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I 

D e f e n d a n t s .  

The  c o m p l a i n t  f i l e d  b y  t h e  p l a i n t i f f s  i n  t h i s  cause 

makes  a l l e g a t i o n s  c o n c e r n i n g  c e r t a i n  e m p l o y m e n t  p r a c t i c e s  

as t o  w h i c h  t h e  U n i t e d  Stec1vror l :ers  of A m e r i c a ,  AFL-CIO-CLC, 

( h e r e i n a f t e r  t h e  Union)  h a s  n o  i n v o l v e m e n t  b u t  as  t o  wl l i ch  

e a c h  of t h e  d e f e n d a n t s ,  A l l e g h e n y - L u d l u m  I n d u s t r i e s ,  I n c . ,  

A r n c o  S t e e l  C o r p o r a t i o n ,  B e t h l e h e m  S t e e l  C o r p o r a t i o n ,  
\ 

J o n e s  & L a u g h l i n  steel C o r p o r a t i o n ,  N a t i o n a l  S t e e l  C o r p o r a -  
, 

t i o n ,  R e p u b l i c  i t e e l  C o r p o r a t i o n ,  U n i t e d  S t a t e s  S t e e l  

C o r p o r a t i o n ,  1 1 ' h c e l i n g - P i t t s b u r g h  S t e e l  C o r p o r a t i o n ,  a n d  

Youngs town S h e e t  & Tu!!e Company ( h e r e i n a f t e r  t h e  C o m p a n i e s ) ,  

a n d  t h e i r  management  p e r s o n n e l  h a v e  sole c o n t r o l  a t  eqch 

of t h e i r . p l a n t s ,  f ac i l i t i e s  a n d  o t h e r  o p e r a t i o n s .  The 



c o ~ : ~ p l a i n t  a l l c g c s  t h a t  tllcsc cmploy~:~cnt  p r a c t i c c s  a r c  p a r t  

of a p a t t c r i l  o r  p r a c t i c e  of resistance by t l lc  Coi~lpnnics t o  

t h c  f u l l  cn joy~ncnt  of  t l lc  r i g h t  of cmployccs and a p p l i c a n t s  

f o r  cl.iploymcnt t o  equal employncnt o p p o r t u n i t i e s  w i t h o u t  

d i s t i n c t i o n  based on r a c c ,  color, s e x  o r  n a t i o n a l  o r i g i n ,  

i n  v i o l a t i o n  of T i t l e  IIII of t h e  C i v i l  R igh t s  P.ct 

o f  1964, a s  mcndcd ( 4 2  U.S.C. 52000e - e t  seq.), and 

t h a t  s u c l ~  p r a c t i c e s  a r c  a l s o  i n  v i o l a t i o n  o f  t h e  con- 

' t r a c t u n l  o b l i g a t i o n s  of t h e  Conpanies under  1:xecutive 

Order 11246, as amended, n o t  t o  d i s c r i m i n a t e  i n  employment 

on t h e  b a s i s  o f  racc, c o l o r ,  sex or n a t i o n a l  o r i g i n .  

The compla in t  f u r t h e r  a l l e g e s  t h a t  t h e  c o n t i n u a t i o n  o f  

t h e s e  p r a c t i c e s  p e r p z t u a t c s  t h e  e f f e c t s  o f  p a s t  p r a c t i c e s  

of  d i s c r i m i n a t i o n  i n  employment by t h e  Companies ori t h e  

b a s i s  of r a c e ,  c o l o r ,  S ~ X  o r  n a t i o n a l  o r i g i n .  The compla in t  

s e e k s  t o  v i n d i c a t e  t h e  r i g h t s  under t h a t  s t a t u t e  and Order  

o f  m i n o r i t y  and f e n a l c  pe r sons  who have bccn a d v e r s e l y  

a f f e c t e d  by t h e  a c t s  and p r a c t i c e :  a l l e g e d  i n  t h e  complaint .  

The companies, and each of  them, e x p r e s s l y  deny @ 

any p a t t e r n  o r  p r a c t i c e  of  r e s i s t a n c e  t o  t.he f u l l  enjoy-  

ment o f  r i g h t s  under T i t l e  V I I ,  and any v i o l a t i o n  o f  o r  

f a i l u r e  t o  corfiply w i t h  T i t l e  V I I ,  r x e c u t i v e  Order  11246, as 

alnended, o r  any o t h e r  equa l  employment law o r  o r Z e r  and do 

n o t  by ag ree ing  t o  t h e  e n t r y  of  t h i s  Decree a d n i t  t o  any 
I 

such a l l e g a t i o n  of t h e  complaint  o r  any l i a b i l i t y  h e r e i n .  

Iiowcvcr, 'the p l a i n t i f f s  and t h e  Conpanics d c s i x e  

t o  r e s o l v e  t h i s  a c t i o n  and a l l  issues r a i s e d  by t h e  c o ~ a p l a i n t  

w h i c l ~  i n v o l v e  t h c  Companies v:ithout tlle t i n e  and expense of 

c o l ~ t c s t c d  l i t i g a t i o n .  Thc re fo rc ,  t h e  Companies have consen tec  

t o  s e r v i c e  o f  p r o c e s s  i n  t h i s  j u d i c i a l  d i s t r i c t ,  and t h e  

p l a i n t i f f s  and tile Companies havc? consented t o  t h e  cn t r l r  



of this Dc-cxcc. I t  i s  a l s o  t h e  d e s i r e  of t h c  p l a i n t i f f s  

and t l ~ c  companics t o  r e s o l v e ,  under t h c  proccdurcs  s e t  

o u t  i n  paragraph 1 9  of Consent Decree I e n t c r c d  t h i s  d a t e ,  

a l l  chargcs  and complaints  f i l e d  wi th  and pending b e f o r e  

t h e  p l a i n t i f f s  c.~r any of them r e l a t i n g  t o  any unlawful  

employmcnt acts and p r a c t i c e s  and f u t u r e  e f f e c t s  t h e r e o f ;  

and,  

It  appears  t o  t h e  Court t h a t  e n t r y  of  t h i s  Decree 

and Consent Decree I e n t e r e d  t h i s  d a t e  w i l l  f u r t h e r  t h e  

o b j e c t i v e s  of  T i t l e  V I I  and Execut ive Order 11246, a s  amended, 

and t h i s  Decree and Consent Decree I are being  e n t e r e d  

w i t h  t h e  i n t e n t  and purpose t o  p r o t e c t  the r i g h t s  and i n t e r e s t s  

o f  employees bf and f u t u r e  a p p l i c a n t s  f o r  employment wi th  

t h e  Companies wi th  r e s p e c t  t o  t h e  m a t t e r s  w i t h i n  t h e  scope 

of  t h e s e  Decrees; 

Now, t h e r e f o r e ,  it is hereby ORDERED, ADJUDGED 

and DECREED a s  fol lows:  

A. This  C o u r t . h a s  j u r i s d i c t i o n  of t h e  s u b j e c t  

m a t t e r  of  t h i s  a c t i o n  and of t h e  p a r t i e s  h e r e t o .  The complaint  

s t a t e s  a c la im upon which r e l i e f  may be g ran ted  a g a i n s t  

t h e  Companies under t h e  s t a t u t e s  and o r d e r s  r e f e r r e d  t o  

t h e r e i n .  

B. Ne i the r  t h e  agreement t o  e n t r y  of  this Decree 

nor  anyth ing  i n  t h i s  Decree s h a l l  be ,  o r  s h a l l  be cons t rued  

t o  be, o r  s h a l l  be a h i s s a b l e  i n  any proceeding as evidence 

o f ,  an a d n i s s i o n  by the Companies o r  any of  them of  any 

p a t t e r n  o r  p r a c t i c e  of r e s i s t a n c e  t o  f u l l  enjoyment of 

r i g h t s  under l ' i t l c  V I I ,  o r  any v i o l a t i o n  of o r  f a i l u r e  

t o  comply wi th  T i t l e  V I I ,  Executive Order 11246, a s  mended ,  

o r  any o t h c r  equal  cmploymcnt l a w  o r  o r d e r .  



C .  T h i s  Dccrce r e s o l v e s  a l l  i s s u e s  between 

p l a i n t i f f s  and dcfcndar l ls  r c l a t i n g  t o  act:; and prac:ticcs 

o f  d iscr i j r t inr_t t io l~ by t h c  Cornpanics t o  which t h i s  Dccrcc  

i s  d i r c c t c d ,  a s  w e l l  as any f u t u r z  e f f e c t s  of  such  

a c t s  and p r n c k i c c s  and,  w i t h  r e s p c c t  t o  such  m a t t e r s ,  

compliance w i t h  t h i s  Decrez ::hall be  deemed t o  b e  

compl iance  w i t h  T i t l e  V I I  and Exccu t ive  Ordcr  11246, 

as m e n d e d ,  and s h a l l  be deemed t o  s a t i s f y  any r equ i r emen t  

f o r  a f f i r m a t i v e  a c t i o n  by d e f e n d a n t s  o r  any o f  them. 

The d o c t r i n e s  o f  res j u d i c a t a  and c o l l a t e r a l  e s t o p p e l  - 
s h a l l  app ly  t o  a l l  p l a i n t i f f s  w i t h  r e s p e c t  t o  a l l  

i s s u e s  o f  l a w  and f a c t  and m a t t e r s  o f  r e l i e f  w i t h i n  

t h e  s cope  of  t h e  compla in t  o r  t h i s  Decree.  I f  a p r i v a t e  

i n d i v i d u a l  s e e k s ,  i n  a s e p a r a t c  a c t i o n  o r  p roceeding ,  

r e l i e f  o t h e r  t h a n  back pay which would add t o  o r  be  

i n c o n s i s t e n t  w i t h  t h e  sys t emic  r e l i e f  i n c o r p o r a t e d  

i n  t h i s  Decree ,  t h e  p l a i n t i f f s  w i l l  unde r t ake  t o  a d v i s e  

'the Cour t  o r  o t h e r  forum i n  which such  p r i v a t e  a c t i o n  

o r  p roceed ing  i s  b rough t  t h a t  such  r e l i e f  i n  t h a t  

a c t i o n  o r  p roceed ing  i s  unwarranted.  Provided  t h a t ,  

s i n c e  t h i s  Decree p r o v i d e s  f o r  rev iew by t h e  A u d i t  

and Review Committee w i t h  u l t i m a t e  review by t h i s  

C o u r t ,  t h e  p l a i n t i f f s  may recommend t h a t  m a t t e r s  r a i s e d  

i n  such  s e p ~ r a t e  a c t i o n  o r  p roceeding  s h o u l d  b e  submi t t ed  

t o  t h i s  Cour t  f o r  r e s o l u t i o n  under  t h e  terms of t h i s  

D. The s u b j e c t  m a t t e r  of h e a l t h  i n s u r a n c e ,  

p e n s i o n  and o t h e r  f r i n g e  b e n e f i t s  of  employment which 

may d i f f e r e n t i a t e  i n  purpose  o r  i n  e f f e c t  between male  

and f c n s l e  e i~lployecs ,  and any m a t t e r  under  t h e  Equal  

Pay Act  (29 U . S . C .  $206 ( d ) )  are s p e c i f i c a l l y  ideri! i f i c d  



a s  s u 1 ) j e c t  m a t t e r s  n o t  cncompasscd by tllc corl lplnint  

f i l c d  i n  tlris c a u s e  or by t h i s  Dccrcc, h u t  sucll r ?xc lus ion  

s h a l l  n o t  bc ac1vancc:d i n  any p r o c e e d i n g  i n  s u p p o r t  of o r  

i n  o p p o s i t i o n  t o  ari;r i l l l c g a t i o n  t h a t  s u c l ~  h c a l t h  insurance, 

p e n s i o n ,  o r  o t h c r  fri11rj.c b c n c f i t  a r rnngcmcnts  i n  a f f e c t  

w i t h  rc:;pcct t o  c n p l o y c c s  of  t l ~  Conpanics  c o n s t i t u t e  

a d i s c r i m i n a t o r y  a r r a n y c ~ w n t  i n  v i o l a t i o n  o f  any f c d c r a l  

or s t a t e  la\-?, o r d e r ,  or r c g u l . a t i o n ;  n o r  s l l a l l  sucl l  

- e x c l u s i o n  !,c nc!vanccd i n  supDor t  o f  or i n  o p p o s i t i o n  t o  

any a l l e g a t i o n  u n d e r  t h e  !?qua1 Pay A c t .  

I t  i s  f u r t l i e r ,  ORDXPZD, ADJUDG!;D and DECPuTED 

as f o l l o t ~ s :  

1. Thc Conpanies ,  and e a c h  o f  ther?., t h e i r  

o f f i c e r s ,  a g e n t s ,  ernplo:rees, s u c c e s s o r s  and a l l  p e r s o n s  

or o r g a n i z a t i o n s  i n  a c t i v e  c o n c e r t  or p a r t i c i p a t i o n  w i t h  

t h e n  be, and l le rcby arc,  pe rmanen t ly  e n j o i n e d  and  r e s t r a i n e d  

from d i s c r i m i n a t i n g  i n  any a s p z c t  o f  employnant  on t h e  

b a s i s  o f  r a c e ,  c o l o r ,  scx or n a t i o n a l  o r i g i n  and  from 

f a i l i n g  or r c f u s i n y  t o  f u l l y  i r i lplenent  or o t l ~ e n ? i s c  comply 

w i t h  t h e  p r o v i s i o n s  s e t  f o r t h  i r .  t 5 z  body o f  t h e  3c;rcement 

a t t a c h e d  h e r e t o  and made a p a r t  h e r e o f .  

2. The C o u r t  h e r e b y  r e t a i n s  j u r i s d i c t i o n  o f  

t h i s  c a u s e  f o r  t h e  purpose  o f  i s s u i n g  any a d d i t i o n a l  o r d e r s  

o r  d e c r e e s  nccded t o  e i f e c t ~ ~ a t e ,  c l a r i f y  o r  e n f o r c e  t h e  

f u l l  p u r p o s e  and i n t e n t  o f  t h i s  Decree and /o r  t h e  r L g r c e n e n t  

a t t a c h e d  h e r e t o .  

 any t i ~ c  a f t e r  t h e  c o n c l u s i o n  o f  f i v e  ( 5 )  yea rs  

from t h e  d a t e  of this Decree, any p a r t y  may move t o  

d i s s o l v e  t h i s  Dccrcc i n  v711ole o r  i n  p a r t .  

OEJ'.1C1) t h i s  tllc /o?. day o f  A p r i l ,  1974. 

A TRUE COPY 
WILLIAM E. DAVIS, Clerk 
UNITED STATES DISTRICT COURT 
NORTH DISTRI T ALABANA 
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The p a r t i e s  t o  t h i s  Agreement d e s i r e  t o  s e t t l e  

a l l  ~ n a t t c r s  r a i s e d  by t h c  colnplaint  f i l e d  by t h e  Uni ted  

S t a t e s  of  A~ncr ica  i n  I ln i t ed  S t a t e s  of  America v. 

A3?.r!c~hcn;r-J,udltrm -. Indu.c;tr.i.es, fnc .  , C i v i l  Ac t ion  No .  

i n  t h e  Uni ted States District Cour t  f o r  t h e  Nor thern  

Dis t r i c t  of  k l a b m a  concerning e n ~ l o y m e n t  o p p o r t u n i t i e s  

i n  c e r t a i n  occupa t ions  and, i n  f u r t h e r a n c e  of  t h a t  d e s i r e ,  

do  a g r e e  t o  t h e  fo l lowing:  

1. DCFI~JI's"IO1U'S -- For  purposes  o f  t h i s  Agreement 

t he  fo l lowing  d e f i n i t i o n s  s h a l l  apply:  

. (a)  The terms "Company" i n  b o t h  t h e  s i n g u l a r  

and t h e  p l u r a l  s h a l l  r e f e r  t o  t h e  fo l lowing  c o r p o r a t i o n s  

and their management personne l :  

1. ~ l l e c j h e n ~ - ~ u d l u m  I n d u s t r i e s ,  Inc .  

2. Armco S t e e l  c o r p o r a t i o n  

3.  Bethlehem S t e e l  Corpora t ion  

4. Jones  & Laughl in  S t e e l  Corpa ra t ion  

5. Na t iona l  S t e e l  Corpora t ion  

6. Republ ic  S t e e l  Corpora t ion  

7. Uni ted S t a t e s  S t e e l  Corpora t ion  

8. l\'lleeling-.'.'ittsburyll S t e e l  Corpora t ion  

9. Youngstown Shee t  & Tube  Company 

(b) The term "Produc t ion  and Maintenance" o r  

''P&l.in s h a l l  r e f e r  t o  a l l  occupa t ions ,  and t h e  employees 

working i n  such  occupa t ions ,  which are c o m o n l y  so 

c l a s s i f i e d .  Such terms s h a l l  embrace both t h o s e  P&!4 jobs 

and cnployecs  r c p r e s e n t c d  by un ions ,  as w e l l  a s  t h o s e  

un rcp re scn tcd  by unions.  



(c) Thc tcrm nOrganizccl C l c r i c a l  and Technica l"  

or "Org;mizccl C&"JYV r c f c r s  t o  a11 o f f i c c ,  c lcr ical  and 

t e c h n i c a l  job::, and t h e  employees on such jobs ,  which 

arc cor,u~:only rccoynized  a s  such and which employces arc 

reprcscntc:(l !>y a c o l l c c t i v e  b a r g a i n i n g  agent .  

( d )  The term "l:on-organized C l c r i c a l  and 

l ' e c l ~ n i c a l "  o r  "Non-organized C&Tn r e f e r s  t o  a l l  o f f i c e ,  

c l e r i c a l  and t c c l ~ n i c a l  jobs ,  and t h e  employees on such  

- j o b s ,  which are c o m o n l y  recognized  as such and which 

employees a r e  n o t  r s p r e s c n t c d  by a c o l l e c t i v e  b a r g a i n i n g  

agcnt .  

(e)   he tern "? la  -t P r o t e c t i o n "  r e f e r s  t o  

t h o s e  jobs ,  and t h e  employees on t h o s e  jobs  which are 

r e s p o n s i b l e  f o r  p l a h t  s e c u r i t y  and/or f i r e  p r o t e c t i o n .  

( f )  The tern "Supervisory"  r e f e r s  t o  a l l  

1.lanagernent and such o t h e r  p o s i t i o n s ,  and t h e  employees i n  

such p o s i t i o n s ,  which a r e  c o m o n l y  recognized  as such 

and whicll e~nployees  a r e  n o t  r e p r e s e n t e d  by a c o l l e c t i v e  

b a r g a i n i n g  agent .  

(g) The t e r n  " i iudi t  and Review Comri~ittee" as 

used i n  t h i s  Agreement s h a l l  r e f e r  t o  o n l y  t h e  Company 

and Government menhers, or t h e i r  a l t e r n a t e s ,  on t h a t  

committee c r e a t e d  and provided  f o r  by paragraph 13  o f  

Consent Decree I o n t e r c d  i n  t h e  a c t i o n  r e f e r r e d  t o  above. 

(h )  The term "b l ino r i t i e s "  r e f e r s  t o  a l l  pe r son  

d e f i n e d  as such f o r  EJ.:O-1 r e p o r t  purposes .  

2. AF'FIj~L~TIVII AC'TIO:,! -- The companies a t  each  of 

t h e i r  p l a n t s ,  f a c i l i t i e s  o r  o t h e r  o p e r a t i o n s  l i s t e d  i n  

paragraph  3 ( c )  and (dl  of Consent Decree I e n t e r e d  i n  t h e  

above named a c t i o n  anc! a t  t h e i r  heaclquar ters  s h a l l  by no 

l a t e r  t h a n  9 0  days  a f t e r  t h e  d a t e  of  t h i s  Agreement, h u t  



no ca r l i c ! r  t han  J u l y  1, 1974, 11nvc coniiuctccl a u t i l i z a t i o n  

analys i : .  and have eota1,lishcd long ranye  and annua l  i n t c r i n  

g o a l s  and tirnc?tal~lc!; f o r  q u a l i l i c d  m i n o r i t y  and/or  fcmale  

r c p r c s e n t a t i o n  whcrcvcr t h e r e  is  an  u n d c r u t i l i z a t i o n  of  

m i n o r i t i e s  ancl/or f e rmlcs  i n :  (1) Produc t ion  and Ilain- 

t enancc  ( h i r i n g  and i n i t i a l  a s s i g n n c n t  o n l y ) ,  ( 2 )  Organized 

C l e r i c a l  and Technica l  ( h i r i n g  and i , i i t i a l  ass ignment  o n l y ) ,  

( 3 )  lion-organized C l e r i c a l  and T e c l ~ n i c a l  ( l l i r i n g  and 

- i n i t i a l  ass ignment  o n l y ) ,  ( 4 )  P l a n t  p r o t e c t i o n  ( h i r i n g  and 

i n i t i a l  assigm,!ent o n l y )  and (5)  Superv isory  p o s i t i o n s .  

Such a n a l y s i s  and t h e  r e s u l t i n g  g o a l s  and t i m e t a b l e s  s h a l l  

be  established i n  accordance w i t 1 1  Revised Order  No. 4 

i s s u e d  by the Department of Labor, O f f i c e  of F e d e r a l  C o n t r a c t  

Conpl iance;  4 1  C.F. R. 560-2 ( h e r e i n a f t e r  Revised Order  Iio. 

4 )  a s  made more s p e c i f i c  by t h e  f o l l o v ~ i n g :  

( a )  Where a u t i l i z a t i o n  a n a l y s i s  r e v e a l s  an  

u n d e r u t i l i z a t i o n  02 any m i n o r i t y  group o r  o f  

females  i n  a group of jobs ,  there s h a l l  be c s t a h -  

l i s h e d  annual  i n t e r i n  g o a l s  s t a t e d  i n  terms of  

the pe rcen tage  of  nevr h i r e s  o r  promotees t o  he 

a s s i g n e d  t o  such group of  jobs  who are t o  be 

mcmd~ers of  the u n d e r u t i l i z c d  m i n o r i t y  group 

and/or f e n a l e s .  I n  any eve:l t ,  i n t e r i m  g o a l s  f o r  

tfie f i r s t  y e a r  fo l lowing  t h e  d a t e  se t  Port11 i h  
paragraph 2 above s h a l l  b e  t a r g e t e d  a s  i n d i c a t e d  

be lo^,^, escept where t h e  Audit and Review C o n n i t t e e  
# 

f i n d s  t h a t  t h e  f a c t o r s  i n  Revised Order  Mo. 4 

do n o t  s o  j u s t i f y :  

(1) P&Il O c c u ~ a t i o n s :  An i n t c r i n  g o a l  of 202 

of a l l  new h i r e s  i n t o  Pf?; jobs  t o  be femalc ,  



( 2 )  Organizqcl and l!on-orqnnizcd CAT Occupat ions  

An i n t e r i m  g o a l  of  158 of  a l l  new hires i n t o  

Orcjanizcd and Non-organized CLT j obs  t o  be 

minor i ty .  

( 3 )  Su?w.rvisory O c c u ~ a t i o n s :  An i n t e r i m  g o a l  

of 25% of a l l  crrrployees s e l e c t e d  from t h e  

ranks  of  PtJi and Organized and i:on-organized 

C&% employees who a r c  s e l e c t e d  f o r  Supe rv i so ry  

p o s i t i o n s  o r  f o r  ISanagement T r a i n i n g  t o  be 

minor i ty  and female. 

(b) Sucll i n t e r i m  g o a l s  p rov ided  f o r  by 

pa rag raphs  (a)  (1) and ( 2 )  ?:>eve s h a l l  b e  imple- 

mented i n  a rnnnner v7hicl1 a s s u r c s  equitable a s s i q n -  

merit of  q u a l i f i e d  n i n o r i t i c s  and f e n a l c s  t o  a l l  

u n i t s  i n  which vacanc ie s  occur  whicll are f i l l e d  

by new h i r e s .  

(c) To a s s u r e  s u f f i c i e n t  q u a l i f i e d  m i n o r i t y  

and female  a p p l i c a n t s  f o r  new h i r e  i n t o  J?&l'l, C&T 

and p l a n t  p r o t e c t i o n  p o s i t i o n s ,  each. Conpany sl-la11 

under take  an a f  f  i n ~ a t i v e  r e c r u i t n e n t  program when 

it i s  h i r i n y .  Such programs s h a l l  i n c l u d e  a n  

a d v e r t i s i n g  cm12aign c a l c u l a t e d  t o  r each  p o t e n t i a l  

m i n o r i t y  and female  a p p l i c a n t s .  Each Conpany s h a l l  

a l s o  unze r t ake  a g e n e r a l  a d v e r t i s i n g  carnpaign 

t l~ roug l i  media des igned  t o  in form m i n o r i t y  g roups  

and females  of t h e  Company's c o m i t n e n t  t o  t h e  

purposes  and o b j e c t i v i e s  of t h i s  Agrcenent. Cach 

Company ' s r e c r u i t m e n t  and a d v e r t i s i n g  prograr11 

s h a l l  !->e a v a i l a b l e  f o r  review by t h e  Goverrunent 

member of  t h e  2,udit and Review Committee. 



3 .  nnr:ouncw OF nrrI1?l.ir,llqItJ1; nc'l'rorl I?rnl!s -- ( a )  

A l l  !~onlr; and t i m o t a l ~ l n s  c s t a l ~ l i ? ; l ~ c d  p u r s u a n t  t o  paragraph 

2  above, s h a l l  LC submi t ted ,  w i t 1 1  t h e  r c l c v a n t  u t i l i z a -  

t i o n  analysis, i n c l u d i n g  s u p p o r t  d a t a ,  t o  tllc O f f i c e  o f  

F e d e r a l  C o n t r a c t  Compliance of tire Depart;.. ' n t  o f  Labor,  

or its dcs iyna t cd  r c p r c s c l l t a t i v e ,  for appro\ral.  

(b) I n  addition t o  e s t ab1 i s : l i ng  q o a l s  and  

t i r a c t a b l e s  f o r  q u a l i f i e Q  m i n o r i t y  and f e n a l e  r e p r c s e n t a -  

t i o n  i n  t h e  occupa t ions  covered by paragraph 2 above,  

t h c  Conpanies a t  each of  t h e i r  p l a n t s ,  f a c i l i t i e s  and 

o t h c r  o p e r a t i o n s ,  s h a l l  review t h e i r  a f f i r m a t i v e  a c t i o n  

p l a n s  r e g u i r e ~ l  by Cxccutive Order 11246, as amended, 

w i t h  r e g a r d  t o  the adequacy of such p l a n s  t o  c o r r e c t  t h e  

u n d e r u t i l i z a t i o n ,  i f  any, o f  m i n o r i t i e s  and/or fernales 

i n  o t h e r  occupa t ions .  Tlie p roduc t  o f  such rev iew,  i nc lud -  

i n g  t:ie r e l e v a n t  u t i l i z a t i o n  a n a l y s i s  and s u p p o r t  d a t a ,  

s h a l l  be  s u l ~ m i t t c d  t o  t h e  O f f i c e  of  F e d e r a l  C o n t r a c t  

Coraplinnce of  the Department of La l~o r ,  o r  i t s  d c s i q n a t e d  

r e p r e s e n t a t i v e ,  f o r  approval .  

(c)  A l l  long range and i n t e r i i n  g o a l s  and a l l  

t i i a c t a b l c s  e s t a b l i s h e d  pu r suan t  t o  t h i s  A g r e e ~ e n t  s h a l l  

be reviewed a n n u a l l y  by t h e  Companies and by t h e  O f f i c e  

of  F e d e r a l  C o n t r a c t  Conpliancc of  t h e  D e p a r t ~ e n t  of 

Labor,  o r  i t s  d e s i g n a t e d  r c p r e s e n t e t i v c ,  t o  de t e rmine  

if t h e y  shoulcl be a d j u s t e d  arid i n  o r d e r  t o  mon i to r  t h e  

Companies' ef for t : ;  t o  meet and comply w i t h  sucli g o a l s  

and t i r , ~ e t a b l e s .  

(d)  N o  Colq?any8s compliance s ! ~ a l l  be judged 

s o l e l y  hy v~llct!lcr o r  n o t  it rcached  i t s  long range  and 

i n t e r i ~ ! ~  c~oAls and n e t  i t s  t imeta? . , lcs .  !:athcr, i n  

accorzance  w i t 1 1  Rcviscd Ordcr 1:o. 4 ,  each  Company's 



col~ipl iancc ]?os turc  a t  cacl~ of  i t s  p l a n t s ,  f a c i l i t i e s  

o r  o t l l c r  operations s h a l l  l ~ c  dctcrnlincd I,y rcv icwing  

t h e  cx t c l l t  of t l ic  Company's adhcrcncc t o  i t s  long  range  

and interi l l1 g o a l s  ant1 i t s  good-fai th  e f f o r t s  made toward 

t h e  r e a l i z a t i o n  of t h o s e  g o a l s  w i t h i n  t h e  timetables 

e s t a b l i s h e d .  

(c)  P r i o r  t o  t h e  t a k i n g  o f  any a c t i o n  

p u r s u a n t  t o  t h i s  1)ccrce o r  under :,:xecutivc Crde r  1124G, 

as arnendcd, wlicrc a d i s p u t e  arises betvtccn a Company 

and t h e  O f f i c e  o f  F e d e r a l  C o n t r a c t  Compliance o f  t h e  

Department of Labor, or its d e s i g n a t e d  r e p r c s c n t a t i v e ,  

the m a t t e r  s h a l l  f i r s t  be submi t t ed  t o  t h e  Company's 

r e p r e s e n t a t i v e  and t h e  Governnentvs  r e p r e s e n t a t i v e  on 

t h e  Audi t  and Review C o ~ m i t t e e  e s t a b l i s h e d  p u r s u a n t  t o  

Consent Decree I ,  f o r  a t t empted  r e s o l u t i o n .  

4 .  EI:PLOYEE SZLECYIOI? PROCEDUPXS -- The Companies 

s h a l l  conply v i t h  a l l  p r o v i s i o n s  of  paragraph 11 

of  Consent Decree I i n  t h e  use  of  employee s e l e c t i o n  

procedures  w i th  r ega rd  t o  the h i r i n g ,  a s s i g n i n g ,  and 

p rono t ing  of  cnp loyees  w i t h i n  t h e  occupa t ions  and pos i -  

t i o n s  covered by t h i s  A ~ r e c n e n t .  No employee s e l e c t i o n  

procedure  which does  n o t  meet t h e  r equ i r emen t s  and 

s t a n d a r d s  c a l l e 2  f o r  13y paragraph 11 of  Consent Decree 

I s h a l l  be  used by a Conpany a s  j u s t i f i c a t i o n  f o r  

i t s  f a i l u r e  t o  meet any long  range  o r  i n t e r i m  g o a l s  or  

t i r n c t s b l e s  r e q u i r e d  by t h i s  Agreement. 

5. PXCOPS>S NZD REPORTS -- (a)  Each Conpany s h a l l  

m a i n t a i n  a p p r o p r i a t e  pe r sonne l ,  p a y r o l l ,  and o t h e r  r e c o r d s  

neces sa ry  t o  a s s u r e  f u l l  conp l i ance  wi th  and progress ,  

made under t h e  p r o v i s i o n s  of  t h i s  Agrccnlent. Sucll r e c o r d s  

s h a l l  i n c l u d e  f o r  cacll a s s i g n n c n t  of  ncw and/or incumbent 



c~nployces  t o  j o l ~ s  s u l ~ j c c t  t o  any qonls and timetables 

e s t a b l i s h e d  pu r suan t  t o  t h i s  Agreemcnt, t h e  name, r a c c ,  

s e x  and p l a n t  s e r v i c e  d a t c  of  t l ic  person  s e l e c t e d  and 

a s s i g n e d ,  w i th  an i n d i c a t i o n  of t h e  a v a i l a b l e  a p p l i c a n t s  

or b i d d e r s  Ly r a c c  o r  n a t i o n a l  o r i g i n  and scx, from 

which t h c  selection f o r  t h e  ass ignment  was made. 

(b) Each p a r t y  t o  t h i s  Agreeren t  may propose  

_amendments t o  overcorae any s h o r t  comings i n  t h i s  Agreemcnt 

o r  t o  r e f l e c t  any r e l e v a n t  change i n  a p p l i c a b l e  law 

by r e f e r r i n g  it t o  t h e  Audi t  and Review Committee. I f  

t h e  Company and t h e  Govcrment  merbers on t h e  Aud i t  and 

Review Committee a r e  unable  t o  reach  ag reenen t  on any 

m a t t e r  r e f e r r e d  t o  it pur suan t  t o  t h i s  Agreement, such 

m a t t e r  may be brought  b e f o r e  t h e  Court  f o r  f i n a l  r e s o l u t i o n  

by any p a r t y  t o  t h i s  Agreement. 
- , , + I  - - . . AGREED and COi!SXliTCD t o  t h i s  i -.  . I  :, day o f  :. * , 

' I -  

A t to rney ,  Dcp; r tmen t  o f  J u s t i c e  
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