c r i m i n a t e  i n  employment on t h e  b a s i s  

of race, color .  sex o r  n a t i o n a l  o r i g i n .  By t h a t  same 

complaint,  t h e  p l a i n t i f f s  a l l e g e  t h a t  t h e  defendant .  

United Steelworkers  of America, AFL-CIO-CLC, had a l s o  

engaged i n  a p a t t e r n  o r  p r a c t i c e  of r e s i s t a n c e  t o  t h e  f u l l  

enjoyment of t h e  r i g h t  t o  equa l  employment o p p o r t u n i t i e s  

wi thout  d i s t i n c t i o n  based on r a c e ,  c o l o r ,  s e x  o r  n a t i o n a l  

o r i g i n  i n  v i o l a t i o n  of T i t l e  V I I  of the C i v i l  R igh t s  Act 

of 1 9 6 4 ,  a s  amended, and had i n t e r f e r e d  wi th  and o b s t r u c t e d  

compliance by tlie Companies w i t l i  t h e i r  c o n t r a c t u a l  obl iga-  

t i o n s  under Executive Order 11246, as amended. The com- 

p l a i n t  f u r t h e r  a l l e g e s  t h a t  t h e  c o n t i n u a t i o n  of  t h e s e  

p r a c t i c e s  pe rpe tua tes  t h e  e f f e c t s  of p a s t  p r a c t i c e s  of 

d i s c r i m i n a t i o n  i n  employment by t h e  defendants  on t h e  

b a s i s  of r a c e ,  c o l o r ,  s e x  o r  n a t i o n a l  o r i g i n .  The complaint 

seeks  t o  v i n d i c a t e  the r i g h t s  under t h a t  s t a t u t e  and Order 

of minor i ty  and female persons who have been adverse ly  

a f f e c t e d  by the  a c t s  and p r a c t i c e s  a l l e g e d  i n  t h e  complaint,  

i nc lud ing  back pay. 

The defendants ,  and each of t h e m ,  e x p r e s s l y  deny 

any p a t t e r n  o r  p r a c t i c e  of r e s i s t a n c e  t o  t h e  f u l l  enjoyment 

of r i g h t s  under Title V I I ,  andeany  v i o l a t i o n  o f ,  f a i l u r e  

t o  comply wi th ,  or i n t e r f e r e n c e  wi th ,  o r  o b s t r u c t i o n  of  

compliance with T i t l e  V I I ,  Executive Order 11246 ,  a s  amended, 

o r  any o t h e r  equal  employment law o r  o r d e r  and do n o t  by 

agree ing  t o  t h e  e n t r y  of t h i s  Decree admit t o  any such 

a l l e g a t i o n  of t h e  complaint or any l i a b i l i t y  he re in ;  



However, t h e  p l a i n t i f f s  and t h e  de fendan t s  d e s i r e  

t o  r e s o l v e  t h i s  a c t i o n  and a l l  i s s u e s  r a i s e d  by t h e  

compla in t  which i n v o l v e  a l l  t h e  de fendan t s  w i t h o u t  t h e  

t i m e  and expense of  c o n t e s t e d  l i t i g a t i o n .  The re fo re ,  

t h e  de fendan t s  have consen ted  t o  s e r v i c e  o f  p r o c e s s  i n  

t h i s  j u d i c i a l  d i s t r i c t ,  and t h e  p l a i n t i f f s  and t h e  de- 

f e n d a n t s  have consented t o  t h e  e n t r y  of  t h i s  Decree.  It  

is a l s o  t h e  d e s i r e  o f  t h e  p l a i n t i f f s  and t h e  d e f e n d a n t s  t o  

r e s o l v e ,  under t h e  procedures  se t  o u t  i n  paragraphs  18 and 

19 h e r e i n ,  a l l  cha rges  and compla in t s  f i l e d  w i t h  and pending 

b e f o r e  p l a i n t i f f s  o r  any of them r e l a t i n g  t o  any un lawfu l .  

employment a c t s  and p r a c t i c e s  and f u t u r e  e f f e c t s  t h e r e o f ;  

and,  

I t  appea r s  t o  t h e  Court  t h a t  e n t r y  o f  t h i s  Decree 

and Consent Decree I1 e n t e r e d  t h i s  d a t e  w i l l  f u r t h e r  t h e  

o b j e c t i v e s  of T i t l e  V I I  and' Execut ive  Order 11246, as 

amended, and t h i s  Decree and Consent Decree I1 are 

be ing  e n t e r e d  w i t h  t h e  i n t e n t  and purpose t o - p r o t e c t  t h e  

r i g h t s  and i n t e r e s t s  of  employees of and f u t u r e  a p p l i c a n t s  

f o r  employment w i t h  t h e  Companies and of a l l  m e m b e r s  o f  

t h e  Union w i t h  r e s p e c t  t o  t h e  m a t t e r s  w i t h i n  t h e  

scope  o f  t h e s e  Decrees;  

Now, t h e r e f o r e ,  it is hereby ORDERED, ADJUDGED and 

DECREED as fo l lows :  

A.  T h i s  Court  has  j u r i s d i c t i o n  o f  t h e  s u b j e c t  

matter of t h i s  a c t i o n  and o f  t h e  p a r t i e s  h e r e t o .  The 

compla in t  s t a t e s  a c l a im  upon which r e l i e f  may be g r a n t e d  

a g a i n s t  de fendan t s  under t h e  s t a t u t e s  and o r d e r s  r e f e r r e d  

t o  t h e r e i n .  - 
B. N e i t h e r  t h e  agreement t o  e n t r y  of t h i s  Decree 

nor  any th ing  i n  t h i s  Decree s h a l l  b e ,  o r  s h a l l  be cons t rued  

t o  b e ,  o r  s h a l l  be a d m i s s i b l e  i n  any proceeding a s  ev idence  



o f ,  a n  admiss ion by de fendan t s  or any o f  them of any 

p a t t e r n  o r  p r a c t i c e  o f  r e s i s t a n c e  t o  t h e  f u l l  enjoyment 

of r i g h t s  under  T i t l e  V I I ,  o r  any v i o l a t i o n  o f ,  f a i l u r e '  

t o  comply w i t h ,  o r  i n t e r f e r e n c e ,  or o b s t r u c t i o n  o f  

compliance w i t h  T i t l e  V S I ,  Executive Order 11246, as  

amended, o r  any o t h e r  e q u a l  employment law o r  o r d e r .  

C .  T h i s  Decree r e s o l v e s  a l l  i s s u e s  between 

p l a i n t i f f s  and de fendan t s  r e l a t i n g  t o  a c t s  and p r a c t i c e s  

of  d i s c r i m i n a t i o n  by t h e  de fendan t s  t o  which t h i s  Decree 

i s  d i r e c t e d ,  a s  w e l l  as any f u t u r e  e f f e c t s  of  such ac ts  

and p r a c t i c e s  and ,  w i t h  r e s p e c t  t o  such m a t t e r s ,  compliance 

w i t h  t h i s  Decree s h a l l  be  deemed t o  be  compliance w i t h  

T i t l e  V I I  and Execut ive  Order 11246, a s  amended, and 

s h a l l  be  deemed t o  s a t i s f y  any requi rement  f o r  a f f i r m a t i v e  

a c t i o n  by de fendan t s  o r  any of them. The d o c t r i n e s  of 

res j u d i c a t a  and c o l l a t e r a l  e s t o p p e l  s h a l l  app ly  t o  a l l  - 
p l a i n t i f f s  w i t h  r e s p e c t  t o  a l l  i s s u e s  of law and f a c t  and 

m a t t e r s  o f  r e l i e f  w i t h i n  t h e  scope  of t h e  compla in t  o f  

t h i s  Decree. I f  a p r i v a t e  i n d i v i d u a l  s e e k s ,  i n  a s e p a r a t e  

a c t i o n  o r  p roceeding ,  r e l i e f  o t h e r  t h a n  back pay which 

would add t o  o r  be  i n c o n s i s t e n t  w i t h  t h e  sys t emic  r e l i e f  

i n c o r p o r a t e d  i n  t h i s  Decree, t h e  p l a i n t i f f s  w i l l  under take  

t o  a d v i s e  t h e  Cour t  o r  o t h e r  forum i n  which such p r i v a t e  

a c t i o n  o r  proceeding i s  brought  t h a t  such r e l i e f  i n  t h a t  

a c t i o n  o r  p roceeding  i s  unwarranted.  Provided t h a t ,  

s i n c e  t h i s  Decree p rov ides  f o r  review by t h e  Aud i t  and 

Review C o m m i t t e e  w i t h  u l t i m a t e  review by t h i s  Cour t ,  

t h e  p l a i n t i f f s  may recommend t h a t  m a t t e r s  r a i s e d  i n  such 

s e p a r a t e  a c t i o n  o r  proceeding should  be  submi t ted  t o  t h i s  

Court  f o r  r e s o l u t i o n  under t h e  t e r m s  o f  t h i s  Decree. 



D. The subject m a t t e r  o f  h e a l t h  i n s u r a n c e ,  pens ion  

and o t h e r  f r i n g e  b e n e f i t s  o f  employment which may d i f f e r -  

e n t i a t e  i n  purpose or i n  e f f e c t  between male and female  

employees, and any m a t t e r  under  the Equal Pay A c t  (29 

U.S.C. S206(d)) are s p e c i f i c a l l y  i d e n t i f i e d  as s u b j e c t  

matters n o t  encompassed by t h e  compla in t  f i l e d  i n  t h i s  

cause  or by t h i s  Decree, b u t  such e x c l u s i o n  s h a l l  n o t  

be advanced i n  any proceeding  i n  s u p p o r t  o f  or  i n  opposi-  

- t i o n  t o  any a l l e g a t i o n  t h a t  such h e a l t h  i n s u r a n c e ,  pens ion ,  

o r  o t h e r  f r i n g e  b e n e f i t  ar rangements  i n  e f f e c t  w i t h  r e s p e c t  

t o  employees of t h e  Companies c o n s t i t u t e  a d i s c r i m i n a t o r y  

arrangement i n  v i o l a t i o n  o f  any f e d e r a l  or  s t a t e  l a w ,  o r d e r ,  

o r  r e g u l a t i o n ;  no r  s h a l l  such e x c l u s i o n  be advanced i n  

s u p p o r t  of  or i n  o p p o s i t i o n  t o  any a l l e g a t i o n  under  t h e  

Equal Pay A c t .  

I t  i s  f u r t h e r  ORDEFCD, ADJUDGED and DECREED as 

1. GENERAL INJUNCTIOIJ -- The Companies, t h e  Union, 

and each  of  t hen ,  t h e i r  o f f i c e r s ,  a g e n t s ,  local un ions ,  

members, employees, s u c c e s s o r s  and a l l  pe r sons  or  o r g a n i z a - '  

t i o n s  i n  a c t i v e  c o n c e r t  o r  p a r t i c i p a t i o n  w i t h  them be, 

and hereby  are, permanently e n j o i n e d  and r e s t r a i n e d  f r o m  

d i s c r i m i n a t i n g  i n  any a s p e c t  o f  employment on t h e  b a s i s  o f  

race, c o l o r ,  s e x  or n a t i o n a l  o r i g i n  and from f a i l i n g  o r  

r e f u s i n g  t o  f u l l y  implement, or t o  p a r t i c i p a t e  and c o o p e r a t e  

i n  t h e  implementat ion o f ,  t h e  . p rov i s ions  se t  f o r t h  i n  the 

body o f  this Decree. 

2. DEFIIJITIOiIS -- For  purposes  of t h i s  Decree, 

t h e  fo l lowing  d e f i n i t i o n s  s h a l l  apply:  

( a )  . The terms "Company" and "Planagement" 

i n  b o t h  t h e  s i n g u l a r  and t h e  p l u r a l  s h a l l  



r e f e r  t o  thc fo l lowing  c o r p o r a t i o n s  and 

t h e i r  managamcnt personne l :  

1. Allegheny-Ludlurn Inc lus t r i c s ,  Inc .  

2. Arnco S t e e l  Corpora t ion  

3 .  Rethlcl~cm S t e e l  Corpora t ion  

4 .  Jones  & L a u g l ~ l i n  S t e e l  Corpora t ion  

5. Na t iona l  S t e e l  Corpora t ion  

6. Republ ic  S t e e l  Corpora t ion  

7. Uni ted  S t a t e s  S t e e l  Corpora t ion  

8. 1Jl lecl ing-Pit tsburgh S t e e l  Corpora t ion  

9. Youngsto:~n Shee t  & Tube Company 

(b)  The term "Unio:iW s h a l l  r e f e r  t o  t h e  Un i t ed  

S t ee lworke r s  o f  America, AFT,-CIO-CLC and each  and 

a l l  o f  i t s  l o c a l  un ions  r e p r e s e n t i n g  enployees  a t  

t h e  domes t ic  p l a n t s ,  f a c i l i t i e s  and o p e r a t i o n s  o f  

t h e  Companies l i s t e d  i n  paragraphs  3 (c) and (d)  below 

w i t h  t h e  excep t ion  o f  Great Lakes s h i p p i n g  f l e e t s ,  

r i v e r  f l e e t s  and a l l  corunon c a r r i e r s  i n c l u d i n g  

r a i l r o a d s ,  b a r g e  l i n e s  and dock f a c i l i t i e s .  

(c) The term "'Trade and C r a f t "  r e f e r s  t o  t h o s e  

occupa t ions  which are s o  c l a s s i f i e d  under  t h e  Basic 

Labor Agreements and l i s t e d  i n  t h e  August 1, 1971 

Joh  D e s c r i p t i o n  and C l a s s i f i c a t i o n  Manual. 

( d )  The t e rm "Minori ty"  r e f e r s  t o  pe r sons  o f  t h e  

b l a c k  r a c e  and Spanish-surnmed Americans (as d e f i n e d  

f o r  EIZO-1 r e p o r t s )  . 
( 1  The t e rm "Entry  Level  Job" r e f e r s  t o  t h e  

job o r  j obs  i n  a s e n i o r i t y  u n i t  o r  l i n e  o f  promotion 

i n  which pernnnent vacanc ie s  remain a f t e r  a l l  

elnployeos w i t 1 1  incu~nhency s t a t u s  i n  such u n i t  o r  

l i n e  have e x o r c i s e d  tk!?ir promotional  and o t h e r  

s e n i o r i t y  r i g h t s .  



( f  In referring t o  employees, t h e  masculine 

gender i s  used f o r  convenience only  and s h a l l  r e f e r  

both  t o  males and females. 

3. PURPOSE AXJD SCOPE -- (a) The purpose of  t h i s  

Decree i s  t o  r e s o l v e  a l l  ques t ions  r a i s e d  by t h e  a l l e g a -  

t i o n s  i n  the complaint which involve  both  t h e  Companies 

and t h e  Union i n  t h i s  proceeding and t o  achieve  prompt and 

f u l l  u t i l i z a t i o n  of m i n o r i t i e s ,  females,  and longer  s e r v i c e  

employees by inc reas ing  t h e  promotional and t r a n s f e r  op- 

p o r t u n i t i e s  of such employees who a r e  working i n  occupat ions 

f o r  which t h e  Union i s  t h e  c o l l e c t i v e  ba rga in ing  rep resen ta -  

t i v e .  

(b)  The s p e c i f i c  p rov i s ions  of t h i s  Decree s h a l l  

apply f u l l y  t o  a l l  employees f o r  whom t h e  Union i s  t h e  

c o l l e c t i v e  barga in ing  r e p r e s e n t a t i v e  a t  t h e  p l a n t s  and f a c i -  

l i t i e s  set  f o r t h  below i n  'paragraph 3 ( c ) ,  beginning a t  t h e  

s t a r t  of  a  new pay per iod ,  which s h a l l  be as soon as p r a c t i -  

c a b l e ,  b u t  n o t  la ter  than  90  days a f t e r  t h e  conclus ion  of 

t h e  c u r r e n t  b a s i c  s t e e l  n e g o t i a t i o n s ,  except a s  t h e  Audit  

and Review Cornnittee ( h e r e i n a f t e r  provided f o r  by paragraph ' 

13) s e t s  some o t h e r  d a t e  f o r  a p a r t i c u l a r  p l a n t  o r  f a c i l i t y ,  

and, excep t  a s  a  t ime tab le  se t  o u t  i n  a s p e c i f i c  p rov i s ion  

of t h i s  Decree provides otherwise.  I n  a d d i t i o n ,  t h e  broad 

p r i n c i p l e s  of  t h i s  Decree provid ing  f o r  (1) p l a n t  continuous 

s e r v i c e ,  ( 2 )  t r a n s f e r  r i g h t s ,  ( 3 )  r a t e  r e t e n t i o n ,  ( 4 )  goa l s ,  

and (5 )  back pay, a s  wel l  as a l l  a p p r o p r i a t e  s p e c i f i c  pro- 

v i s i o n s  of t h i s  Decree, s h a l l  a l s o  be made a p p l i c a b l e  t o  

a l l  employees f o r  whom the Union i s  t h e  c o l l e c t i v e  bargain- 

i n g  r e p r e s e n t a t i v e  a t  t h e  p l a n t s  and f a c i l i t i e s  set  f o r t h  

below i n  paragraph 3 (dl  a s  soon a s  p r a c t i c a b l e ,  b u t  i n  

no even t  l a t e r  than  Janui+ry 1, 1975. The a p p l i c a t i o n  



and implementat ion o f  such p r i n c i p l e s  and specific 

p r o v i s i o n s  o f  t h i s  Decrce t o  the p l a n t s  and f a c i l i t i e s  

l i s t e d  below i n  paragraph 3 (d) s h a l l  be s u b j e c t  t o  t h e  

rev iew o f  t h e  Audi t  and Review Committee. In each  

i n s t a n c e ,  t h e  specific p r o v i s i o n s  and broad  p r i n c i p l e s  

of  t h i s  Decree s h a l l  be a p p l i e d  a t  t h e  p l a n t s  and f a c i -  

l i t i e s  l i s t e d  i n  paragraphs  3 (c )  and 3 ( d )  s e p a r a t e l y  t o  

P roduc t ion  and I la intenance (P&I-I) u n i t s  and t o  C l e r i c a l  

and Techn ica l  u n i t s  f o r  which t h e  Union i s  t h e  c o l l e c t i v e  

b a r g a i n i n g  r e p r e s e n t a t i v e .  

(c)  The p l a n t s  and f a c i l i t i e s  t o  which t h e  s p e c i f i c  

t e r m s  of t h i s  Decree a r e  a p p l i c a b l e  are as fo l lows :  

Brackenr idge P:orks 

Dunkirk P l a n t  

Brackenr idge,  Pennsy lvania  

Dunkirlc, New York 

Wal l ingford  Steel P l a n t  Wal l ingford ,  Connec t i cu t  

W a t e r v l e i t  S t e e l  P l a n t  ~ a t e r v l e i t ,  N e w  York 

West Leechburg Works Leechburg, Pennsy lvania  

AN4CO STEEL CORPORATION 

Ashland Works Ashland, Kentucky 

Ambridge Works Ambridge, Pennsy lvania  

Ba l t imore  Works ~ a l t i m o r e ,  Maryland 

Houston Works* Houston, Texas 

Sand Spr ings  Works sans Spr ings ,  Oklahoma 

Kansas C i t y  \Qorlcs .Kansas C i t y ,  l l i s s o u r i  
( i n c l u d i n g  Union Wire Rope) 

13ETHLElIEM STEEL COIIPOWTION 

Bethlehem P l a n t  

Burns Harbor P l a n t  

Jol~nstown P l a n t  

Bethlehem, Pennsy lvania  

Ches t e r ton ,  I n d i a n a  

Johns town, Pennsy lvania  

L o s  Angeles P l a n t  Vernon, Los Angeles,  C a l i f o r n i a  



I .  

" S c a t t l c  P l a n t  S e a t t l e ,  Vashington 
t 

South San F r a n c i s c o  P l a n t  South San F ranc i sco ,  C a l i f o r n i a  

S t e c l t o n  P l a n t  S t c c l t o n ,  ~ c n n s y l v a n i a  

L c b a n o ~ ~  P l a n t  Lebanon, Pennsy lvan ia  

Wi l l i amspor t  P l a n t  t q i l l i amspor t ,  Pennsy lvania  

Lac1:awanna P l a n t *  Lacltnwanna, New York 

Sparrows l ' o i ~ ~ t  P l a n t *  Sparrows P o i n t ,  Maryland 

JOlJXS t LI\.UGI!LIIJ STEEL C O F 2 O M T I O I ~ I  

Al iqu ippa  Plorks D iv i s ion  Al iqu ippa ,  Pennsy lvania  

Cleveland F70rks D iv i s ion  Cleve land ,  Ohio 

IIennepin t?orl:s D i v i s i o n  llennepin , ~ l l i n o i s  

P i t t s b u r g h  Vlorks D i v i s i o n  P i t t s b u r g h ,  ~ e n n s y l v a n i a  

I n d i a n a p o l i s  P l a n t  - 
S p e c i a l t y  Steels Div i s ion  ~ n d i a n a p o l i s ,  I n d i a n a  

L o u i s v i l l e  ' p l a n t  - 
S p e c i a l t y  S t e e l s  D iv i s ion  L o u i s v i l l e ,  Ohio 

Warren P l a n t  - 
S p e c i a l t y  S t e e l s  D iv i s ion  Warren, Michigan 

Plarine Nays F l o r e f f e ,  Pennsy lvania  

W i l l i m a n t i c  P l a n t  
Cold F i n i s h e d  Bar Div i s ion  ~ i l l i m a n t i c ,  Connec t i cu t  

Muncy P l a n t  
Vire Hope ~ i v i s i o n  f?uncy , Pennsylvania  

NATIO1;AL STEEL COFU?OK\TIOIJ 

Grea t  Lakes S t e e l  D iv i s ion  Ecorse ,  D e t r o i t ,  blichigan 

Mid Ves t  S t e e l  D iv i s ion  Por t age ,  I n d i a n a  

1Ianna Furnace Corpora t ion  Buf fa lo ,  New York 

G r a n i t e  C i t y  S t e e l  D iv i s ion  ~ r a n i t e  C i t y ,  I l l i n o i s  

The steel  p l a n t  a t  Cleveland,  Ohio 

The cont inuous  s t r i p  m i l l  a t  Cleve land ,  Ohio 

The steel p l a n t  a t  Youngstown, Ohio 

The s t e e l  p l a n t  a t  V?arren, Ohio 

The s tcc l  p l a n t  a t  Niles, Ohio 



Tlic stccl  p l a n t  a t  Canton,  Ohio  

Thc Soutll  U i v i s i o n  p l n n t  a t  Cantolr, Ohio 

The s t ee l  p l a n t  a t  l . l a s s i l l o n ,  O l r i o  

Thc s tcc l  p l n n t  a t  B u f f a l o ,  N e w  York 

The steel  p l a n t  a t  Sou th  Chicago,  I l l i n o i s  

The Thomas P l a n t  a t  Birmingham, A l a l ~ m a  

The s t ec l  p l a n t  a t  Cadsden, Alabama* 

UNITED STATES STEEL COPGORATION 

E a s t e r n  S t e e l  D i v i s i o n  

C l a i r t o n  Works C l a i r t o n ,  Pa. 

Edgar  Tl~omson-I rv in  Works - 
Edgar  Thomson Braddock, Pa. 

Edgar Thomson-Irvin Works - 
I r v i n  Dravosburg ,  Pa. 

Edgar Thomson-Irvin 17orl:s - 
I r v i n - V a n d e r g r i f t  V a n d e r g r i f t ,  Pa. 

F a i r l e s s  Works - F a i r l e s s  F a i r l e s s  H i l l s ,  Pa. 

F a i r l e s s  Works - F a i r l e s s  
P i p e  F a i r l e s s  I i i l l s ,  Pa. 

F a i r l e s s  Works - F a i r l e s s  
Wire F a i r l e s s  H i l l s ,  Pa. 

F a i r l e s s  Works - T r e n t o n  T r e n t o n ,  N . J .  

Homestead Works - Homestead Homestead, Pa. 

l lomestcad Works - C a r r i e  
B l a s t  F u r n a c e s  Rankin, Pa. 

i iomcstead Works - 
Saxonburg Saxor;'?urg, Pa. 

Homestead Worl;s - Wheel & 
A x l e  , K c K e e s  Rocks, Pa. 

Johnstown l.;orks Johnstown,  Pa. 

Lorain-Cuyahoga Works - 
L o r a i n  L o r a i n ,  Ohio 

Lorain-Cuyahoga Works - 
L o r a i n - C e n t r a l  F u r n a c e s  C l e v e l a n d ,  Ohio 

~ o r o i n - ~ u y a h o g a  V?orl:s - 
Cuyahoga C l e v e l a n d ,  Ohio 

National-Duquesne Works - 
N a t i o n a l  McKeesport, Pa. 



National-Duqucsnc Works - 
Duquesn,c 

Ncw lIavcn Works 

R o l l  & 14achine Works 

Youngstown PJorks - 
IIcDonald 

Youngstov~n Works - Ohio 

Southern  S t e e l  D i v i s i o n  

F a i r f  i e l d  Works - Ens ley  
- S t e e l *  

F a i r f i e l d  Works - F a i r f i e l d  
Coke* 

F a i r f i e l d  Works - F a i r f i e l d  
Shee t*  

F a i r f i e l d  Works - F a i r f i e l d  
S t e e l *  . 

F a i r f i e l d  Works - F a i r f i e l d  
Tin* 

F a i r f  i e l d  Works - F a i r f  i e l d  
W i r e *  

F a i r f i e l d  Works - O r e  
Cond. & S i n t e r i n g *  

F a i r f i e l d  Works - R a i l  
Transp.  - Conductors* 

F a i r f i e l d  Works - R a i l  
Transp.  - Shops* 

Texas Idorks 

C e n t r a l  S t e e l  D i v i s i o n  

~ u l u t l ~  Works 

Gary TJorks - Gary Shee t  
& Tin 

Gary Works - Gary S t e e l  

Gary-Ellv?ood Works - 
Gary Tube 

Gary-l~llwood Works - 
I2 1 lwood 

Jo l ie t - t ?aukegan  Worlcs - 
J o l i e t  

Duquesne, Pa. 

N e w  Haven, Conn. 

Canton, Ohio 

McDonald, Ohio 

Youngstown, Ohio 

Birmingham, Alabama 

F a i r f  i e l d ,  Alabama 

F a i r f  i e l d ,  Alabama 

Bessemer & F a i r f i e l d ,  Alabama 

F a i r f i e l d ,  Alabama 

F a i r f  i e l d ,  Alabama 

~essemer ,~  Alabama 

F a i r f i e l d ,  Alabama 

F a i r f i e l d ,  Alabama 

Baytown, Texas 

Gary, Ind.  

Gary, Ind.  

Gary, Ind.  

Ellwood C i t y ,  Pa. 

Jol iet ,  111. 



I 1 
a Jo l i e t -W;~ukeynn  Works - 

I 

Waukegan Waukegan , Ill. 
Jol ict-IJaukcgan Works - Waukegan 

Cyclone-Waukegan Nor th  Chicago,  I l l .  

s o u t h  Works Chicago,  Ill .  

Western  S t e e l  ~ i v i s i o n  ----- 
Geneva Works P r o v o ,  Utah 

P i t t s b u r g  Works P i t t s b u r g  , C a l i f .  

T o r r a n c e  Works T o r r a n c e ,  C a l i f .  

WHEELING-PITTSBURGH STEEL CORPORATION 

S t e u b e n v i l l e  P l a n t  S t e u b e n v i l l e ,  Ohio 
( i n c l u d i n g  i t s  o p e r a t i o n s  
i n  West V i r g i n i a )  

Y o r k v i l l e  P l a n t  - Y o r k v i l l e ,  Ohio 

M a r t i n s  F e r r y  P l a n t  M a r t i n s  F e r r y ,  Ohio 

Beech B o t t o m  P l a n t  Beech Bottom, W e s t  V i r g i n i a  

Wheeling F a b r i c a t i n g  P l a n t  Wheeling,  West V i r g i n i a  

La Belle P l a n t  . Wheeling,  West. V i r g i n i a  

Benwood P l a n t  Benwood, N e s t  V i r g i n i a  

Monessen P l a n t  Monessen, P e n n s y l v a n i a  

A l l e n p o r t  P l a n t  A l l e n p o r t ,  P e n n s y l v a n i a  

Warren P l a n t  Warren, Ohio 

Johnson S t e e l  & Wire Co.:  

W o r c e s t e r  P l a n t  

Akron P l a n t  

W o r c e s t e r ,  M a s s a c h u s e t t s  

Akron, Ohio 

Los Angeles  P l a n t  Los Ange les ,  C a l i f o r n i a  

YOUNGSTOIVN SHEET & TUBE CO?lPANY 

B r i e r  H i l l  Works Youngs town, Ohio 

Youngstown Meta l  P r o d u c t s  Youngs town, Ohio 

S t r u t h e r s  Works S t r u t h e r s ,  Ohio 

Campbell  Works 

I n d i a n a  Harbor  Works 

Campbell ,  Ohio --. .. , 
E a s t  Chicago,  I n d i a n a  <:/ 
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Implclncntntion of t h c  p rov i s ions  of: t h i s  Dccroc a t  t h e  

above and bclow p l a n t s  marked with a s t e r i s l : ~  i s  s u b j e c t  

t o  t l ~ e  fol lowing:  

(1) The p rov i s ions  of t l ~ i s  Ilecrce s h a l l  bc 
made applica1,le t o  t h e  Sparrows P o i n t  P l a n t  of Detlllehem 
S t e e l  Corporat ion,  subject t o  conforming moclification, as 
a p p r o p r i a t e  and t o  be agreed t o ,  of t h c  ~ e c i s i o n  of t h e  
S e c r e t a r y  of Labor da ted  January 15,  1973, I n  t h e  Ylattcr 
of Uethlehen S t e r l  Corporat ion,  Respondent, OFCC 1~0cj;et 
2 3 ,  t h e  Tecretary of L S o r  having agreed t h a t  
such k c i s i o n  w i l l  be s o  n~odi f icd .  

( 2 )  The p rov i s ions  of t h i s  Decree s h a l l  be 
made a p p l i c a b l e  t o  t h e  e i g h t  p l a n t s  of t h e  F a i r f i e l d  
Works of United S t a t e s  S t e e l  Corporat ion,  t h e  Lac1:avranna 
p l a n t  of Uctlilehcm S t c c l  Corporat ion,  t h e  Gadsdfn p l a n t  
of Republic S t e e l  Corporat ion,  and t h e  liouston p l a n t  of  
hrr,~co S t e e l  Corporat ion s u b j e c t  t o  conforning modi f i ca t ion ,  
a s  a p p r o p r i a t e  and t o  be agrced t o ,  an8 s u k ~ j e c t  t o  t h e  
approval  of t h e  c o u r t s  t h e r e i n ,  of t h e  dec rees  of t h e  
United S t a t e s  D i s t r i c t  Court  f o r  t h e  Northern D i s t r i c t  of 
Alabama i n  United S t a t e s  v. United State:; S t e e l  Corp., c t  a 1  
C i v i l  Action ?;om 70-906 an8 conpanion cases ;  t h e  United 
S t a t e s  D i s t r i c t  Court  f o r  t h e  Western Dis t r ic t  of N e v  York 
i n  United S t a t e s  v. Dethlehen S t e e l  Corp., e t  a l . ,  C i v i l  
Tiction 1:0.%432; t l ~ e  Unitcd S t a t c s  D i s t r i c t  Court  f o r  
t h e  liortllern D i s t r i c t  of Alabama i n  Haker, e t  a l .  v. 
Repu>'l ic St-eel Corp., e t  a l . ,  C i v i l  Action 1;o. 11-179 and 
cor,panion oases ;  t h e  United S t a t e s  Dis t r ic t  Court  f o r  t h e  
Southern D i s t r i c t  of Texas i n  Taylor ,  e t  al. v. A r m c o  
S t e e l  Corp., e t  a l . ,  C i v i l  ~ c t i o n  No. 68-I!-129. The 
United S t a t e s ,  t h e  Equal Cnnloyment Opportunity Commission, 
t h e  Conl~anies  involved, and t h e  Union have ~ j r e e d  t o  s o  
p e t i t i o n  those  cour t s .  

(dl  The p l a n t s  and f a c i l i t i e s  t o  which t h e  broad 

p r i n c i p l e s  and appropr ia t e  s p e c i f i c  p rov i s ions  of t h i s  

Decree s h a l l  be made app l i cab le  as soon a s  p r a c t i c a b l e ,  

b u t  i n  no event  l a t e r  than  January 1, 1975, a r e  a s  

Brackenridge I\:orl:s Chem. Lab. Brackcnridge, Pennsylvania 

Westwood P l a n t  C o a t c s v i l l e ,  Pennsylvania 

AN.1CO STC T2L C O R P O ~ J ~ T I O I I  

14ctal l 'rodukts Divis ion 

Davis P l a n t  Davis; C a l i f o r n i a  

Fairbanks P l a n t  P a i r b a n l : ~  , Texas 



La 1Iahra P l a n t  La Ilabra, ~ a l i f o r n i a  

South 13end P l a n t  South Bend, I n d i a n a  

1-lemplris P l a n t  Memphis, Tennessee  

Machinery & F:quipmcnt D i v i s i o n  

Gainesville P l a n t  G a i n s v i l l e ,  Texas 

Houston P l a n t  IIouston, Texas 

Los Nie tos  P l a n t  Los 1J ie tos  , C a l i f o r n i a  

I3ETilLEIIUQ STEEL CORPORA1i'f ON 

Lackawanna C l e r i c a l  Uni ts*  Lackawanna, New York 

F a b r i c a t i n g  Shops and t h e  
P r i n t e r y  Bethlehem, Pennsy lvania  

Chicago Works Chicago, I l l i n o i s  

L e e t s d a l e  Works L e e t s d a l e  , Pennsylvania  

P i n o l e  P o i n t  Works Richmond, C a l i f o r n i a  

Pot t s town Works Pot t s town,  ~ e n n s y l v a n i a  

Torrance Works Torrance,  ~ a l i f o r n i a  

Bal t imore  F a b r i c a t i n g  Shop Bal t imore ,  Maryland 
& M i l l  Depot 

Boston F a b r i c a t i n g  Sh,op Cambridge, ~ & s s a c h u s e t t s  
& M i l l  Depot 

Chicago F a b r i c a t i n g  Shop C l e a r i n g  (Chicago) , I l l i n o i s  
& &!ill Depot 

~ e t r o i t  F a b r i c a t i n g  Shop D e t r o i t ,  Michigan 
& 1 4 i l l  Depot 

E l i z a b e t h  F a b r i c a t i n g  Shop E l i z a b e t h ,  New J e r s e y  
& 1 4 i l l  Depot 

P h i l a d e l p h i a  F a b r i c a t i n g  P h i l a d e l p h i a ,  Pennsy lvania  
Shop & N i l 1  Depot 

B u f f a l o  P l a n t  Buf fa lo ,  New York 

C h a r l o t t e  P l a n t  C h a r l o t t e ,  North C a r o l i n a  

Dunel len P l a n t  Dunel len,  New J e r s e y  

Ha l l anda le  P l a n t  

J a c k s o n v i l l e  P l a n t  

I l a l l anda lc ,  F l o r i d a  

J a c k s o n v i l l e ,  F l o r i d a  

Rale igh  P l a n t  Ra le igh ,  North C a r o l i n a  

B e  t l r  l c l r c m  Qua r ry  Bethlehem, Pennsy lvania  



Cornwal l ,  ~ ( m n s y l v a n i a  

Crncc  Mine 

Nanovcr Q u a r r y  

M i l l a r d  Q u a r r y  

E:organtotrn, P c n n s y l v a n i a  

Ilanover,  P c n n s y l v a n i a  

A n n v i l l e ,  P c n n s y l v a n i a  

Lebanon, P c n n s y l v a n i a  

Palmyra,  P e n n s y l v a n i a  

Washington F a b r i c a t i n g  Shop I<oodhridge,  V i r g i n i a  

Albany P a h r i c a t i n q  Shop Albany,  ?Jew York 

JOlb?GS & LAUGHLIN STEEL CORPOFJ~TI01\7 

Minnesota  O r e  D i v i s i o n  V i r g i n i a ,  Minneso ta  

New York O r e  ~ i v i s i o n  S t a r  Lake, 13ew York 

Youngstown P l a n t ,  S p e c i a l t y  Y o u n g s t m ,  Ohio  
S t e e l s  D i v i s i o n  

Kansas C i t y  P l a n t ,  
C o n t a i n e r  D i v i s i o n  

Kansas C i t y ,  Kansas  

L a n c a s t e r ,  P c n n s y l v a n i a  L a n c a s t e r  P l a n t ,  
C o n t a i n e r  D i v i s i o n  

Cleveland, Ohio  C l e v e l a n d  P l a n t ,  
C o n t a i n e r  D i v i s i o n  

Hamnond, I n d i a n a  I lamond P l a n t ,  Cold ' 

F i n i s h e d  U a r  D i v i s i o n  

O i l  C i t y ,  P c n n s y l v a n i a  O i l  C i t y  P l a n t ,  S p e c i a l t y  
Tube D i v i s i o n  

P i t t s b u r g h ,  P e n n s y l v a n i a  I n d u s t r i a l  i-:urse Zmployees 
P i t t s b u r g h  Works D i v i s i o n  

C l ~ i c a g o ,  I l l i n o i s  Ch icago  P l a n t ,  
S t e e l  S e r v i c e  C e n t e r  
D i v i s i o n  

Glenshaw, P e n n s y l v a n i a  Glenshaw P l a n t ,  S t e e l  
S e r v i c c  C c n t e r  D i v i s i o n  

L a n c a s t e r ,  P e n n s y l v a n i a  L a n c a s t e r  P l a n t ,  S t e e l  
S e r v i c e  C c n t e r  D i v i s i o n  

I.lemphis, Tennessee  

Mew O r l e a n s ,  L o u i s i a n a  

blemphis P l a n t ,  S t e e l  
S e r v i c c  C e n t e r  D i v i s i o n  

N e w  O r l e a n s  P l a n t ,  wire 
Rope D i v i s i o n  

I n d i a n a p o l i s ,  I n d i a n a  I n d i a n a p o l i s  P l a n t ,  Steel 
S c r v i c c  Ccnter D i v i s i o n  

IJasI lv i l le ,  Tennessee  l d a s h v i l l a  P l a n t ,  S t c c l  
S c r v i c c  C c n t c r  I l i v i s i o n  



Los An(-~elcs  P l a n t ,  S p e c i a l t y  J,os f inqclcs ,  C a l i f o r n i a  
S t c c l s  D iv i s ion  

:Jilts F l n n t ,  Conduit  
P roduc t s  D iv i s ion  

Union Dock Company 

I q i l c s ,  Ohio 

G a i n e s v i l l e  P l a n t ,  S p e c i a l t y  G a i n c s v i l l e  , Texas 
Tube 1 ) iv i s ion  

S a l a r i e d  C l c r i c n l  I:rn~~loyces C a l i f o r n i a ,  Pennsy lvania  
Vcsta-S!lannopin Coal 
D i v i s i o n  

S t r n n  S t c c l  Corpora t ion  Terre Ilautc,  I n d i a n a  

Union Drawn Div i s ion  p l a n t  a t  I i a s s i l l o n ,  Ohio 

Union Drawn Div i s ion  p l a n t  a t  Gary, I n d i a n a  

Union Drawn D i v i s i o n  p l a n t  a t  I l a r t f o r d ,  Connec t i cu t  

Union D r a m  Div i s ion  p l a n t  a t  Beaver P a l l s ,  Pennsy lvania  

Union Drawn Div i s ion  p l a n t  a t  Los Angeles,  C a l i f o r n i a  

S t e e l  & Tu?es Div i s ion  p l a n t  a t  Cleve land ,  Ohio ,, 

S t e e l  & Tulles D iv i s ion  p l a n t  a t  E l y r i a ,  Chio 

S t e e l  61 T u ? e s  D iv i s ion  p l a n t  a t  Fe rnda le ,  FTichiqan 

Derger  p l a n t  a t  Canton, Ohio 

Berger  p l a n t  a t  Cleveland,  Ohio 

C u l v e r t  p l a n t s  a t  Canton, Ohio 

C u l v e r t  p l a n t  a t  l i a r r i s l u r g ,  Pennsy lvania  

C u l v e r t  p l a n t  a t  C h a r l o t t e ,  North C a r o l i n a  

Con ta ine r  p l a n t  st i l i t r o ,  V?est V i r g i n i a  

Truscon p l a n t s  a t  N i l e s ,  Ohio 

Truscon p l a n t  a t  Youngsto?.?n, Ohio 

Truscon li'arehouoc a t  C l ~ a r l o t t e ,  1:orth C a r o l i n a  

P o r t  Ilenry Div i s ion  :line a t  M i n c v i l l e ,  :low Yorl: 



C l l r i s t y  l?arl: \.:orI:s - 
Ucrvi cl: 

C c d a r v i l l c  P l a n t  

Conncaut  l ' l a n t  

Dolonah Q u a r r v  

I 'cl:ccsport,  Pa .  

U e n ~ i c k ,  Pa. 

C c d a r v i l l c ,  1.1ich. 

Conneaut ,  Ohio 

Bessemer, A l a .  

I - l inncsota U r e  O p e r a t i o n s  - 
C a n i s t e o  Dis t r i c t  C o l e r a i n e  , Ilinn. 

ilibbing-Chishol': D i s t r i c t  I l ihbing , Ilinn. 

Minntac  D i s t r i c t  1 4 t .  I r o n ,  J5inn. 

V i r g i n i a - J : v e l c t h  Dis t r i c t  V i r g i n i a ,  !:inn. 

\ \ ? e s t e r n  O r e  O]x?ra t ions  

A t l a n t i c  C i t y  O r c  :5ine 

Utah O r e  ;.:he 

Lander ,  l*?yo. 

Cedar C i t ~ r ,  Uta!-I 

Payson,  Utah 

G r e a t  JJnl:cs F l e e t  

S a u l t  S t e .  ;.:arie 1,larchousc 

7mer ican  1 3 r j . d ~ ~  G i v i s i o n  

I m l ~ r i d g e  P l a n t  

A n t i o c h  P l a n t  

Gary !'lmt 

Los .?.ngelcs C o n s t r u c t i o n  
S t o r e h o u s e  

I'ittsJ~ur(;!l C o n s t r u c t i o n  
S t o r e h o u s e  

S h i f  f lcr  1'-lant 

? rcn to ; l  C o n s t r u c t i o n  
S t o r  cilousc 

.M:->ridye, Fa. 

A n t i o c h ,  C a l i f .  

Gary, Ind .  

LOS nrqcles, C a l i f .  

Los Anc~c lcs ,  C a l i f .  

A n l ~ r i d q c  , Pa. 

~ i t t s l ~ u r g h  , Pa. 

T r e n t o n ,  1'. J. 

'~ 'xcnton,  1 l . J .  



0; 1.1.-(? 11 l l i v i  sj-on - 
Garland Tiorlrs G a r l a n d ,  Tccas 

O i l  C i t y ,  Pa. 

U n i t c d  S t a t e s  Steel P r o d c c t s  n 5 v i s i o n  - 
Alaneda I ' l a n t  A l m c d a ,  C a l i f .  

Canclcn P l a n t  

Ci1icac;o P l a n t  

Ilcw O r l c n n s  P l a n t  

Ca:den, !;. J. 
Chicago,  I l l .  

IJcvl O r l e a n s ,  La. 

P o r t  A r t h u r  l ' l a n t  P o r t  A r t h u r ,  Texas.  

Sharon  P l a n t  

S t .  L o u i s  P l a n t  

Pe t ro lcum,  C l ~ i o  

S t .  L o u i s ,  !lo. 

U n i t e d  S t a t e s  Z t e c l  Sunply D i v i s i o n  

B a l t i r . ~ o r e  S t c e l  S e r v i c e  
C e n t e r  B a l t i m o r e ,  lid. 

airningllarr.  S t ce l  S e r v i c e  
C e n t e r  l3inriinrjl1an, Ala. 

Boston S t e e l  S e r v i c e  
C e n t e r  

Chicago S t c c l  S e r v i c e  
C e n t c r  Chicago,  I l l .  

C i n c i n n a t i  S t c c l  S e r v i c e  
C e n t e r  C i n c i n n a t i ,  Ohio 

C l e v e l a n d  S t e e l  S e r v i c e  
C e n t c r  C l e v e l a n d ,  O!lio 

C l e v e l a n d  I~?archouse  C l e v e l a n d ,  Ohio 

D a l l a s  S t e e l  S e r v i c c  
C e n t e r  D a l l a s ,  Texas  

IJouston S t e e l  S e r v i c c  
C e n t e r  

Kanscs C i t y  S t e e l  
S e r v i c e  C e n t c r  Kansas C i t y  , ilo. 

Los Ange les  S t c c l  
S c r v i c c  C e n t c r  Vernon, C a l i f .  

I lcnphis  S t e e l  S e r v i c e  
C e n t e r  I.lc~nphis , Tcnn . 



I.)cv~.rnrlz S t c c l  S c r v i c c  
C c n t c r  

I ' l l i  l n d c l j ~ l l i n  Steel 
S c r v i c c  C c n t c r  

Ncwarl :  , 1;cw Jcrscy 

Conahol~ocken,  Pa. 

l ' i t t shurg11  S t c c l  S c r v i c c  
C c n t e r  P i t t s b u r g h ,  Pa. 

S t .  P a u l  S t c c l  S c r v i c c  
C e n t e r  S t .  P a u l ,  1,linn. 

S t .  L o u i s  S t c c l  S e r v i c c  
C e n t c r  S t .  L o u i s ,  No. 

U n i v e r s a l  A t l a s  Cclncnt D i v i s i o n  

Buf f i n g t o n  P l a n t  B u f f i n g t o n ,  Ind .  

Duluth  P l a n t  

U n i v e r s a l  T'lant U n i v e r s a l ,  Pa. 

USS Cl len ica l s  D i v i s i o n  

1 : e v i l l e  I s l a n d  P l a n t  P i t t s b u r g h ,  Pa. 

Off ice anc? C l e r i c a l  

S t e u b c n v i l l e  P l a n t  S t e u b c n v i l l e ,  Ohio 
( i n c l u d i n g  i t s  o p e r a t i o n s  
i n  t.?cst V i r g i n i a )  

Y o r k v i l l c  P l a n t  

l l z r t i n s  F e r r y  P l a n t  

Benviood P l a n t  

I ~ l a r t i n s  F e r r y ,  Ohio 

Benwood, West V i r g i n i a  

Beech 1:otto:n Beech Bottor.3, V e s t  ~ i r 9 i n i a  
( i n c l u d e s  \i .^l~ccling 
F a b r i c a t i n g  P l a n t )  

I-lonesscn P l a n t  

A l l c n p o r t  P l a n t  

P l a n t  P r o t e c t i o n  

J\lonessen, Pennsy l v a n i i  

A l l c n p o r t ,  P e n n s y l v a n i a  

S t e u b e n t ~ i l l e  I ' l a n t  S t c u b e n v i l l e  , Ohio 
( i n c l u d i n g  i t s  o p e r a t i o n s  
i n  \.;cst V i r g i n i a )  

Ueccll Dot ton  P l a n t  Beech Eottorn, \.lest V i r g i n i a  

~ o r l : v i l l e -  P l a n t  Y o r k v i l l c  , Ohio 

I i a r  t i n s  P e r r y  P l a n t  I i a r t i n s  F c r r y ,  Uhio 

l3cnwoocl P l a n t  Dcnvrood , Vest V i r g i n i a  

P a ~ e e l i n g  F a b r i c a t i n g  p l a n t  19)ccli1lg, 13?wst v i r q i n i a  



I.lonc.:sscn l ' l s n t  

A l l c n p o r t  P l a n t  

Iloncnscn, P e n n s y l v a n i a  

h l l c n p o r t ,  Pennsylvania 

Van i : u f f o l  T u ! ~  C o r p o r a t i o n  Yarrcn  , Ohio 

4 .  Ll:!':CTII OF ! LZ'.l.!':' CO:l1I'I~JUOUS SZRVICI: -- 
( a )  I:>:ccpt ~cllcre a R a s i c  J,a!>or .iT.?reencnt o r  o t h e r  

- a g r e e n c n t s  e n t e r e d  i n t o  b e t v ~ e e n  one  or more of  t h e  

Companies and  the Union p r o v i d e  f o r  the use o f  

Company c o n t i n u o u s  s c r v i c c  or  some g r c a t c r  m a s u r e  

o f  s e r v i c e  l e n g t h  t h a n  p l a n t  c o n t i n u o u s  service, 

p l a n t  c o n t i n u o u s  s e r v i c e  ( h e r e i n a f t e r  p l a n t  s e r v i c e )  s h a l l  

be used  b e g i n n i n g  on t h e  f i r s t  d a t e  r e f e r r e d  t o  i n  ,oar- 

agraph 3 (h) , f o r  a l l  p u r p o s e s  i n  which a measure  o f  

c o n t i n u o u s  s e r v i c e  i s  p r e s e n t l y  b e i n g  u t i l i z e d ;  p r o v i d e d ,  

however that: 

(1) The change t o  p l a n t  service s h a l l  be accon- 

p l i shec l  v ? i t h o u t  t h a t  change i n  and of  i t s c l f  a f f e c t i n g  

t h e  r e l a t i v e  p o s i t i o n  of  any  employee w i t h i n  a 

s e n i o r i t y  u n i t  o r  l i n e  o f  p r o q r e s s i o n .  I n  o t h e r  words ,  

t h e r e  s h a l l  be no l e a p  f r o g y i n g  o v e r  o r  r o l l i n g  or 

burnping bet~tyecn erilployccs s o l e l y  as a r e s u l t  of 

i n s t i t u t i n g  the c l ~ a n g c  t o  p l a n t  senricc as a c o n t i n u o u s  

s e r v i c e  l e n g t h  Itleasure. Ilov?cver, a l l  f u t u r e  p r o m o t i o n s ,  

step-ups, demotions, l a y - o f f s ,  r e c a l l s  a n d  o t h e r  p r a c t i c e s  

affected 5 y  s e n i o r i t y  s h a l l  bc i n  a c c o r d a n c e  w i t h  p l a n t  

s e r v i c e  p r o v i d e d  t h a t ,  ( a )  demot ions ,  l a y o f f s ,  and o t h e r  

r e d u c t i o n s  i n  f o r c e s  s h a l l  he made i n  d e s c e n d i n g  job 

sequence  o r d e r  s t a r t i n g  w i t 1 1  the l ~ i g l l e s t  a f f e c t e d  job 

and  wit11 t h e  elnploycc: on s u c l ~  jol:, h a v i n g  the l e a s t  

l e n g t h  of p l a n t  s c r v i c c ,  and (h)  t h e  sequence  on a 



recall  sllilll l>o made i n  t h e  r e v e r s e  o r d e r  50 t h a t  t h e  

s m c  expcric-.nced people  s h a l l  r e t u r n  t o  jo!>s i n  

the same p o s i t i o n s  r c l a t i v c  t o  one a n a t h e r  t h a t  e x i s t e d  

p r i o r  t o  t h e  r educ t ions .  Tllc I m ~ ~ l e r n c n t a t i o n  Committee 

( d c s c r i b c d  h e r e i n a f t e r ) ,  a t  a p l a n t  may a g r e e  i n  w r i t i n g  

t o  p r e s e r v e  an  e x i s t i n g  procedure  v a r y i n g  from t h e  

requi rements  of t h e  p r o v i s o  con ta ined  i n  t h e  p reced ing  

s e n t e n c e  where it i s  n o t  i n c o n s i s t e n t  with t h e  purpose 

of t h i s  Decree. The p r e s e r v a t i o n  of  such a n  e x i s t i n g  

procedure  s h a l l  bc  s u b j e c t  t o  app rova l  by t h e  Union 

melnber and by t h e  Company member r e p r e s e n t i n g  t h e  s u b j e c t  

p l a n t  on t h e  Audi t  and Review Committee and by t h e  

G o v e r n ~ e n t  member o f  t h a t  Corrmittee. 

I n  o r d e r  t o  accomplish t h e  o b j e c t i v e s  of this 

paragraph  4 ( a )  and of  paragraph 6 below, it i s  

n e c e s s a r y  that e x i s t i n g  l i n e s  of p r o g r e s s i o n ,  job 

incunhcncy s y s t e n s  o r  o t h e r  p romot iona l  p r a c t i c e s  

be d e s c r i b e d  i n  s e n i o r i t y  u n i t s  where t h e y  are n o t  

p r e s e n t l y  desc r ibed ,  o r  developed and d e s c r i b e d  i n  any 

u n i t s  where t h e y  do  n o t  e x i s t .  !here l i n e s  o f  p rogres -  

s i o n  and/or promotional  p r a c t i c e s  do n o t  now e x i s t  and 

must t h e r e f o r e  be developed and d e s c r i b e d ,  such l i n e s  

and p r a c t i c e s  s h a l l  be so developed and d e s c r i b e d  and 

cop ie s  s h a l l  be submi t t ed  t o  t h e '  Audi t  and Review 

Committee. I n  the e v e n t  l o c a l  agreement h a s  n o t  been 

consunmated on t h i s  m a t t e r  p r i o r  t o  t h e  f i r s t  d a t e  

r e f e r r e d  t o  i n  paragraph 3 (L) , t h e  m a t t e r  s h a l l  be 

r e f e r r e d  t o  t h e  Audi t  and Review Cormi t tee  f o r  s e t t l e -  

ment p r i o r  t o  such d a t e ,  and, 

( 2 )  The change t o  p l a n t  s e r v i c e  shall be  nccomp- * 

l i s h c d  wi thou t  that change i n  and of i t s e l f  a f f e c t i n g  



any s c n i o r i t y  u n i t .  Ilorvcvcr, t h c  Implen~cnta t ion  C o o n i t t c c  

a t  e n c i ~  p l a n t  511.711 review,  by  no l a t e r  t h a n  Janua ry  1, 

1075, a l l  s c n i o r i t y  u n i t s  and poo l s  and nakr m v i a i o n s ,  

i f  ncccs sa ry ,  t o  a s s u r e  rnoaningful p r o n o t i o n a l  opportun- 

i t y  f o r  m i n o r i t y ,  f c n o l c  and l o n g c r  s c ~ . r i c e  employees 

c o n s i s t e n t  w i t 1 1  tlrc e f  f  i c i e n c y  of  t h e  o p e r a t i o n  r e c o g n i z i n o ,  

t o  t h e  c x t c n t  p m c t i c a b l c ,  l o g i c a l  vorl: r c l a t i o n s l ~ i p s .  

Tllc revicv? an2 a c t i o n  tn1:cn by each  ~ n p l c n e n t a t i o n  

C o ~ i ~ l i t t e e  s11a11 I>e su1)ject  t o  review Sy the Audi t  and 

Kevieer C0i:mit t e c  . 
( I>)  14lcre an cnplogoe t r a n s f e r s  s u l ~ s e q u e n t  t o  

tile f i r s t  d a t e  r e f e r r e d  t o  i n  paragraph 3 ( b )  f r o 3  one scn- 

i o r i t y  u n i t  t o  a n o t h e r ,  h i s  p l a n t  s e r v i c e  s h a l l  he  used  f o r  

a l l  purposcs  as nrovided f o r  by  paragraph 4 (a) e x c e p t  he 

s h a l l  n o t  be e n t i t l e d  t o  !lave any r e g u l a r  v a c a t i o n  s c l ~ e d u l e  

rrhic!i has p r e v i o u s l y  l ~ e e n  ~ s t J ~ l i s ; 1 e d  i l l  h i s  new s e n i o r i t y  

u n i t  i n  accordnnce i:ith tlrc applicable !3asic LaLor Pgrecment, 

cllanged l:,ccausc of  h i s  entr l r  i n t o  t h a t  u n i t ;  n o r  s h a l l  he 

be  e n t i t l e ?  t o  ]lave any tilcn e x i s t i n g  s h i f t  o r  o t h e r  s chedu le  

i n  S U C ~ I  u n i t  charrged uri less it en2~races  more t h a n  a f o u r  v?eel: 

p e r i o d  f o l l o v ~ i n ~  h i s  e n t r y  i n t o  t h e  u n i t .  A t r a n s f e r r i n g  

elnployee vho was s c l ~ c d u l e d  i n  h i s  f o r n a r  u n i t  f o r  a 

r e g u l a r  v a c a t i o n  i n  accordance wi th  t h e  oppl icJ j7le  nssic  

Labor npreerient ,  s h a l l  be allov?od t o  t a k e  such  r o q u l a r  . 

v a c a t i o n  as sc!le2uled e:icept as t h e  o r d e r l y  operations of 

h i s  ncrr u n i t  prcclude it. Cchedulcs f o r  ex tended  v a c a t i o n s  

of S e n i o r  Group and J u n i o r  Croup employees under  t h e  Savings 

and Vaca t ion  ?la11 s I l a l l  be mainta ined  t o  t l ie  rnnxir!~uri~ a x t e n t  

p o s s i b l e  and any c!langc i n  schecI~ll in?J after p r e v i o u s  n o t i -  

f i c a t i o n  s h a l l  be i n  occordonco wi th  the p r o v i s i o n s  o f  thc 

Savings  and Vacat ion I ' l sn  and t h e  a ~ p l L c a : ) l e  Appendices of 

t hc  ljasic Labor I?grccn!ent. 



(c) Tllc cl~anyc! t o  p l a n t  s c r v i c c  s h a l l  not 

r e s u l t :  i n  tlic c1)anrjinrj of 1374 v a c a t i o n  s c h c d u l ~ ? s  c>xcept 

as orclerl;? operations rc r lu i re ,  n o r  s l l a l l  it he necessary 

t h a t  s h i f t  o r  other schcc'luling practices, v111cre i n  t h e  p a s t  

lcr~cjtl~ o? s c r v i c c  govcrncc?, 1,c a l t c r ec l  t o  conforril t o  t l lc  

chan r~c  t o  plant s e r v i c e  u n t i l  t h e  nc?:it s c l ~ e d u l i n g  o r  u n t i l  

4 wcc1:s have clapscci f o l l o v i n g  t h e  date of  t h e  cl,lange t o  

p l a n t  s e r v i c e ,  \;hiclIever occu r s  f i r s t .  

5 .  POOLS -- ( a )  The p r e s e n t  n u n l ~ c r  o f  p o o l s  and t h e  

arrangement  of  poo l s  ( i . e . ,  " t a i l s  i n "  the poo l  o r  

" t a i l s  o u t "  of t h e  p o o l ) ,  s h a l l  remain uncllangcd e x c e p t  

as t h e  Company and t l lc  Union r e p r e s e n t a t i v e s  i nvo lved  aTrce 

t o  rna1:c d ~ a n g e s  o r  as t l ~ c  review c a l l c d  f o r  by paragraph  1 3 ( c )  

d i sc l .oses  t h e  need f o r  such changes. l!ov?ever, t h i s  sl lall  

n o t  p r e c l u d e  t h e  review called f o r  by paragraphs  4 ( a )  ( 2 )  and 

6 o f  the l i n e  o f  p ronot ion  jobs v ~ h i c l ~  are i n  the pool .  

(b) ,31erc a job sequence or l i n e  o f  p r o g r e s s i o n  

i n c l u d e s  joSs  i n  t i ie  pool  ("tails i n " ) ,  such poo l  jo5s  

i n  t h a t  job sequence or l i n e  o f  p r o g r e s s i o n  shall be 

cons ide red  as a s i n g l e  c o ~ ~ ~ p o s i t e  job i n  f i l l i n g  p e r n a n e n t ,  

v a c a n c i e s  above t h e  pool.  

6. DSPARTI-X1,ITS -- Depar tncn ts  s h a l l  be  u sed  f o r  

p r o n o t i o n a l  and t r a n s f e r  purposes  i n s t e a d  o? t h e  e x i s t i n g  poo l  

a r c a s .  3y January  1, 1375, t h e  I n p l e n c n t a t i o n  C o n n i t t e e  a t  

each p l a n t  s h a l l  review t h e  p r o r ~ o t i o n a l  and t r a n s f e r  

o p p o r t u n i t i e s  i n  t h c  depai- tnents  and nal:c revisions, i f  

n e c e s s a r y ,  t o  p rov ide  g r e a t e r  p r o ~ o t i o n a l  and t r a n s f e r  

opy>or tun i t i c s  f o r  r:iinority, f c n a l e  and 1or.c;er cen".ce 

cnployecs  c o l l s i s t c n t  erith tile ef f i c i c l ~ c y  o f  t l ie  o ? e r a t i o n  
I 

r ccogn iz inz ,  t o  tlic c x t e n t  l > r i l c t i c a l ~ l e ,  l o 9 i c n l  vror!: 

r e l a t i o ~ ~ s l l i p c .  Such rcvict.7 s h a l l  incluclc consideration 

of !.7hctlicr thc! e x i s t i n g  d e p a r t n ~ l l t a l  structures are  



r c o t r i c t i v c :  of  t r a n n f c r  anA prorllotional op1 )o r tun i t i c s .  

'lllc roviaw anrl a c t i o n s  to1:cn by thc ~m!) lcmontat ion c o m i t t c  

w i t h  t hc  f i r s t  d a t c  r e f e r r e d  t o  i n  paragraph 3 ( ? I ) ,  per- 

manent transfers s h a l l  n o t  bc madc through the o p e r a t i o n  o f  

t h e  poo l  procedures. 'An employee V J ~ O  i s  a s s i g n e d  under  a 

poo l  a r r a n g c ~ ~ c n t  t o  n  u n i t  f o r  purposes  of  r a t a n t i o n  s h a l l  

n o t  be able t o  effectuate a p e m a n c n t  t r a n s f e r  t o  t h a t  

u n i t  by refusing a r e c a l l  t o  h i e  hone u n i t .  ( I l o ~ ~ e v e r ,  

no th ing  conta ined  l l c r c in  ' sha l l  p r ec lude  such an en ;~ loyce  

from e f f e c t u a t i n g  a p e n a n e n t  t r a n s f e r  by b i d d i n g  f o r  a 

pcrrnznent vacancy i n  such a u n i t  o r  any o t h e r  uni t . '  !!ore- 

o v e r ,  no th ing  con ta ined  11crein s h a l l  a f f e c t  t h e  r i g l ~ t s  of 

such e r ~ p l o y c c s  under a  permanent shutdov;n s i t u a t i o n )  . I n  

a d d i t i o n ,  such a  r e t a i n e d  e rp loyec  s l - ia l l  have o n l y  such  

promotional  r i g h t s  i n  t h e  u n i t  t o  ~ r h i c h  he i s  a s s i g n e d  f o r  

r e t e n t i o n  pmpczes as are provided  f o r  by paragraph  7 ( f )  

(a) Sul.1 j e c t  t o  t h e  excep t ion  prov ided  h e r e i n a f t e r  

by paragraph  1 0  (e) f o r  entr!! i n t o  Trades  and C r a f t s  , 
t h e r e  s h a l l  h c  a t h r c c  s t e p  procedure  f o r  f i l l i n j  

per~nancnt  vacanc ies .  A p c m a n c n t  v a c a n q  s h a l l  h e  

f i l l e d  iron v t i th in  the f i r s t  s t e p  of  compc t i t i on  

( d ~ e t h e r  it be u n i t ,  l i n e  of p r o g r e s s i o n ,  e tc . ) .  

I:ach succcclling vacancy s h a l l  br. f i l ! ,cd  i n  t h e  

sar!le nanncr  and t h e  r e s u l t i n g  vacancy i n  t h e  c n t r y  

l e v e l  job s h a l l  thereafter be f i l l e d  on a d e p a r t -  

n e n t a l  lrasis ( t h c  sccond s t e p  of corq7rpotition) by 

e r ~ ~ p l o y e e s  w i t h  at l c a s t  G nontlhs of p l a n t  s c r v i c f  

on tlrc d a t e  t h e  vacancy i s  posted.  ~ c s u l t i n g  



e n t r y  l e v e l  d ~ - ~ ~ ~ l r t m c n t a l  vncanc ic s  s h a l l  be 

f i l l c d  on a p l a n t - v i d e  b a s i s  ( t h e  third s t e p  o f  
I 

compe t i t i on )  by cmployecs wi th  a t  l e a s t  1 y e a r  o f  

p l a n t  s c r v i c c  on t h e  d a t e  the vacancy i s  pos ted .  

Where dcpa rbncn t s  a r e  n o t  p r e s e n t l y  d e f i n e d ,  t h e y  

s h a l l  Lc def i l ied  p r i o r  t o  t h c  f i r s t  date r e f e r r e d  

t o  i n  paragraph 3 ( h ) ,  subject t o  review by t h e  Aud i t  

and Review Comr,~ittee. 

( b )  Iiowcvcr, i n  p l a n t s  where o p e r a t i n g  c i r cums tances  

s o  w a r r a n t  (such a s  s i z e ,  geography, job r e l a t i o n s h i p s ,  

p h y s i c a l  p rox imi ty ,  s a f e t y ,  and o t h e r  a p p r o p r i a t e  f a c t o r s )  

a two-step procedure  f o r  f i l l i n g  permanent vacanc ie s  

s h a l l  be e s t a h l i s l l e d  by t h e  Implementation Corrmittee 

a t  such p l a n t s .  The a c t i o n  o r  i n a c t i o n  o f  t h e  Irnple- 

menta t ion  Conn i t t ee  on t h i s  m a t t e r  s h a l l  be s u b j e c t  

t o  rev iew by t h e  Audi t  and Review Conunittee. Under 

such a two-step p r o c c d ~  3, a  permanent vacancy s h a l l  

be  f i l l e d  from w i t h i n  t h e  f i r s t  s t e p  of  compe t i t i on  

(whether  it be u n i t ,  l i n e  of  p r o g r e s s i o n ,  depar tment ,  

e t c .  1 .  Each succeeding vacancy s h a l l  be f i l l e d  i n  t h e  

same manner and t h e  r e s u l t . i n g  vacancy i n  the e n t r y  

l e v e l  job s h a l l  t h e r e a f t e r  be f i l l c d  on a plant-\.ride 

b a s i s  by employees w i t h  a t  leas t  6 months o f  p l a n t  

s e r v i c e  on t h e  d a t e  t h e  vacancy i s  pos ted .  

( c )  An employee who t r a n s f e r s  p u r s u a n t  t o  t h i s  

Decree s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  t h e  s e n i o r i t y  

u n i t  from vll ich he  t r a n s f e r r e d  w i t h i n  a 4 5  c a l e n d e r  

day p e r i o d  comenc ing  from t h e  d a t e  o f  h i s  t r a n s f e r . ,  

Fur thermore,  i f  l.,Ianagemcnt should  r e t u r n  him t o  h i s  

former  u n i t  because hc  cannot  meet t h e  r equ i r emen t s  

o f  t h e  job t o  which he h a s  been a s s i g n e d  i n  h i s  ncv1 

u n i t ,  such r e t u r n  s h a l l  be made w i t h i n  such 4 5  



calr?ndc!r da:' pcriotl .  Tn c i t h c r  c v c n t ,  h i s  r c t n r n  

t o  h i s  forr*lcr seniority u n i t  t s i t l l in  such 4 5  

c a l c n d c r  day period s h a l l  LC wj.ttlout loss of  h i s  

sen ior i ty  s t a n d i n g  i n  sucll u n i t .  - 
(d) Tilt I lnp lcncnta t i  on Co!;lr:ittcc at (3ilc:i p l a n t  

s h a l l  ra\ricw t h e  c; : ict ing tcmlmrary vacancy practices 

by  n o t  l a t c r  t h a n  January 1, 1375,  t o  i n s u r e  t h a t  

such practices a r e  n o t  unncccssari1:r r e s t r i c t i n g  t h e  

t r a n s f e r  and p r o n o t i o n a l  r i g h t s  p rov ided  f o r  by 

t h i s  Decrcc. The revicw and a c t i o n  t aken  t h e r e u n d e r  

shal.1 IIC s u l ~ j ~ c t  t o  revievr Sy t h e  Audi t  an6  Pcvievr 

Co:nr.~ittcc. 

(c)  S e c t i o n  13-0-2-13 of t h e  U .  S. S t e e l  B a s i c  Lal?or 

Agreeracnt, and c o ~ ? a r a ? > l e  p r o v i s i o n s  o f  o t h e r  F a s i c  

Labor Trgrecinents bet~:rcen o t h e r  Companies and t h e  

Union, p rov ide  t h a t  Jdanaqernent nay r e q u i r e  a t r a n s f e r r i n g  

employee t o  have t h e  neces sa ry  q u a l i f i c a t i o n s  t o  

p r o g r e s s  i n  t h c  pror io t iona l  sequence t o  the n e x t  

h i g h e r  job t o  t h e  e x t e n t  t h a t  !:anaqcnent needs  

enp loyees  f o r  such proc:rcssion, and t h a t  !;anagement 

can r e q u i r e  suf  f i c i c n t  nurt5ers of  occupants  of each  

job  i n  a promotional  sequence be a v a i l a l > l e  t o  assure 

an  adequa te  number of  q u a l i f i e d  r e p l a c e n c n t s  f o r  t h e  

n e x t  h igher  job. Beginning v i t h  t h e  f i r s t  d a t e  r e f e r r e d  

t o  i n  paracraph  3 (b) , t h e s e  p r o v i s i o n s  s h a l l  app ly  

only t o  j o l ~ s  i n  a p r o ~ o t i o n a l  sequence l e a d i n g  t o  

'Trade or C r a f t  o r  s p e c i c l  pnrposc ~ a i n t e n a n c c  jobs  

or t o  h i g h l y  s1:i l lcd o p e r a t i n g  o r  t e c h n i c a l  jo!>s, 

t o  the e x t e n t  a p p l i c a b l e .  

(f) Under t h e  p r o v i s i o n s  of Fcc t ion  13-L-5 o f  t h e  

U. S. Stccl 1:nsic I',abor A(jrccmc:nt and cornpc?rahlc pro- 

vic io~ ls  of o t h e r  3 a s i c  TJabor Agrccnents !>ctwecn. thc 



Coraj.)anics and t l x  Union, an  cniploycc a s s i q n c d  u n d e r  

any p o o l  nrran(7r-r~cnt  t o  a s c n i o r i t y  u n i t  f o r  p u r p o s e  

o f  r c t c n t i o n  s l ~ n l l ,  l ~ e g i n n i n q  w i t h  t l ~ c  f i r s t  d a t e  . 

r c f c r r n d  t o  i n  paragrap11 3 ( b ) ,  have  n o  s e n i o r i t y  r i g h t s  

for p r o ; ~ o t i 0 ! 1 ~ 1  p u r p o s e s  i n  t h a t  u n i t ,  c::ccpt i n  

c o r n p c t i t i o n  ~ c i t h  a n  employee i n  ouch u n i t  ~ 1 1 0  1ias 

b e e n  c ~ m l o y c d  less t h a n  3 1  d a y s  p r i o r  t o  the r e t a i n e d  

cr!ll>lo;rc:e's assi<;niacnt  i n  t h a t  s e n i o r i t y  u n i t .  

(g) P o s t i n g s  o f  p c m n n e n t  v a c a n c i e s  s h a l l  comply 

v r i  t l l  t l ~ e  f 01 l o v i n g  : 

(1) Perlnallent v a c a n c i e s  o n  e n t r y  l e v e l  

j o b s  i n  p l a n t - v i d e  c c r p e t i t i o n  s h a l l  he  p o s t e d  on  a  

p l a n t - y i d e  b a s i s  i n  a c c o r d a n c e  t r i t h  a d m i n i s t r a t i v e  

r u l e s  t o  be determined by tlie Irrry>lernentation C o ~ ~ i t t e e ,  

and s u b j e c t  t o  sut :scguent  r e v i e w  by t h e  A u d i t  a n d  

l o c a t i o n  o f  p o s t i n g ,  d u r a t i o n  

o f  p o s t i n g  p e r i o 2 ,  nethod of bidding, ~ c r i o d  for selec- 

t i o n ,  n o t i c e  of s c l e c t i o ~ ,  and method o r  p r o c e d u r e  f o r  

c o n t e s t i n g  s s e l e c t i o n .  Jlov?evcr, such  r u l e s  s h a l l  

r e q u i r e  t h a t  (a )  t h e  n o t i c e  of  vacancy p o s t e d  s h a l l  

i n d i c n t e  t h c  depar t i ' l en t ,  jo5  t i t l e ,  j o : ~  c l a s s ,  es t i m a t e 2  

nur,?!>cr o f  c ~ i i p l o y c ~ ~  necdcd,  d.atc  of  p o s t i n g ,  a n d  t h e  

t i n e  anti l o c a t i o n  trhcrc b i d s  can I)@ f i l e d  f o r  t h e  

vacancy i ~ l v o l v c d ,  ( t h e  b i d s  s h a l l  be i n  . . : r i t i n r ~ ,  and 

(c) t : ~ e  s u b s e q u e n t  n o t i c e  of tlle p r e v a i l i n g  h i . d d e r s  

s!1all i n c l i c n t e  t h e i r  p l a n t  c o n t i n u o u s  s e r v i c e  dates. 

( 2 )  Pcrr.lanent v a c a n c i c s  on  jol is  i n  d e p a r t -  

rwnt-wiJc  c o x p e t i t i o n  s ! l a l l  ! ~ e  h r o u g ! ~ t  t o  the n o t i c e  



review by t h e  Audi t  and Review Committee. Where 

n e c e s s a r y ,  such n o t i c e  s h a l l  be p o s t e d  a n d ,  i n  any 

e v e n t ,  t h e  r u l e s  deve loped  s h a l l  i n s u r e  comple te  and 

a d e q u a t e  n o t i c e  t o  a l l  a f f e c t e d  employees o f  ( a )  t h e  

v a c a n c i e s ,  and s u b s e q u e n t l y ,  ( b )  t h e  employees 

s e l e c t e d ,  i n c l u d i n g  t h e i r  p l a n t  c o n t i n u o u s  s e r v i c e  d a t e s .  

( 3 )  Permanent  v a c a n c i e s  may b e  f i l l e d  by 

t empora ry  a s s i g n m e n t s  i n  a c c o r d a n c e  w i t h  a p p l i c a b l e  

s e n i o r i t y  ag reements  u n t i l  such  t i m e  as t h e  p r e v a i l i n g  

b i d d e r  i s  s e l e c t e d  and a s s i g n e d .  

( h )  T r a n s f e r r e d  employees w i l l  be a f f o r d e d  appro-  

p r i a t e  t r a i n i n g  o p p o r t u n i t i e s  ( i n c l u d i n g  o p p o r t u n i t i e s  

t o  f i l l  temporary  v a c a n c i e s  p u r s u a n t  t o  t h e  a p p l i c a b l e  

p r o v i s i o n s  o f  t h e  B a s i c  Labor Agreement) i n  o r d e r  t o  

encourage  t r a n s f e r  h e r e u n d e r  and normal  p r o g r e s s i o n  

o f  employees i n  t h e i r  s e n i o r i t y  u n i t s .  

8. RATE RETENTION -- (a)  An employee whose p l a n t  

c o n t i n u o u s  s e r v i c e  d a t e  p r e c e d e s  J a n u a r y  1, 1968,  s h a l l  

b e  e n t i t l e d  t o  r e c e i v e  a  form of r a t e  r e t e n t i o n  on t h e  

o c c a s i o n  o f  one  t r a n s f e r .  The employee may e lect  t h e  

p a r t i c u l a r  t r a n s f e r  f o r  which h i s  r i g h t  t o  r a t e  r e t e n t i o n  

s h a l l  a p p l y ,  p r o v i d e d  such  e l e c t i o n  i s  made a t  t h e  t i m e  of 

the t r a n s f e r .  If any employee a c c e p t s  t r a n s f e r  with rate 

r e t e n t i o n  under t h i s  p a r a g r a p h  8 ,  h i s  r i g h t s  i n  t h e  u n i t  

froin which h e  t r a n s f e r s  w i l l  b e  c a n c e l l e d  45 c a l e n d a r  d a y s  

a f t e r  such  t r a n s f e r  p r o v i d e d ,  however,  t h a t  i f  d u r i n g  such  

45  c a l e n d a r  day p e r i o d  s u c h  employee v o l u n t a r i l y  r e t u r n s  

t o  t h e  u n i t  from which h e  t r a n s f e r r e d ,  or is  r e t u r n e d  by 

Management, and i f  such r e t u r n  is a f t e r  h i s  f i r s t '  e x e r c i s e  

of h i s  r i g h t  t o  r a t e  r e t e n t i o n  ufider t h i s  p a r a g r a p h  8 ,  he  

w i l l  be g i v e n  one  a d d i t i o n a l  t r a n s f e r  w i t h  r a t e  r e t e n t i o n  

r i g h t s  under  t h e  p r o v i s i o n s  o f  t h i s  p a r a g r a p h  8. 



(b )  An employee who e x c r c i s c s  a n  o p p o r t u n i t y  u n d c r  

tllis p a r a g r a p h  8 t o  t r a n s f e r  w i t h  r a t e  r e t e n t i o n  w i l l  be 

p r o v i d e d  w i t h  a p e r s o n a l  t r a n s f e r  rate t o  be p a i d  s t a r t i n g  

45 c a l e n d a r  days  a f t e r  h i s  t r a n s f e r ,  r e t r o a c t i v e  t o  h i s  

d a t e  of t r a n s f e r ,  p r o v i d e d  he does n o t  v o l u n t a r i l y  or a t  

t h e  d i r e c t i o n  o f  Management r e t u r n  t o  t h e  u n i t  f rom which 

he  t r a n s f e r r e d  w i t h i n  such  p e r i o d .  Except  a s  p r o v i d c d  i n  

p a r a g r a p h  8 (c) below, h i s  p e r s o n a l  t r a n s f e r  rate s h a l l  

b e  t h e  s t a n d a r d  h o u r l y  wage r a t e  which i s  n e a r e s t  t o  h i s  

a v e r a g e  s t a n d a r d  h o u r l y  wage r a t e  i n  t h e  13  , c o n s e c u t i v e  

weekly pay p e r i o d s  o r  7 c o n s e c u t i v e  b iweek ly  pay p e r i o d s  

(whichever  i s  a p p l i c a b l e )  immedia te ly  p r i o r  t o  h i s  d a t e  

o f  t r a n s f e r .  The i n c e n t i v e  c a l c u l a t i o n  r a t e  c o r r e s p o n d i n g  

t o  the s tan .dard  h o u r l y  wage r a t e  which c o n s t i t u t e s  h i s  

" p e r s o n a l  t r a n s f e r  r a t e "  w i l l  b e  a p p l i c a b l e  when h e  works 

on an  i n c e n t i v e  job  i n  h i s  new s e n i o r i t y  u n i t  or  d e p a r t m e n t .  

I n  no  e v e n t ,  however,  s h a l l  an  employee ' s  p e r s o n a l  t r a n s f e r  

r a t e  exceed  t h e  lower  o f  (1) t h e  s t a n d a r d  h o u r l y  wage 

r a t e  i n  e f f e c t  f o r  J o b  C l a s s  11 on t h e  d a t e  of  h i s  

t r a n s f e r ;  o r  ( 2 )  t h e  s t a n d a r d  h o u r l y  wage r a t e  o f  t h e  

h i g h e s t  job  i n  t h e  l i n e  o f  p r o g r e s s i o n  t o  which h e  is  

t r a n s f e r r i n g .  F o r  t h e  h o u r s  i n  e a c h  pay p e r i o d  t h a t  

a r e  compensated a f t e r  such  t r a n s f e r  ( e x c e p t  v a c a t i o n  

and S U B  payments ) ,  a n  employee s h a l l  be p a i d  t h e  h i g h e r  

o f :  (1) h i s  a v e r a g e  h o u r l y  e a r n i n g s  u s i n g  h i s  p e r s o n a l  

t r a n s f e r  r a t e  as a p p l i e d  t o  h i s  new j o h ( s )  ; or ,  ( 2 )  h i s  

average hourly e a r n i n q s  a t  t h e  e s t a b l i s h (  7 r a t e  o f  pay 

f o r  h i s  new j o b ( s )  i n ' t h a t  pay  p e r i o d .  

(c) I f  a female  o r  m i n o r i t y  employee t r a n s f e r s  

under  t h e  p r o v i s i o n s  of t h i s  p a r a g r a p h  8 from a n  i n c e n t i v e  

job  t o  a n o n - i n c e n t i v e  j o b  which is i n  a  l i n e  of p r o g r e s -  

sion where t h e  m a j o r i t y  o f  jobs a r e  i n c e n t i v e - r a t e d ,  for  



s o  lo~l!! t l l i l t  CI.I ] )~O;ICC: i s  :torl:ing on n n o n - i n c c n t i v c  

jol3 jn t11c ncv: un . i t ,  ti-lo c;. i;>lo;rr~e'!;  pc:rsonnl t r a n s f c r  

r a t e  :;11?11 !lo tllc t?r~?lnycc. 's  avcrnr,rr, 1loilrl;r c a r n i n q s  

(c:tclur,ivr! of :.:lift, o v c r t i n c ,  :;~inciay a n d  : i o l i d a y  prelr,iun, 

I > ~ l . t  inclutlin:: incc:ntivct c a r n i n g r . )  as c ~ l c u l n t c ~ d  f o r  thc 

rc fc rcncc!  ;~crioiI  s c t  fort! l  i n  parar_rrz?h 3 ( : I )  a!:ovc. 

( c l )  h11 c i ~ l 3 l o ; ~ c e  ' s :,ersonal t r a n s f  c r  r a t e  s h a l l  be 

atljur,tccl o n l y  f o r  ~ o n c r a l  vrsr~c! i n c r e a s e s  and it s h a l l  n o t  

b c  a d j u s t a d  f o r  any i n c r c a s c s  i n  ,105 C l a s s  i n c r a n c ~ t s .  

(e) ?in cr>j>loycc'  s p e r s o n a l  t r n n s f  er  r a t e  s l l a l l  bc 

t c r r ! inn tcd  f o r  a l l  purnoscz  on t h e  occurrc.!lce o f  any o n e  

of  t h e  f o l l o \ . ? i n 5 :  

(1) l l i s  nvcracje h o u r l y  e a r n i n g s  i n  h i s  new 

l i n e  o f  ] > r o 5 r c s s i o n  o v e r  1 3  c o n s c c u t i v c  t . ~ ? e k l y r  pay 

p e r i o d s  or  7 c o ~ ~ s c c u t i v c  I~i-~\rcc::ly pay p e r i o d s  

( ~ l l ~ i c l ~ e v e r  is a!-?plica?>le) escced his a v e r a g e  c a r n i n q s  

as c n l c u l a t c d  hy use  of h i s  p e r s o n a l  t r a n s f c r  r a t e .  

( 2 )  104 ~!eel:s e l a p s e  a f t e r  t l l c  d a t e  of his 

f i r s t  ~f f e c t i v e  t r a n s f e r  w i t h  r a t e  r e t e n t i o n .  

( 3 )  iic refuses t o  promote o r  f a i l s  t o  t a k e  an  

o p p o r t u n i t y  f o r  a p c r m a n c ~ ~ t  p r o r ~ ~ o t i o n  t o  a h i ~ h e r  j o b  

i n  h i s  l i n e  o f  p r o g r e s s i o n  o r  s e n i o r i t y  u n i t  u n l e s s  

iie has \.;orI:cd lcss t l lan 30 d a y s  s i n c c  e n t r y  

i n t o  such  l i n c  o r  u n i t  o r  s i n c e  h i s  l a s t  ~ r e c e d i n q  

p e n . i a ~ ~ c n t  pror.!otion i n  such  l i n e  or u n i t .  

( 4 )  1Ic t1:ice f a i l s  t o  q u a l i f y  f o r  pcrr. lanent 

proiaot ion  t o  t h e  s m c  n e x t  lliqiler jo!, i n  ?lis new l i n e  

of p r o c ~ r c s s i o n  ]n-ovic?cd t!lat tero or n o r c  s u c h  failures 

t o  r ; u a l i f y  v ~ i t h i n  a 39 :.~orl;ing day p ~ r i o d  s l ~ a l l  c o u n t  

as  o n l y  one F a i l r ~ r e .  



(5) Ilc ;;uljr,c:qucntly t r a n s f e r s  v o l u n t a r i l y  t o  

ano t l lo r  lint of ] ? r o q r c s s i o n ,  c::ccpt wl~erc ( a )  a fcm6-tlc 

o r  m i n o r i t y  cr iployce a f t c r  Iiavi.nq t r a n s f e r r e d  from 

onc  departrwllt t o  a n o t h e r  depzrtmclnt s u l ~ s c q u e n t l y  

mal;c?s  o n e  a r l r l i t i o ~ l a l  t r a n s f  cr v r i t l ~ i n  t h e  new d c p a r t -  

wen t ,  or (b) a  fe:nalc or m i n o r i t y  crnnloyec a f t c r  llavincj 

t r a n s f e r r e d  p u r s u a n t  t o  tliis Decrcc i n t o  a l i n c  o f  

p r o ~ n o t i o n  or s e n i o r i t y  u n i t  h a s  h i s  p r o m o t i o n a l  oppor-  

t u n i t i e s  i n  t h a t  l i n e  or u n i t  adversely a f f e c t e d  as a  

r e s u l t  of  a r e s t r u c t u r i n g  or  o t h e r  change i n  t h a t  l i n e  

or u n i t  nadc p u r s u a n t  t o  t h e  r e v i e w  r e q u i r e d  by 

p a r a g r a p h s  4 (a) ( 2 )  o r  6 above,  and t h e r e a f t e r  sub- 

s e q u e n t l y  mikes  one a d d i t i o n a l  t r a n s f e r  t o  o r  w i t h i n  

any d e p s r t n c n t  o t h e r  than t h a t  f r o n  ~711ich he  o r i g i n a l l y  

t r a n s f e r r e d .  Female o r  m i n o r i t y  employees v i l l  he 

e n t i t l e d  t o  ma!;e one  a d d i t i o l ~ a l  t r a n s f e r  a s  p r o v i d e d  

i n  e i t h e r  (a) or (13) o f  t h i s  su!)paray;rap!l (5)  b u t  n o t  

b o t h .  f ~ o t h i n q  i n  t h i s  s u l j p a r a ~ r a p l ~  (5)  s h a l l  o p e r a t e  

t o  e x t e n d  o r  i n t e r r u p t  t h e  t i m e  per iof i  se t  fort!> i n  

parar;rayh 8 (e)  ( 2 )  alzlov2. 

S e n i o r i t y  p r e s e n t l y  c o n t a i n e d  i n  t h e  v a r i o u s  R a s i c  Lal'jor 

Acjreen;erlts, i n c l u z i n c j  such  f a c t o r s  as r e l a t i v e  a b i l i p y ,  

p h y s i c a l  f i t n e s s .  and c o n t i n u o u s  s e r v i c e ,  s h a l l  be preservecl .  

10. P,FFITil LITIVI: I?C12I9i; FO3 TL\nT: A'::D CPJ-FY' 

OCCU?:~:'IO::I; -- S u l ~ j c c t  t o  the r c v i e v  and p r i o r  a p p r o v a l  o f  

t!lc AuAit and ?cvi  evr  C o i . ~ a i t t c e ,  t h e  I r ~ p l c r ~ e n  t a t  i o n  Co:xili t t c e  

( o r  a C o 1 : l n i t t c c  t o  bc d c s i g n a t c r l  I>;r t!'ie .\upbit and  1:evievr 

C ~ ; ~ m i t t c c  vr!~crc an I t ~ p l c n c n t a t i o n  C o r . n i t t c e  is n o t  

f o r n c c )  at cach  p l a n t ,  f a c i l i t y  or ot!lcr o ] > e r a t i o n s  s h a l l ,  

n o t  l a t e r  tllall 120 c?ays fol101:iny t i le  Catc of e n t r y  of 
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t h i s  i)ccrcc, e s t n l l i s l ~  g o a l s  and t imcta1)lcn f o r  q u a l i f i e d  

minor i ty  r c p r c s e n t a t i o n  and/or q u a l i f i e d  f e n a l e  r c p r c s e n t a -  

t i o n  i n  Trade and C r a f t  j o l ~ s  wherever t h e r e  is  u n d e r u t i l i z a -  

t i o n  of  m i n o r i t i e s  and/or fcrnales. Such g o a l s  s h a l l  be 

e s t a b l i s h c t l  i n  accordance w i t h  4 1  C.F.R. 560-2.11 and 

60-2.12 of Rcviscd O r c l c r  1Jo. 4 issued by t h e  Department 

o f  Labor, Off ice of  F e d e r a l  C o n t r a c t  Cornpliance ( h e r e i n a f t e r ,  

Rcviscd O r d e r  110. 4 )  , as made more s p e c i f i c  by t h c  f o l -  

l o w i n g  : 

(a)  U T I L I Z A T I O I !  A;:ALYSIS: A u t i l i z a t i o n  

a n a l y s i s  of t h e  c r a f t  jobs  i n  each Trade and 

C r a f t  s h a l l  be  conducted pu r suan t  t o  S e c t i o n  

60-2.11 of Revised Order No. 4 a t  each o f  t h e  

p l a n t s  and f a c i l i t i e s  i d e n t i f i e d  i n  paragraphs  

3 (c) and 3 (d )  , Each f a c t o r  i n  S e c t i o n s  60-2.11 ( a )  (1) 

and 60-2.11(a) ( 2 )  f o r  which a c c u r a t e  and r e l e v a n t  

d a t a  are a v a i l c b l e  s h a l l  be  cons idered .  However, 

i n  e s t a b l i s h i n g  g o a l s  and timetables f o r  P t l 4  

m i n o r i t i e s  a v a i l a b l e  w i t h i n  t h e  , , . l lant ,  o f  t h o s e  

f a c t o r s  set o u t  i n  Se t i o n  60-2.11, and r e f e r r e d  

t o  i n  Sec t ion  60-2.12, p r i n a r y  emphasis  s h a l l  be 

g iven  t o  t h e  f a c t o r s  i n  S e c t i o n  60-2.11(a) (1) ( i v )  

and ( v i ) .  Goals f o r  females  s h a l l  be  e s t a b l i s h e d  

on t h e  b a s i s  of  t h e  app l i caBle  p r o v i s i o n s  of  

Revised Ordcr No. 4 based  upon t h e i r  pe rcen tage  

r e p r e s e n t a t i o n  i n  the P&Il u n i t s  w i t h i n  t h e  p l a n t  

or f a c i l i t y .  

(b) ESTI;DLIS;IIiIG GOALS: I n  e s t a b l i s h i n g  

g o a l s ,  Trade and C r a f t  joSs a t  each  p l a n t  s h a l l  

be grouped (e.g.,  a l l  e l e c t r i c a l  c r a f t s )  acco rd ing  

t o  s i n i l a r i t i e s  of s k i l l s ,  f u n c t i o n ,  a n d  such 

o t h e r  c r i t e r i a  a s  t h e  Audi t  and Review C o r n i t t e e  



.sl>all cr;t.nl,l i::h, anil t ? i . t l l i ~ l  cac11 SUCII  grouping 

of 'l'rntlc? a11d C r a f t  j o l ~ s  s e p a r a t e  goa l s  s h a l l  IIC 

csta1)lisllr:cl for cnc l~  minori ty  q17oup and for 

s l l a l l  Lie cstal~lir,Y,cZ vit?l the ob j c c t i v c  of 

ncllievii-!y tile ~ o a l s  f o r  in inor i t i c s  and females i n  

e a c ! ~  Tradc and C r a f t  grou?iny! a s  r a p i d l y  as 

(d) I I I ! !  I : P-n implementing 

r a t i o  of 5 0 %  (except a s  the P.udit and Pcviet? 1 

Conr:~ittce Je ter r l ines  t!!at unusual circur;;lstances 

conpcl a d i f f e r e n t  r a t i o )  s h a l l  be a p p l i e d  

i n  t h e  a92rcgate f o r  a l l  groups f o r  vd-ior~ time- 

t n h l c s  a r c  e s t a b l i s h e d ,  f o r  each Trace and 

C r a f t  grou?ing a t  each p l a n t ,  t o  t h e  e x t e n t  t h a t  

q u a l i f i e d  an?l icanta   fro^; such qroups are  a v a i l -  

a b l e  vit!:in t h e  ' p l a n t ,  u n t i l  tile goa l s  t h e r e f o r  

have been acl:ievcd. In  applyin9 t h e  i ~ ? l e ~ , e n t i n g  

r a t i o ,  a l l  pcmancnt  vacancies  v:ithin a c r a f t  

joh anc! i t s  a?prcnt icesl l ip ,  a s  v c l l  a s  wi th in  

a l l  otl lzr  occupat ions \:I~icll i n  f a c t  lead t o  

that c r a f t  job, s11all  :ic considered as a s i n 5 l e  

consolic!atcd qlrouD v r i t l l  reyart'i t o  t h e  i n i t i a l  

e n t r y  of e n ~ l o g e e s  i n t o  such jobs an3 occupat ions.  

(e) S:l;l,IO?ITY Y,TCTOT.S: , A s  an exception t o  

t h e  procciurcs for f i l l i n q  vacancies  ~ r o v i c ? e d  f o r  

l ~ y  paragraph 7 (a) , a l l  p a m s n f n t  vacailcies i n  

a ~ p r c n t i c c s ! ~ i p r r  and i n  e n t r y  level jobs 

i n  l i ne r ;  oT ]~ro:notion con ta in ing  occupntiona vllich 

i n  f i lc t  lcad t o  crr7Tt ja!>s, s h a l l  1,o f i l l c d  01: n 



plant-wiil.e b a s i s   fro^;) morrg q u a l i f i e d  b i d d i n g  

cmployccs. S i m i l a r l y ,  permanent v a c a n c i e s  i n  

c r a f t  jobs  which are n o t  f i l l e d  by the promotion 

or ass ignment  o f  a p p r e n t i c e s h i p  g r a d u a t e s ,  or  by 

t h e  promotion of a n  employee from a n o n - c r a f t  job 

i n  a  l i n e  of  promotion l e a d i n g  t o  a c r a f t  job,  o r  

by t h e  t r a n s f e r  of a c r a f t  employee from one u n i t  

t o  ano the r  w i t h i n  t h c  same Trade o r  C r a f t ,  s h a l l  

be f i l l e d  on a plant-wide b a s i s  from among q u a l i -  

f i e d  b idd ing  employees. I n  o r d e r  t o  m e e t  t h e  

implementing r a t i o ,  s e n i o r i t y  f a c t o r s  s h a l l  b e  

a p p l i e d  s e p a r a t e l y  t o  e a c ! ~  group f o r  ~ h o m  time- 

t a b l e s  are e s t a b l i s h e d  and t o  a l l  o t h e r  employees. 

A t  any p l a n t  or f a c i l i t y  where t h e r e  are no q u a l i -  

f i e d  a p p l i c a n t s  o r  b i d d e r s  f o r  a vacancy,  t h e  

Company nay o b t a i n  new h i r e s  t o  f i l l  such vacancy, 

provided a l l  g! id f a i t h  e f f o r t s  s h a l l  be made i n  

doing s o  t o  conply wi th  t h e  e s t a b l i s h e d  implement- 

i n g  r a t i o .  

( f )  REVIEW: The g o a l s  and t i m e t a b l e s  

e s t a b l i s h e d  pu r suan t  t o  t h i s  paragraph 10 s h a l l  

be reviewed p e r i o d i c a l l y ,  b u t  a t  l e a s t  annua l ly ,  

by t h e  Implementation Conn i t t ee ,  o r  by  t h e  Audi t  

and Review Cormi t tee  ( o r  i t s  d e s i g n a t e d  committee 

where an Implementation Committee i s  n o t  formed) 

f o r  such adjus tments  a s  may be a p p r o p r i a t e  o r  

necessary .  Any a d j u s t n c n t s  nade by t h e  Imple- 

menta t ion  Committee s h a l l  be s u b j e c t  t o  t h e  

revic t r  and a ~ g r o v a l  o f  t h e  Audi t  and Review 

Committee. 

( g )  QUALIFICATIOI~JS OF APPLICA:?TS : The 

Companies may r e q u i r e  a p p l i c a n t s  f o r  c r a f t  



jobs ,  a p p r e n t i c e  p o s i t i o n s ,  o r  o t h e r  o c c u ~ ~ a t i o n s  

~vh ich  i n  f a c t  lead t o  c r a f t  j o l ~ s ,  t o  hc 

q u a l i f i e d  t o  p c r f o r n  or t o  l e a r n  t o  perform 

t h e  craft job i n  q u e s t i o n .  I n  t h e i r  e f f o r t s  

t o  meet t h e  q o a l s ,  t i m c t n l l e s ,  and implementing 

r a t i o  established p u r s u a n t  t o  t h i s  paragraph  

10 ,  minor i t y  and female a p p l i c a n t s  s h a l l  n o t  

be r e q u i r e d  by t l ic  conpanios  t o  p o s s e s s  q u z l i f i -  

c a t i o n s  which exceed t h e  minimum c r i t e r i a  a p p l i e d  

t o  w h i t e  male a p p l i c a n t s  who, s i n c e  a job w a s  

e s t a b l i s h e d  as a c r a ,  t i n  t h e  p l a n t ,  have been 

admi t ted  and are s u c c e s s f u l l y  performing t h e  re- 

qu i rements  of that joS as it e x i s t s  i n  such p l an t .  

(h) ASSISTAIiCL;: The Uni ted  S t a t e s  s h a l l  

supply  Census and L S o r  Force  Ana lys i s  d a t a  f o r  

t h e  a p p r o p r i a t e  a r e a  or  a r e a s  i n  w l~ ich  each  o f  

t h e  p l a n t s  arid f a c i l i t i e s  se t  o u t  i n  p a r a ~ r a p h  

3 ( c )  i s  l o c a t e d  s o  a s  t o  f a c i l i t a t e  t h e  cons idera -  

t i o n  of t h o s e  f a c t o r s  se t  o u t  i n  S e c t i o n  60-2.11 

of  Revised Order KO. 4 which are a f f e c t e d  by 

such d a t a .  \ d ~ e r e  a v a i l a b l e ,  such d a t a  s h a l l  a l s o  

be  s u p p l i e d  f o r  a l l  o t h e r  p l a n t s ,  f a c i l i t i e s ,  and 

o p e r a t i o n s .  I n  a d d i t i o n ,  t h e  Uni ted S t a t e s  s h a l l  

make a v a i l a b l e  th rough  t h e  Audi t  and Review 

Cor~unittee, pe r sonne l  to .  assist  t h e  Implementation 

Conrnittce a t  i n d i v i d u a l  p l a n t s  and f a c i l i t i e s  i n  

e s t a b l i s h i n g  g o a l s ,  t i m e t a b l e s  and an  implen~ent ing 

r a t i o  where t h e  Audi t  and Review C o r n i t t e e  deems. 

such a s s i s t a n c e  is  ncedcd and sllould be  provided.  

(i) CO!lPLINICII:: 140 Corapany' s compliance 

s t a t u s  s h a l l  bc judged s o l e l y  by wl~et l i c r  or n o t  



it reac!ic:(l i t s  cjoals a n d  m c t  i t s  timr!tal)lcr; 

ant1 i l i \ l - ~ l ( ; ! ~ l c : ~ ~  t i n y  r c t i o .  ?!atllcr, i n  accorc1ancc 

w i t 1 1  l?cvir,ccl Orilcr I?o. 4 ,  e a c h  Cor.~pany' n conpl iancc!  

1m';ture at C A C I I  oZ i t s  p l a n t s  and Z n c i l i t i c s  

r , l l t . l l  lsa d e t e r ~ ~ i i n c d  12:. r c v i c r ~ i n c j  t h e  e x t e n t  o f  

t l l c :  Cor:pany8 s cjootl-f ni t !]  e f f o r t s  naJc to7!ard 

c o r : ~ j ~ l i a : ~ c ~  anC t l rus  to t ;a rd  tllc r e a l i z a t i o n  o f  

t h e  c ~ o a l s  w i t h i n  t h e  t i n c t d j l e s  e s t d , l i s l ~ e d .  

( j ) P?2:-APPRYiITIC7S!-lIP TPJiI!iIT?G: The 

Co:npanics and Union s l l n l l  makc a p p l i c a t i o n  t o  

t : ~ c  Unitcl!  S t a t c s  De?arL?ent o f  Labor f o r  s u c h  

f u n d s  as m i ~ l ~ t  be a v a i l a ! > l e  f o r  the e s t a l , l i s h m e n t  

o f  p r e - a p p r e n t i c e s h i p  t r a i n i n g  p r o g r a m .  

11. X13PLOYrI: SJ:LECTIO;: CRITCRIT: -- ( a )  T!le 

C o ; ~ p a n i e s  : - h a l l  n o t  u s e  c ~ n p l o y e e  s e l e c t i o n  p r o c e d u r e s  f o r  

i n i t i a l  e n p l o y : ~ c n t ,  a s s i g n m e n t s  t o  joSs  anc: p r o a o t i o n s ,  

i n c l u d i m j  a l l  Trade  and C r a f t  s e l e c t i o n s ,  u n l e s s  such  

p r o c c d u r c s  h a v c  13een v a l i d a t e d  i n  a c c o r d a n c e  cith t h e  

Ecjual Emp1oyr:cnt 0 2 p o r t u n i t y  C o m . ~ i s s i o n ' s  8 'Gui2e l ines  on 

L m p l o y c ~  Selection Proccclures" ( 2 9  C.F.R. 51607) a n d  t h e  

r e g u l a t i o n s  of the S e c r e t a r y  of T,al>or on "j'mployee 

T r a i n i n g  and O t h e r  S e l e c t i o n  P r o c e d u r e s "  (41 C.P.?. :GO-3)  

or u n l e s s  t l ~ c  Companies, [? i t11  s p e c i f i c  s e l e c t i o n  p r o c e d u r e s ,  

c a n  sl~ovi t h a t  such  p r o c e d u r c s  l~avc! no  d i s p a r a t e  e f f e c t  

on n i n o r i t i e s  or  fer . la les .  M ~ e r e  t h e  s t a n d a r d s  se t  f o r t h  

i n  Appcndi:.: T' o f  t h e  U.  S. S t e e l  Z a s i c  Labor Agreement are 

appl ica?>lc? ,  e n p l o y c e  c c l c c t i o n  p r o c e d u r c s  s l ~ a l l  a l so  

mee t  such  s t a n c l ~ r d s .  

(b) To i ~ ~ s u r e  c o n ~ p l i a n c c  v i  t !~ t h i s  paragrap11 11, 

cncll Cor.~pany, f o r  each  o f  i t s  p l a n t s ,  f a c i l i t i c s  and  o t h e r  

o p e r a t i o n s  s l ~ n l l  by the first  dnte r e f c r r c d  t o  i n  p a r a -  

g raph  3 (h) ma1:c a v a i l n ! j l c  t o  t h e  U n i t e d  S t a t e s  , t l l r o u c ! ~  



the A u d i t  ant: Rcvicxr Col?rliit tcc, tlic f o l l o r i n r ~  information, 

ant1 s u c h  ot1:cr r~ lcv2n t :  i n f  ornnt ion ac, may  1)c? reasonii!jly 

supplictl upon rcquest I1.)y thc United Sta tes ,  f o r  cac13 

(1) !-Ilcrc t!ia sclc ,c t i  on proccclurc involVcs 2 

writ ten t c s t ,  a cop:' of t l ~ f i  t e s t .  ::lcrc a sclcct ion 

procc(?urc involvcs o t l ~ c r  than a wri t tcn t e s t  ( e . g .  

an o ra l  t e s t ,  a worl: dcnonstration, o r  an education 

attainl.icnt lcvc l ,  e t c . ) ,  a writ ten d c s c r i ~ t i o n  cf *at 

procec?urc. 

( 2 )  Tile occu]?ations f o r  I.t1lic!l the se lec t ion  

procezure i s  a!>i~lica!,lc, a n d  , t l~c  puryJose f o r  whici~ 

it is  use2 (e.g., hir ing,  ~ r o n o t i o n ,  e t c . ) .  

( 3 )  Cie date of the  i n i t i a l  use of t h e  select ion 

proccGure and, i f  discontinued pursuant t o  t h i s  para- 

graph 11, tllc date it vas discontinued. 

( 4 )  Tile scores, pnss/f;?il  r a t e ,  o r  o ther  

measurci,lcnts oStninccl  fro^.:^ usc of the sr?lection 

procedure s e t  for th  separately fo r  ~ a l c s  and females 

i n  each ninori ty  group a n d  fo r  non-ninority males 

and females as dcterr!:incC! from existinc; recoras f o r  

a period not t o  exceed thrce y c a r s  ~ r i o r  t o  the date  

of this Eccrce, o r  f a r  tlie l a s t  1 0 0  cr:?lo:rces o r  

a p l i c a n t s  i n  e?.cll group. 

(5)  A l l  s tudics or other data  denonstrating 

valiciztion and/or jo!, relatcdncss,  o r  lack thcrcof. 

I f  no stutl ias or  o t l ~ c r  d a t a  e:.:ists, such f a c t  s h a l l  

be inc'licatccl 35 i s ! ~ 1 1  a9 a tir:ctal)lc for oljtair!inc~ such 

s tudics  or Cats. 

( c )  C a c l ~  Co!i;>an:r s h a l l  maintain for n rcasona!)le 

length of tizlo, ] j u t  a t  l e a s t  three y c a r o ,  c l a ; ' ~  pcrtnining 



t o  any t c z t  or  otller s c l c c t i o n  p rocc?cI~~rc ,  i n c l u d i n 7  t h e  

i d c n t i t ; r ,  sex ,  r o c c  or  n a t i o n a l  o r i q i n  and s c o r e  or o t h e r  

mcnnurcincnt ol>tainccl f o r  cacli  pcrnon su! , jcct  t o  t h e  t c s t  

( d )  D i s p u t e s  h c t ~ l c o n  any Cor..:an~,r and a-ic 

G o v c r i i - ~ n t  c o n c c r n i n ~  t l ~ e  v n l i c l i t y  of any s q l r ? c t i o n  method, 

i f  n o t  r e s o l v e d  t o  t l i c  s a t i s f a c t i o n  of  a l l  medjcrs of 

t h e  7.uclit and 3evicw C o m , i t t c c ,  may p r e s c n t c 2  t o  t h i s  

C o u r t  2 o r  a p p r o p r i a t e  J e t c m . i n a t i o n .  

12.  I l L i  Xi 0 0 I -- ( a )  A t  e a c h  p l a n t  

and f a c i l i t y  identified. i n  p a r a g r a p h  3 ( c ) ,  and  a t  s u c h  

o t h e r  p l a n t s ,  f a c i l i t i e s  'and o t h e r  o p e r a t i o n s  i d e n t i f  i e d  

i n  paracjraph 3 ( d )  as t h e  A u d i t  and ??evicw C o n n i t t e e  deems 

n e c e s s a r y ,  t h c r e  s h a l l  hc e s t d > l i s i l e d  an  Implementa t ion  

Cor.mit tcc,  1:acll such Co?-~i5. t tec s h a l l  c o n s i s t  o f  a t  l e a s t  

two Union r e p r e c c n t a t i v e s  C e s i g n a t e z  hy t h e  a p p r o p r i a t e  

D i s t r i c t  D i r e c t o r .  One R U C ? ~  U:lion r e p r e s e n t a t i v e  s h a l l  

be a ncr?Lcr 0 5  t h e  l a r q c s t  ~ i i n o r i t y  g roup  I - ? i t ! ~ i n  such 

p l a n t .  If tliere is a seco!Id m i n o r i t y  g r o u p  o f  v h i c h  102 

o r  more o f  t h e  cr.plo;7ccs i n  t h e  p l a n t  a r e  r .~~~?J - , e r s ,  t h e r e  

s h a l l  Sc a t l ~ i r d  Uniorl r e p r c s c n t a t i v c  on  t!le Coi.u?littee 

v?ho s h a l l  l ~ c  a menher c.f t h a t  n i n o r i t y  u n l e s s  t h a t  minor- 

i t y  i s  nlrea(1y r c p r a s o n t c d  amonq t!le o t h e r  Union r . ~ e r b e r s .  

Tllc Cor~pany s h a l l  be e n t i t l e 2  t o  a n  e q u a l  n u r h e r  of 

I-ianar;e~;cnt r e ? r e s c n t a t i v e s  on t h e  Co;-?r:ittec. The Govern- 

ment shall b c  c n t i t l c d  t o  d c s i ~ n a t e  a r e p r e s e n t a t i v e  t o  

neet v i  t ! ~  any Irny?ler.:cntation C o x ~ y i t  tee. 

(13) The  I r ~ p l c n c n  t a t i o n  C o x l i t t e e  s h a l l  : 

(1) 'i'alsc? a l l  s t c p s  n e c e s s a r y  t o  assure 

c o n p l i a n c c  w i t h  t i i i s  Dccrf?c inc luc l ing  c o r . p l i a n c c  wit11 

t h c  c r a f t  g o a l s ,  t i~ :~c ta ! - . l cc  and ir?!>lcnenting r a t i o  

c s t a l 3 l i s h c d  ~ u ~ s I I L ? : ~ ~  t o  p a r a g r a p h  10.  



( 2 1 l'rovillc i l~for l :~ ; l  t i o n  t o  cml~lo;~ocs con- 

ccrninq t l ~ c i r  ri!;!~t..; a1111 o;ymrtunitic.n un t l c r  this 

Dccrcc. ancl r c l a t c d  : ;cn ior i ty  arrangcltlcnts, 

( 3 )  ilot proccs.5 o r  I ~ a n d l c  com?laints 

o r  ~ r i c v s n c c s  c::cc!>t a s  provir?rC hcrc!in. !:npl-o:?ccs 

llaviilc; coj~~pl;l.ints or yricvanccs ( a s  dcf i ncd  in 

t h c  anpl ica l~lc!  p rov i s ions  of c?cc11 Coq>anyls 3 a s i c  

La!>or Acjrccrlcnt c l c a l i n ~  ~ . ? i t l ~  g r icvaxcc  and colnplaint 

proce2urcs) a r i s i n g  o u t  of a c t i o n s  taken  o r  n o t  

tal;zn pursuant t o  t l ~ i s  Dccrcc, s h a l l  process  s u c l ~  

cor,:plni~:ts or gric?var.ces throug!~ t h e  c s t a h l i s h c d  

c;ricvancc proccburc of: sucll i~yreements.  Any corn- 

71 an p l a i n t  gr qricvancc a p ~ r o p r i a t e l y  i n i t i a t e d  ?>- 

cn2loycc v7hic:i i s  a l l e g e d  t o  involve  t h e  a p ~ l i c a t i o n  

of t !~is  necrcc i n  vr!~ole o r  i n  p a r t  s h a l l  be noted on 

t h e  qr icvance f o r x  as  "Lccrcc T.elatedw. Copics of 

a l l  such "Ilecrce Relatccl" gr ievances  s ! ~ a l l  LC 

f u r n i s l ~ c d  ?rora;?tly t o  t h e  Innlcr . :~nta t ion  C o r ~ ? i t t e e ,  

with a copy k i n g  s p c c i f i c n l l y  provic?cd t o  t h e  

Govcrnr~ent 's  des ignated  representative. I f  a 

gr icvancc cor.;littee~~i:n o r  a s s i s t a n t  qr icvance  

co~rnittccr.lan r e f u s e s  t o  Frocess  a conp la in t  o r  

gricvancc! ~ ~ l l i c ! ~  i s  a l l c g c d  t o  be "Dccrcc T',clatccl", 

tile af f cc tc*  C S ~ P ~ O \ ? C C  , i f  C i s s a t i s f  i e d ,  na:r !,ring 

the r?a t tc r  t o  t h e  a t t e n t i o n  of t h e  a p n r o p r i a t e  C i s t r i c t  

1:ircctor i n  accor,'a3ce ~ : i t ; l  t l ~ c  Union's C i v i l  !?i71:ts 

co:?.plaint P ~ O C C ~ U ~ C .  

( 4 )  13,c nvrii lahlc a t  a cc2ntral l o c a t i o n  dur ing  

llours convc:~icnt  t o  n o s t  c;n~lo;rccs f o r  a t  l e a s t  a 

pcriorl of fivt- co:~sc:cutive days dur ing  t h e  i n i t i a l  

irnplcr.:ciltation of t!lls 1)acrac anr l  a t  s u c ! ~  tilncs 

t l ~ c r c a f  tr?r a.c; nay lx r c a ~ , o ~ ~ a i l y  x(?quirecl. 



( c )  A c t j o n  t aken  j ~ u r s u a n t  t o  tlic g r i c v a n c c  procedure  

o r  by t11c I n r p l ~ ~ n c n t a t i o n  Committee on any g r i e v a n c e  s l l a l l  

n o t  b ind  tl\e United S t a t e s  i n  any subsequent proceedings  

brougll t  b e f o r e  t h i s  Court  t o  enfo; .cc or o t l ~ e n ? i s e  e f f e c t -  

u a t e  t h i s  Decrec. 

(d) 1:ach Inp lc raen ta t ion  C o m n i t t c e  s h a l l  f u n c t i o n  

u n t i l  1~ecc:nber 31, 1975, o r  u n t i l  i t s  f u n c t i o n s  p rov ided  

hereunder a r e  complctcd whichever  f i r s t  occurs .  The 

Audi t  and Review Comait tee  nay ex t end  such p e r i o d .  

13. A U D I T  AlJD REVIE19 CO:.3?ITTEE -- On t h e  d a t e  o f  

t h e  e n t r y  of t h i s  Decree, t h e  S e n i o r i t y  Study Conunittee o f  

t h e  Coorclin(-.tincj Committee S t e e l  Companies and t h e  Uni ted  

S tee lworkers  of  Z'dnerica s h a l l  hecone known a s  t h e  Aud i t  

and Review Cocui:ittee. The Coord ina t ing  C o r n i t t e e  S t e e l  

Companies s h a l l  d e s i g n a t e  f i v e  permanent n e d e r s  and t h e i r  

a l t e r s l a t e s  and tile Uni ted S t ee lworke r s  of Anerica s h a l l  

d e s i g n a t e  f i v e  pemanent ncrd>ers and t h e i r  a l t e r n a t e s .  

The Government s h a l l  d e s i g n a t e  a r e p r e s e n t a t i v e ,  and h i s  

a l t c rna t c? ,  as a m & e r  of t h e  Audi t  and ~ev i ew  Cormit tee .  

The f u n c t i o n s  of t h i s  Comait tee s h a l l  i n c l u d e  t h e  fo l lowing:  

(a )  Review t h e  implementat ion a t  each  p l a n t  o r  

f a c i l i t y  of  t h e  o b j e c t i v e s  and procedures  e s t a b l i s h e d  

by t h i s  Decree t o  assure corc~pliance the rewi th .  Such 

documentation and in fo rma t ion  a s  may be neces sa ry  t o  

acconp l i sh  t h i s  f u n c t i o n  s h a l l  be provided.  

(b) Any unreso lved  matter b e f o r e  a p l a n t  Imple- 

men ta t ion  Colnnittec may be b rough t  b e f o r e  t h e  Audi t  and 

Review Co~:lmittee f o r  r e s o l u t i o n .  I f  such m a t t e r  arises 

i n  a p l a n t  f o r  which t h e  i nvo lved  Company i s  n o t  rr-spre- 

s e n t e d  on t h e  Audi t  and Rcview C o n ~ i t t e c ,  a r e p r e s e n t a -  

t i v e  of  t h a t  Co~npany shall be added to the Audi t  and 



Rcvict.~ C o r n i n i t t e e  f o r  tllc t i m r :  needed and for t h e  purpose 

of  r e s o l v i n g  such ma t t e r .  

( c )  I J O ~  l a t e r  t h a n  DccemLcr 31, 1975,  t h e  Audi t  

and IZcvicw Conunittcc s h a l l  cornence a review o f  t h e  

experience under tliis Decree,  t h e  t r a n s f e r  o p p o r t u n i t i e s ,  

the t r a n s f e r  rccor~'! of fcmnle and m i n o r i t y  group meml~ers, 

t h e  p r o g r e s s  i n  ach iev ing  s t a t e d  t r a d e  and c r a f t  g o a l s ,  

and o t h e r  Decree r e l a t e d  matters. The Audi t  and Review 

Committee nay promptly propose c o r r e c t i v e  s t e p s  a t  any 

p l a n t  o r  f a c i l i t y  t o  overcome a t  such p l a n t  or f a c i l i t y  

any shor tcomings i n  t h e  Decree o r  i t s  i m p l e n c n t a t i o n  

which may be rl-.vealed by such review. 

(d)  I f  t h e  p a r t i e s  on t h e  Audi t  and Review 

Committee a r e  unable  t o  r each  u n a n i m ~ u s ' a ~ r e e m ~ n t  on any 

m a t t e r  r e f e r r e d  Lo it by an  Implementation Cormi t tee  o r  

o the rwi se  p l aced  b e f o r e  it p u r s u a n t  t o  t h i s  Decree, 

such m a t t e r  may be brought  b e f o r e  t h i s  Cour t  f o r  f i n a l  

r e s o l u t i o n  by any p a r t y  t o  t h i s  Decree. Vlhere a con- 

c lus io i l  reached  by t h e  Audi t  and Review 'Committee r e q u i r e s  

an  a p p l i c a t i o n  o r  motion b e f o r e  t h i s  Cour t  f o r  an  o r d e r  

o f  enforcexnent, m o d i f i c a t i o n ,  o r  c l a r i f i c a t i o n ,  and such 

a p p l i c a t i o n  o r  motion i n d i c a t e s  by s ic jna tures  o f  a l l  

mer.&ers of  t h e  Audi t  and Review Committee t h a t  such a p p l i -  

c a t i o n  o r  motion i s  unopposed, the a p p l i c a t i o n  or  motion 

nay  be p r e s e n t e d  t o  t h i s  Cour t  w i t h o u t  h e a r i n g  and t h e  

proposed o r d e r  may be implemented imrncdiatcly, s u b j e c t  

t o  t h i s  C o u r t ' s  subsequent  approval .  

1 4 .  rFr1:cT old COJ,LECTITJE BARGAIIXNG -- The terms 

of t h i s  Decree s h a l l  be f u l l y  b i n d i n g  on t h e  Companies 

and Union as d e f i n e d  i n  paragraph  2 ,  and t h e  arrangements  

p rov ided  h e r e i n  a r e  hereby made a p a r t  of  t h e  de fendan t s '  

Basic Labor Agrccmcnt as though e x p r e s s l y  i n c o r p o r a t e d  

therein, the p r o v i s i o n s  of any such !?asic TJal>or Agreement, 



l o c a l  sc!nio~.-it;) ~ ~ J ~ C C : I I C I I  t , practice or , ~ ~ . - r a n r j t n c n t  t o  

1 c n t r  i o i 1 1 n l i 1 .  l'roviclc:cl, ilowc?ver, ~ l o t l l i n g  

i n  t h i s  !> l . c~ rc t c .  s l l a l l  oj>r?rilte t o  prevent-, tllc C o ~ ~ n a n i e s  

and tile Union fro:,! ) > u r s ~ i r i ~  n o r r ~ a l  c o l l ~ c t i v e  !)arcjaining 

r c l n t c f l  t o  a reas  coucrr?d 1)y t h i s  I lecrcc  so l o n g  as n o t l l i ~ ~ g  

do112 tllsrcin s l i a l l  Le inco11:; is tcnt  v i t l l  t h i s  Decree. 

15. 1XCOl:'dS 1;.''111 EZPORYS -- (a) Each Co!.lpany sfla11 

m a i n t a i n  a! ;prop- ia te  pc?rr,onricl, p a y r o l l ,  and h idd inc ;  

r e c o r d s  n e c e s s a r y  t o  m o n i t o r  c o n p l i a n c e  nit11 and p r o g r e s s  

niadc under  t h e  p r o v i s i o l l s  o f  t h i s  Eecree. Such r e c o r d s  

s h a l l  inc luc lc  f o r  e v e r y  vacanclr  p o s t e d  on a  d e p a r t m e n t  o r  

p l a n t  v i d e  !:..~sis tllc job t i t l e ,  jo3 c l a s s ,  d e p a r t n e n t ,  

s e n i o r i t y  u n i t  and the narr.c, badge  n u d ~ e r ,  r a c e ,  s e x ,  

and p l a n t  s e r v i c e  d a t e  o f  c v e r y  b i d d e r ,  w i t h  a n  i n d i c a t i o n  

of t h e  p r e v a i l i n g  b i d d e r  and t h e  amount, i f  any,  o f  h i s  

p e r s o n a l  t r a n s f e r  r a t e .  !?here a p r e v a i l i n g  b i d 2 e r  i s  

otlier t han  a Sidcler  w i t h  t h e  l o l ~ q e s t  p l a n t  service, t i l e  

r e a s o n ( s )  therefore s h a l l  I>e i n d i c a t e d .  R e c o r c ? ~  s h a l l  

a l s o  5e kept of  a s s i c~ : l r .~en t s  o f  new and b n c u ~ h e n t  e n g l o y e e s  

t o  a l l  joSs  s u ' > j e c t  t o  g o a l s ,  t i ~ . : c t a ! ~ l e s  a n d  i r p l e r a c n t i n g  

r a t i o s  e s t a ! ) l i s l ~ c d  p u r s u a n t  t o  p a r a ~ r a p h  1 0 ,  w i t h  a n  

i n d i c a t i o n  o f  the a v a i l a h l c  a p p l i c a n t s  o r  b i d d e r s  fro12 

\?hich  e a c h   h as s e l e c t e d .  

( I ) )  I n f o r m a t i o n  c o n c c r n i n g  any p a t t e r  c o v e r e d  by 

t h i s  Decree s h a l l  be s u p l i e d  wl~ere r e q u c s t c d  f o r  s p c c i f  i c  

p l an t s ,  facilities, or o t h c r  o p e r a t i o n s  I>y t h e  U n i t e d  

S t a t e s ,  t l l r o u ~ ! l  t'le i:uc'l it and  Rcvieilr Committee. 

l::<LCU'2IV;: O?:D::? -- So l o n g  a s  t l ~ e  d e f e n t l a n t s  arc i n  

com;~l.iance i ? i t l ~  t h c  p r o v i s i o r r s  o f  tllis l>ecree and o f  



Conscnt  1)ccrcc  I1 c n t c r t x l  t5ii.s d a t . ~ ,  tllc Sc2crctary of 

Labor and t ! ~  Of f i c c  of l?c i lc ra l  C o n t r a c t  C o n ~ > l i a n c c  

s l ~ a 1 1  r e l y  u p o ~ l  t h z  c o l - l t i n u i n ~  a u d i t  or  t l ~ n t  c o m p l i a ~ ~ c c  

Cor , l r~i t tccs  and hy thc  C o v c r n ~ r ~ c n t  ~ e r $ j c r  of: t h c  7 ,ud i t  

an17 Ilcvic-,: Co~.u: ; i t tcc as  a d c q u a t c  f o r  p u r p o s e s  o f  a l l  

c o n p l i  ancc  rev ie f r s  under  C;:ecut iv i?  G r c l e r  1124C,, as 

amcndcd, at t h z  p l a n t s  and f a c i l i t i e s  listcc? in p a r a -  

g r a p h s  3 ( c )  and ( d l .  

P r i o r  f i r s t  data 

r c f c r r c d  t o  i n  p a r a v r z p h  3 ( ! ? ) ,  c n c l l  Cor~nany a n d  t h e  Union 

s l i n l l  ac'lclrcss a l e t t e r  t o  C ~ C ' I  o f  t11e Coz:>any's e~lo1;rces 

a f f e c t e d  i n  any v~ay by t h i s  Dccrce. Tiif! l e t t e r  s h a l l  

o u t l i ~ i e  t h e  purpose and Z C O : ~  of t h i s  :)ecrer3, and sl?e?-1 

s p e c i 2 i c a l l y  aclvioc tllc ci;ploj.ccs of tllc e s t a l ~ l i s h m c n t  

of t h e  i r ; ~ l e r . ? c n t a t i o n  Coxj?.it tce a t  each of those p l a n t s  

and ; f a c i l i t i e s  v i ic re  c r e a t e d ,  the ' i c l e n t i t y  a n 2  L u s i n e s s  

a ( l 5 r c s s c s  of  i t s  r!c1.:'ii~rs, and t ; ic  b a t e s ,  t ims  and 

p l a c c n  a t  1,:llich t n c  r:.crll:crs t e t i l l  Sc a - ~ z i l a l ~ l c  t o  provi2.e  

a co;>y of t h i s  Cccrcc ,  as  !:ell a s  t o  provide f ~ ~ r t l l c r  

infor l . :n t ion ,  and z x p l a n a  t i o n s  c o n c c r n i n ~  t h i s  n c c r z c  and 

i t s  i n ~ l c r ? c n t a t i o n .  7 ' 1 1 ~  te:.:t o f  t!lc Con?any and Union 

l e t t c r  s l ~ a l l  I>c revic-\;cd 1);' coul-,sel f o r  t k c  C'ni tcd S t z t c s  

p r i o r  t o  i t s  issuance. ; ;othing l l c r c i n  s ! ~ a l l  p r e v c n t  t i l e  

U n i t e d  S t a t e s ,  a Cor?nany or t h e  Unior. frcrr.; scr.r:ing a d d i -  

t i o n a l  i n f  or~;:atio:i  t o  cr.:plol;~c~r, c o n c c r n i n ~  t h i s  9cc1:ce a t  

any o t !~ c r t il::e. 

18. EX:: PAY -- T?le ! ~ a r t i c s  :lave d i s c u s s e l  t h e  

i s s u e  of :lac!; ??a;? f o r  p z r s o n s  \!llo 11avc n l l c y e d l y  been 

ndvers:?ly a f f e c t e d  by r e a s o n  of tllc u n l a v F u l  cn?lo:r:~ent 

acts  and p r a c t i c e s  a l l c g c d  i n  t l ~ c ?  co: l ;claint  and  rel-rain 



i n  disagrecmcnt  as t o  b o t h  t h e  e x i s t e n c e  of  any r i g h t  

t o  sucll back pay and as t o  t h e  arnount t he rcoz .  I n  f i n a l  

r c s o l u t i o n  of  t h a t  d i s p u t c  and i n  f u l l  compensation f o r  

a l l  a l l e g e d  i n j u r i e s  s u f f e r e d  by such pe r sons  by r e a s o n  

of any unlawful  acts and p r a c t i c e s  w i t h i n  t h e  scope of  

t h e  complaint or t h i s  Decree,  up t o  and i n c l u d i n g  t h e  d a t e  

of t h e  e n t r y  of t h i s  Decree, as well a s  any f u t u r e  claim 

of damaqes by r ea son  of t h e  cont inuance  o f  t h e  e f f e c t s  

of  such p a s t  d i s c r i m i n a t o r y  acts and p r a c t i c e s ,  a l l  o f  

t h e  p a r t i e s  have agreed  as fo l lows :  

(a)  The g r o s s  a ~ o u n t  of  back pay payab le  

pu r suan t  t o  t h i s  Decree s h a l l  b e  $30 ,940 ,000 .00 ,  

s u b j e c t  t o  thc! p r o v i s i o n s  o f  tllis paragraph  18. 

(b )  Th2 p o r t i o n  o f  t h e  g r o s s  amount se t  

f o r t h  i n  (a) above t o  be d i s t r i b u t e d  by each  

Company t o  i t s  a f f e c t e d  employees s h a l l  be 

such p r o p o r t i o n  of  t h e  g r o s s  amount a s  t h e  

number o f  t h e  a f f e c t e d  employees o f  such 

Colilpany i s  t o  t h e  t o t a l  of  t h e  a f f e c t e d  en- 

p loyees  of a l l  Conpanies. 

( c )  The a f f e c t e d  esnployees, f o r  purposes  

o f  t h i s  paragraph 18,  s h a l l  be (i) t h o s e  employees 

i n  P&:4 u n i t s  of t h e  Companies as of  t h e  d a t e  

of  e n t r y  of t h i s  Decree who are m i n o r i t y  employees 

within the meaning of paragraph  2 (d)  and whose 

d a t e  of  employment by t h e  Coznpany i n  a P&Y u n i t  

preceded January  1, 1968, and (ii) t h o s e  female  

employees i n  t h e  sane Ps(1.l u n i t s  a s  o f  t h e  date 

of  e n t r y  of  t h i s  Decree, and (iii) tl lose )mer  

m i n o r i t y  and fernale employees who r e t i r e d  on 

pens ion  from a Ptl.1 u n i t  i n  t h e  two y e a r s  p reced ing  



t h c  datc o f  e n t r y  o f  t h i s  Dccrce who, i f  

t l ~ c y  hacl continued t o  h c  e~:iploycd,  ~ i o u l d  

be w i t h i n  the: d e s c r i p t i o n  sc:t f o r t h  i n  (i) 

or (ii) and who a r e  s t i l l  l i v i n g  o r  h a v e  d i e d  

l c a v i n ~  a s u r v i v i n g  spouse .  

(d) W i t h i n  30 d a y s  f o 1 l o ~ : ~ i n g  t h e  d a t e  o f  

e n t r y  o f  t!lis Dccrce, e a c h  Corpany s h a l l  

f u r n i s h  t o  the A u d i t  and Review C o r m i t t e e ,  

a l i s t  of i t s  a f f e c t e d  employees.  

(e )  T l ~ e  m o u n t  o f  h a c k  pay f o r  e a c h  a f f e c t c d  

employee s h a l l  be d e t e m i n e d  by t h e  A u d i t  a n d  

Review C o m i t t e e  subject t o  t h e  f o-llovring : 

(1) Evcry a f f e c t e d  employee,  as 

i d e n t i f i e d  i n  (d) d o v e ,  s h a l l  he  e n t i t l e d  t o  

b a c k  pay. 

( 2 )  The  artount o f  back  pay f o r  e a c h  

a f f e c t e d  employee ~7110 i s  employed as o f  tlie d a t e  o f  

e n t r y  o f  t h i s  Decrce and whose d a t e  o f  employment 

i n  a PtI! u n i t  p receded  J a n u a r y  1, -1968,  s h a l l  i n  

n o  e v e n t  bc less t h a n  $250. 

( 3 )  S u ! ~ j e c t  t o  (1) and ( 2 )  above ,  t h e  

t o t a l  amount t o  be d i s t r i b u t e d  by  e a c h  Company s h a l l  

b e  a l l o c a t e d  between i t s  p l a n t s  and  f a c i l i t i e s  l i s t c d  

i n  p a r a g r a ~ h s  3 (c)  and ( d )  , i n  a c c o r d a n c e  w i t h  d e t e r -  

m i n a t i o n s  t o  be made by  t h e  A u d i t  a n d  Review C o m i t t e e ,  

on t h e  I ~ a s i s  o f  a c o n s i c k r a t i o n  o f  t i l e  a v c r a s e  h o u r l y  

e a r n i n g s  o f  pre-1368 m i n o r i t y  employees and  non- 

m i n o r i t y  c n p l o y c c s  of cornparablc y e a r s  o f  p l a n t  scnricc 

w i t h i n  e a c h  p l a n t  ancl f a c i l i t y ,  and  on t i l e  b a s i s  of 

a c o n s i c l c r a t i o n  of t l le  a v e r a g e  h o u r l y  e a r n i n g s  of 

female  c n ~ p l o y e e s  and ~ n a l e  el2ployccs of co9para j ) l e  



y e a r s  o f  p l a n t  s e r v i c e ,  w i t h  ad jus tmen t s  t o  

account  f o r  t h e  d i f f c r c n c c s  i n  t o t a l  numbers of  

a f  fr?ctcd elnp1r:yccs in each such p l a n t  or  f a c i l i t y .  

The purpose o f  such a l l o c a t i o n  s h a l l  11e t o  appro- 

p r i a t e l y  compensate a f f e c t e d  employees i n  t h o s e  

p l a n t s  and f a c i l i t i e s  where t h e  a l l e g e d  adve r se  e f f e c t s  

o f  p a s t  employment p r a c t i c e s  were t h e  g r e a t e s t ,  and 

o n l y  t o  t h e  e x t e n t  such method o f  a l l o c a t i o n  s a t i s f i e s  

t h i s  purpose s h a l l  it be f o l l o v ~ c d  w i t h o u t  f u r t h e r  

a d j u s t n e n t  by t h e  Audi t  and Review Committee. 

( 4 )  Within each p l a n t  o r  f a c i l i t y  t h e  

t o t a l  amount a l l o c a t e d  t h e r e t o  sl iall  be d i s t r i b u t e d  

among t h e  a f f e c t e d  enployees ,  subject t o  (1) and 

( 2 )  above, and i n  accordance w i t h  f u r t h e r  determina-  

t i o n s  t o  be made by t h e  Audi t  and Review Conn i t t ee ,  

t a k i n g  i n t o  account  t h s  fo l lowing  f a c t o r s  : 

(i) kcherever p r a c t i c a b l e  and a p p r o p r i a t e ,  

a f f e c t e d  employees s h a l l  be s e p a r a t e d  i n t o  

two groups:  t h o s e  i n i t i a l l y  a s s i g n e d  t o  

depar tments  o r  o t h e r  a p p r o p r i a t e  u n i t s  t o  

which a f f e c t e d  enployees  were i n i t i a l l y  a s s i g n e d  

i n  d i s p r o p o r t i o n a t e l y  l a r g e  numbers, and t h o s e  

who were n o t  s o  i n i t i a l l y  ass igned .  The l a t t e r  

group of e r ~ ~ p l o y e e s  s h a l l  n o t  r e c e i v e  more t h a n  

t h e  minimunl amount i d e n t i f i e d  i n  ( 2 )  above. 

The remainder of  t h e  a r ~ n u n t  a l l o c a t e d  t o  t h a t  

p l a n t  o r  f a c i l i t y  s ; : a l l  be d i s t r i b u t e d  among 

t h e  -former group on t h e  b a s i s  of  r e l a t i v e  p l a n t  

s e r v i c e .  

(ii) T:hercver t h e  proccdurc  dcscri l3ed i n  

(i) i s  n o t  practicable. o r  a p p r o p r i a t e ,  t h e  



amount a l l o c a t e d  t o  t h . > t  p l a n t  or f a c i l i t y  s h a l l  

be  d i s t r i b u t e d  s o  as t o  r e l a t e  t h e  arqount of 

back pay, i n  a p r a c t i c a b l e  manner, t o  t h e  

e x t e n t  of r e l a t i v e  a l l c g c d  i n j u r y ,  determined 

by ta1;ing i n ' . o  account  such f a c t o r s  as p l a n t  

s e r v j  2 and average  h o u r l y  e a r n i n g s  ( o r  t h e  

e q u i v a l e n t  v a c a t i o n  pay ) .  

(iii) The o b j e c t i v e  of  the fo rego ing  

p r o v i s i o n s  of  t h i s  subparagraph ( 4 )  i s  t o  p rov ide  

t h e  g r e a t e s t  m o u n t  of back pay w i t h i n  t h e  p l a n t  

o r  f a c i l i t y  t o  t h o s e  a f f e c t e d  employees who have 

been most a d v e r s e l y  a f f e c t e d  by p a s t  cmploynent 

p r a c t i c e s  and who have t h e  g r e a t e s t  p l a n t  service, 

and o n l y  t o  t h e  e x t e n r  t h a t  t h e  fo rego ing  

s a t i s f i e s  t h a t  o b j e c t i v e  s l l a l l  it he  follot>:ed 

wi thou t  f u r t h e r  a d j u s t ~ ~ ~ e n t  by the Audi t  and 

Review Cormit tee .  

( f )  The l i a b i l i t y  f o r  payment of  back pay t o  

each  a f f e c t e d  employee, i n  accordance w i t h  t h e  deter- 

minat ion  nadc pur suan t  t o  (e) above, i n c l u d i n g  t h e  

l i a b i l i t y  f o r  f a i l u r e  t o  i n c l u d e  o r  p r o p e r l y  pay any 

a f f e c t e d  employee, s h a l l  be borne  by t h e  p a r t i c u l a r  

Cor:lpany by which s a i d  en~ployee  i s  employed. N o  Company 

s h a l l  be  l i a b l e ,  j o i n t l y  o r  s e v e r a l l y ,  f o r  t h e  back 

pay deternined t o  be due t o  a n  employee of  a n o t h e r  

Company. The Union w i l l  c o n t r i b u t e  t o  each  Company's 

payment of  back pay t o  each a f f e c t e d  cmployec, b u t  t h e  

e x t e n t  of  t h e  Union's c o n t r i b u t i o n  s h a l l  be a m a t t e r -  

detcrminccl s o l e l y  by t h e  Union and each  of t h e  Companies. 

For purposes  of enforcement  of  this Dccrec,  each  a f f e c t e d  

employee s h a l l  look  t o  the Company by which h e  is  em- 

p loyed for  payment of h i s  back pay. 



( g )  Thc amount o f  hack pay deternl incd t o  

be  due t o  cacll a f f e c t e d  employee s h a l l  he t e n d e r e d  

t o  I l i r n  i n  accordance w i t 1 1  p rocedures  e s t a b l i s h e d  by 

t h e  Audi t  and Review Committee. I n  o r d e r  t o  r e c e i v e  

sucll hack pay,  each a f f e c t e d  cmployce s h a l l  b e  re- 

q u i r e d  t o  execu te  a  r e l e a s e ,  i n  a form approved by 

t h e  Audi t  and Review Committee, o f  any claims a g a i n s t  

o r  l i a b i l i t y  o f  the Conpany, t h e  Union, t h e i r  o f f i c e r s ,  

d i r e c t o r s ,  a g e n t s ,  l o c a l  un ions ,  rnem!xrs, employees, 

s u c c e s s o r s  a n d - a s s i g n s ,  r e s u l t i n g  from any a l l e g e d  

v i o l a t i o n s  hascd  on race, c o l o r ,  s e x  ( e x c l u s i v e  o f  

t h e  m a t t e r s  r e f e r r e d  t o  i n  paragraph  D o f  t h i s  Decree), 

o r  n a t i o n a l  o r i g i n ,  o c c u r r i n g  on o r  b e f o r e  t h e  d a t e  

o f  e n t r y  o f  t h i s  Decree, of  any e q u a l  employment 

o p p o r t u n i t y  l a v s ,  o rd inances ,  r e g u l a t i o n s ,  or  o r d e r s ,  

i n c l u d i n g  b u t  n o t  l i m i t e d  t o  T i t l e  VII of  t h e  C i v i l  

R igh t s  Act o f  1364, a s  amended, 42  U.S.C. S2000e - e t  

., t h e  C i v i l  R igh t s  P.ct of  1866, 42 U.S.C. S1981 

~oq., Execut ive  Order 11246, a s  amended, t h e  Uni ted 

S t a t e s  C o n s t i t u t i o n ,  t h e  du ty  o f  f a i r  r e p r e s e n t a t i o n  

under t h e  Labor Ilanagenent R e l a t i o n s  A c t ,  29 U.S.C. 

6151 - c t  seq., and any o t h e r  a p p l i c a b l e  f e d e r a l ,  s t a t e  

o r  l o c a l  c o n s t i t u t i o n a l  o r  s t a t u t o r y  p r o v i s i o n s ,  

o r d e r s  o r  r e g u l a t i o n s .  Such r e l e a s e  w i l l  a l s o  b a r  

r ecove ry  of any damages s u f f e r e d  a t  any t i m e  a f t e r  

t h e  d a t e  of e n t r y  of this Decree by r eason  of  con t inued  

e f f e c t s  of any such d i s c r i ~ n i n a t o r y  a c t s  which occu r red  

on o r  bEforc  t h e  d a t e  of  e n t r y  o f  t h i s  Decree. An 

a f f e c t e d  employee s h a l l  have 30 days fo l lowing  t h e  

d a t e  of  t e n d e r  of back pay w i t h i n  1~11ich t o  a c c e p t  t h e  



back pay tcndcrccl am1 cxccutc such a r c l c a s e ,  

excep t  t h a t  t h i s  t ime p c r i o d  may bc e n l a r g e d ,  as 

proviclcd i n  p a r a ~ r a n l l  13 bclo\.y, f o r  t l ~ o s e  pe r sons  

hav ing  cl~arcjes pendin7 wit11 t h e  CZOC a s  of  t h e  

d a t e  o f  e n t r y  of this Dccrcc. I f  an  a f f e c t e d  

employce does  n o t  accept the back pay t ende red  

and execu te  suc!i a r e l e a s e  w i t h i n  t h e  a ; p l i c a b l e  

- t i n e  l i m i t ,  such employee s h a l l  n o t  be  e n t i t l e d  t o  

any payment of back pay hereunder ,  and t h e  Company 

by wllich Ile i s  e~p1oye .d  and the Union s h a l l  be 

r e l i e v e d  o f  a l l  1 i a i ) i l i t y  w i t h  r e s p e c t  t o  t h e  bacl: 

pay o t l ~ e r t r i s e  payable  t o  such a f f e c t e d  enployce  

under t h i s  Decree and t h e  g r o s s  amount o f  hack pay 

se t  f o r t h  i n  (a)  ahovc and t h e  t o t a l  5ack  pay l i a l ~ i -  

l i t y  o f  t h e  employer Colnpany under  (L) above (and 

tile anount o f  t h e  Union's  con t r i l3u t ion  under  (f) 

above) s h a l l  he reduced by such amount, 

( h )  The r".udit and l?evier-; C o r n i t f e e  s h a l l  be  

r e s p o n s i b l e  f o r  a s s u r i n g  t h a t  a l l  a f f e c t e d  employees 

s h a l l  have been f u r n i s h e d  a l l  in for ina t ion  neces sa ry  

t o  e n a b l e  ti1er.1 t o  nalie an  i n f o r n e d  d e c i s i o n  whether  

t o  a c c e p t  t h e  back pay t ende red  t o  them. 

13. PXSOLU'?IO:.l OF PZ;II)IIiG ECOC CII.3RGES -- (a)  

Promptly f o l l o ~ r i n g  t h e  d a t e  of  e n t r y  of  t h i s  Decree,  p l a i n -  

t i f f  Equal Employment 0 2 p o r t u n i t y  Commission s h a l l  review 

eve ry  charge  pending a g a i n s t  any defendant .  Such review 

s h a l l  i d e n t i f y  a l l  such cha rges  a l l e g i n g  u n l a ~ ~ f u l  cmploy- 

ment p r a c t i c e s  wholly t : i th in  t h e  scope o f  t h i s  Decree. 

Within G O  days a f t e r  c o r n ~ l c t i o n  of  such review,  KEOC s h a l l  
t 

a d v i s e  t h e  c l i n r g i ~ ~ g  p a r t y  i n  each c a s e  s o  i d e n t i f i e d  t h a t ,  

i n  view of t h e  relief p r o v i h d  under  this Dccrce, 1:XOC 



f i n d s  t h c  p r i l c t i c c  conpla ined  of has bccn r e s o l v c d  1,y 1 
t h i s  Dccrcc and r c c o m ~ ~ c ~ l d s  t o  each such cha rg ing  p a r t y  

e n t i t l e d  t o  hack pay undcr  t h i s  Decree t h a t  he a c c e p t  

such r c l i c f  and cxecu tc  t h e  r c l c a s c .  

(b) VJith r e s p e c t  t o  a l l  pencling cl larqcs which allege 

unlawful  employment p r a c t i c c : ~  n o t  tvholly w i t h i n  t h e  scope 

of t h i s  Decree, CCOC s l l a l l  conduct  on e x p e d i t e d  i n v e s t i g a -  

t i o n  of such cha rgcs  and a t t c r p t  t o  r e s o l v e  each  such  

charge  i n  a manner c o n s i s t e i l t  w i t 1 1  t h e  p r i n c i p l e s  s e t  

fort11 i n  T i t l e  V I I  and t h i s  Decree. I n v e s t i g a t i o n  and 

d e t e r m i n a t i o n  wi th  r e s p e c t  t o  a l l  such cha rges  should  be 

completed w i t h i n  365 days  a f t e r  t h e  d a t e  upon which back 

pay i:: tende red  t o  employees a t  t h e  cha rg ing  p a r t y ' s  p l a n t  

o r  f a c i l i t y .  

(c) The time w i t h i n  which a pe r son  who h a s  an  EEOC 

charge  pending as of t h e  d a t e  of e n t r y  of t h i s  Decree may 

a c c c p t  t h e  t e n d e r  of back pay s h a l l  b e  extended beyond the 

th ir ty -day  pe r iod  e s t a b l i s l l e d  i n  paragraph  113 (g) , to 
pe rmi t  t h e  p roces s ing  of h i s  charge  by t h e  ECOC i n  accorclance 

w i t h  (a)  and (b) above. \.hen t h e  rCOC has completed such 

p roces s ing ,  b u t  no l a t e r  t h a n  365 days a f t e r  t h e  d a t e  

upon which t a c t  pay i s  t ende red  t o  employees a t  t h e  charcjing 

p a r t i e s  p l a n t  o r  f a c i l i t y ,  t h e  CEOC s l i a l l  f u r n i s h  w r i t t e n  

n o t i c e  t o  t h e  charg ing  p a r t y  of t h e  r e s u l t s  of t h e  CEOC 

i n v e s t i g a t i o n  and a t lv isc  him t h a t  he  h a s  t h i r t y  ( 3 0 )  days  

vri thin which t o  a c c c p t  t h e  t c n d c r  of  back pay under  para-  

graph The s h a l l  a l s o  a d v i s e  t h e  cha rg ing  p a r t y  

t h a t  h e  may r e q u e s t  a P?otice of  Right  t o  Suc i f  he d e c i d e s  

n o t  t o  a c c c p t  t h e  t e n d e r  of back pay i n  accordance. \:it11 


