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IN THE UNITED S'YATES DISTRICT COURT FOR THE
NORTHERN DISTRICT OF ALABAMA

SOUTIICRN DIVISION

UNITED STATLS OF AMERICA, by

WILLIAM B. SAXBE, the ATTORMNEY GTENLERAL,
on behalf of PLTER J. BRENNJN, the
SECRETARY OI' LABOR; and the EQUAL
EMPLOYMENT OPPORTUNITY COMMISSION,

N '
Plaintiffs,

CIVIL ACTIOV

v.

ALLEGHENY-LUDLUM INDUSTPRIES, INC.:
ARMCO STEEL CORPOPATION; BETIILEHEM
STECL CORPORATION; JONLES & LAUGHLIN
STEEL CORPCRATION; NATIONAL STEEL
CORPORATION; REPUBLIC STEEL CORPORATION;
UNITED STATLS STELEL COPPORMTION;
WHEELING-PITTSBURGH STEEL CORPORATION;
YOUNGSTOWN SHLET & TUBE COMPANY; and,
UNITED STEELWORKERS O AMERICA, AFL-
CIO-CLC;

FILED IN CLERK'S OFFICE
ORTHERIN DISTRICT, OF ALABAMA

hPR 121974

WJLLIAM E. DAVISURT
T 4
LE( u. s:é?pﬂﬂ:<q/
Defendants. j papuu CLERK 2

A4

CONSENT DECREL II

The complaint filed by the Plaintiffs in this cause
makes allegations concerning certain employment practices
as to which the United Steclworkers of America, AFL-CIO-CLC,
(hereinafter the Union) has no involvement but as to which
each of the defendants, Allegheny-Ludlum Industries, Inc.,
Armico Steel Corpo€ation, Bethlehem Steel Corporation, .
Jones & Paughlin Steel Corporapion, National Steel Corpora-
tion, Republic Steel Corporation, United States Steel
Corporation, Wheeling-Pittsburgh Steel Corporation, and
Youngstown Sheet & Tube Company (hereinafter the Companies),
and their management personnel have sole control at each

of their plants, facilities and other operations. The
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complaint alleges that these employment practices are part

of a pattern or practice of resistancc by the Companics to

the full cnjoyment of the right of employces and applicants

for ecnployment to cqual employment opportunitics without

distinction based on race, color, sex or national origin,

in violation of Title VII of the Civil Rights Act

of 1964, as amended (42 U.S.C. 52000e et seq.), and

that such practices arc also in violation of the con-

“tractual obligations of the Companies under )xecutive

Oorder 11246, as amended, not to discriminate in employment

on the basis of race, color, sex or national origin.

The complaint furfher alleges that the continuation of

these practices perpzstuates the effects of past practices

of discrimination in employment by the Companies on the

basis of race, color, sex or national origin. The complaint

sceks to vindicate the rights under that statute and Order

of minority and female persons who have been adversely

affected by the acts and practice: alleged in the complaint.
The Companies, and each of them, expressly deny °

any pattern or practice of resistance to the full enjoy-

ment of rights under Title VII, and any violation of or

failure to comply with Title VII, Executive Order 11246, as

amended, or any other cegual employment law or orcer qnd do

not by agreeing to the entry of this Decree admit to any

séch allegation of the complaint or any liability herein.
Uéwever,'thg plaintiffs and the Companies dcsire

to resolve this action and all issues raised by the conplaint

whicli involve the Companies without the time and expense of

contested litigation. Therefore, the Companies have consentec

to service of process in this judicial district, and the

plaintiffs and the Companies have consented to the entry



of this Dccrce. It is also the desire of the plaintiffs
and the companics to resolve, under the procecdures set
out in paragraph 19 of Consent Decrece I entered this date,
all charges and complaints filed with and pending before
the plaintiffs or any of them relating to any unlawful
employment acts and practices and future effects thereof;

and,

It appears to the Court that entry of this Decree
and Consent Decree I entered this date will further the
objectives of Title VII and Executive Order 11246, as amended,
and this Decree and Consent Decree I are being entered
with the intent and purpose to protect the rights and interests
of employees of and future applicants for employment with '
the Companies with respect to.the matters within the scope
of these Decrees;

Now, therefore, it is hereby ORDERED, ADJUDGED
and DECREED as follows:

A. This Court has jurisdiction of the subject
matter of this action and of the parties hereto. The complaint
states a claim upon which relief may be granted against |
the Companies under the statutes and orders referred to
therein.

B. Neither the agrecement to entry of this Decree
nor anything in this Decree shall be, or shall be construed
to be, or shall be admissable in any proceeding as evidence
of, an admission by the Companies or any of them of any
pattern or practice of resistance to full enjoyment of
rights under 7Title VII, or any violation of or failure
to comply with Title VII, Executive Order 11246, as amended,

or any other equal employment law or order.
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c. This Decree resolves all issucs between
plaintiffs and defendants relating to acts and practices
of discrimination by the Companies to which this Decree
is dirccted, as well as any future effects of such
acts and practices and, with respect to such matters,
compliance with this Decree chall be decmad to be
compliance with Title VII and Exccutive Order 11246,
as amended, and shall be deemed to satisfy any rcquirement
for affirmative action by defendants or any of them.

The doctrines of res judicata and collateral estoppel

shall apply to all plaintiffs with respect to all

issues of law and fact and matters of relief within

the scope of'the complaint or this Decree. If a private
individual seeks, in a separatc action or proceeding,
relief other than back pay which would add to or be
inconsistent with the systemic relief incorporatecd

in this Decree, the plaintiffs will undertake to advise
the Court or other forum in which such private action

or proceeding is brought that such relief in that

action or proceeding is unwarranted. Provided that,
since this Decree provides for review by the Audit

and Review Committee with ultimate review by this

Court, the plaintiffs may recommend that matters raised
in such separate action or proceeding should be submitted
to this Court for resolution under the terms of this
Decree.

D. The subject matter of health insurance,
pension and other fringe benefits of employment which
may diffcrenéiate in purpose or in effect between male
and female employees, and any matter under the Equal

Pay Act (29 U.S.C. §206(d)) are specifically iden'ified
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as subject matters not encompassed by the complaint
filed in this cause or by this Decrce, but such exclusion
shall not be advanced in any procecding in support of or
in opposition to any allegation that such hecalth insurance,
pension, or other fringe bencfit arrangements in cffect
with reospect to emploveers of the Companies constitute
a discriminatory arrangcment in violatioﬁ of any federal
or state law, order, or regulation; nor shall such
exclusion be advanced in supoort of or in opposition to
any allegation under the Fqual Pay Act.

It is further, ONMDIRLD, ADJUDGLD and DECRILD
as follows:

1. The Companies, and each of them, their
officers, agents, emplovees, successors and all persons
or organizations in active concert or participation with
them be, and hercby are, permanently enjoined and restrained
from discriminating in any aspzct of employment on the
basis of race, color, sex or national origin and from
failing or refusing to fully implement or o;herwise conply
with the provisions set forth in the bhody of the Rgreement
attachaed hereto and made a part hereof.

2. The Court hereby retains jurisdiction of
this cause for the purpose of issuing any additional orders
or decrees nceded to effectuate, clarify or enforce the
full purpose and intent of this Decree and/or the lgrecement
attached hereto.

Any timc after the conclusion of five (5) years
from the date of this Decree, any party may move to
dissolve this Decrce in vhole or in part.

ORDERLD this the IJ.CL'day of April, 1974.

A TRUE COPY

WILLIAM E. DAVIS, Clerk ~

UNITED STATES DISTRICT COURT ,><:Z/§7 )
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AGRLEED and CONSENTLD to:

() \/ J. /“/Zz‘. A

-

J./’JJI)L Lu{ l)ol l} ()J R /
Assistant Attorney General

WS N

ROBLRYL &'y 1100RL
Attorncy, Departient of Justice
For the UNITED STATLS OF AMNLRICA

v

w/;t::{tdv <:;;}q’ e B

P”TLR ) J./BRL:‘JL(IM\
Secretary of Labor

@Am/ Z Lebede”

RICUARD F. SCRUBERT
Under Secretary of Labor

E - o

WILLIANM J LbLR
Sollcmtfrao

‘ /0 "' »
?HILm j«unvzq

Director Jof Office of Federal
Contract Compliance
For the UNRITLD STATES DLPARTHENT
OF LABOR

a/ / /(,J/n\ / ﬂfu_/

WILLIAM A. CARLY
General Counscl

: 1,
bly =.,.'Lff:ﬂf/ e,

WrLLin, L. 1o Li50.0

Associate General Counsel
For the ILQUAL EMPLOYMENT OPPORTULITY
COMI“ISSION

-/ 5//045&5/

J. S. TOYLD
For the ALLLGILIY-LUDLU!1 INDUSTRILS,
INnC,.
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Wel's IMANWLL
For the ARICO 3TLEEL CORPOPATION
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. ¢ S
C. h. 10OTE, JR. ,
&r the BET/IILLHEM STIREL CORPORATION
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[’ .1"'— 4‘."' !’( - ..' ’ '

J. L. ALLISON '

¢ For the JONLS & LAUGHLI: STELL
CORPURATION

L ey,

//’),/
g
A
G.""8B. ANGCLVINE

For th(;-/IIJ";TIONAL STLELL CORPORATION

cl . .
\j.ufhf 2 i, (G
Jpﬁa R. VWALL

. i

W. C. STONER
For the REPULLIC STEEL CORPOPATION

d

Dy "
/-_/'// //, /s /
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R, ILATI LARRY’

. /:
R. w. GLAauall
For the WHLLELING-IITTSBURCIH STLIL
CORPOPALTION
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JOJUJ K. BOIlid
For the YOUNGSTOWN SHLLET & TUBE
CORPOPATION
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AGRLLMENT

The parties to this Agreement desire to settle
all matters raised by the complaint filed by the United

States of Mmerica in United States of nmerica v.

Alleghenv=Ludlum Industries, Inc.. Civil Action No.

in the United States District Court for the Northern
District of Alabama concerning employment opportunities
"in certain occupations and, in furtherance of that desire,
do agrce to the following:
1. DCFINITIONS == For purposes of this Agreement
the following definitions shall apply:
~(a) The terms "Company" in both the singular
and the plural shall refer to the following corporations
and their management personnel:
1. Allegheny-iudlum Industries, Inc.
2. Armco Steel Corpofation
3. Bethlehem Steel Corporation
4. Jones & Laughlin Steel Corporation
5. National Steel Corporation
6. Republic Steel Corporation
7. United States Steel Corporation
8. Wheelingfvittsburgh Stecel Corporation
9. Youngstown Sheet & Tube Company
(b) The term "Production and Maintenance" or
»psli" shall refer to all occupations, and the employees
working in such occupations, which are commonly so
classified. Such terms shall embrace both those P&M jobs
and cmployees represented by unions, as well as those

unrepresented by unions.
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(c) The term "Organized Clerical and Technical”
or "Organized C&T" refers to all office, clerical and
technical jobs, and the employees on such jobs, which
are cormonly recognized as such and which employces are
represcnted by a collective bargaining agent.

(d) The term "Non-organized Clerical and
Technical” or "Non-organized C§T" refeors to all office,
clerical and technical jobs, and the employees on such
-jobs, which are commonly recognized as such and which
employces are not represented by a collective bargaining
agent.,

(e) The term "Pla t Protection" refers to
those jobs, and the employces on those jobs which are
responsiblé for plaht security and/or fire protection.

(f) The term "Supervisory" refers to all
Management and such other positions, and the employvees in
such positions, which are commonly recognized as such
and which employces are not reprcsented by a collective
bargaining agent.

(g) The term "Audit and Review Committee" as
used in this Agreement shall refer to only the Company
and Government members, or their alternates, on that
committee creatcd and provided for by paragraph 13 of
Consent Decree I entered in the action referred to above.

(h) The term "Minorities" refers to all person
defined as such for EIiO-1 report purposes.

2. AFFIiC4ATIVE ACTION -= The companies at each of
their plants, facilities or other operations listed in
paragraph 3(c) and (d) of Consent Decrece I entered in the
above namcq action and at their headguarters shall by no

later than 90 days after the date of this Agreement, bhut
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no carlicr than July 1, 1974, have conducted a utilization
analysir and have established long range and annual interim
goals and timetables for qualified minority and/or female
representation wherever there is an underutilization of
minoritics and/or females in: (1) Production and Main-
tenance (hiring and initial assignment only), (2) Organized
Clerical and Technical (hiring and i.itial assignment only),
(3) lion-organized Clerical and Technical (hiring and
-initial assignment only), (4) Plant Protection (hiring and
initial assignment only) and (5) Supervisory positions.
Such analysis and the resulting goals and timetables shall
be established in accordance with Revised Order No. 4
issued by the Department of Labor, Office of Federal Contract
Compliance; 41 C.F.R, §560-2 (hereinafter Revised Order lo.
4) as made more specific by the following:
(a) where a utilization analysis reveals an

underutilization ol any minority group or of

females in a group of jobs, there shall be estab-

lished annual interim goals stated in terms of

the percentage of new hires or promotees to bhe

assigned to such group of jobs who are to be

members of the underutilized minority group

and/or females. In any eveut, interim goals for

the first year following the date set forth in

paragraph 2 above shall be targeted as indicated

below, except where the Audit and Review Comnittee

finds that the factors in Revised Order No. 4 |

do not so justify:

(1) P&l Occupationc: An interim goal of 209

_of all new hires into P&M jobs to be female.
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(2) Organized and Hon-orqanized C&T Occupations

An interim goal of 15% of all new hires into
Organized and Non-organized CsT jobs to be
minority.

(3) Supervisory Occupnations: An interim goal

of 25% of all employees selected from the

ranks of P&li and Organized and ilon-organized

CsT employees who are selected for Supervisory

positions or for Management raining to be

minority and female.

(b) Such interim goals provided for by
paragraphs (a) (1) and (2) &bhove shall be imple-
mented in a manner which assures equitable assian-
ment of qualified minorities and females to all
units in which vacancies occur which are filled
by new hires.

(c) To assure sufficient qualified minority
and female applicants for new hire into P&li, C&T
and plant protection positions, each Company shall
undertake an affirmative recruitment program when
it is hiring., Such programs shall include an
advertising campaicgn calculated to reach potential
minority and female applicants. Each Company shall
also undertake a general advertising campaign
through media designed to inform minority groups
and females of the Company's cormitment to the
purposes and objectivies of this Agreement. llach
Company's recruitment and advertising program
shall be available for review hy the Government

menber of the Audit and Teview Committee.



3. ADIRQUACY OF AFFIVIMATIVIE ACTION PLANS == (a)
All goals and timectables established pursuant to paragraph
2 above, shall be submitted, with the reclevant utiliza-
tion analysis, including support data, to the Office of
Federal Contract Compliance of the Departs nt of Labor,
or its designated representative, for approval.

(p) In addition to establishing goals and
timctables for qualified minority and female representa-
-tion in the occupations covered by paragraph 2 above,
the Companies at cach of their plants, facilities and
other operations, shall review their affirmative action
plans recuired by Lxeccutive Order 11246, as amended,
with recgard to the adequacy of such plans to correct the
underutilization, if any, of minorities and/or females
in other occupations. The product of such review, includ-
ing the relevant utilization analysis and support data,
shall be submitted to the Office of Federal Contract
Conpliance of the Department of Labor, or its designated
representative, for approval.

(c) All long rance and interim goals and all
timetables established pursuant to this Agreement shall
be reviewed annually by the Companies and by the Office
of Federal Contract Compliance of the Department of
Labor, or its designated representative, to determine
if they should be adjusted and in order to monitor the
Companies' efforts to meet and comply with such goals
and timetables.

(d) No Commany's compliance shall be judged
solely bv whether or not it rcached its long range and
interim goals and met its timetables. Rather, in

accordance with Revised Order lio. 4, each Company's
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compliance posture at cach of its plants, facilities
or other opcrations shall be determined by reviewing
the extent of the Company's adhcrence to its lonyg range
and interim goals and its good-faith efforts made toward
the realization of those goals within the timetables
established.

(c) Prior to the taking of any action
pursuant to this Decree or under iixecutive Crder 11246,
as anended, where a dispute arises between a Company
and the Office of Federal Contract Compliance of the
Department of Labor, or its designated representative,
the matter shall first be submitted to the Company's
representative and the Government's representative on
the Audit and Review Coxmittee established pursuant to
Consent Decree I, for attempted resolution.

4. ENMPLOYEE SLLECTION PROCEDURES -- The Companies
shall comply with all provisions of paragraph 1l
of Consent Decree I in the use of employece selection
procedures with regard to the hiring, assigning, and
pronoting of emplovees within the occupations and posi-
tions covered by this Agrecment. No employee selection
procedure which does not meet the requirements and
standards called@ for by paragraph 1l of Consent Decree
I shall be used by a Company as justification for
its failure to meet any long range or interim goals or
timetables required by this Agreenent.

5. RLCORDS AlD REPORYS =-- (a) Lach Company shall
maintain appropriate personnel, payroll, and other records
necessary to assure full compliance with and progress
made under the provisions of this Mgrecement. Such records

-

shall include for cach assignnent of new and/or incumbent



emplovees to jobs subject to any qgoals and timetables
established pursuant to this Agreement, the name, racc,
sex and plant scervice date of the person selected and
assigned, with an indication of the available applicants
or bidders by race or national origin and sex, from
which the seclection for the assignment was made.
(b) Each party to this Agreement may propose

.amendments to overcone any short comings in this Agreement
or to reflect any relevant change in applicabhle law
by referring it to the Audit and Review Committee. If
the Company and the Government members on the Audit and
Review Committee are unable to reach agreement on any
matter refeérred to it pursuant to this Agreement, such
matter may be brought bcfore the Court for final resolution
by any party to this Agreement.

AGDEED and COUSELTED to this i 'Y/ day of i .

1974.

O, \4./ //,/97 At/

STANLEY P()' INGLR .{
A551stant Attérney Genbf 1

Ex MW

ROBLRY T, MOORL
Attorney, Dep: rtment of Justice
For the UNIYWLED STATLS OF ANERICA
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PLIER J J'(A..mw \h
Secretdry of Labor

Tt ST HotudeT

HARD ). SCatudnikTrT
Under Sccretary of Labor

2 F (_W/

WILLIAM J. ALBLRG
Solicitor of Laborxr
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Vi1LIiv AT, LAVIS
Dlrcct@of office of Federal
Contratt Compliance

For the UNITI D STATLS DEPARTILIT
OF LABOR
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halrman
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J. S LOXJVD
For the ALEGHLNY-LUDLU!M IWDUSTRILS,
INC.
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.L . I‘A““th‘é
For the ARMCO STLEL CORPORATION
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W. C. BTONER
For the RLPUBLIC STLLL CORPORATION
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R. LLEATIH LAWRY

WYY ARG S
Fdr the UN{TED/STATES STEEL
‘ORPORATIOI
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R. E. Gl{A]lAI“l
For the WHELLING-PITTSBURGH STELL
CORPORATION
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-~ I R. BOIGE _
/ For the YOUNGSTOWW SHELT & TUBE
CORPORATION
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