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W. JAMES YOUNG, Esq. 
c/o National Right to Work Legal 

Defense Foundation, Inc. 
8001 Braddock Road, Suite 600 
Springfield. Virginia 22160 
(703) 321-8510 

STEVEN R. BURLINGHAM, Esq. 
CaEfornia Bar No. 88544 
Gary, Till & Burlingham 
5330 Madison Avenue, Suite F 
Sacramento, Califomia 95841 
(916) 332-8122 
Facsimile - (916) 332-8153 

ATTORNEYS FOR PLAINTIFFS AND 
THE CLASS THEY SEEK To REPRESENT 

UNITED STATES DJSTRICT COURT 
FOR THE EASTERN DISTRICT Of CAUFORNTA 

2:05 CV • 2 1 9 8 MCE lUI 

DIANNE KNOX; WILLIAM L. BLA YLOCK~ ROBERT 
A. CONOVER; EDWARD L. DOBROWOLSKl, JR.; 
KARYN GIL; THOMAS JACOB HASS~ PATRICK 
JOHNSON; JON JUMPER; AND R. PAUL RICKER, ON 
BEHALF OF THEMSELVES AND THE CLASS THEY 
SEEK To REPRESENT, 

Plaintiffs, 

v. 

STEVE WESTLY, Controller, State of California; 
AND CALIfORNIA STATE EMPLOYEES 
ASSOCIATION, LOCAL 1000, SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO-CLC, 

Dcfendants. 

COMPLAINT 

CASE No. 

CLASS ACTION 

P .... AINTIFFS' VERIFIED CLASS 
ACTION COM.PIAINT 

1. This is a civil rights, class action seeking inllllediate injunctive and declaratory relief, 

and nomina1 and compensatory damages and/or restitution, to redress and prevent the deprivation, 

through action by Defendants acting under color of state law, of Plaintiff public employees' rights, 

privileges and immunities under the First and Fourteenth Amendments to the United States 
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1 Constitution. 

2 2. Specifically, this civil rights action seeks to prevent CSEA from increasing the amount 

3 of money taken from the wages ofpuhlic employees as dues or compulsory fees and using the 

4 temporary assessment as an involuntary loan to defeat various California political propositions on the 8 

5 November 2005 bal1ot~ and to take other political or ideological actions which are contrary to the 

6 beliefs and positions ofthe public employees. These deductions have been and will continue to be 

7 conducted in a marmer which violates Plaintiffs' First and Fourteenth Amendment rights as set forth in 

8 the United States Supreme Court's decisions establishing the procedures and safeguards, and limiting 

9 the circulUstances, under which thc temporary assessment in dues and fees may constitutionally be 

10 collected from public employees. These safeguards include notice to all potential objectors ofthe 

11 purpose(s) for which the temporary assessment is to be used and spent, and an appropriately justified 

12 advance reduction or advance rebate in the amount of the temporary assessment used wholly for ballot 

13 propositions, political activities and other nonbargaining activities. 

14 3. Once the employees' money is spent contrary to their wishes to affect: (1) the outcome 

15 of the ballot propositions; (2) the Governor's programs; and (3) political or ideological matters, and for 

16 other nonbargaining activities, the employees' First Amendment rights are irretrievably lost. 

17 Accordingly, immediate injunctive relief is necessary to maintain the status quo and prevent the 

18 irreparable jnjury and loss of the First Amendment rights ofthe employees and the class or classes they 

19 seek to represent. 

20 

21 

22 

23 

24 

25 

26 

27 

28 

JURlSOICTION AND VENUE 

4. This action arises under the Constitution and laws of the United States~ particularly the 

First, Fifth, and Fourteenth Amendments to the United States Constitution. The jurisdiction ofthis 

Court, therefore, is invoked under 28 U.S.c. § 1331. 

5. This is also an action under the Federal Civil Rights Act of 1871, 42 U.S.C. § 1983, to 

redress the deprivation, under color of state law~ of rights, priVileges and immunities secured to 

Plaintiffs and class members by the Constitution of the United States~ particularly the First. Fifth, and 

Fourteenth Amendments thereto. The jurisdiction ofthis Court, therefore, is invoked under 28 U.S.C. 
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J § 1343(a)(3) & (4); pursuant to which this Court may grant: a) damages or restitution for the violation 

2 of Plaintiffs; First and Fourteenth Amendment rights in the amount of the temporary assessment 

3 unconstitutionally collected and used, plus interest; b) injunctive relief against the future collection or 

4 spending ofthe temporary assessment; c) nominal damages for the violation of Plaintiffs' federally 

5 protected rights; and d) reasonable attorneys' fees, pursuant to 42 U.S.c. § 1988. 

6 6. This is also a case of actual controversy where Plaintiffs are seeking a declaration of 

7 their rights under the Constitution of the United States. Under 28 U.S.c. §§ 2201 and 2202, this Court 

8 may declare the rights of Plaintiffs and grant further necessary and proper reliefhased thereon, 

9 including preliminary and pennanent injunctive relief, pursuant to Rule 65, FED.R.eN.p. 

10 7. Venue: Pursuant to 28 lJ.S.c. § 1391(b) and § t 392, venue is proper in this Court 

11 because Defendants either reside and/or have offices and conduct their business in the judicial district 

12 of the United States District Court for the Eastern District of California. 

13 

14 

15 8. 

PARTJF~,s 

Plaintiffs Diarme Knox) William L. Blaylock, Robert A. Conover, Edward L. 

16 Dobrowolski, Jr.) Karyn Gil, Thomas Jacob Hass, Patrick Johnson. Jon Jumper, and R. Paul Ricker 

17 are) and were at all times mentioned herein, individuals employed by various instrumentalities of the 

18 State ofCalifomia. As such) they arc "state employees') within the meaning ofthe Ralph C. Dills Act, 

19 CAL. GOYT. CODE, § 3513(c), Plaintiffs are cmpJoyed in a bargaining unit designated as "Bargaining 

20 Unit 1," which is one bargaining unit of State employees among several represented, exclusively for 

2] purposes ofcoIlective bargaining with their employer, by Defendant California State Employees 

22 Association, Local 1000, Service Employees International Union, AFL-CIO, CLC (hereinafter 

23 "CSEA" or "the union"). 

24 a. Plaintiffs Knox, Blaylock; Dobrowolski, Gil, Hass, Johnson, and Jumper, are 

25 not members of CSEA and have not, at any time material hereto, been members of CSEA 

26 and/or its affiliates, and nevertheless have heen and are subject to the automatic seizure of 

27 agency fees, including the temporary assessment; 

28 h. Until on or after 1 October 2005, Plaintiff Conover was a member ofCSEA 
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1 and/or its affiliates, and full union dues were deducted monthly from his wages; and 

2 c. Plaintiff Ricker is, and has been at all times material hereto, a member of CSEA 

3 and/or its affiliates, and full union dues have been and continue to be deducted monthly from 

4 his wages. 

5 9. Defendant Steven Westly (hereinafter "Westly") is the Controller ofthe State of 

6 California. As such, he is charged wjth the responsibility of issuing wages to employees ofthe State 

7 and/or its Departments, including Plaintitfs, and processing all deductions therefore, including for 

8 union dues and so-called ~~fair share') fees pursuant to "agency shop" agreements. He is sued in his 

9 official capacity . 

.1 0 10. Defendant California State Employees Association, Local 1 DOD, Service Employees 

11 International Union, AFL-CTO, CLC e~CSEA" or "the union") is an "employee organization" as 

12 defined in the Ra]ph C. Dills Act, CAL GOVT. CODE, § 3513(a), and has been recognized as the 

13 exclusive representative under said law for collective bargaining purposes of all State employees in 

14 Bargaining Units 1,3,4, 11, ]4, 15, 17,20, and 2]. On infonnation and belief, Defendant CSEA is a 

15 nonprofit corporation fonned and existing under the laws ofthe State of California. CSEA is 

16 headquartered in the Eastern District of California, and conducts its business and operations 

17 throughout the State of California, and also within the Eastern District of California. 

18 

19 CLASS ACTION ALLEGATIONS 

20 11. Plaintiffs' action is a class action brought by Plaintiffs on their own behalf and on 

2.1 behalf of others similarly sjtuated, pursuant to Rule 23(b)(I)(A) and (b)(2) and, alternatively. Rule 

22 23(b)(3), FED.R.eIV.p. The class that Plaintiffs seek to represent consists of all former, current, and 

23 future State of California employees employed in Bargaining Units 1) 3,4, 11, 14, 15, 17,20, and 21 

24 who are, have been. or will be represented exclusively for purposes of collective bargaining by CSEA, 

25 in three subclasses: 

26 a. All individuals who pay compulsory fees to CSEA who are not members and 

27 who have, at one time or another, specifically objected to the use of their union fees for politics 

28 or other nonbargainjng activities; 
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h. All individuals who pay compulsory fees to CSEA who are not members and 

who have ncver specifically objected to the use oftheir union fees for politics or other 

nonbargaining act.ivities; and 

c. All individuals who pay dues to CSEA as members. 

12. The number of persons in this class exceeds one hundred thousand. Upon information 

and belief) the number of persons in each subclass is believed to number in the thousands, and may be 

in the tens of thousands. These persons are therefore so numerous that joinder of all members of the 

class and each subclass obviously is impractical. 

13. There are questions of law and fact common to all members of the class, to-wit, 

whether Defendants may constitutionally and lawfully seize the t.emporary assessment from the wages 

of the state employees which are to be used wholly for ballot propositions, political activities and other 

nonbargaining activities without providing all of the procedural safeguards required by the First and 

Fourteenth Amendments to the United States Constitution to be given al1 potential objectors. 

14. Plaintiffs' claims are typical of other members of the class and each subcJass, who are 

subject to the same deprivations ofthejr rights by CSEA's conection and spending of the temporary 

assessment, without providing the necessary constitutional safeguards and rights, as hereinafter 

alleged. 

15. Plainti ffs can adequately reprcsent the interests of other members of the class and each 

subclass. Plaintiffs have no interests antagonistic to other members of the class and subc1asses related 

to the subject mattcr ofthis lawsuit, since all members of the class and each subclass are "potential 

objectors" as that term was used by the United States Supreme Court in Hudson, 475 U.S. at 306, and 

are entitled to notice and the procedures and safeguards required by the Constitution. 

16. Plaintiffs' attorneys are experienced in representing litigants before this Court. 

Plaintiffs) counsel is provided pro bono publico by a national charitable legal aid organization, and 

their lead counsel is experienced in representing nonunion employees in litigation, including class 

actions, involving issues identical or similar to those raised in this action~ and in fact, has litigated the 

most recent leading cases addressing these issues in this Circuit. Plaintiffs' attorneys are well qualified 

to be appointed class counsel by the Court. 
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1 17. Because the unions' duty not to invade the First Amendment rights ofthe public 

2 employees applies equal1y to al1 in the class and each subclass, the prosecution of separate actions by 

3 individual class member public employees would create a risk of inconsistent or varying adjudications 

4 which would establish incompatible standards of conduct for Defendants. 

5 18. Defendants have acted and threaten to continue to act on grounds generally applicable 

6 to all members of the class and each subclass, thereby making appropriate final declaratory, injunctive 

7 and other relief with regard to the class; and each subclass as a whole. 

S 19. The questions oflaw and fact common to the members of the class and each subclass 

9 predominate over questions affecting only individual employees, in that the important and controJling 

10 questions oflaw and fact are common to all State employees in the class and subclasses, i.e., whether 

11 Defendants have complied with the constitutional requirements for collecting from the employees the 

12 temporary assessment eannarked wholly for ballot propositions, political activities and other 

13 nonbargaining activities. 

14 20. A class action is superior to other available methods for the fair and efficient 

15 adjudication ofthe controversy, inasmuch as the individual class member emp.loyees arc deprived of 

16 the same rights by Defendants' actions and threatened actions. The limited amount of money involved 

17 in the case of each employee's claim would make it burdensome for the class, or each subclass, of 

18 employees to maintain separate actions. 

19 

20 FACTS 

21 21. Acting in concert under color of state law - to-wit; the Ralph C. Dills Act, CAL 

22 GoVT. CODE § 3512, et seq. - the State of Cali fomia has recognized Defendant CSEA as the 

23 exclusive bargaining agent for the Plaintiffs and other State employees in bargaining units designated 

24 as Bargaining Units 1 (Professional, Administrative, Financial, and Staff Services bargaining unit), 3 

25 (Education and Library bargaining unit), 4 (Office and Allied workers bargaining unit), 11 

26 (Engineering and Scientific Technician bargaining unit), 14 (Printing Trades bargaining unit), 15 

27 (Allied Services bargaining unit), 17 (Registered Nurses bargaining unit), 20 (Medical and Social 

28 Services Specialists bargaining unit), and 21 (Education, Library, and Maritime bargaining unit). 
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t CSEA and the State of California have entered into a series of Memoranda of Understanding 

2 ("MOUs}') controlling the terms and conditions of employment for Plaintiffs and the class and 

3 subclasses of State employees Plaintiffs seek to represent. 

4 22. Pursuant to the Ralph C. Dills Act. CAL. GoVT. CODE § 3512, the State and CSEA have 

5 entered into MOUs governing these bargaining units. including a provision requiring that all State 

6 employees in Bargaining Units 1,3,4, 11. 14, 15, 17,20. and 21 join CSEA as fonnal union members; 

7 or have deducted from their wages agency fees, as a condition of continued public employment. 

S 23. On or about 30 July 2005, the Local 1000 (CSEA) Council proposed an "Emergency 

9 Temporary Assessment to Build a Politic.a! Fight-Back Fund" for "use[]d ior a broad range of political 

10 expenses, including television and radio advert.ising, direct mail, voter registration, voter education, 

11 and get out the votc activities in our work sites and in our communities across California," specifically 

12 stating that "The Fund will not be used for regular costs of the union -- such as office rent, staff 

13 salaries or routine equipment replacement, etc." A true and correct copy of the motion to pass this 

14 temporary assessment, taken from CSEA's website (http://www.seiul000.orglaugust_fight_back_fund. 

15 cfrn) is attached hereto and incorporated herein as Exhibit A. 

16 24. On or about 27 August 2005, CSEA General Council delegates voted to impose a 

17 "temporary dues increase (1/4th of 1 percent of salaryY' or assessment, effective 1 September 2005, to 

18 create what CSEA chard.cterizes as "a Political Fight Back Fund to be used for advertising, mail, voter 

19 registration and education) and get-out-the-vote activities .... " CSEA Unity, September 2005, page 1 (a 

20 true and correct copy of said letter is attached hereto and incorporated herein as Exhibit B). 

21 25. CSEA's temporary assessment, which actually ranges from 25% to 36% depending on 

22 the job classification and monthly salary, began with the 30 September 2005. paycheCk issued to State 

23 employees, and is targeted primarily. if not wholly. at the defeat of certain ballot propositions in a 

24 special election to be held on 8 November 2005) fighting, inter alia. the Governor's electoral and 

25 political financing policies, and to support other political and nonbargaining actions. SpecificalJy, the 

26 temporary assessment will "be used specifical1y in the political arenas of California to defend and 

27 advance the interests of members of Local 1000 and the important public services they provide," and 

28 will be "used for a broad range of political expenses, including television and radio advertising, direct 
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1 mail, voter regjstration, voter education, and get out the vote activities in '" work sites and in ... 

2 communities across Ca1ifolTIja.'~ CSEA has represented specifically that ··The Fund will not be used 

3 for regular costs of the union - such as office rent, staff salaries or routine equipment replacement, 

4 etc.," and that this temporary assessment will generate approximately $12 million for CSEA)s political 

5 activities. Exhibit A. 

6 26. CSEA's temporary assessment began with the 30 September 2005 paychecks issued to 

7 State employees. The nonnal $45.00 per month dues cap does not apply to this temporary assessment, 

8 and monthly dues now range from $29.78 for a janitor to $6].25 for an education consultant. Union 

9 dues in the amount of$66.77 was deducted from Plaintiff Conover's September paycheck. 

10 27. CSEA opposes Propositions 75 & 76. The Alliance for a Better California, a coalition 

11 of the State's public employee labor unions, of which CSEA is a member which it actively supports, 

12 also opposes Propositions 74, 77, & 78} and supports Propositions 79 & 80. CSEA has contributed to 

13 the Alliance and other pohtica1 committees opposing Propositions 75 & 76. 

14 28. Plaintiffs support some or all of the propositions CSEA opposes, oppose some or all of 

15 the propositions CSEA supports, and/or do not believe that their dues or forced fees should be used on 

16 any ballot proposition and other political and nonbargaining activities. 

17 29. Plaintiffs have a First Amendment light to prevent the temporary assessment from 

18 being used for or against ballot propositions and other political and nonbargaining activities which 

19 conflict with their own personal preferences. 

20 30. Plaintiffs also have a First Amendment right to adequate procedures which will, inter 

21 alia, give the employees adequate advance notice of the political and other nonbargaining uses to 

22 which the temporary assessment is targeted. Such notice would allow them to make an informed 

23 decision on whether their union dues and/or agency fees are (or will be) used for political and other 

24 nonbargaining activities which conflict with their own personal preferences so that they can prevent 

25 the use of their moneys for ballot propositions and other political and nonbargaining activities that they 

26 oppose. See Teachers Local No.1 v. Hudson, 475 U.S. 292,306-10 (1986). 

27 31. During the month of June 2005, CSEA sent a notice ("'CSEA's 2005 Notice") to most 

28 or all of its nonmember employees. CSEA did not send any such notice to its members. This notice 
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1 preceded the vote for a temporary assessment by approximately two-to-three months, contained no 

2 notice that a political dues and fees increase would be included in the 2005-06 dues and fees; and 

3 stated that "Dues are subject to change without further notice to fee payers. ,; A true and correct copy 

4 of said notice is attached hereto and incorporated herein as Exhibit C. 

5 32. CSEA's 2005 Notice set the agency fee to be seized from 1 July 2005, through 30 June 

6 2006 (,'2005-06 fiscal year"), at 99.1 % of dues. CSEA's 2005 Notice also infonned nonmembers that 

7 a reduced agency fee of 56.35% ofCSEA's annual dues, or 0.5635% of pay. would be charged to 

8 nonmembers who objected to paying the full agency fee and requested a rebate pursuant to the 

9 procedures and deadlines outlined in CSEA's 2005 Notice. The 56.35% is based on CSEA's actual 

10 expenditures for the year ending 31 December 2004, in which CSEA calculated chargeable 

11 expenditures to be 56.35% of its total expenditures. 

12 33. On or about 31 August 2005, CSEA sent another letter, addressed to "Local 1000 

13 Members and Fair Share Fee Payers." As it affected union members, inter alia, said letter announced 

14 the dues increase, and stated that HThe $45 per month cap on our regular dues of 1 % of gross pay will 

15 continue in effect, but will not apply to this additional .0025 temporary increase." As it affected 

16 nonmember objectors, inter alia, said letter announced that "Fair Share fees will rise by .002478 of 

17 gross monthly salary. ,. A true and correct copy of said letter is attached hereto and incorporated herein 

18 as Exhibit D. 

19 34. Since 1 September 2005, the agency fee deducted from the wages of all norunember 

20 objectors by Westly and transmjtted to CSEA for its spending has been increased by 0.2478% of 

21 salary, a 24.78% - 35.75% or more increase of monthly fees paid. Thus, the actual reduced agency fee 

22 charged objecting nonmembers in 2005-06 includes 99.12% of the 25% temporary assessment, which 

23 increase has been imposed solely for nonchargeable political and ideological purposes; resulting in a 

24 forced loan from them that will be spent on the ballot propositions and other political and 

25 nonbargaining activities to which they object. 

26 35. Since I September 2005, the agency fee deducted from the wages of nonmembers 

27 falling to object by Westly and transmitted to CSEA for its spending has been increased by 0.2478% of 

28 salary, a 24.78% - 35.78% increase of monthly fees paid. 
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36. Since 1 September 2005, the dues pajd by union members and collected by CSEA for 

its spending has been increased by 0.25% of salary, a 25%-36.10% or morc increase of monthly dues 

paid. 

37. Moreover, CSEA's pre-l September 2005, spending on the ballot propositions and 

other political and non bargaining activities facilitated by the temporary assessment wiH not be 

included jn setting the new reduced agency fee percentage until 2006, more than six months after the 

initial seizures; and the 1 September through 8 November 2005, spending on the ballot propositions 

and other political and nonbargaining activities facilitated by the fee increase will not be included in 

setting the new reduced agency fec percentage unti12007, eighteen months later. 

38. CSEA's usual agency fee procedure allows CSEA to force nonmembers to loan it the 

increased fee amount to spend and usc on the ballot propositions and other political and nonbargaining 

activities, which CSEA will not begin to "repay" for six months and not fully "repay" until ejghteen 

months after the first seizures. In addition, CSEA's repayment ofthe forced loan is contingent upon 

the nonmember remaining employed by the State in a bargaining unit represented by CSEA, and 

objection in both of the subsequent years. 

39. In early September 2005, after receivjng Exhibit D hereto, PlruntiffDobrowolski called 

CSEA;s Sacramento office, and was told to call its Riverside office. He did so, and left a message for 

Jodi Smith, area manager, asking that she call him back Smith returned his call and stated that, even 

if Dobrowolski Objected to the payment of the full agency fees, via a letter in June, there was nothing 

he could do about the September increase for the temporary assessment. She also stated that "we arc 

in the fight of our hves," and that the temporary assessment was needed, and that there was nothing 

that could be done to stop CSBA's expenditure of the temporary assessment for political purposes. 

40. As a result ofthe timing ofCSEA's increase in their dues and fees, the minimum 

procedures required by the First and Fourteenth Amendments to the United States Constitution. as 

explained in Hudson, have not been provided to the employees and the class they seek to represent, all 

of whom are potential objectors to CSEA's use ofthe increase in the dues and fees primarily, ifnot 

wholly, for ballot propositions, political and other non bargaining purposes. 

41. Specifically, CSEA has not provided Plaintiffs Knox, BJaylock, Dobrowolski, Gil, 
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1 Hass. Johnson, Jumper, and other nonmember State employees with an opportlUlity to object to the use 

2 of the fee increase on the ballot propositions, politics and other nonbargaining activities; and an 

3 immediate refund or reduction of the increased fee amount. Absent such immediate procedural 

4 protections, the nonmember State employees are forced to Joan the increase in their fees to CSEA for 

5 its use and spending on the ballot propositions. politics and other nonbargaining activities which they 

6 oppose and which they cannot constitutionally be required to subsidize. 

7 42. CSEA has not provided Plaintiffs Conover and Ricker and the other member State 

8 employees, who are potential objectors, with: (l) an opportunity to resign and, as nonmembers, raise 

9 an objection to the use of the dues/fee increase on the ballot propositions, polHics and other 

10 nonbargaining activities; and (2) an immediate refund or reduction of the increased dues/fee amount. 

11 Without such immediate procedural protections, the member State employees arc forced to loan the 

12 increase in their dues to the CSEA for its use and spending on the ballot propositions, politics and 

13 other nonbargaining activities which the members oppose and which they cannot constitutionally be 

14 required to subsidize. 

15 

16 FIRS .. , CLAIM FOR RELIEF: COM(}TITUTIONALLY ADEQUATE PROCEDURES 

17 43. The forgoing paragraphs are re-alleged. 

18 44. The First and Fourteenth Amendments to the United States Constitution require that 

19 the procedures for the collection of compulsory union dues and fees be carefuJly tailored to limit the 

20 infringement on the public employees' fundamental First Amendment rights to freedom of speech, 

21 association, petition, belief and thought by facilitating the public employees' ability, as potential 

22 objectors, to protect those rights, including the right not to have their moneys used and spent on ballot 

23 propositions, political and other nonbargainjng activities to which they object and the right not to have 

24 their objection met by a forced loan, followed by a rebate months, ifnot years, later. 

25 45. Under color of state law. Defendants have collected and continue to collect an increase 

26 in compulsory dues and fees which CSEA has targeted, and wjJ1 use and spend primarily on the 

27 upcoming ballot propositions election and for politics and other nonbargaining activities without first 

28 providing the carefully tailored procedures required by the First and Fourteenth Amendments to the 
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United States Constitution. This deprives the public employees of their constitutional right to due 

process and proper procedures. 

SECOND CLAIM FOR RELIElf: FREE SPEECH 

46. Paragraphs 1 through 42 are realleged. 

47. Under color of state law, Defendants collect and continue to collect an increase in 

compulsory dues and fees from the public employees which CSEA has targeted, and will use and 

spend primarily on the upcoming ballot propositions election and for other political and nonbargaining 

activities contrary to the public employecs~ political preferences. 

48. Without being provided with an immediate rebate of or reduction in the increase in dues 

and fees being used and spent on ballot propositions and other political and nonbargaining activities, 

the objecting publie employees are being forced to loan the unions their money and are otherwise 

deprived of their right to free speech, free association and political autonomy under the First 

Amendment to the United States Constitution. 

PRA YER FOR RELIEF 

49. Unless immediately restrained by this Court, Defendants' seizure ofthc increase in dues 

and fees from the named Plaintiffs' and class members' wages has directly caused, and will continue to 

cause, Plaintiffs and the class members they seek to represent to suffer the irreparable injury that is 

inherent in the violation of First Amendment rights and for which there is no adequate remedy at law 

and has deprived and will continue to deprive them of portions of their wages without due process of 

law. 

WHEREFORE, the Plaintiffs request the following relief from this Court: 

A. Temporary Restraining Order and/or Preliminary Injunction: Immediately issue. 

pending a hearing on Plaintiffs' prayer for permanent relief, a temporary restraining order and/or a 

preliminary injunction restraining Defendant CSEA, its officers~ agents, assistants, successors, 

employees, attorneys, and all persons acting in concert or cooperating with it or at its direction or 

under its control, from accepting any payroll deductions or direct payment of the increase in union 
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1 dues and fees from the wages of any named Plaintiff and any of the class members they represent, from 

2 disbursing any of the increase in union dues and fees still in its possession and/or control! and 

3 requiring sajd Defendant to restore the status quo by placing any increase in dues and fees it has 

4 received or will receive into the registry of the Court or a Court-supervised escrow account, until 

5 further order of the Court. 

6 B. Class Certification: Enter an order, as soon as practical, certifying this case as a class 

7 action consisting of the class of all individuals who pay compulsory dues or fees to Defendant CSEA, 

8 as outlined in the three subclasses identified in ~ 13. supra~ and appointing Plaintiffs' counsel as class 

9 counsel. 

10 C. Declaratory Judgment: Enter a declaratory judgment. pursuant to 28 U.S.C. § 2201, 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

declaring: 

1) that the named Plaintiffs and class members have a constitutional right to an 

advance • 'Hudson " notice of the temoprary assessment and increase in the dues and fees to be 

used in the upcoming ballot proposition special election and for other politics; 

2) that the named Plaintiffs and class members have a constitutional right to 

receive advance notice of how they can object to their temporary assement being used in the 

upcoming ballot proposition special election and for other politics; and 

3) that the objectors have a constitutional right to prevent the unions from using 

and spending the temporary assessment in the upcoming ballot proposition election and for 

other politics and from being forced to provide the unions with a loan for political purposes. 

D. Permanent Injunction: Enter a pennanent injunction which restrains Defendants, 

their officers, agents, assistants, successors, employees, attorneys, and all persons acting in concert or 

cooperating with them or at their direction or under their control, to place in escrow all of the money 

which they have col1ected or received and will collect or receive from the Plaintiffs and class members 

as a result of the temporary assessment. which CSEA has targeted wholly for ballot propositions, 

polihcal activities and other nonbargaining activities, into the registry ofthe Court or a Court­

supervised escrow account, until such time as the Court is satisfied that Defendants have provided all 

the necessary pre-collection safeguards and procedures mandated by the Constitution 
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• 
1 E. Damages: Award each named Plaintiff and class member compensatory damages or 

2 restitution from CSEA in the amount of the increase in the dues or fees collected and not previously 

3 returned, with statutory interest, that has been spent on, or targeted for, ballot propositions, political 

4 activities and other nonbargaining activities to which the Plaintiff and class member objects; and 

5 nominal damages from the appropriate Defendant for its violations of the Plaintiffs' and class 

6 members' rights under the First and Fourteenth Amendments to the United States Constitution. 

7 F. Costs and Attorneys Fees: Pursuant to the Civil Rights Attorneys' Fees Award Act of 

8 1976,42 1.J .S.c. § 1988, award the Plaintiffs their costs, including reasonable attomeys' tees, incurred 

9 in the litigation of this case. 

10 G. Other: Grant the Plaintiffs such other and further legal or equitable relief as the Court 

11 may deemjusl and proper. 

12 DATED:_I_ November 2005 
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'TEVEN R. BURLINGHAM, Es 
California Bar No. 88544 
Gary, Till & Burlingham 
5330 Madison Avenue, Suite F 
Sacramento, California 95841 
(916) 332-8122 
Facsimile ~ (916) 332-8153 

w. JAMRS YOUNG, Esq. 
c/o National Right to Work Legal 

Defense Foundation~ Inc. 
800 1 Braddock Road, Suite 600 
Springfield, Virginia 22160 
(703) 321-8510 

A 1TORNEYS FOR PLAINTIFFS AND 
THE CLASS THEY SEEK To REPRESENT 

N:\WPICalitbmia Ca!;Cs\Kn()t,CA lComplaint. rev). wpd 

Monday,ll Octob-:r 2005. 16:57:50 PM 
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July 30, 2005 
Agenda Item: 

SUBJECT: Emergency Temporary Assessment to Build a Political Fight-Back Fund 
SUBMITTED BY: Local 1000 Special Defense Budget Committee 
RECOMMENDED ACTION: 

That the Local 1000 Council approve an emergency temporary assessment to increase the regular 
membership dues in an amount equal to .0025 (two and one-half tenths of one percent) of gross wages and an 
emergency temporary increase in the regular membership dues paid by permanent intermittent employees from $8 
per month to $15 per month, with such increases remaining in effect during the pay periods between September 1, 
2005 and December 31, 2006. The cutTent dues structure of 1 % of earnings to a maximum of $45 per month will 
continue in effect, but will not apply to this additional .0025 temponuy increase. 

These temporary emergency assessments are made necessary by political attacks on state employees and 
other public workers launched by Governor Schwarzenegger and his allies which threaten the wages, benefits and 
working conditions of Local 1 000 members~ and undermine the services they provide to the people of California. 

The funds from this emergency temporary assessment will be used specifically in the political aren.as of 
California to defend and advance the interests of members of Local 1000 and the important public services they 
provide. 

BACKGROUND: 
The Political Fight-Back Fund will be used for a broad range of political expenses, including television 

and radio advertising, direct mail, voter registration, voter education, and get out the vote activities in our work 
sites and in our connnunities across California. The Fund will not be used for regular costs of the union ~- such as 
office rent, staff salaries or routine equipment replacement, etc. 

Governor Schwarzenegger's effort to pass Proposition 76, the Power Grab lnitiative, and Proposition 75, 
the Silence Our Voice Initiative must be defeated in the November 8 Special Election. While our immediate focus 
is on these two propositions, we must also defeafthe initiative to destroy our retirement system which the Governor 
has promised to put on the ballot in June 2006. We must also have the resources to fight for the interests of Local 
lOOO members in the November 2006 election. 

Proposition 76 gives the Governor exclusive power to declare a Iffisca1 emergency." With that power he can 
break any contract we negotiate, layoff state workers and make drastic cuts to schools, health care and other public 
services. 

Proposition 75 would effectively silence our political voices while doing nothing to limit the influence of 
corporate special interests who dump millions of dollars into the political and legislative process. 

With public employee unions removed from the political arena. the Governor's special interest allies would 
launch another initiative to destroy our pensions in June 2006, and then, in November 2006, elect a governor and 
legislature committed to their anti-worker policies. 

The Governor will raise over $100 million from special1nterest allies to support his campaigns. He is 
already spending $2.5 million per week on television alone - on ads which attack state workers. We must match 
this war chest in order to beat him. 

Local 1 000 did not seek this conflict, nor do we have the resources to fight and win it without passage of this 
motion. AU of our allies are in the same position. That's why the Teachers, Firefighters, Correctional Officers and 
others have passed motions similar to this, and why·all other public worker unions are in the process of raising the 
extraordinary funds needed to defeat the Governor. Each of us must do our part to tum back these initiatives which 
would allow the Governor to destroy our wages and benefits and even our jobs, and threaten the well-being of all 
Californians. 
ESTIMATED COST: 
This motion would generate approximately $12 million. 
FUNDING SOURCE: 

DIVISION ACTION: 

..; 
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California State Employees ";"~''''''' 

Two New Payroll 
Deductions for 
Local 1 000 Members 
Start in October 

Local 1000 staff is gearing up for 
lots of phone calls when two new pay~ 
roll deductions for Local 1000 members 
and fajr-share fee payers take effect next 
month. 

First. Local 1000 delegates voted late 
last month for a temporary dues increase 
(114m of I percent of salary), effective 
October 1, to create a Political Fight 
Back Fund to b~ used for advertising, 
mail, voter registration and education, 
and get-out-the-yme activities. 

Second, deductions for the new Sta.te 
Disability Insurance (SDI) program in­
cluded in the Local 1000 contract will 
also begin next month. 

For further information, go to lhc 
Local 1000 Web sjte: www.seiulOOO.org 
or (,:ontact Loc,d 1000 President Jim Hard 
at jhard@seiulOOO.org. 

The Missing Link 
Several Local 1000 members have 

contacted us to ask why the link to CSEA's 
home page: www.calcsea.org has been 
taken off of the Local 1000 Web site. 
They are upset because they no longer 
have direct acceSS to information that's 
important to them as CSEA members. 

Only Local 1000's leadership can 
answer that question. They made the 
decision to drop the link to CSEA's home 
page. You can ask Local 1000 President 
Jim Hard at jhard@seiulOOO.urg or 
his chief of staff, Michael Baratz, at 
mbaratz@seiulOOO.org . 

Do as I Say, 
NotaslDo 

Local tooo is quite correct in fight· 
ing back against the blatant atlempts by 
the SChwarlenegger Administration to 
prevent them ftom communicating with 
its members. The problem has been 
especially egregious at Cal trans, (see 
story p. 2). Officials there have blocked 
access and aulhori7-ed the arrest of Lo­
cal lOOO representatives and their sup­
porters for asserting their legal and con­
tractual right to talk to their members in 
the workplace and provide them with 
infonnation about bargaining and other 
important i.ssues. 

MYTH vs. FACT 
ABOUT PUBLIC 

EMPLOYEES 

MVTH= California has too 
many public workers. 

FACT; Adjusted for popula­
tion, CalifornIa has among the 
lowest numbers of state em­
ployees in the nation - and 
most work In education and 
public safety. In 2003, Califor­
nia ranked 47th among the 50 
states in the number of state 
employees per 10,000 people. 
During the same year, Califor­
nia ranked 42nd among the 50 
states In the combined number 
of state and local government 
workers per 10,000 residents. 

September 2005 

Local 1000 also has complained 
about Caltrans officials removing union 
literature from break rooms and bulletin 
boards. Unfortunately, CSEA has the 
same problem at our own headquarters, 
just across the street Someone is Lhrow· 
ing away copies of Unity and CSEA fli­
ers on Prop. 75 that are placed in our 
lobhy for our mcmhers to read. 

Could it be that someone from Cal~ 
trans is coming across the street and 
throwing away our fiiers? Or is it a hyp­
ocrite from inside our own building? I 
guess we'll never know. 

Don't Forget 
to Vote in the 
CalPERS Election! 

KURATO 
SHIMADA 

CHARLES 
VALDES 

Votllor 
.. Candidate 

#3 on the ballut 

rI VotlfDr 
.. :. Candidate 

....., . .;: #5 on the ballot 

You should already have received 
: your ballot for the CalPERS Board 

of Administration election. Your bal­
lot must be returned by October 3. 
CSEA has endorsed Charles Valdes, 
candidate #5 for position A, and Ku­
rata Shimada, candidate #3 for posi~ 
tion B. (see story p. 2) 

, PLAINTIFF'S 
EXHIBIT 
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CalPERS Pension 
Fund Achieves 
12.7 Percent Return 

The California Public Employees' 
Retircment System earned 12.7 percent 
on its investments in the last fiscal year, 
surpassing earnings projections of 7.75 
percent for the second straight year. 

The earnings also outpaced the S&P 
500 for the same fiscal period, which 
ended June 30. The system's portfo­
lio market value now stands at a record 
$189.9 hillion. 

"Strong investment perfonnance, 
combined with its new employer rate­
smoothing policy are factors that wilt re­
sult in more stable and potentially lower 
employer contribution rates in the future 
for the state of California and public 
agencies," said a CalPERS press release. 

The system's neW "smoothing" poli­
cy requires CalPERS to acknowledge in. 

vestment gains more slowly than it did in 
the past, spreading.gains alJd losses over 
15 years instead of three years. 

CalPERS investnlcnts jn real estate, 
private equity a.nd international stocks 
were the main perfonnancc drivers dur­
ing the year. 

Retired Division 
Urges Votes for Valdes 
and Shimada for 
CalPERS Board 

The Retired Division urges all mem­
bers to support Charles Valdes and Kurato 
Shimada for re-election to the CalPERS 
Board of Administration. Both men have 
also been endorsed by the CSEA Board 
of Directors. 

Valdes has been a CalPERS Board 
member for 21 years. He has chaired the 
CalPERS Investment Committee for J 3 

They Can't Shut Us Out! 
Hundreds of Local 1000 memhers, 

officers and slaff participated in early 
morning rallies at Caitrans headquar­
ten> in Sacramento to challenge the de­
partment's refusal to allow us to hand 
out union material in the lobby, as per­
mitted by the union contract, the Dills 
Act, and a number of court decisions. 
At least 10 parti ci pan ts were arrested 
and scores more signed up to risk ar~ 
rest if necessary. 

"The governor is trying to silence 
our voice here at CaHrans and at other 
agencies,just like he is trying to silence 
our voice at the ballot box," Local 1000 
Vice President and Secrelary-Treasurer 
Cathy Hackett told the crowd at one of 
the rallies. 

Assembly Majority Whip Karen 
Bass (D-LA) and Assemblyman Mark 
Lena (D-SF) joined Local 1000 at 
a Caltrans ratly; they also were de­
nied admission to the building despite 
showing their legislative passes. "I was 
glad to stand and bear witness along­
side SEID and I will continue W sup­
pon the efforts of union member:) to 
exercise their First Amendment right," 

Ms. Bass said_ 
Following one of the rallies mem­

bers of the Carpenters, Electricians. 
Laborers and other construction unions 
refused to cross the Local J 000 infor­
malional picket line and went home. 
shutting down Caltrans' building re­
modeling job for the: day. ''These guys 
gave up a day's pay for us, and We will 
always rememher their solidarity," said 
Local 1000 President Jim Hard_ 

" 

Assembly Majority Whip Karen BaJ'S (D-
LA) and Assemblyman Mark Leno (D­
SF) try to enter the Caltrans headquar­
ters in Sacramellto. 

Unlty-2 

years, watching the CalPBRS fund grow 
from $23 billion when he was first elect. 
ed to its current value of $189 billion. He 
is a past president of CSEA. 

"Our retirement security is under at­
tack," says Valdes. "Defined contribution 
(DC) would provide less for retirement 
and cost more. The average return on 
DC accounts is 7 percent. compared to 
12 percent for defined benefit (DB) plans 
that CalFERS members have. I ha.ve 'the 
knowledge and experience to light at· 
tempts to destroy our pension system." 

Shimada. who is the fanner presi­
dent of the California School Employees 
ASSOciation, has more than 15 years of 
experience in key positions on the Cal­
PERS Board. 

"Others would have to learn the is· 
sues. I already know them," said Shimada, 
who is also the chair of the Benefits and 
Program Committee and who previously 
chaired the. Health Benefits Committee. 
"I am working hard to fight anempts to 
eliminate the current defined benefit pen­
sion system," he said_, "We must ensure 
that OUI investments are stable, our sys~ 
tern well managed, and our retirement 
and health benefits arc protccted." 

Members should have received their 
ballot and candidate statements in the 
mail by now. Those who have not re­
ceived their ballots by Sept. 23 should 
contact the CalPERS Board Elections 
Office at (916) 795- 3952 or (800) 794-
2297. 

ACSS-sponsored Bill 
Goes to Governor 
for Signature 

ACSS-sponsored Assembly Bill 
747. authored by Assemblyman Sam 
Blakeslee (R~San Luis Obispo). passed 
through both houses of the Legislature 
and waS forwarded to Gov. Schwar­
zenegger Sept. 1. This bill will allow ex­
cluded employees, for catastrophic leav,c 
purposes, to receive leave credits (vaca­
tion. CTO, holiday or annual leave) from 
rank-and-file employees. 

continued on p. 3 



ACSS- continued from p. 2 

As the law is currently written, ex­
cluded employees are pennitted LO trans­
fer annual leave, vacation, compensat­
ing time off and holiday leave credits to 
an excluded employee or rank and file 
worker who ha!:i exhausted all his or her 
paid time off when a catastrophic illness 
or injury occurs to the recipient employ­
ee or a member of his Dr her family. But 

the law does not allow the excluded em­
ployee to receive these leave crcd~t .. from 
a rank and tile worker. 

"This bill corrects what has been a 
legal discriminatory restriction that ad­
versely affects state managers, supervi­
sors and confidential employees," says. 
ACSS President Tim Behrens. 

The governor has until Oct 9 to sign 
or veto this bill. 

I. - Jill 

CSEA Legislative Action Update 
Here's it listing of the status of legislation sponsored by CSEA or its affiliates: 

• AB 124 - Fully implementing state equal employment programs 
(Local 1000). Passed by the Legislature and sent to the governor. 

• AB 529 - Procedural rights for CSU employees with disabilities 
(CSUEU). Awaiting final Senate action. 

• AB 561 - Prison education (Local 1000). Passed by the Legislature 
and sent to the governor. 

• AB 708 - Whistleblower protection for CSU employees (CSUEU). 
Passed by the Legislature and scnt to the governor. 

~ AB 747 ~ Allows excluded employees to receive catastrophic leave 
credits from rank-and·file employees (ACSS). Passed by the legisla­
ture and sent to the governor. 

• AB 1184 - Prohibits mandatory overtime for state nurSes (Local 
1000). Passed by the Legislature and sent to the governor. 

• AB 1186 - Salary ranges for excluded employees (ACSS). Awaiting 
final Senate action. 

• AB t 655 - Waiver of college fees and tuition for survivors of de· 
ceased law enforcement officers and firefighters (Local 1000). Await­
ing final Senate action. 

The following bills have been carried over to the 2006leglslativ8 session: 

II 

• AB 786 - CSU employee identity theft (CSUEU). 
• AB 844 - Increased postretirement death benefits (ACSS). 
• AB 1019 - Enhanced bereavement leave for exduded employees 

(ACSS). 
• AB 1026 ~ Fairer, motC strea.mlined tax collections (Local 1000). 
• AB 1369 - Memoranda of understanding for state bargaining units 

(Local 1000). 
• S8 154 - Health care benefits for out-of-slate employees and retirees 

(Retired Division). 
• SB 336 - "Safety" category for Public Employees' Retirement Sys­

tem (ACSS). 
• SB 669 - Memoranda of understanding for state bargaining units 

(Local 1000). 
• SB 109] - Retirees' vision care benefits (Retired Division). 
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CSEA MEETING SCHEDULE - Revised 

September 

17 Region VII Mock General Council 
Hometown Buffet \0 a.m. - 2 p.m. 

2670 El Camino Real, Santa Clara 
19 Chapter 2, 15 & 165 Mock General Council 

Sicrra Senior Center, Sacramento 10 a.m. 
22 Region IX GC Preview 

Nielsen's Rcstauranl, Tulare 
24 Region Xl Mock General Council 

Sizzler, 15252 Rosecrans Ave, 2 p.m. 
La Mirada 

24 Region XITT Mock General Council 
Marie Callender's 10 a.m. 
5980 Avenjda Encinas, Carlsbad 

24 "'Region 12:30-3:30 p.m. 

October 

Hutton Center, 660 Colton Ave. 
Colton 

1 Region VIII Meeting 
The Spaghetti Factory l2 Noon - 4 p.m. 
2702 W, March Lane) Stockton 

4 Rosh Hashanah 
5 CSEA Board of Directors Executive Ses~ion (C) 
6 3m CSEA Board of Dircctors Meeting (0) 

Hilton Anaheim 
(714) 750-4321 (9/06/05)>foIII 

7 SETU Local 1000 Division Council (0) 
Hi.lton Anaheim (9/6/05)** 

7 CSEA Committee Meetings 
8-10 CSEA 63,,1 General Council (0) 

Hilton Anaheim 
(714) 750-4321 (9106105)"''''* 

10 Columbus Day Holiday 
13 Yom Kippur 

November 

8 
Il 
24-25 

CSUEU Council Meeting (0) 
Manhattan Beach Marriott 
(3lO) 546·7511 (l0/5/0S)U 
Election Day 
Veterans' Day Holiday 
Thanksgiving Holiday 

• "Oeneral Council TI:servalioliS cal~ he mad~ by 

December 

25 Christmas Day 

February 

ACSS Soard of Directors 
Hilwn Costa Mesa 

(714) 540-7000 (211/06)** 
24 

25-26 

Rctired Division, Inc. Execulive Session 
Retired Division, Inc. President's Forum 

Retired Division, Inc. Board of Directors Meeting 
Hilton Sacramonto Arden West 

Unity" 4 

(916) 922·4700 (211/06)"'''' 

May 

19 Retired Division, Inc. Executive Session 
Retired Division, Inc. President's Forum 

20-21 Retired Division, Inc. Board of Directors Meeting 
Hilton Ontario Airport 

(909) 980-0400 (4/t9/06)** 

October-

13 Retired Division, Inc. Executive Session 
Retired Division, Inc. President's FOlum 

14·15 Retired Division, Inc. Board of Directors Meeting 
Hilton Costa Mesa 

(714) 540·7000 (9113/06)U 

Contact Marie Steuber at (916) 326-4245 or 
Illslpubc:r@calcsea.org lo submit infonnation for lhe 
calendar. 

(0) indicates open meeting; (C) indicates closed meeting 
"'Indkates new event. 
*"'Indicate$ the cut-off date for hotel resorvulions at CSEA's 
negotiated rate. Aftcr the date shown, CSEA' s room rate 
will nO longer be available, and the hotel may be sold out, 

9/9/05 
reservation form only - call-in resetvall0ns will not be accepted. 
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SEIU 
Strongltr Together 

Notice to Fair Share Fee Payers 

Dear Fair Share Fee Payer: 

I'm writing to encourage you to become a member of our union, SEIU LOCAL 1000. I am surprised at how often I 
am told by workers that they believe they are union members because there is a deduction taken from their payroll 
check, when in fact, they are paying a fee for services. Our records indicate that you are not a union member and 
that you are paying a service fee. We would like to strongly urge you to become a member of the union at this 
time. 

As a member, you'll enjoy the benefits of membership that are not available to you as a fair share fee payer. You'll 
have the right to participate fully in the Internal activities of the union, which include the ability to vote in ele~tions 
pertinent to your District Labor Council (such as officers and stewards) or the Local (local officers, dues, etc.) You 
will also be eligible to utilize the benefits offered by Service Employees International Union Local 1000 and CSEA. 

Benefits include the SEIU Union Plus Mortgage and Real Estate Program, Unsecured Loan Program, legal services 
for personal matters, the SEIU MasterCard with no annual fee and a competitive rate, and several types of insur~ 
ance plans. CSEA's member benefits include a wide range of insurance products, financial and legal services, 
discount entertainment tickets and travel services. There are many additional discounts and services provided to 
our members. However, the most significant benefit of a strong membership is strength at the bargaining table 
when we negotiate your contract. You should be aware that the union security clause contained in your contract 
was negotiated and ratified by your Goworkers who are members so that everyone who benefits from the collective 
bargaining process shares in its cost. The support of its members is what helps the Union provide you with better 
wages, benefits and working conditions. 

If you want to become a member of Local 1 ODD, just fill out the enclosed membership application and send it back 
to us. We will process you're application and send you information on your District Labor Council, the Local, and 
the services and benefits to which you are entitled 

If you do not wish to join the union, however, California law permits collective bargaining agreements between the 
State of California and the SEIU Local 1000 that authorize the State Controller to deduct a fair share fee from the 
salary or wages of all SEIU LOCAL 1000 nonmembers of the bargaining units for which SEIU LOCAL 1000 is the 
exclusive representative. The fees are remitted to SEIU LOCAL 1000 on a monthly basis and are to be used to 
support SEIU Local 1000's work on behalf of fee payers and fellow employees with regard to their employment 
relations with the state. This notice and report are applicable for fair share fees collected by SEIU LOCAL 1000 for 
the period July 1,2005 through June 30,2006. 

In Solidarity 

iw;~ 
Jim Hard . 
President Local 1000 
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1ndepeDdent Audit(lrs' Report 

THE BOARD OF DIRECTORS 

:'HbOD& 
STRgNGLLP 
.c ._.i.~~_, ~._Io ~U,."-~ .. ·~. , .. .... .,."- .. ~ .. 

lJNLON OF CAIJFORNIA Sf ATE WORKERS 
SEl.l'. LOC.o\L L 000 

Sa.crame~lo, Catifurnc.. 

We baY<: .mdrted. Itm acrnmpal1)"IDg Stak:mCtlt (If Ope[Bticg hpen.ses by Activity and tne 
AUocatioo Beno .... "· Cilargcable, Noo-CbargeBble, and. Membec..ooly &nefils E~"""se (lhe 
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l:enefi.lJ; cxperue is based un lbe de.flnition.s and sigu,t'ic:ani fac[<lfS Bfld asslllTlptiDn. described ill 
NoJre J. The accompanying st:01:emoJ1t w;l5 prepared f<ll" u.e: p"'JI<l" (If deternJinID.g ilioo ft.;,. slw~ 
cost <>f -""Vlces reI1derallty IIJe Local for =1'10:'= who are rep.resermd hoy, oot IltJ'I: members of, 
the LOGa!. The 8.COOIDJHII1ying -"ot~=t i. not i031m<led lu be a mmplete ~ of 1b£ 
LocaL'. finHllCill.l sIaIell><mlS. 
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expenses of !he Local fur me }-eaT eOO¢:l DecemIJer 3 L, 2004 and 1fl~ alLocaliml "r operati~g 
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the deiimti""" :md s.ip;nilicant fucton and assuroptiOO!i ~cn""l::oed iD Note 3, 00 1bo bas .. .,f 
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Vnioo of California State Workers 
S.EJ. U. Lo.call 000 

Statement (If Operntin~ EApeoses By ActiTity ~nd the AII~~s.1ion Dr 
Expenses BdwflClI Chargeable, :'II·~o-Cha.-geable., alld M~er-Onl}' Benefib l!.:!:PfllSe 

Year Btded Decr=bn J [. 2004 

:.Iom"",-

:N-on- Only 

Acti.l~1:Y 1",.1 ~bJe O",se.bk Benefit.< 
Cod< Acti .. m" Expo:n=\ E>;~e. Ex~ ..... ~ 

245·248 ActMJi.e,< ~,139$H L,139,Ml 

C~jcati0!J8: 

2M! BargJoin:ing umt and corpOOlte 

publicati .... 9~,~70 59,673 39,~8 

13l Newsl",e, leadershij> lette:ro, aDd 01ll<r 
COIOl11U1llqu8 48,9(.5 2~.J l6 l~.65D 

p, 
"'"'~ Public ami metl:ia relaticru (;.1,20J :r:r..::::40 24.9fiL 

133 Other public.tioos (Jab R.eIol<:Il} 133,L23 79)01 53,422 

234 Otha:" publicatl"'" «'on-rob ReMedl ~14 8L4 

236 W~b<lte 79,186 4!,j~8 3L,858 

r~~;'lali.e: 
14!l tnlrodoced, S1lJlP<Id<tl and ~ 

leglsh,~D1l HlO,801 tOO,g(l':' 

2~2 ihdg<Lary legi<la1i<:m (.U89) (l,9S9) 
241 Smen.mg md _ching legimJion 4l.7~9 4L,169 

244 Lf:gi;Lath...-: aahitit:5- :U:~: tjed ro 
p&r1icu1ar LogislaiJtJo L23,841 123,842 

Meetio;g> and Go.-..mn .. : 
25ij GoocraJ Coonci1 1~,288 HI6.,23S 
25~ 1'Ioa..,j orui. "fjic.e< meeLings and 

activities 4U,!~3 426,L63 

252 Carpt:.me iIIU! BUC meeti~gs and 
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subje<t matter L5,994 15,9~ 

254 DLC'1'.egi<m mmi"1l'- ~i,," 
istratJoo mll!leadernhip lIlIinillg. B4-!l,~92 sns,B2 ~,MO S ~2,8 L8 

255 Inl<:rn.aI <ti:3potes and elocli<m 

prateru l1}.83D EO,83~ 

256,2j] SE[U """ c~l",<l.bc.- affilio1e 
", .. lings and activi1i." 1~,453.2;7 3,S08,51}S L2,9-44,152 LO,nS 

15ti Oo:hor IIH>01iJlgs 0< .eN_me. 
~or<Ii~ll Loc.L 8"''''''BllCO ~?,?39 E7j139 

SIlIff and Loco] AdmiBi~ 
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2~ Gene,aL odminismIi{)]] 1,OS3.a70 893533 l~9,H7 3,249 
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162 Fair Share fee odrniniotr:llioo 76,1~7 16)S1 
163 Otlt.er administrarive expl!:n5~' 

<Jffic~ and "'I";pmem sen·i<6 "l,942,315 l,6(l1,4 [0 J3~.9iB 5)':27 

Member--OW~ Btoefits: 

The """cm:.pan}in8 uote. ore >.n ~~tegmllf3rl ~fthis lt01.menl 
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Union of California State:Workers. 
S.E.I.U. weal l(IQll 

Statement of Operating E~pi!lls.es By Acth'ity Illld the Aliocafion of 
Expell"RS Betw~" Clt-.u-gcab!.e.. ['IIQn-Cllar~:lb1e, and M~mber-On1y Benefits Expegse 
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Union of California State Workers 
S.E.I.U. L6CallOOO 

Note! to Statement of Operating E1]I~nses by Adh'ity and tbe 
Al.lo~1l1i.on {If Expenses: between Chugeab1e., Non·ChlUlltab1e and Member-tbly Benefits Expense 

Year Ended December 31, 2004 

Note 1 • Sllmll1.8ry of Sigruficaut Acwl1llthig l'oIlcles: 

a. Nature and PUIpClSe {)f the Local 

The prupose oflhe Union ofCalifomia Slate Workers S.EJ.U. Local 1000 (the Local) is 
to repre;s~t employus ami retired employees of the Stale of California in die fullowing 
m:rtters; salary, benefits and W<Jrking conditions, assistanoe in filing and pursuing 
employee grieva.nces, legal represcrltation on both an individual and class basis, technical 
assistance in mm~ of job clBssificlltion, and tegislat:i~·~ advocacy in support i)f 
programs. beneticial to staEe employees and retu-ees. 

The· L<xaJ. represents. State of Cldifornia Bargaining Units i, J. 4, II, 14, 15, 17, 20 and 
21. 

b. Affiliation 

00 Janoory 23, 20()4, tire Loc:.u.l entere:l into an affiliation agreement with the Service 
Employees Intemational Union, AFL-CIO, o..c. The Locill has been designated as 
wUnion of Catifornia Slate WMkers Local 1000, SEID, t\FL-CIO," The Local pays per 
capita taxes to SEIU Ioternallonal 

The Local lS also affiLiated with Ihe California state Employees Association (the 
AssOCiatiOll)' The Loeml reimbur5e~ !be Assoo.::iation for its allOClltoo share:· of Centrll1 
Support cosls. 

<':. &!sis of Presentation 

The accompanying 5t3.tement was prepared for thc p1lIpOSC of detemrining the fu~r share 
cost of services ~ndered by the Local fur employees repres.ented by, but not members of, 
lite Local The accompanying statement is l10t intended to be a compiete presentation of 
Ihe Local's financial position, changes in its net aSSlCt!i, or its cash flows in occordaru:.e 
wi!b accmmting principles genernlly accepb:d in The Uuited S!lrtes. 

d. Basis 9f Accounting 

The books of account a~d the financlal statements crt!he Local reflect !be aocruai basis of 
~ccoonting rn ~ccordance with lICrounling principles generally accepted in the United 
States. The S£l1mlllts included in the acmrnpanying statement are adjusted to a modified 
yccrual basis :IS ~ho.",n on page 4. The e:qn!I1Se!I detailed herem are from general 
operating net asset::; .and do not include expenses from separate segregated n~t as~. 

Union of California State Woi-k,ers 
S.E.L U. Local 1000· 

NiJt~ tlJ St~tement of Operatillg Expenses by Aclhjly arid th~ 
AliocatioD of Exp~nses betw«n Cbarg~ble, NOli-Chargeable Md Member-Only Renetil:s Expense 

YC<l:r Ended December 3],2004 

e. Prupert..,. and Equi[}lnent 

DeprecLiltion expense is computed lJ!)ing the str~Lgh[-l!nc mcilioo over the ~stimated 
useful l[f~ of the asset!! rangi ng mill three to fifteen )·e~P.i, 

[. Fedcml and State mcome Taxes 

The Local is organized pUf'SlJant to the General \" oll·Pwfit L~ ~'. l)f the Sbk Gf CaiifDm.ia 
and is exempt frum Stare and Federal in.::omc laxes ']Jl<:kr I.R.C. 51) t (CH,5) and C~lifi)mja 
Revenue and TaXllhiln Code Section 23701 A. e 

g. Estimates 

The preparatioll of financj~l ~tatl"TIlent5 in contormity v.ith g~n'~n:1lLy accepted lI.CCQuntill~ 
principles requires management to make estimates and ~~SUJTll)uons L':.at affect certain 
reported amounts and disd=~. Accordingly, actuaj remk~" cmud J[ffcr from tho~ 
estimatcs. 

h. Badmround - Non-\.fember Fees 

In 1986, the Ullited States Suprem~ Court issued a deC!5ioQ regarding certaia pmccdl.lres 
tb~~ must be follow~d by a locat Uru01l thai is co lIecti ng fai r ~har{; fees from :1.1J<1-
members under a CCllle<::tive bargaining agreement ..... ich a put;li~ employer. In Ch.kago 
Teachers Union 'is. Hudson, the lflliled States Supreme Court reaffLt1lled ilie 
COQstilutiooality of such fair share fee agn::emen!s, origi!la!iy upheld jn Abood .,5. Derroit 
Board of EtlllCooon. JII an()ther earlier use. EUis 'i.'S. Rail\>,'1IY Ckrks. the L' nited S~aE~s 
Supreme Court had held that certain union e;.;pem!Ltures wuld be charged t(l fair shan: f~ 
payer.>, but th8t certain Cltbcrs could not be ctlilIged. 

J ~ 19'88, the UniLed S!aJes Supreme Court mued a dedsion h.~lkling that Ull ioo~ co\'ereu' 
Iffider thc National Wbnr Rclation:s Act (1';"LRA) may not ~ha;ge non-member.s fees for 
oonrepresematiollill activities when the llou-memben; are covered by cone, 
bargajning agreements and object !o such f~es for <1{)mepresentatt[tlla~ acttvitE{;~. 
c:fe.cision, known as ComrnunicatioTIs Wrn-ken; i)f America vs. Beck. applies to e 
standard Ulltoo ~hop, where the board illld ({Juris haw lon,g held iliat an)' hargalJ1iJlg u~ it 
employee may ap! to b~ classified as a "financial con: ~tatu8 empl()y~~" if be/she does oot 
wish to joill the union .. 



.'. ". ..•. .•. . ' 'N~teo;fu Statt~~ilt {lfOperatIl!i E~peDSdb}'Acthity illid Ih~ 
l .. Uocation Ilf EJ.PeJl.Ses betw0e:llC1uirgeable, N!lI1-Charg~~ble and Member~.O.nIy BeDefi~E:ipCDse 

narEiLdiil Deee.mbedl;2004 

Note 1 - Definitions: 

Th1s statement sets forth ib~ Lucal's l1{;ti ,cities and the expenditures aswciated with each 
acci,,([y. The numbcr ... ng Clf each activity i~ trom a eoding sySlem used by the Local to keep 
track of tbe time and expenses ass~iaLed witb each activity. Follm ... ing each acti'>'ity is a 
brief description of the nature of that acti,,~ty ~nd the type Clf expendi!mes included. These 
~cri"tties are grouped into three ca!egGrie~ fCtf !his report: a} thosc activities deteITIJ.ined by 
the Local to be fullr chargeable fGr aJi fee payers, b) those acthtities determined by the Local 
to be el\t'rely non-chargeable LlI oojec[ing fee payers, c) tnose activities determined hy the 
Local to be partly chargeable and panly llon-chargeable tCl fee payers. 

a Chargeable Ex.p.euses 

lOa Contract Proposals, N~gotiario!ls and RQf~ficmiOfl 

This ~ctivity cncm]]pas~ the development presentltion and ratification br emp loyecs of 
coutract proposals. Such ~ctivitr include:<: formulation of bargaining goals. primities and 
pwposals, tog,ether ",ith re!~ted r~seM.'1t <md drafting of suppmung arguments; 
BlU'gainin:g Unit C(mocii and other meetings dcvoted 1(> ..Jiscussion of contract proposals, 
ncgotiations O( ratifLea.tLoll; the pro~e5S of recei"'ing input from bargaining unit 
employee~ through surwys, t';'od,'s itc me~tings or oth~r m~a[]S regarding matters to be 
negotiated. including worbite committee rlevelopmrnt and meetings ill support of 
b~rgainin g; eoucatiOIl, research ;md [JaWing rel~ted tQ conlnla proposals, llegotlatiOt13, {IT 

ratification., including training and orientation of Bargailling U oit Council members; 
lleg<ltiatio!l of contmcts; participation in any impasse procedures related to contract 
negotiations (i.e., tact fin..Jing, mediatioo Gf Ill'bi!Jation); mtificatiQn by the bargaining 
units; preparati{]n lI.Ild distribution IJf material such as flyers, draft coouacts, reports and 
oilier publicity work {bClth wilhin and outside the Local. including ]J'IlbJic 31ld mcdia 
relations} regarding !he status of C{mtr:act proposals, negotiations and ratification; 
distributilJlI of leafle1s; demon.;1ratiolls and job actiOlls related to contract proposa!s, 
n~go[iarion.s and ratification; and litigatiClll arising out of acti ,~ties in SuprClrt of me 
Local's positiCln 00 CGntruct proposal:., negCltiatiOn5 CIT rat1ftcatiCllL 

7 

1 J Oil 14 Contract A<iminjstmtum. Enforcement and Gr~wmce A<ljustmtmt 

Activities that relate to adminLs1nltiOl] and enforcement of the comra.ct once negCltiared 
include all aspects of handling grievaoces or arbitratiollS under the oontract, including 
preparation, participation and fClllDw-up, internal Loc:al arbitration appeals, and any 
I\j)peals or uihl!'f proceeding (jncluding court litigatioll) in,>'[}h'ing enforcement of the 
contract; all aspects of tlle job steward program.. including sreward training supen.-isi01l, 
activities and meetings: pro~idil\g informatioo to employees through work:.ite meetings., 
mailers or omcrwise about their rights under the contract, the grie>o,moe arbitr.· . 
process, and prohlems or qtlC8tiOllS about coutract adrrllnistmtiOlJ issues; han 
employees' qucstiClns and (:(Jrnplainls on contract rights, grievances lI.Ild other coo 
admiIristrl1tion is~ues; meetings, phone calls l1!ld oorrespondenre with representatives of 
the State employer to discuss the interpretation of the rontract generaUy CIT tCl discuss 
partii.:u1ar grievances or problems under the CClllra<.:t; BUC and othenneetings ocvo!ed to 
discussion of problems relating to aillnirus!rntioo Clr Implementation of !he contract; and 
education, research and training related to grievance hlll1Jling and other aspects Clf 
contract administration. 

120 Di:>ciplilUiry Mal/~ 

Representation (If employees in disciplinary matters arising in the wurse of !heir 
employmenL 

11] /14(J CarrtractiJlg OutiComracting Our Litigation 

Action by LDcal representatives 10 prevent the State of California from eliminating or 
reducing stale jobs in Lucal-represented unil5 by entering into C()1Jlracts with private 
employers for ser.~ceS a'>'~llable through state g(}Yemmcllt employees. 

122/123 SPB.- Other Matters, Complaillts and Appeals 

Representation of employ= before the State PersClnnel Board 0lJ such matter"­
cx.amimltion appeals., cl.assificatioo dispmes, appeals regardirlg YClided appClin1meIlt9,. 
otb~ merit-reilited appca~s. 

1141125 PERB: [''nfai~ Laoor PractkR.s 

The pur=it and defense of unfuir laWr practice charges before the Public Employment 
Relations Boord (PIRB) that'arise ITClm alleged violation of ruch =tt= as defincd in 
s1atute. 

1261127 PERB: Other Matters 

Representation before PERB on such matt= as petitiOQ~ regarding the oompositiCln of 
lIJlIU;, unit moo.ification or severnnc~ propDsals, electiClll dl.alletJges and injunctive relief. 
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U mon of California Slate 'Workers 
S.E.I. U. Locall 000 

. N (l(es til Statement IIf Operating E~penllE~ by Ac1h'ily a.nd th~ 
ADoeatiou of E":tpeoses betweeJl Cbargeabh; Non-Cba.rgnbJ~ 1100 Member-Only Benefits Expens.e 

YUT EDded Dl!Celllber 31, 2004 

128 PERS Matter.!' 

Repres.eotaLiclll before the Public Empl{]yee'l Retirement Syslem Teg8rding health md 
welfare plans of state eropL{]yee9 and on matter.> reLated tCl the funding of current and 
future retirement benefi[f,. 

1321141 Discrimination MaueYS.-'Discriminalion Lirigation 

Representation of employees charging work-related discrimina.tirnl. 

142 Other Litigation en Beimif of Local-R£presrmWi Employees or the Local JtJrich 
lllvoboes Wages, HolD'S, Bmrefirs, Working CmuJilwns or 01frey Empl&yee Rights 

This activity includes litigation on DlllU.ers ~uch as 1b.e preventioll Clf transfers of funds 
from Ihe Public Employees Retin:ment System tCl Ihe State of Cahfornia general 
lJ!lerating aCCClunt, This litigation als.o im'olves represen!arion of ffiJi.iduR[ unit 
members before rouro; of cillIlJ'l'1ent jurisdiction in defense of their wages, hours and 
wClrking conditions. in instances where infClITIlal or admillistrati \'e remedies are 
unavailable or have been exhausted, 

143 Fair Sitare Fee Lff/galion and Arbitra/um 

Th.is activity includes litigation regarding challenges to the Local's right to collect fees, 
and annual arbitrati{llls regllTding the Bmount of the fees th~ Local cbarges w fee PIlYer.s 
",000 haye filed objections 10 pa~il1g for any actEvities not germane to collective 
bargaining. 

15() COfljenm:es, Discussio1Ts VI" BackgrowrdRe.adir/g OJncenUllg Wages, Hours, 
Employee Rights, Re:prestm!a1icna1 Sfdllli. etc, 

'Ibis act{ vit)' includes all readings. meeti~gs, C<lnferences, or othe .. activities not ro.'eroo 
by anolher acti.·1ty whicb provide b.ackgrotmd information or education as IlJIPOsed tu 
reseaITh on Ilr development of specific pmp09aJs related til WBge:5. htxIr.s, benefits, 
working conditions, employee riglm., indwlry deve!opmeIJb; in pub~ic sector employment 
or IBoor relations. representationaL skills., or other matters pertinent to improving the 
working li~'es of LocaJ-rqJresented employees. This activity a~so iocludes general 
professiooal reading by staff, and die purchase and maintenance of publications used in 
such representation, such as the research and Illw Ijbraries. 

11(} Other Acthity (Job Related) 

. llis i~ a misceHaneous category that is used only in cbe rare ca.<c ""hen none of the other 
mor~ descriptive cat~gClrics apply to an activity involving wages, boors. benefit>, working 
CClDditicms, employee n'gnts OT other matler.s pertinent to imprcp{ing the wortiog Jives of 
Local-represented employees. 

9 

L1nion of California State Wqrkers 
S.E.I. U. Local HJOO 

~!ltes to Statement Elf Operating EJ.penses by Acthity nd tb~ 
AIl{lCIl1illn Gf E-":tpenses between Chargellhlc., ~on-Cbargeable itnd MembeJ'-OnJ~' Benefit!! E1]I~lIse 

Year Ended December 31, 2004 

240 lmroduced. SnppoI1ed aruJ Opposed LegislaJion 

Research. analysis, writing., meetings. t"estimouy Dr other legislative advocacy regarding 
legislation introduce(l. supported or opptJ3Cd by the lA:lcal which relates til the "'lages, 
h(ltlr~. benefits, w()rking ~onditi.,ms, bru-gaining rights Dr utber empL{lyee rights of aU Ilr 
S{)me groups of L{]cal-reprcsellted emp!oyccs, Ex8mp lcs include iegisiation ClD 
contracting out, ~tatutor)' rights of I.o~~I-repre;;e[l Led employ<xs. empLl»'ee heallh and 
safe4y ma11=, and revi·siolTh tQ the bargaining process under HEERA 

242 8ndge/ary LegL</~tio6 . 

Re~earch analysi~ ",riting. meetiJJgs, testimony or Clther legislative ad ,'ocacy reA 
budgetOO), legislation. OLber ~egisla.iye el,-peooiturt':S are in a.ctL-'ities 240, 243 ~nd 244. 

25Q GenemJ Council 

Every ti,o )'e-an, delegates from !he .I\ssociatiDI1's a.ffiliates (including the L()CJ!Lj, plus 
ex-officio rlelcgatcs, meet a~ a General CounCil 10 elect stateWIde officers for the next 
two years, adopt budgets and eoosider rewlutions regarding the Association's 
governance, goals, objectivcs and procedur~s. 

251 Boai'd (Jl'ld Office~ Meetings and Acti~i(ie5 

All aspects Clf PfCparation for, participation in and foLLow-u[I to Association Board of 
DirectClTS and officer eLectiCtTlS, meetings and (lther aciivities no. <'"Onoerned ""jib a singLe 
subject matteT ro.·ered by ano~her acti"i1)·. 

252 C01p{)r~te (1)1d BUe Meerings ~nd Aail-fries 

All aspa:t:s ()f preparati()n for. participation in and follow~up to C.orporate and Bara-.,aining 
Unit Council elections, meetings a~d (ltter activitles nDt ooncemed with a s.i ngLe subject 
matter oo.·ered, hy another act]vtty. 

253 Commiflee Meetitlgs . General Subject M.a/ter e 
All aspects of preparatio~ fOT, participatioo in llnd follow-up 10 meetings of standing or 
ad hoc cumrnittees oithe Board ClfDirectors Dr Dfthe Ll)CIlL that im'Cllve a general ~ubject 
matter not covered by another aCEi'il!y and lire enllcerned wllh wages.., hours, benefits, 
working oonditinllS oc othe; employee rights of Local-represented employees, 

155 In1emal Dispures and Etectjon Pro/ens 

Re~lution of internal disputes, griev8Ili:eS and eLectiCln prol.e~ts. lnduillng cost~ of the 
n~aring Officers Panel, 
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Union of California State Workers 
S.E.I.U. I~ocallOOO 

Not~s tl) Stateme1lt Df Operating Ellpenses by AdMty lind the 
AlliIclltion (If 'E:xpegses bem"eeD Cbargeable, Non-Chargeable and Member-Onl}· Benefits E-:l:pemc 

Year El!.deti December 31. 2004 

258 Other Meetings or Aetr.'Wes Regarding £ocal GOl'enJance 

Meetings or aclivitks related to Local governance that are III)t co\~red by other activities.. 
This indudes preparntion for and participation in the follow-up to meetings of 
oummittees such as Bylaws, Policies and Prooedures, and OperatimLS; legal advice or 
oilier work reguding tile Local's WlpOIllIe statU.'l, bylaws and other go,"efllilJlce matte·rs; 
and meclings of Local-represented employees ~"'ith Local board members. office[:<; or 
other Loc~1 offteials thllt lire not on a specific subject wverl:ld by ~nQlher activity. 

262 Fair Shore Fee Adminjstmtivn 

b, Non-Chargea.ble Expenses 

129 Srate Licensing Boord ,\Jatters 

130 Boord ojCrmuool Matters 

131 UnemplO}'m<'nt insuronce!Workers Compensatirm 

J 34/135/136 Oilier Fedem' or SwteAgency or Board Mailers 

Ad"'ice, consultation and inquiry of agencies on employrnent-IdMed mll!t.e~ not coverl:ld 
in other activities. 

144 Olher Litigation Which Does l,,·ot Im'Oh.-e the Wages, Horus, Benefits, Worhng 
CanOittons or Other Emp/Q)'ee Rights of wcaJ-RqJresented Emplayees 

Litigation not ~hargeable to fee p~~'ers, 

170 Organi;ing New Units 

/8Q Membership Recroirmem 

All acti ... ities to obtain new mernb~rs in bargaining unilli or di,'isiollS that are cllrrentlj' 
represented by Ihe Local, m.cluding the <:<)5t (If meetings held principally for that purpose 
as well 8Ji the costs of rccrui ttoen t rooleI'ia I. 

190 Political Education 

CosIll related to education of members on po1itical JDatter]; not cltargeable to fee payers_ 

200 Commrmiry Sen-icdOwrittJole Activities 

Contriootioos OT acti,'itles {i.e., benefit evenls or Local..g~iJ,:Sored ',lllunteer octiv~ty} on 
btilialf of conummity or clJaritabie wgaillzations. 
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Union of California State Workers . 
S.E.LU. Local 1000 

~otes to Stalem~nt ilf Op~rnting t<:xp~nse:!i by Acti~'ity lind the 
Alloeation ofE1.penses betw~n Chllrgeable, ~(ln-Ch:lTge8blf :md Member-Only Benefit~ E:xpen:se 

Year Ended December 31, 10114 

211 GUrer Activity (Non-Job Relafed) 

This is a miscellaneous category uscd only when !lOlle of the other more rlescripti.'e 
categ{lries apply tll an acti vi~' whicb affecEs the li.·es (If Local-represellted employees 
more as general citizens tban as employees, bxause it did !lot i n.'olve tlIeir wages. hours, 
benefits, ..... orking conditiom, emplo)'ee rights Of other matters pertinent !O improving 
their work li,,·e~. Examples c>f these a-ctivities are partj~jpation in .strike activity by other 
ullioll8 Dot directly inVO!>'ing Local-represented employees, and participati(}]) as a Llcal 
represe. ntative iTl meetings or conferences ()f organizations l;,a~1llg no relaliooship to_ 
w~ges, hours, benefits., working couditi()llS, de.'elopment in public sector employmer,W 
labor rclatioru;, representati{lnal ski! Is Qr otber matters ~rtinent t{l Ihe wori;:ing li ... es of 
Local-represented employee];, 

220-226,245-148 Poritim[ ActiYit)' and the CSEA-M1C A Clh'it res 

Tbi8 CategOI~" Qf expendinm:: reflects the Local's pamclpatilln in political actlvLty, 
induding m:magement afthe Pohtica1 Action fund, a sep~r.ite fund not included in the 
general fund acwunt. This Fund is fmanced by a p<lrtlon of dues :md fees set by I:b.e 
LCJoca.J:s Boom of Directors, Members and fee payers ""hQ infomt the local in wTiting 
tb.al they do not wish to milke such contributions to the Fund arc not required to 00 so. 
Uses of tbis Fund include cunb'ibutions to se~ected political candklates f(lr California 
state office and to su~port or oP01se bal!ot me<l:illreS and jnitiatives, Orner politic~1 
activity of the wcal incl11J:ks the. cuordination of vo lunteer "'ork on bellalf of any 
pIlJiticaL organization or carufidate ti;)r pol~ticul office as ""'ell as res.earch. allalysis, 
",'Tiring, rnecling5., financial c{)ntributiuDs and ather advocacy regarding ballot inihatives 
St!pp{lrted or opposed by the Local. 

Sit1ce fee payers wbo ohject to a pmtioH of their feo:s being u=J for the Political Action 
Fund would have bad !heir fees rcdu.ced b)' that arnQunt, the amrnJnt collected and 
tra.nsferroo to the Fund (S652, 123) is nut includ-OO in the percentage ca lclllat"ions in tlIis 
report, 'The remainder (t l.L 39,841}., which reflects poJ]itical expenditures apart t:rom,A, 
amount tran~ferred to the Political Actic-D Fund, is exclL<dcd from the fees of obj~ 
fee payers and is included in the percentage calculations in !.his report, 

234 Oth2r Publications {Nof1-Job Relatedj 

243 Screening and Watching Legislation 

Initial screening and ana lysi~ of legislation ttl determine wllether the Local will lake a 
position 011 it, and contLnu~d IDonitQrillg of legislation nil which the Local bas takrn a 
"watch" POSitLOIL 
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U nio 0 of California State Workers 
S.E.I.C. Loc.allOOO 

Notes to Statement of Operating E:¥.penses by Aclh'ity and tbe 
AlI00eation ofE-:tpeuses between Chargeable, NOII·Chargeabl~ and Mem~T-Only Eendits ExpeIlSt 

Year Ended Deeember 31, !!l04 

244 LegislaHw: .'lcrhltie.~ NOI Twd to Particular Legislaljon 

Legis!ative meetings Gr contacts not CGncerned with particular legislatiou. but undertakeu 
fm !be pwpose of enhancing the Local's general effl!\-"ti,'enes5 in !be L~gislature_ Any 
meetings im'vh'iJJg poittlcal action activi!les or !!UppOrl of panicular legLslarors are 
illcluded in acti"'itie5 nfl-220 JI.Ild 245-24S. 

270 Memher Demfr Bem~fi[S 

Ai! costs of providing, prom(lting and administering lhe Local's member death benefilS 
program. 

2711282 Member-Only Insurance B<,-,wfiiS 

TIle Local provides numerous (lpportumtles fClr members to partJclpate in insunmre 
programs. The GUSL of plan adminLs(f&tion .~ reimbursed by jrlSli.ITIl11ce came:rs. 

c. Partially Ch&geable/N(lll-Chargeabk (AlJoL:ation methodology NClte 3a1 

23() Bargai"ing t/,dt Publicati(>ns 

nJ News/irte, 1£Qr:k-'~hip Lette~s and Orh~r C-ommllp?U]wi.< 

This acti"ity wcllldcs all costs assocllited with leadership ietters and lII1y other repm1S Clr 
ClJmrnuntque~ of a gencraL nature concerning a vmety Dr subject maUers which are 
directed at Lot.:al-rcpreser:ted emf>lor~ Dr leadership. 

232/236 Public and Medfa Re,'atJ'o"s, Jl.'ebsite 

This activity includes all wsts "f the L('~.a.rs media r",l.ati= and f"Ubllc n:larioTIs 
activities (induding ~uch matteD' as the (Iistribution Clf lea[let5, website. maintenance, 
demonstrations, speeches, advertisernenlS and press releases directed toward mem~ of 
£he generaL public) (In matt= not devoted to comract propl>Sal~ negotiatlons, ratifieatiCln, 
or CSEA-IvL.6,C or oLher political adi,·jlics. 

23 J Olha Pu&!icafio"s (Job Relater}) 

This actlv It)'" incJudes the produCLi(lJ] Df publicati(lllS (i.e., repom. brochures or 
handoooks - ..... he1her em a ~ingJe suhj ecl L}T JJJultiple subj ects.l mat c{]ncem the wages, 
holJIS., bend!lS, working conditions or other cm~loyee right.~ of Loca!-represent~d 
empLo)'ee~ hut do not rdate lO a sillgle subject ma!1C, co"ered by CIne of the oilier 
actrvitie~. 
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Union of California StateWorken 
S.E.I. U. Loca~ 1000 

Notes til Stlltement Clf OperlltWg £xp~n!\.eS b}' Aetivity IIQd the 
Allocatiml. of Expenses ~tweEll Chargeable, N"n-Chllrgeable and "1ember-Only Benefits EJpens~ 

Year Ended ~mbfr 31. 200( 

254 DLCiRegjon Meetjngs, AdrniniMm/lOlf Gild Leadaship Trairrjng 

The Local has District Laoor Couru;il~ {DLC.~) througb(lut me ~1ate that receive a pmtion 
Clfilie Local's dues revenue for funding of slate employee represenlatio" at the local leveL 
T ypical activjtie~ of the DLCs include newsletters to infQffil empLoyees of Local 
Gccisions at oommittee and Board meetings, preparation Clf prCIPOOalS for bargaining, 
PfqmratiOD for the ratifLcati(ln dcc!~ion, creatkm of job ~tey,.-ard committees ~nd SCK--ial. 
gatherings. ThtS activity indudes the cClSt {If all DLe and regiun meetings., Ihe 
administration of DLCs {including monthly dues .all{]cations) and the regi(lns., IIml 
training ofDLC and regional "mcers. 

2 5 6/2 57 SEIU and Other Labor Affiliate .I,.feetings and AClh~lks e 
The Loc~1 participates in meetin~ and activities of its international affiliate, the Servioe 
Employees International L'niCln (S ElL), 3Jld other regional lab(l! Clfganizatimls affiliated 
widi the SEill (e.g .• the SEn; State Council), with which the Local is also affiliated. 
This acti,,·rty includes the eost of affili.atiCln fees, which are used on a ,'Briery {]f lICt3vities 
including rese~rcb and staff 3Ssistiillce to local affiliates such as the bocal an bargaming, 
oontract enforcement, field representation, organizing, and 1I111{ln governance. 'The SHU 
aLso use5 these f~ fCIT numerous other activittes and expenditures such as it~ iiffihation 
fees to the AFL-CIO, pCllitit.:lLl activities, organLzing, publieatio[];5 and adrninL~trati,,·e 
ex-penses. 

260 General Administrali£m 

Includes statT meetings, discussion lind starr memoranda of a general nature, including 
5taff pcrsormeL m:mers, staff trnining (to fue extent not on a single subject covered by 
anoth~r ~ivity), and LYPLcal administrative matters such as opening mail 

J6i AccarmtinglFinanciili MimogemerrJ 

Administration of lhe LOC.al'8 financial aff8i~, indudbng budgeting, coot aJJalysj~, 

planning and C(]ntrol, computer S}"stems development accounLing, payroll, =, 
keeping and dan proces~ing. 

263 Other AdministrDiive Expenses/Office and Equipment Sen'U:es 

Odler admiuiSlJative matters uot c(lveroo in activitics 260-262, including expenses related 
to the pro,,-i~ion of office space, office supplies, cOl'p(lrare insurance, the switchboa.rd, in~ 
bouse mail del ive[)' and messengers; lcg~1 representatilln (including litigation) reg~rding 
the Loc.a1's leases, C(lmracts and oilier obligations wilh respect to tbinl parties; dealLTIgS 
....ith the. State Employees Building CurporariOQ; !he purchase, assignment and 
maintenance ofyebjeles and Cltill:requipmem, and any other office or cquip men t matters. 
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Union of California State Workers 
S.E.J. U. Local 1000 

NGUs to Stateme:m.t of Opfn.1Ug E:lIpeoses by Arthit}' and tie 
AHou.tion nf Expenses between CbargeabJf, NOD-Cliargeabie and Metll.ber-Only BfnffJts El]len~e 

Year Ended lk!>cember 31,lfJ04 

Note 3 - Significant Fact~n and A!iIlDmptions Und in the AIIocal:IDn of Dired lind Indirfd 
Dhisionid Eli~ fgr the Cmnputation {If Cbll.ll:n.ble and Non-Chargeable 
Expenditnres: 

!L Allocation - Specific Acti,,~ty Caodcs 

230, 23 J, 132, 233, 136 PubltcatjofU/, Leiten, Communiques, & PubJic RelmiOllS 

Bas.ed upon a re~ew of !he content of publicatioi\S produced wilhin tnese I!Icti~ity codes, 
an allowance of 4(l.13% of the Weal's costs are IKIfHhargeable to reflect the pomllD of 
the ]1IIblicaooliJ> pertaining to activities that would nN be chargeable to Ilbjectin,g fee 
payen. 

254 DLClRegirm Meeting.~, Adminisrrorirm &: Leadership Training 

The fitlanciaJ infonnatiOD of the Loc:al's DlCs bas been audited by an exlemal Certified 
Publi<:: N:countant. All expendiwres allocated to lbese DLCs have been classified as 
charge3JJ1e and oon-clmrgeable based [JoI1 these a.u.dits, The expenditures of any DLCs that 
were not auditoo were dass.ified as non....::b.acge.able to Il~octmg fee payen. 

b. Allocation - Specific AcrivEtv COOes 

1561257 SEIU and Other Labor Affiliate Meetings ami Acth'itks 

A portion of the Local's affiliation expenditures is considered to be non-chargeable to 
reflect the portions of the SErr; Intermrtional's expenditures an-d expe.ndirures paid to 
o!her affiliated group:s that may be ~omidered [0 be mro-cbargeable to objecliRg fee 
payers. Based upon an anal}'sis prepared 0)' the 5EIU and auditm by a Certified PuNic 
Ac{;OO]]tant, it was Cl)ncluded that 75.390/~ of the SElL' Intematiolll!I'~ ex~tur~s were 
1l00t clwgeable to o~ecting f~e payers. The LIlcal bas apf)lied the same 75.39% to its 
SEl U Intematicmlll expenditures. 
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Union of CaHfornia State "Iorkers 
S.E,I.U. Local 1000 

... ote~ to Statement of Opoerating Expense.: by Acth·ity ami rue 
A1localion ofE:tpemes between Chargeabl~, l\{}iI.-Ch~rgel!.bJe lind Member-Onl~' Benents EJ[pell§~ 

Year Ended lJt.o«mber 3}, 2004 

Oilier affiliated grctup expenditures are not audited by 8 Certified Public Ik<::~UDtmt and 
are lherefore con~jdered non-chargeable to obj ecLing fee pa;.=. 

~·lember-

l\c<n- Only 
T[}taL Chargeable ChargeabLe Benefits 

Expenditures Expenses Ex~ses Exp=e~ EXpeilSe5 

SEW Intemarional $ 14,256,42U S 3,5(18,505 $ 1O,747,L}[5 1; le 
Othe~ affiliated groups 2,196,837 2,196,837 

~ 16,453,257 $ 3,508.505 S 11.944,752 S 10,778 

26(), 261., 263 Geneml Adm/nicstmtion, Accmmling aM Admini~·IF"ative Expeme 

General admill~stralion, a.:;coul1ting and adminislIati,,·e expemes are primari Ly alLoca!.ed 
oo..~oo on die ratio of the combined total of dL3.;geab Ie, non-chargeable aml memb~ ___ ...my 
benefits .expemcs for all other activit}, code~ which reqllire 8dminisITative attentillll. 

e 
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'The Executiv-e Board <Jr"1he 

TOAL &: GRIFFITH, LLC 
CERTIfiED I'UBUC ACCOUNTANTS 

200 HARRY S. TRUMA."l PARKWA.Y, STE. UO 
ANNAPOI..ts, MARYLAND II W i 

Voice: (410)224-0343, i'~miJo: {4i~1 Zl4-(l04l 

looependem A Uilitor' 5 RmII'I 

Sen'ic;J: Employ=! Intematklnal Union, A.fL..CIO, CLC. 

We nave audiled the IICWtIlp;mying coos(llidaled statement <Jf expenses and allocation betwem chargeable 
expenses and oon-<:hargeable expenses al!emali~e basis <Jf allocation of !he Servioe Employees IM:rnatlonal 
Union, AFL-CIO, CLC - United States DivisiooJ (!he International Ull~) for the year ended Deo:rober 31, 2003. 
This oonsCllidaied staIim:Icnl is !he teSpo!ISibility mtbe hrt1mlllti.ODJLl Union's lI\IIJIagemam.. 0111" respoosa"billl)' is w 
exp= an opiniOll on dris c.ot15.Qlidated statement based on our audiL We did not BUditthe total expenses re/krted 
in Co~umn A Df the eoosolida.Lcd f!lllll'o<:ial statements. Total e"XP=5e5 were audited b)' DlbBfauditors whose report 
bas bem funili;hed In 1l5, and our Clpinioo, insofar lIS it relat~ to the amounts in Column A, is based S(llel)l 00 th~ 
~poIt of the otherauditon.. 

We tooducred (f\If audit in accordance with auditinB standards genenlly ilCcepted ill the Unite-d S1ates{lf i\merica 
'Those Slamiard.9 requin: !hat we plan and perform !he IlUdil to OOCarn reasonable I15Sunnoe about wbe1her the 
consoHdated statements are free (If mme.rial misstaleml!!nt. An audit includes IlXlIIDining, OR 11 te$! basis, evi~ce 
S'I.Ip~Lng Ihe arno~nIS and disclosures in tID: SlaternenL An anditalS{) includes assessing !he ao:;oounOng principles 
lJ5ecl and significant =stiOlIHe5 made by !tie !nlXlmaAional Voio·n's marmgcment, as well lIS CVlIluating tlle overall 
p~seruatioil of the eonsolidated slatement. We belie'o'e that crur audit provides a reasonable basis for OW opiruClTl, 

The t<J1a1 e~pcnscs refl~ctW in Column A of the: consolidate-d staJetn.em :agree to th~ ~ in th~ lWdited 
cotlSOlidated financial st!Iemen.l of the lntematio~al Ullioo fur the year ended Deo!mber 31,2003 .. as modified to 
rtIffiOye from expenses !fie per capna lax rebates paid ICI local M[ons (In; 10,204,666, palitical ~= paid from 
vo!urJl:llIy contributions of :$2,349",224 aJ1d ~ assIlCiated WLtlI !he Eastern and Wc.st.ern Conferences 
arnrnmilng to .$J26,l!75, which were paid from:funtls transferred upoo !he dissolu!ion of the Eastern Conference 
affili~tC. The allocation (If ~pcr1S'e:5 between chargeable (Co'umn B) and t\Qn<ha.rgeabie (C(llmnn C) ~ based on 
the ciefli"lni{)[" and signifLcant fa.c:1O!5 and Il5Swnptlons desJ::ribcd in N(ltes 2 and 3, 

In oW" opinion, the COI1S(llidat.ed statem.e~t rel\:rred to above present fairly, in all material respccIS, !he t<JfIS{)!id;tt~ 
e:q:oenses of tb~ Service Empwyees Il1tmllltiooal. Union, AFL-CIO, ac - Uni!ed Slates Divisioo ftIf the year 
end~ December J 1, 2003. modified as discussed ill the pn:ceding. paragraph·and lhe allt'oC3.led ~onsolJdaled 
expenses between chargeable lIJJd ~ble experues, on 1.be basis {lfthe deflllitions and ~ignificant f9cton 
and assumptions described in Notes 2 and J. 

Thi$l"e"p<Jrt i:; intended solely foc the i.nfonnatio~ and usc Dfrn~ Sen'ice Employees [nlel"t1ational Unioo, AFL-CIO, 
CLC and its agency fee payers aoo is OOl tntcnrll:>d \0 be and should not"l:e used by aayooe o4Iter IItan those 
spedfied parties. 

t:J ~ /fl~ ~r-
Qo:tober 29, 20001 ~ ~ ; 
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SERVice EMPLOYEES INTEAW.TlONALIJNlON, AFL-ClO, ~C 
Ut-llTED ST ATES DMS!Ott 

CONSOLlOATEO STATEMENT OF EXPENSC AND 
AllOCATION BETWEEN CHARGEAl3LE 

EXPENSES AND NON-CHA.RGEABLE EXPEloJ SES 
At TERNATIVE BASIS OF ALLOCATION 

'r'eA.R END"EO OEC<:MBER 3t. 2003 

GENERAl FUND 
PeHoOn..e1 CO$l$ 

OrJP8l1Jzlng 
ClrgMi2ing .",~gn !IIJIlPQrt 
?o1iOC,.., _0f"00leJlI, and <;arm..-.ily 
1..Qon comllWnlcl!lllor1s 
Ll!adef SIJ1lPCfl 
Admlnislr81ive and IinllAClal I.el\Ilces 

Prof9ssiana1 Jees ..,d e:q>el1.SO<S 
Admillislretv~ ""P"n..,s 
COI1t11blltlOOS 
Pa)m'!fll$ ID 10t::tIIlI 

SutJsO:lI"", 
Par capilB 1m noba1es 
Rolmbulsemorns 

p...,et sulltlidle. 

Co~ces ""d mea~ 
Com",,",nio2l1ia\.s O<1d media 
5peocillll projecls 
AIfltoaIIcn fe~ M1d _ssmerrls 
Dqa, ~r~JuJUe. 
Bulhlin\l._"" 
Member lo1epll00e c.aJ1. and vlslbMy 
StOIa. CoIJJidI ,..,lIJrn 

T~" General Fund 

STRIKE AND DEFENSE FUHOS 
POLmCAL EDUCATIOl<I ANO ACTION FUNDS 
CCIW.oiTTEE ON P"OUTlCAL EO\JCATIOO 
UNITY FUND 
COHVENT1ON fUND 
LEGAL DEFeNSE FUND 
CONFERENCE FUND EXPENSES 

Total e"P"ns.e~ befo~ mO~n 

LESS 
POI' c","!~ 1m: rebolle pa.,.mento tc locals 

Cd<Jmn A 
To1o1 

Ex/>e<I ... ", 

5 25,070,.290 
10,97ll,aSS 
'2,45:l,7e~ 
5,CIW,529 
6,714.E124 
4,457,i7IJ 
M69, !l44 
9.634.~64 

2.' 11,1112 

6,S13,B12 
10,21)1.666 

se5,172 
1,493,105 
3,BB4,!1919 

eB7,241 
(5,t8:5} 

1~004,911 

12.2,633 
3,193,105 

799,688 
7TE1.114 

H4,487,OOO 

6.4'35.572 
7,794,055 
2,349,224 

4].,.400,141 
t55,4611 
29,945 

m,B75 

~74,g7U78 

(1C1,204,l;I;f;) 
PoIii:;.o: "'1'~n ... ~ paid &om oroluro1l!ly o::ooItj;]uDons {2."J49,2:24) 
Cmlfe.....,.. "F~d eopenses Q2II,B7~ 

Tolal ~pel>SeS, .... modll'iod S 162,0111,.611 

.!2!l' 
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Colwoo B 
Ctlllf\leabls 

~ 

t 
B,6Ja,t46 

2.476,316 
~.954,967 

30351,7Bo1l 
4,a19,767 
1,6lIEI,e5e 

tll,.204,Ei6(; 
9B5,m 

649,751 
424,948 

(5,1B5) 

1,420,92'0 

7]6,1'4 

43,5I»,S«I 

6,4J.5.,S72 

155A608 

J2G~75 

5D,424.1!6J 

(1 0,2 04 ,S66} 

92s.e7~ 

S 39.3W..322 

li!!% 

CaIuno"l C 
N""-Ch"'"DH~ 

E:.penS8s 

$ 25,0711,290 
2,132.720 
2,4S3,7e~ 
2.,ij06,213 

759,1157 
1,106,1a2 
3,B49,277 
8,025.206 
2,111.1a2 

1l,61:J,IH2 

1,411J,ICS 
J.a14,947 

442.z.g3 

1 1l,004,9t 1 
122,J>JJ 

2,372,245 
799.B&!1 

7 1l.!l8O , 142 

7,7'94,055 
2,3490224 

4:3,400,147 

2'if,945 

124,~3,513 

{2,34'i1,224} 

S 1:ZZ,2'34~ 

IU..B% 

Wol"" 

3~ 

~a 

Ja 
J..a lae 3. 
3b 
Jc 
3d 

3~ 

3~ 

J~ 

lr 
3g 
lt1 
JI 
3J 
Jk 
31 

3m 
3n 

30 
3p 
Jp 
~q 

~r 

3. 3te 



SERVICE EMPLOYEES INTERNA nONAL UNlON, AfL.CIO, CLC 
UNITED STATES DMSION 

NQTE.S TO CONSOLIDA TEO STATEMENT OF EXPENSES AND 
ALlOCA nON BETWEEN CHARGEABLE EXPENSES 

AND NON-CHARGEABLE EXPENSES • 
AL lERNA l1VE BASIS OF ALLOCATION 

DECEMBER 3 \,2003 

NOTE I - SUMMARY OF SIGNIFiCANT ACCOUNTmQ: POUCIES 

Method of Aecmmting - The fLI1SllCial sl!!.tmtent has hem ptq:IaTCd on !he accrual basts of~ in 
aocoxrlance wilh genem!Ey ac:oepted ac.rounIi'::'!l principles. 

Basis OfPresentatiOll • The a<XOOIpanying C()nrolidated stmement of expens~s and mllocation between 
dtsrgeablc cxpemc:s and llOIKhargcable expenses was ~d fortbe pLlI)K.'l5e of dele!mining the fair 
shan: cost of~ices m1dued by the Serncc Employees lnIemaIiooal Union, ALF-CIO - United StaIm 
Diviskm {the Internalional Union) for cmployE:eS rqm:scntcd Dy, but not members of.1helntemaJional 
Union and its affilillted Io<:aI unions. This statement is no( illtended til be 3 omnplcte pr=nIati.ol1 oflhe 
Jntemlltional Union's frn.ancial positio n, or changes in its net IISSdS Imd its cash flows in lKrol"daru::e 
with gmeraUy ac~ed 3.CIXlll!lUng principles. Under 1lle altema.live; basi$ ilf allocatioo, whictl bas 
been required by certain jurisdictiom, OlglIllWng expcn= II!'e to be Q;)nsldered to be oon-dwge:able. 

FinarJcial Statement Presentation and Principles DfConsDlidation - The International Union records il:! 
transactiom in varioll!l funds. each a S£lf-baI:mcing group of lIICDOunb. Ead1 fund reflect!l only tbDoSl: 
transactions IIppIic:a.ble to its designated functional area. The followmg fund de:signations ~ 
~blisbcd tJ.y Ihc Inlcmational Unioo's COOSIltution or determined by management: 

GdJeral fund - Recon:!:s all activity ~m a.coounted for in the other funds and inciu.c!m ilie general 
operations of the International Union • U.S. Division and ~ operations of 13 13 L Street, N. W ~ me. 
(1313 L Sired}, a nDt-for-prolit OD[]XlflitiOn formed 10 bot. Il title holding ~orpmtioo for the 
1n!ernaIio.nal Union's beadqullItm; building. The GoocnIJ Fund iru::!udcs!he consolidate;! accoont.s of 
lJ lJ L Street.. An significant i.ntertOO1p~y account balances have been eliminated in collSQliIlatLon. 

8m"ke and Defense Funds - Establisbed to financially wist kJal Ullioos and members i.n~olved in 
strins. In ac~tmbnc.e wilh thc lntcinaIiooa.! Ullion's ODarutufion, local ElIlions may withdra .... lheirper 
capila paymcnlS frnm!hl!. SIrikc: and Defense Local Fund IIfI:cr one year oflllBking perQlpita payments. 

PoHtical Education and Action Funds (PEA)· Reootds all activities for polLtical eduo.:a6oa and political 
aCtion d1sb~ed from pcr capila 1lIx a1100ations. . 

Commi~ i:m Political Education - RCC()]"(\$ all acti~ for political conlribuJioos d1sb~~ from net 
ISseb: recel¥e!l witll ilooor Lmposed restriWons. 

unity FIInd • The Unity Fund is Ii segregated fund f~~ from local U1'1ioo per capita paymlmts tllIII. is 
used 10 till3Jlce Ah-eakthrougb@ campaigns. OI:lil«linated bargaining. and adler activiti~ designed to 
increase density in seru'~ (ore industries. The UnIty FWlli is di'o'icled arnoog !he Building Smk.c:. 
Heillth Care, and Public Senoices Dlvis[ons; and .8. dis=tLoruIJY fund. 
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SERVICE EMPLOYEES INTERNATIONAL UNlON, AI'L-C[O, CLC 
UNITED STATES DIVISION 

NOTES TO CONSOUDA TID STA TEMENT Of EXPENSES AND 
ALLOCA nON BETWEEN CHARGEABLE EXPENSES 

AND NON-CHARGEABLE EXPENSES -
AL TERNA TIVE BASIS OF ALLOCA nON 

. ])ECEMBER 31, 2003 

NOTE I - SUMMARY OF SlGNn1CANT ACCOUNTING POUCIES - CONTINUED 

.. 

ComoentiM Funi'! - RecCllds at! ItCtivities for !he ooovcnlion of fue 1nternational Union whicll mtrets 
every four y=n. . 

Other Funds - Ests.blislu~:d to aooowit for assels whit::h have been intc:m.ally ~gregated for sp6 
PUflXlSe:s as determined by !he Executive Boaro. . .. 
Depreciation and Amortizatioo • DeprecLation and amortization of property, equipment, and 
jtll~vcrnents are oom~ over the estimated lives of !he respective asse1s using 1Ite :straight-line 
method. 

To: SIlrtUs .1be jnternatiooal Union is exempt from fed era ( income taxes, except on net income, if any, 
from unrelal~ business activities, Wlder Sectioc 501( ~X5) oflhe. Internal Revenue Code. UB L S1reet 
is exempt from income tax, except on net income, if Im)', from unrclaJed bu:sLnes:s aaivities, under 
Section SO 1 {c)(2} of Ihc Inkmal Revenue Code. 

NOTE 2 • DEFINITIONS 

The followiog definillons ilf dmrgeable and IlOn-cha:rgea.bLe ex~= are based on elo:jsting law and Ihe 

JlrtermuLooal Union's int~tion or ~Urt cases.. 

a. Clw'guble Expe= - Chargeable expenses an: those incurred Dr Ihe In~mational Uoion 1hal 
reflect !he ~hm: of !he ~osts of opemions of the International Union which are consillereil 
necessarily IlOd IHsooably ioolIiCd for !he purpose of assisting local unions and ooWJcils i1l1he 
perl"orm~ of their duties as a representative oflhe employees ill dealing with !be employer 011 

labor management issues. including the cDSt!l of: negQlialillg and administering !he coi~ 
bargIlll1i~8 conlract; senl ing gril:\'lIJl~e.s I'IIlCl disputes by mutual agreement, or ill arbilnttion"A 
or oilierwisc; acti'Yities and undertakings nD11IU!lIy IIllrl re:asonably ~rnplGyed to impleme'lWl' 
dulles oflhc local uruon or Ct:JUnCilas representative of the ernplO}"l'CS in !he bargaintng 1IIlit; lind 
the rnaintenllJlce of die IntenWiooal Union's. local UIlocms' &rid councils' exi:!!teru:e.. The following 
are cumptes of expenditures ctss:sified as cllargeable: preparation for alld DegDliations of 
~Ilective bargliLl1ing agreetllerus:; ccmtract adminislmlion including ilwe.stigating and pro::.essing 
grievances; meetings, conferences, administrative, arti1:!'Bl and court proceedings and pertincnl 
Lnvestigation and resean::n in ~on with work-relare:I subjects and issLJeS; handling worl:;­

related prob[ems (If Clnflloyees; aruI providing lega~ ecooomic. :mel tedmLcaI ixpertise OIl behalf 
of employees in alE wo;{c·reialed matt=. 

,. 
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SERVICE EMPLOYEES [NTERNA nONAL UNION, AFL-CIO, CLC 
UNITED STAres DIVISION 

NOTES TO CONSOUDA. TED STATEMENT OF EXPENSES AND 
ALLOCA TlON BET\VEEN CHARGEABLE EXPENSES 

AND NON-CHARGEABLE EXPENSES ~ 
AL TER."lA TIVE BASlS OF ALLOCATION 

DECEMBER 3l, 2003 

NOTE :l - DEFINITIONS - CONTINUED 

D. Noo-OJargeab-le Expenses - No[}-Ch~le expense9 an:: !hose exper.ses illC1.lrTed by the 
mternatiOTllli Unil:m fQr !he benefit aQd IHlvanccmeol of re~ed employees and their UQion 
whlcll are oot considered represernational a.cffiojt11!S for non-member:;:. Noo-clwg.eabL~ activities 
indude thO<Se services tlllll are Klroklgical or poLiti~al in nature; 1hose ~hatare exclusi".ely f{)rilie 
bl::ru:fil of full unioo member:s; and 1hme that ocherwl$e are not considered g=n:ane to the collective 
bargaining proce;5S. 

Activities thaJ. are dassifLed as noo-dwgeab!e include !he following: organizing; le~i:slatiYe and 
gov<:mment aclivities outside the lirnitJ::d context of CODIract ratificatiOJ'l D'I" impLem.entatiClll~ public 
relBti{)ns and other effortS directed towllI'd:s nmctimw activities 1halll.l'e not coQS'idcred gcnnane 10 
represenling non-members ill the collective bargaioing process; ptJ!iti.:al activity expernes whid! 
inclode support at the Federal, state, CIT local Level; union publications to fue extent they repwt 00 

oon-admioistrative or noo-r~r=ntationa[ ilcti".itie:s; donaLions; affiliation fees paid lei a lalxH­
organization; IlJld 1he rest of benefits !hat are lXIl.ll".ailabLe [(I rum-members. 

NOTE 3 - SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCA nON OF 
CONSOLIDA TED EXPENSES BEnVEEN CHARGEAB LE. AND NON-CHARGEABLE 

a. Pusonnef- Cosls - The IntemationaE Union has assigned all personnel to eiEher program. ~r 
support, or ooministrailve and financiaL services departm~nlli. Program departments implement !he 
programs of Ute Intemaliooal U ~ion and provide s.ervioe:s to affijiates IIl1d local unioos. 
Adminisltati ve and financial ~ervices depa.r1ments include the following depar1m:nts: A=nting, 
Human Res.ouroes, Ioforrnalion and Techoology, Meetings aDd Conven.IHIn, Member SelYiccs, and 
fmllllCoe and General Administration. Leader su~ort includes [be Executi'll! Dl:partmenl, \he 
Executive Boar.:!, and !he Firemen Jmd Oil~rs Th::partroenl PI!J'1IOOIleL costs include s:alari~s ami 
w~ fringe bocnefilS, payroll llIJces, and reimbursed employee ~xpe= 

Personnel casls of!he organizing departments, field OpeIlLtiOllS and =patgIl ~upporI depanrne8ts, 
politics, government, and oommu~ilY departments, Union oomrnWlkBtKms departments, leader 
support departmems anrllhe admjnislrative and fmanocial services depmtmerJls have been allocated 
bosed on determiRatio51S made by the wrioll5 department heads 3S to the percemage oftime his 0'/" 

her deparlment spemjs 00 chargeable and rnm-chllllleabLe activities. The personnel oom of off'ta: 
and cLerical pe['S{)Ollei are al!OC<Ilec between chargeable and non~le in \he same peroen1age 
as !heir supervisol"l-
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SERVICE EMPLOYEES IN1ER.N A TIONAL UNION, AFL-CfO, etC 
UNITFD STATES DIViSION 

NOTES TO CONSOUDA TED STATEMENT OF EXPENSES AND 
ALLOCA TION BETWEEN CHARGEABLE EXPENSES 

AND NON-CHARGEABLE EXPENSES -
AL TERNA l1VE BASIS OF ALlOCATION 

DECEMBER J 1,2(0) 

,+ 

NOTE J - SIGNifiCANT FACTORS AND ASSUMmONS USED IN 11iE AliDCA nON OF 
CONSOUDA. TED EXPENSES BETWEEN CHARGEABLE AND NON-CHARGEABLE -
CONTINUED 

b. . Professional Fees and Expenses - All professiIJrud fees and expenses fur outside LegaL roW1.SCim: 
oollSidcred 10 be: charge:abbe 01" oon-ehargeable ba5ed on the servK:es perfunnOO. A=untillg a.OO 
auditing fees and cxpens.o::s are ronsidered 10 be fully chargeable. Other profe:sslonaL fee:s IUlIi 
expenses are coruidemd to be ch.argellb!e or noo-chargeabte based QJl tire SoeTyke performed by the 
oonsullant Chargeable actiYiIies indude expense:; for training. speala:n, and =1:3Jdi lI1.iIIteTs. 

Professional fees fur ccmsulting services in connectron with organizing campaigns. pol.' . 
activities 8lId Eegisillti. ve lIcti".mes are considered to be fully non-clmgeable. 

c. Adrninistratiy.e Expenses - Administrntive expenses illClud.e items such as =t allD utiliLics, office 
supplies and expe=s, inves1ment charges, ~uipmenl rental and main!Em8Ilce, oomplltel"expenses, 
other taxes, dcpredation and iIlllortization, pnoling, postage, reJephOlle, 9ubscripllGns., mS1Il'1I:m::e, 
and bad debt expoense. 1bese expenses arc allocated to clJargcabLe III1.d oon-charge:;lble expenses 
based on the same rat[o as persooneL costs. 

o:i ConlributiOfls - CmrtributimlS for charitable, ci".ic. and IBboo--related put'p(l$eS are Dot directLy 
related to Ihe furu:tion of represenlatioo and are considered t{l be full~ non-ch.argeable. 

e. Payments tCl Locals - Payments to locals whiclnepresent ~bsidies for organiziL1g lITe oonsideted 10 
be fully nOll·dtargcBble. PByments lO (ocals whkh represent reimbursements for operaIlng 
expenses De considered to be fuU~ chargeabLe.. The total expoense:s as reponed in !he audited 
consolidated fLnancial Sla!emenl ha~ been rnOOified to remove from e~penses the pel upita tax 
rebates paid to Local unio[1S. 

f. POlLticB( Subsidies - Pol itical subsidics ~ considered to be fully non-cbargcab~ 

g. COllfen::~ and Meetings - Expenses for cOflf~rences Imd meetings are BHOC3ted between 
chargeable expenses and oon-chargeabLe expenses billSed on !he plll'ptlse of and lDpics disa=d. at 
(he meetings... Itml.:S of a p<lEiticat, lo:giS[BHve, OJ' organizing naIUT1:! are consi&m=d 1(1 )t 
dwgellb.Je. Ellucational training programs aM ~nferenoes for local, Stale, irnd nationaL 
which are to enhance sklUa in collectNe bil£gaining. grievance bandliQ& Jmd ~ admini 
are «JOSidaed to be fully ch.argcable since they pertain to miltters which are gef11IB.IIe to ooHective 
bargaining. E.xecutiYe Boord rneeL~ngs and meettngs wruch pertain 10 Ihe gQV1:mance of !he 
International Union such as foImulaling and oommunica1ing wUon internal policy m:c comidered to 
be fully clJargeable., 
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SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CiO, CLC 
UNITED SlATES DIV[SION 

NOTES TO CONSOLIDATED STATEMENT OF EXPINSES AND 
ALlOCA nON BETWEEN CHARGEABLE EXPENSES 

AND NON-CHARGEABLE EXPENSES -
AL lERNA TIVE BASIS OF ALLOCA nON 

DECEMBER] i, 2003 

NOTE 3 • SIGNmCANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCATION OF 
CONSOUDA TED EXPENSES BETWEEN CHARGEABLE AND NON--CHARGEABLE: • 
CONTINUED 

11. Communications and Media - Direct printing and publishil'lg expenses of the publkalkms aR; 

allocated based on !he specifLC content Of articles in me ~ublH:a!rnns such as the interrwio~al 
UrnOll' ~ magazine, SEIU ActjOlJ. wbicl1 is dism'buled tOe all members and agt:[lC)' fee payers andlbe 
newsleber, Bold Action Fax.. Expenses allocable to articles colISidered to re political or ideological 
in nature are coosidemd oon-clJar;geable. Ex!K== allocable In repornng {]n legislalive lIJ1d 
lobbying acti",ilies, liligation actWltie:s, jllegal strike: activities. organizing and articles relalin~ to 
enbllDcerncnl of the reputaboo of the International Ullion as a v.bole are cOI\:SLdered to be nOll· 
dw'gcable. ~ olmtent of articles deemed chargeable are directly related to issues 00 collective 
bargaining and coDtn.c.t arlmini:stratioo. These IITlicles include topics wch as rolleclive bargalnlog 
con!ract5 negotiated by 10cah dtroughout Ih:: coontJy. The expenses relaling 10 !he mainlmancc: of 
the International Unions webs.ite have been allocated bllSed 00 an DSSeSSIm:nt of tbe wntent 
included OD the website Ihmughout!he year. 

i. Special Projects· Spet.ial projects are considered to be chargeable 01' mm.·chargeable ~ed QIl an 
anarysi! of !he nature ofilie special project O:lTlduclJ:d. 

j. AflHiation Fees and Assessmenl5 - Pu capita laXes ~nd assessments paid ttl me AFlrCIO and 
affiliated I3hoT ~za!ioos are oonsidered to be ro![y noo-clIargeable. 

k. Dead\ GratUities - Death gratuities are beoeilis paid 10 a deceased member's family and ~ 
ronsi1lered to be fully oon-c:hargcablc. 

t. Bilildrng fupenses - This CBregoTJ" repre;:.ents expenses incurred by IJ I] L Street for !he opemIkln 
and marntenance of !he Jru:emationat Union's headquarter.; building, sllcll as utilities, real emne 
taxes, insurm::e, repairs and maintenanc~ al)d mher related eJqlCilSCS. 'These expenses are allocated 
to chargeable and llon-<:::lJargQble expenses based Dn the same ratio as pe150ruJel costs. 

In. MemtJ,:,- Telephooe Cans and Visibijily' The$e expenses are toJrosidered to be fully oon-cl1arge:!bre. 

IL Regional Co~feTenoes and Joint Cwncil Meetings • The Intemaliooal UllioQ returns a portioo of per 
capita !aXeS received from tlte tocal unions to !he International Untoo's co-uncHs for regional 
cooferences ~n-d joint council rm:e!ings. These governance meetings are ronsid.ere.d to be fully 
chargl:abk 

0. S!rru: lI11.d Defense FWld.$· Expenses oflhe Sln1;e :md defense fuods iroclude tioancial assistance to 
local unions involved in legitimate s1rike.s in addition to providiQg financial iSsisraoce for 
educati.onal programs ineludmg newspaper advertisements, leafle1s, himdbills, and o1het media· 
based m.es:sages ronceming contract ratification. E~penses also inclUde local union wi1hdrn.waI.s of 
IheiJ" pet' capffit lax pil}'=nls. All expenses {]f tbe strike and defense funds are cmllSidernd to b:: 
fully ch3l'geable. 
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SERVICE EMPLOYEES INTERNATIONAL UNION, AH.-CIO, etC 
UNITED ST A'ffiS DlVIS10N 

NOTES TO CONSOlID ...... TED STATEMENT OF EXPENSE.S AND 
ALlOCA nON BETWEEN CHARGEABLE EXPENSES 

AND NON..cHARGEABLE EXPENSES -
ALTERNATIVE BASIS OF AU,QCA liON 

DECEMBER 3 t, 2i)03 

NOTE 3· SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN TIlE ALlOCATION OF 
CONSOUDA TED EXPENSES BETWEEN CHARGEABLE AND NON-CHARGEABLE 
CONTINUED 

p: Political &lucatioo and AcOOIl Funds - Ex~nses LncUl't'ed by !he CoIJll'!rittee on Potitic:aJ EdUt:afioit' 
and the f'Qlttirnl EdUC3lion IlJXI Action FI.IIIds refate entirely to political and legislative activities 
are C(]nsidere:l to be fully noo-chargeable. The toIaI e1ql'i!RSeS a£ reported in !he audil 
consolidaled financ(al stalement have .been modlfLell to n:mm-e from expcRSe:5 !he: ptJlitii:3.l 
expenses paid from vo]untar:y coo1n1>utiQruI. 

q. Unity Fund • Ex~RSeS of !he UI1[ty Fund iodude fmandlll assistance to local unLOns [m.o{]1ved tn 
Abreakthrough ~ campaigns to incre3Se union membcr'srup. These ~cs are {]['glInizing in 
function and IIf1l cOIl.!Iidered to be fuHy nOiKhargeable. 

r. COllventian Fund· ExPI;;lls.eS for !he lnternaJjooat Un~n'~ convention are OIltlSidered ro be fIIlly 
chargeable. 

s.. Legal Defense f~nd • Expenses incurred by m.: LegaLDefense Fund arc coosldcred 1.0 b:: fully oon· 
chargeable. 

t Eastern Conference Fund . ~es incurred within Ihi:!: fund are paid from funds transferred 
upoo the Ilissohllioo of the E.as'b::m Conference and are accordingly terntJved frooJ the lela! 
e1ql'i!lI:Ses. 
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August 31, 2005 

Dear LocalIDOO Members and Fair Share Fee Payers, 

On Saturday, August 27, Local 1000 delegates voted overwhelmingly for a temporary 
dues increase to create a Political Fight Back Fund. Over 320 delegates publicly 
endorsed the establishment of the fund prior to the vote. The fund will pay for 
advertising; mail; voter registration, voter education, and get out the vote activities to 
beat the Govemor's anti-public employee agenda. 

We will use this fund to defeat Proposition 76 and Proposition 75 on November 8. 
In June 2006, weflJ have to defeat anuther allack on our pension plan. In November 
2006, we need to elect a governor and a legislaLUre who support public employees and 
the services we provide. 

The action by the delegates increases the regular membership dues in an amount 
equal to .0025 (two and one-half tenths of one percent) of gross wages during the pay 
periuds between September 1,2005 and December 31,2006. The $45 per month cap 
on our regular dues of 1 % of gross pay will continue in effect, but will not apply to 
this additional .0025 temporary increase. 

The delegates also approved an emergency temporary increase in the dues paid by 
permanent intermittent empluyees from $8 per month to $15 per month. This increase 
also will be in effect during the pay periods between September 1,2005 and December 
31,2006. Fair Share fees will rise by .002478 of gross monthly salary. 

All major public employee unions are taking similar action. 

With this temporary dues increase we have the financial resources needed to win this 
fight for our future. Now each of us must take the next step. 

• Make sure your co-workers, families. friends and neighbors are registered and 
get out to vote. 

• Stay informed - go to www.se1uIOOQ.org regularly, read the Union Update 
every Wednesday, and call the union hotline at 866-356 0160. 

• Sign up to volunteer for phone banking, precinct-walking and other activities 
between now and November 8. 

• Apply now for a personal day off on November S, and spend Election Day 
working on this critical fight. 

Working together, we can win l 

.-/~4u£ 
~lM lIARD --

Presiu~llt 

-;;}?fo-~ 
~ARC B~UTISTA 

Vice Pre~i(!el]l for Organi7.1ng/Representlltiull 
RON LANDINGHAM 
Vice Prc~jcl~nl for Hargaining J 
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e DEPT OF REHAB PAGE 01 

e 

VERIFTCATlON OF COMl"L/I,TNT 

3 Dianne Kl'lox'\ pursuant to Section 1746 of the Judicial Code, 28 V.S.C. § ] 746, declares as 

4 follows: 

5 I am named as a Pl.'lintiffin the withi:n suit and am employed by the State of California. I am 

6 not a member of Defendant California. State Employees Association1 Local 1000, Service Employees 

7 International Union ("CSEA)'). 

8 1 have read the foregoing Complaint, and state upon my knowledge, inJonnat)on} and belief 

9 that the statements and allega.tions contained herein are true and correct. 

10 As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from 

11 my wages for the benefit of CSEA, and solely for nonchargeable political and ideological purposes, 

12 resulting in a forced loan from me that win be spent on the balJot propositions and other political and 

13 nonbargaining activities to which I object 

14 I declare under pena.lty of perjury that the foregoing is true and correct. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

Executed on41... October- 2005, 

DIANNE KNOX 

n .. i\.INTlHS· Vr.IUJ'I1J:n CLA5S ACTION COMfl.Mi'/T - I(,,,,~ '\ W~.tl,. I'/l.OE·.I~ 
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24 

25 
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27 

28 

VERIFICATION OF COMPLAINT 

Robert A. Conover, pursuant to Section 1746 of the Judicial Code, 28 U.S.C. § 1746~ 

declares as follows: 

I am Darned as a Plaintiff in the within suit and am employed by the State of California. I 

am not a member of Defendant California State Employees AssociatiOD~ Local 1000, Service 

Employees International Union (,'CSEA "). 

J have read the foregoing Complaint, and state upon my knowledge, information, and 

belief that the statements and allegations contained herein are tme and correct. 

As stated more fully in the Complaint, I have previously been a member of Defendant 

CSEA, but resigned from union membenhip shortly after 1 October 2005. I anticipate that 

Defendant Westly will seize increased agency fees from my wages for the benefit of CSEA, and 

solely for nonchargeable political and ideological purposes, resulting in a forced loan from me 

that win be spent on the baUot propositions and other political and non bargaining activities to 

which I object. 

I declare under penalty of peljury that the foregoing is true and correct. 

Executed OD '21 October 2005. 

ROBERT A. CONOVER 
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VERIFICATION Oll' COMPLAINT 

3 Edward L. Dobrowolski, Jr., pursuant to Section 1746 of the Judicial Code, 28 U.S.c. § 1746, 

4 declares as follows: 

5 I run named as a Plaintiff in the within suit and am employed by the State of California. I am 

6 not a member of Defendant California State Employees Association, Local 1000, Service Employees 

7 mtemational Union C"CSEA"). 

8 I have read the foregoing Complaint, and state upon my knowledge, information, and belief 

9 that the statements and allegations contained herein are true and corrcct. 

10 As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from 

11 my wages for the benefit ofCSEA, and solely for nonchargeable political and ideological purposes, 

12 resulting in a forced loan from me that will be spent on the ballot propositions and other political and 

13 nonbargaining activities to which I object. 

14 I declare under penalty of perjury that the foregoing is true and correct. 

15 Executed on'2.1 October 2005. 

16 ~c--.f~.,Q~ 
17 EDw ARD L. DoBROWOLSKI, JR. 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 
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DGS BOPP -
VERIFIC\TXON OF COMPLAINT 

916 376 1842 

3 Karyn Gil, pursuant to Section 1746 of the Judicial Code) 28 U.s.c. § 1746 j de dares as 

4 follows: 

5 I am named as a Plaintiff in the within suit and am employed by the State of California- I am 

6 not a. member of Defendant California State Employees Association, Local 1000, Setvice Employees 

7 International Union (,'CSEA"). 

8 I have read the foregoing Complaint, and state upon my knowledge. inform~!tion, and belief 

9 that the statements and allegations contained herein are true and correct. 

P.02 

10 As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from 

11 my wages for the benefit ofCSEA, and solely for nonchargeable political and ideological purpos¢s, 

12 resulting in a forced loan from me that will be spent on the ballot propositions and other political and 

13 t')onbal"gaining activities to which I object. 

14 I declare under penalty of perjury that the foregoing is true and correct. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

Executed o~October 2005. 

RYN GIL 

TOTAL P.02 
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1 VERIFICA nON OF COMP.tAINT 

2 I 
3 i Pa trick J ohnsOll.! pursuant to Section 1746 of the judicial. Code} 28 U. S. c. § 1 746, declares as 

1 

4 I follows: 

5 I am named as a Plaintiff in the within suit and am employed by the State of California.. .I am 

6 ! not a member of Defendant California State Employees Association, Local 1000, Service Employees 

7 i International Union C'CSEA"). 
I '. 

8 i 'I have read the foregoing Complaint, and st.ate upon my knowl.cdgc, information, and belief 

9 I that the statements and aHegatio.ns contained herein arc true and correct. 

10 As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from 

11 my wages for the benefit ofCSEA., and solely for nonchargeable poJitical and ideological purposes, 

12 ! resulting in a f(weed loan from me that will be spent on the ballot propositions tmd other political and 
! 

13 ,nonbargaining activities to which I object. 

14 

15 

16 

17 

.18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

I 

1 
I 

\1 
h 
I 

i , 

I declare under penalty of perjury that the foregoing :is true and correct. 

Executed ol1?:l~ October 2005, 

!I I'LAINTIHS' VERU'IF:n Cl.,ASS "'CHON (;()M"l.."H~l-· K.nQ:( v. W~st(v 
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VEKJIIICATJON 0, COMPI.AINT 

3 R. Paul Ricker, pursuant to Section 1746 of the Judicial Code, 28 U.S.C. § 1746, declares as 

4 follows: 

5 I am narned as a Plaintiff in the within suit and am employed by the State of California. I am 

6 not a member of Defendant California State Employees Association, Local 1000, Service Employees 

7 International Union (''CSEA j. 

8 I have read the foregoing Complaint, and state upon my knowledge, information j and belief 

9 that the statements and aJtegaliOO8 contained herelnatelTUC and correct. 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

11 

22 

23 

24 

25 

26 

27 

28 

As stated more fully in the Complaint~ CSEA has collected full union dues~ including a recent 

25% increase, from my wages, solely for nonchargeable political and ideological pmposcs, resulting in 

a forced loan from me that will be spent on the ballot propositions and other political and 

nonhnrgaining activities to which I object. 

1 decJare under penalty of perjury that the foregoing is true and correct. 
------=~----===-."".'--------~-:--.-=-=- . 

Executed on,£2& October 2005. 
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