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W. JAMES YOUNG, Esq.
c/o National Right to Work Legal
Defense Foundation, Ine.
8001 Braddock Road, Suite 600 JQ

Springfield, Virginia 22160
(703) 321-8510 FI I

STEVEN R. BURLINGHAM, Esq. },
California Bar No. 88544 NOV - 1 2005

Gary, Till & Burlingham

5330 Madison Avenue, Suite F CLERK, US. ms‘mm \.:OURT
Sacramento, California 95841 EASTERN DISTRICT OF CA

(916) 332-8122 BY =z

Facsimile — (916) 332-8153

ATTORNEYS FOR PLAINTIEFS AND
THE CLASS THEY SEEK T REPRESENT

UNITED STATES DISTRICT COURT
ForR THE EASTERN DISTRICT OF CALIFORNIA

205 O/ -2198M W -

DiannE KNOX; WILLIAM L. BLAYLOCK; ROBERT Case No.
A. CoNOVER; EDWARD L. DOBROWOQLSK], JR.;
KARYN GIL; THOMAS JACOB HASS;, PATRICK CLASS ACTION

JOHNSON; JON JUMPER; AND R. PAUL RICKER, ON
BELALF OF THEMSELVES AND THE CLASS THEY
SEEK TO REPRESENT, PLAINTIFFS® YERIFIED CLASS
ACTION COMPIAINT

Plaintiffs,
V.
STEVE WESTLY, Controller, State of California;
AND CALIFORNIA STATE EMPLOYEES
ASSOCIATION, LocaL 1000, SERVICE EMPLOYEES
INTERNATIONAL UNIOW, AFL-CIO-CLC,

Defendants.

COMPLAINT
1. This is a civil rights, class action secking immediate injunctive and declaratory relief,
and nominal and compensatory damages and/or restitution, to redress and prevent the deprivation,
through action by Defendants acting under color of state law, of Plaintiff public employecs” rights,

privileges and immunities under the First and Fourteenth Amendments to the United States
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Constitution.

2. Specifically, this civil rights action seeks to prevent CSEA from increasing the amount
of money taken from the wages of public employees as dues or compulsory fees and using the
temporary assessment as an involuntary loan to defeat various California pohtical propositions on the 8
November 2005 ballot, and to take other political or ideological actions which are contrary to the
beliefs and positions of the public employees. These deductions have been and will continue to be
conducted m a manner which violates Plaintiffs’ First and Fourteenth Amendment rights as set forth in
the United States Supreme Court’s decisions establishing the procedures and safeguards, and limiting
the circumstances, under which the temporary assessment in dues and fees may constitutionally be
collected from public employees. These safeguards include notice to all potential objectors of the
purpose(s) for which the temporary assessment is to be used and spent, and an appropriately justified
advance reduction or advance rebate in the amount of the temporary assessment used wholly for ballot
propositions, political activities and other nonbargaining activities.

3. Once the employees’ money is spent contrary to their wishes to affect: (1) the outcome
of the ballot propositions; (2) the Governor’s programs; and (3) political or ideological matters, and for
other nonbargainmng activities, the employees’ First Amendment rights are irretricvably lost.
Accordingly, immediate injunctive rclief is necessary to maintain the stasus quo and prevent the
irreparable injury and loss of the First Amendment rights of the employees and the class or classes they

seek to represent.

JURISDICTION AND VENUE
4, This action arises under the Constitution and laws of the United States, particularly the
First, Fifth, and Fourteenth Amendments to the United States Constitution. The jurisdiction of this
Court, therefore, 15 invoked under 28 U.S5.C. § 1331,
5. This 18 also an action under the Federal Civil Rights Act of 1871, 42 U.S.C. § 1983, to0
redress the deprivation, under color of state law, of rights, privileges and immunities secured to
Plaintiffs and class members by the Constitution of the United States, particularly the First, Fifth, and

Fourteenth Amendments thereto. The jurisdiction of this Court, therefore, is invoked under 28 U.S.C.
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§ 1343(a)3) & (4), pursuant to which this Court may grant: a) damages or restitution for the violation
of Plaintiffs’ First and Fourteenth Amendment rights in the amount of the temporary assessment
unconstitutionally collected and uscd, plus interest; b) injunctive relief against the future collection or
spending of the temporary assessment; ¢) nominal damages for the violation of Plaintiffs’ federally
protected righis; and d) reasonable attorneys’ fees, pursuant to 42 U.5.C. § 1988.

6. This is also a case of actual controversy where Plaintiffs are seeking a declaration of
their rights under the Constitution of the United Statcs. Under 28 U.5.C. §§ 2201 and 2202, this Court
may declare the rights of Plaintiffs and grant further necessary and proper relief based thereon,
including preliminary and permanent injunctive relief, pursuant to Rule 65, FER.R.CIv.P.

7. Venue: Pursuant to 28 U.S.C. § 1391(b) and § 1392, venue is proper in this Court
because Defendants either reside and/or have offices and conduct their business in the judicial district

of the United States District Court for the Eastern District of California.

PARTIES

8. Plaintiffs Dianne Knox, William L. Blaylock, Robert A. Conover, Edward L.
Dobrowolski, Jr., Karyn Gil, Thomas Jacob Hass, Patrick Johnson, Jon Jumper, and R. Paul Ricker
are, and were at all times mentioned herein, individuals employed by various instrumentalities of the
State of California. As such, they arc “state employees” within the meaning of the Ralph C. Dills Act,
CAL. GovT. CoDE, § 3513(c). Plaintiffs are cnployed in a bargaiming umt designated as “Bargaimng
Unit 1,” which is one bargaining unit of State employees among several represented, exclusively for
purposes of collective bargaining with their employer, by Defendant California State Employees
Association, Local 1000, Service Employees International Union, AFL-CIQ, CLC (hereinafter
*“CSEA” or “the union™).

a. Plaintiffs Knox, Blaylock, Dobrowolski, Gil, Hass, Johnson, and Jumpcr, are
not members of CSEA and have not, at any time material hereto, been members of CSEA
and/or its affiliates, and nevertheless have been and are subject to the automatic seizure of
agency fees, including the temporary assessment;

b. Unti! on or after 1 October 2005, Plaintiff Conover was a member of CSEA
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and/or its affiliates, and full umon dues were deducted monthly from his wages; and

¢, Plaintiff Ricker is, and has becn at all times material hereto, a member of CSEA
and/or its affiliates, and full union dues have been and continue to be deducted monthly from
his wages.

9. Defendant Steven Westly (hereinafter “Westly™) is the Controller of the State of
California. As such, he is charged with the responsibility of issuing wages to employees of the State
and/or its Departments, including Plaintiffs, and processing all deductions therefore, including for
union dues and so-called “fair share” fees pursuant to “agency shop™ agreements. He is sued in his
official capacity.

10.  Defendant California Siate Employees Association, Local 1000, Service Employees
International Union, AFL-CTO, CLC (“CSEA” or “the union™) is an “employee organization™ as
defined in the Ralph C. Dills Act, CAL. GOVT. CODE, § 3513(a), and has been recognized as the
exclusive representative under said law for collective bargaining purposes of all Statc employees in
Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, and 21. On mformation and belief, Defendant CSEA 1s a
nonprofit corporation fonmed and existing under the laws of the State of Califormia. CSEA is
headquartered in the Eastern District of California, and conducts its business and operations

throughout the State of California, and also within the Eastern District of California.

CLASS ACTION ALLEGATIONS

11.  Plamntiffs’ action is a class action brought by Plaintiffs on their own behalf and on
behalf of others similarly situated, pursuant to Rule 23(b)}(1)}(A) and (b)(2) and, alternatively, Rule
23(b)(3), FED.R.C1v.P. The class that Plaintiffs seek to represent consists of all former, current, and
future State of California employees employed in Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, and 21
who are, have becn, or will be represented exclusively for purposes of collective bargaining by CSEA,
in three subclasses:

a. All individuals who pay compulsory fees to CSEA who are not members and
who have, at one time or another, specifically objected to the use of their union fees for politics

or other nonbargaining activities;
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b. All individuals who pay compulsory fees to CSEA who are not members and
who have ncver specifically objected to the use of their union fees for politics or other
nonbargaining activities; and

c. All individuals who pay dues to CSEA as members.

12.  The number of persons in this class exceeds one hundred thousand. Upon information
and belief, the number of persons in each subclass is believed to number in the thousands, and may be
in the tens of thousands. These persons are therefore so numerous that joinder of all members of the
class and each subclass obviously is impractical.

13. There are questions of law and fact common to all members of the class, to-wit,
whether Defendants may constitutionally and lawfully seize the temporary assessment from the wages
of the state employees which are to be used wholly for ballot propositions, political activities and other
nonbargaining activities without providing all of the procedural safeguards required by the First and
Fourteenth Amendments to the Umted States Constitution to be given all potential objectors.

14. Plaintiffs’ claims are typical of other members of the class and each subclass, who are
subject to the same deprivations of their rights by CSEA’s collection and spending of the temporary
assessment, without providing the necessary conslitutional safegnards and rights, as hereinafter
alleged.

15.  Plaintiffs can adequatcly represent the interests of other members of the class and each
subclass, Plaintiffs have no interests antagonistic to other members of the class and subclasses related
to the subject matter of this lawsuit, since all members of the class and each subclass are “potential
objectors™ as that term was used by the United States Supreme Court in Hudson, 475 11.5. at 306, and
arc entitled to notice and the procedures and safeguards required by the Constitution.

16. Pla.intiffs’ attorneys are experienced in representing litigants before this Court.
Plaintiffs’ counsel is provided pro bono publico by a national charitable legal aid orgamzation, and
their lead counsel is experienced in representing nonunion employees in litigation, including class
actions, involving issues identical or similar to those raised in this action, and in fact, has litigated the
most recent leading cases addressing these issues in this Circuit. Plaintiffs’ attorneys are well qualified

to be appointed class counsel by the Court.

PLAINTLFFS® VERIFIED CLASS ACTION COMPLAINT — Kpox v. Westly PAGE-5




vy

L - - - B - T Y L I

T O o B . N L I o R T o R N e T e T o S S Sy S U Y
- -~ 7Y N — T - T - - B T O T o e T Ny ¢

17, Because the unions’ duty not to invade the First Amendment rights of the pubhc
employees applies equally to all in the class and each subclass, the prosecution of separate actions by
individual class member public employees would create a risk of inconsistent or varying adjudications
which would establish incompatible standards of conduct for Defendants.

18.  Defendants have acted and threaten to continue to act on grounds generally applicable
to all members of the class and each subclass, thereby making appropriate final declaratory, injunctive
and other relief with regard to the class, and each subclass as a whole.

19.  The questions of law and fact common to the members of the class and each subclass
predominate over questions affecting only individual employees, in that the important and controlling
questions of law and fact are common to all State employecs in the class and subclasses, e, whether
Defendants have complied with the constitutional requirements for collecting from the employees the
temporary assessment earmarked wholly for ballot propositions, political activities and other
nonbargaining activities.

20. A class action is superior to other available methods for the fair and elficient
adjudication of the controversy, inasmuch as the individual class member employees are deprived of
the same rights by Defendants’ actions and threatcned actions. The limited amount of money mmvolved
in the case of each employee’s claim would make it burdensome for the class, or each subclass, of

cmployees to mainitain separate actions.

FACTS

21, Acting in concert under color of state law — to-wit, the Ralph C, Dills Act, CAL.
GovT. CoDE § 3512, et seq. — the State of California has recogniied Defendant CSEA as the
exclusive bargaining agent for the Plaintiffs and other State employees in bargaining units designated
as Bargaining Units 1 (Professional, Administrative, Financial, and Staff Services bargaining unit), 3
(Education and Library bargaining unit), 4 (Office and Allied workers bargaining unit), 11
(Engineering and Scientific Technician bargaining unit), 14 (Printing Trades bargaining unit), 15
(Allied Services bargaining unit), 17 (Registered Nurses bargaining unit), 20 (Medical and Social

Services Specialists bargaining unit), and 21 (Education, Library, and Maritime bargaining umit).
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CSEA and the State of California have entered mto a series of Memoranda of Understanding
(*MOQOUs™) controlling the terms and conditions of employment for Plaintiffs and the class and
subclasses of State employees Plaintiffs seek to represent.

22, Pursuant to the Ralph C. Dills Act, CAL. GOVT. CODE § 3512, the State and CSEA have
entered into MOUs governing these bargaining units, including a provision requiring that all State
gmployees in Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, and 21 join CSEA as formal union members,
or have deducted from their wages agency fees, as a condition of continued public employment.

23.  Onorabout 30 July 2008, the Local 1000 (CSEA) Council proposcd an “Emergency
Temporary Assessment to Build a Political Fight-Back Fund” for “use[]d for a broad range of political
expenses, including television and radio advertising, direct mail, voter registration, voter education,
and get out the vote activities in our work sites and in our communities across Cahfornia,” specifically
stating that “The Fund will not be used for regular costs of the union -- such as office rent, staff
salaries or routine equipment replacement, etc,” A true and correct copy of the motion to pass this
temporary assessment, taken from CSEA’s website (http://www.seinl000.org/august_fight back fund.
¢fm) is attached hereto and incorporated herein as Exhibit A.

24, Onorabout 27 August 2005, CSEA General Council delegates voted to impose a
“temporary dues increase (1/4th of 1 perceni of salary)” or assessment, effective 1 September 2005, to
create what CSEA characterizes as “a Political Fight Back Fund to be used for advertising, mail, voler
registration and education, and get-out-the-vote activities....” CSEA Unity, Seplember 2005, page 1 (a
true and correct copy of said letter 1s attached hereto and incorporated herein as Exhibit B).

25.  CSEA’s temporary assessment, which actually ranges from 25% to 36% depending on
the job classification and monthly salary, began with the 30 September 2005, paycheck issued to State
employees, and is targeted primarily, if not wholly, at the defeat of certain ballot propositions in a
special election to be held on 8 November 20035, fighting, inter alia, the Governor’s electoral and
political financing policies, and to support other political and nonbargaining actions. Specifically, the
temporary assessment will “be used specifically in the political arenas of California to defend and
advance the interests of members of Local 1000 and the important public services they provide,” and

will be “‘nsed for a broad range of political expenses, including television and radio advertising, direct
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mail, voter registration, voter education, and get out the vote activities in ... work sites and n ...
communities across Califorma.” CSEA has represented specifically that “The Fund will not be used
for regular costs of the unton — such as office rent, staff salaries or routine equipment replacement,
etc.,” and that this temporary assessment will generate approximately $12 million for CSEA’s political
activities. Exhibit A.

26, CSEA’s temporary assessment began with the 30 September 2005 paychecks issued to
State employees. The normal $45.00 per month dues cap does not apply to this temporary assessment,
and monthly dues now range from $29.78 for a janitor to $61.25 for an education consultant. Union
dues in the amount of $66.77 was deducted from Plaintiff Conover’s September paycheck.

27.  CSEA opposecs Propositions 75 & 76. The Alliance for a Better California, a coalition
of the State’s public employce labor unions, of which CSEA is a member which it actively supports,
also opposes Propositions 74, 77, & 78, and supports Propositions 79 & 80. CSEA has contnbuted to
the Alliance and other political committees opposing Propositions 75 & 76.

28.  Plamtiffs support some or all of the propositions CSEA opposes, oppose some or all of
the propositions CSEA supports, and/or do not belicve that their dues or forced fees should be used on
any ballot proposition and other political and nonbargaining activities.

29. Plaintiffs have a First Amendment nght to prevent the temporary assessment from
being nsed for or against ballot propositions and other political and nonbargainming activities which
conflict with their own personal preferences.

30.  Plaintiffs also have a First Amendment nght to adequatc procedurcs which will, inter
alia, give the employees adequate advance notice of the political and other nonbargaining uses to
which the temporary assessment is targeted. Such notice would allow them to make an informed
decision on whether their union dues and/or agency fees are (or will be) used for political and other
nonbargaining activities which conflict with their own personal preferences so that they can prevent
the use of their moneys for ballot propositions and other political and nonbargaining activities that they
oppose. See Teachers Local No. 1 v. Hudson, 475 U.5. 292, 306-10 (1986).

31,  During the month of June 2005, CSEA sent a notice (“CSEA’s 2005 Notice™) to most

or all of its nonmember employees. CSEA did not send any such notice to its members. This notice
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preceded the vote for a temporary assessment by approximately two-to-three months, contained no
notice that a political dues and fees mcrease would be mcluded in the 2005-06 dues and fees, and
stated that “Dues are subject to change without further notice to fee payers.” A true and correct copy
of said notice is attached hereto and incorporated herein as Exhibit C.

32. CSEA’s 2005 Notice set the agency fee to be seized from 1 July 2005, through 30 June
2006 (“2005-06 fiscal vear™), at 99.1% of dues. CSEA’s 2005 Notice also informed nonmembers that
a reduced agency fee of 56.35% of CSEA’s annual dues, or 0.5635% of pay, would be charged to
nonmembers who objected to paying the full agency fee and requested a rebate pursuant to the
procedures and deadlines outhned in CSEA’s 2005 Notice. The 56.35% is based on CSEA’s actual
expenditures for the year ending 31 December 2004, in which CSEA calculated chargeabls
expenditures to be 56.35% of its total expenditures.

33.  Onorabout 31 August 2005, CSEA sent another letter, addressed to “Local 1000
Members and Fair Share Fee Payers.” As it affected union members, inter alia, said letter announced
the dues increase, and stated that “The $45 per month cap on our regular dues of 1% of gross pay will
continue in effect, but will not apply to this additional .0025 temporary increase.” As it affected
nonmember obhjectors, inter alia, smd letter announced that “Fair Share fees will nse by .002478 of
gross monthly salary.” A true and correct copy of said letter is attached hereto and incorporated herein
as Exhibit D.

34.  Since 1 September 2005, the agency fee deducted from the wages of all nonmember
objectors by Westly and transmitted to CSEA for its spending has been increased by 0.2478% of
salary, a 24.78% - 35.75% or more increase of monthly fees paid. Thus, the actual reduced agency fee
charged objecting nonmembers in 2005-06 includes 99.12% of the 25% temporary assessment, which
increase has been imposed solely for nonchargeable political and ideological purposes, resulting in a
forced loan from them that will be spent on the ballot propositions and other political and
nonbargaining activities to which they object.

35.  Since | September 2005, the agency fee deducted from the wages of nonmermbers
failing to object by Westly and transmitted to CSEA for its spending has been increased by 0.2478% of
salary, a 24.78% - 35.78% increase of monthly fees paid.
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36.  Since 1 September 2005, the dues paid by union members and collected by CSEA, for
its spending has been increased by 0.25% of salary, a 25%-36.10% or more increase of monthly dues
paid.

37. Moreover, CSEA’s pre-1 September 2005, spending on the ballot propositions and
other political and nonbargaining activities facilitated by the temporary assessment will not be
included m setting the new reduced agency fee percentage until 2006, more than six months after the
initial seizares; and the 1 September through 8 November 2005, spending on the ballot propositions
and other political and nonbargaining activities facilitated by the fee incrcase will not be included in
setting the new reduced agency fee percentage until 2007, eighteen months later.

38, CSEA’s usual agency fee procedure allows CSEA to force nonmembers to loan it the
increased fee amount to spend and use on the ballot propositions and other political and nonbargaining
activities, which CSEA will not begin to “repay” for six months and not fully “repay” until eighteen
months afier the first seizures. In addition, CSEA’s repayment of the forced loan is contingeut upon
the nonmember remaining employed by the State in a bargaining unit represented by CSEA, and
objection in both of the subsequent years.

39, In early September 2005, after recciving Exhibit D hercto, Plamtiff Dobrowolski called
CSEA’s Sacramento office, and was told to call its Riverside officc. He did so, and left a message for
Jodi Smith, area manager, asking that she call him back. Smith returned his call and stated that, even
if Dobrowolski objected to the payment of the full agency fees, vig a letter in June, there was nothing
he could do about the September increase for the temporary assessment. She also stated that “we arc
in the fight of our hves,” and that the temporary assessment was needed, and that there was nothing
that could be done to stop CSEA’s expenditure of the temporary assessment for political purposes.

40. As a result of the timing of CSEA’s increase in their ducs and fees, the minimum
procedures required by the First and Fourteenth Amendments to the United States Constitution, as
explained in Hudson, have not been provided to the employees and the class they seek to represent, all
of whom are potential objectors to CSEA’s use of the increase in the dues and fees primarily, if not
wholly, for ballot propositions, political and other nonbargaining purposes.

41. Specifically, CSEA bhas not provided Plaintiffs Knox, Blaylock, Dobrowolski, Gil,

PLAINTIFFS* VERIFIED CLASS ACTION COMPLAINT — Knox v Westly PAGE-10
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® o
Hass, Johnson, Jumper, and other nonmember State employecs with an opportunity to object to the use
of the fee increase on the ballot propositions, politics and other nonbargaining activities; and an
immediate refund or reduction of the increased fee amount. Absent such immediate procedural
protections, the nonmember State employees are forced to loan the increase in their fees to CSEA for
its use and spending on the ballot propositions, politics and other nonbargaining activities which they
oppose and which they cannot constitutionally be required to subsidize.

42.  CSEA has not provided Plaintiffs Conover and Ricker and the other member State
employees, who are potential objectors, with: (1) an opportunity to resign and, as nonmembers, raise
an objection to the use of the dues/fee increasc on the ballot propositions, politics and other
nonbargaining activities; and (2) an immediate refund or reduction of the increased dugs/fee amount.
Without such immediate procedural protections, the member State employees arc forced to loan the
increase in their dues to the CSEA for its use and spending on the hallot propositions, politics and
other nonbargaining activities which the members oppose and which they cannot constitutionally be

required to subsidize.

FiIRsT CLAIM FOR RELIEF; CONSTITUTIONALLY ADEQUATE PROCEDURES

43. The forgoing paragraphs are re-alleged.

44,  The First and Fourteenth Amendments to the United States Constitution require that
the procedures for the collection of compulsory union dues and fees be carefully tailored to limit the
infingement on the public employees’ fundamental First Amendment rights to freedom of speech,
association, petition, belief and thought by facilitating the public employees’ ability, as potential
objectors, to protect those rights, including the right not to have their moneys used and spent on ballot
propositions, political and other nonbargaining activities to which they objcct and the right not to have
their objection met by a forced loan, followed by a rebate months, if not years, later.

45. Under color of state law, Defendants have collected and continue to collect an increcase
in compulsory dues and fees which CSEA has targeted, and will use and spend primarily on the
upcoming ballot propositions election and for politics and other nonbargaining activities without first

providing the carefully tailored procedures required by the First and Fourteenth Amendments to the

FLAINTIFFS' VERIFIED CLASS ACTION COMPLAINT — Knox v. Westly PAGE - 11
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United States Constitution. This deprives the public employees of their constitutional right to due

process and proper procedures.

SECOND CLAM FOR RELIEF: FREE SPEECH

46.  Paragraphs 1 through 42 are realleged.

47. Under color of state law, Defendants collect and continue to collect an merease in
compulsory dues and fees from the public employees which CSEA has targeted, and will use and
spend primarily on the upcoming ballot propositions election and for other pohtical and nonbargaining
activities confrary to the public employecs’ political preferences.

48.  Without being provided with an immediate rebate of or reduction in the increase in dues
and fees being used and spent on ballot propositions and other political and nonbargaining activities,
the objecting public employees are being forced to loan the unions their money and are otherwise
deprived of their nght to free speech, free association and political autonomy under the First

Amendment o the United States Constitution.

PRAYER FOR RELIEF

49, Unless immediatcly restrained by this Court, Defendants’ seizure of the increase in dues
and fees from the named Plaintiffs’ and class members’ wages has directly caused, and will continue to
cause, Plamtiffs and the class members they seek to represent to suffer the irreparable injury that is
inherent in the violation of First Amendment rights and for which there is no adequate remedy at law
and has deprived and will continue to deprive them of portions of their wages without due process of
law.

WHEREFQRE, the Plaintiffs request the following relief from this Court:

A. Temporary Restraining Order and/or Preliminary Injunction: Immediately issue,
pending a hearing on Plaintiffs’ prayer for peomanent relicf, a temporary restraining order and/or a
preliminary injunction restraining Defendant CSEA, its officers, agents, assistants, successors,
employees, attorneys, and all persons acting in concert or cooperating with it or at its direction or

under its control, from accepting any payroll deductions or direct payment of the increase in union
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dues and fees from the wages of any named Plaintiff and any of the class members they represent, from
disbursing any of the increase in union dues and fees still in its possession and/or control, and
requiring said Defendant to restore the status quo by placing any increase in dues and fees it has
1eceived or will recerve into the registry of the Court or a Court-supervised escrow account, until
further order of the Court.

B. Class Certification: Enter an order, as soon as practical, certifying this case as a class
action consisting of the class of all individuals who pay compulsory dues or fees to Defendant CSEA,
as outlined in the three subclasses identified in 9 13, supra; and appointing Plaintiffs’ counsel as class
counsel.

C. Declaratory Judgment: Enter a declaratory judgment, pursuant to 28 U.S5.C. § 2201,
declaring;

1) that the named Plaintiffs and class members have a constitutional night to an
advance “Hudson™ notice of the temoprary assessment and increase in the dues and fees lo be
used in the upcoming ballot proposition special election and for other politics;

2) that the named Plaintiffs and class members have a constitutional right to
receive advance notice of how they can object to their temporary assement being used in the
upcoming ballot proposition special election and for other politics; and

3 that the objectors have a constitutional right to prevent the unions from using
and spending the temporary assessment in the upcoming ballot proposition election and for
other politics and from being forced to provide the unions with a loan for political purposes.
D. Permanent Injunction: Enter a permanent injunction which restrains Defendants,

their officers, agents, assistants, successors, employees, atlorneys, and all persons acting in concert or
cooperating with them or at their direction or under their control, to place in escrow all of the money
which they have collected or received and will collect or reccive from the Plaintiffs and class members
as a result of the temporary assessment, which CSEA has targeted wholly for ballot propositions,
political activities and other nonbargainming activities, into the registry of the Court or a Court-
supervised escrow account, until such time as the Court is satisfied that Defendants have provided all

the necessary pre-collection safeguards and procedures mandated by the Constitution

PLAINTIFFS VERIFIED CLASS ACTION COMPLAINT — Knox v. Westly PAGE - 13
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E. Damages: Award each named Plaintifl and ¢lass member compensatory damages or
restitution from CSEA in the amount of the increase in the dues or fees collected and not previously
returned, with statutory interest, that has been spent on, or targeted for, ballot propositions, political
activities and other nonbargaining activities to which the Plaintiff and class member objects; and
nominal damages from the appropriate Defendant for its violations of the Plaintiffs’ and class
members’ rights under the First and Fourteenth Amendments to the United States Constitution.

F. Costs and Attorneys Fees: Pursuant to the Civil Rights Attorneys’ Fees Award Act of
1976, 42 U.8.C. § 1988, award the Plaintiffs their costs, including reasonable attorneys’ fees, incurred
in the litigation of this case.

G. Other: Grant the Plaintiffs such other and further legal or equitable relief as the Court
may deem just and proper.

DaTeED: | November 2003

TEVEN R. BURLINGHAM, Esg
California Bar No. 88544 /
Gary, Till & Burlingham

5330 Madison Avenue, Suite F
Sacramento, California 95841
(916) 332-8122

Facgimile — (916) 332-8153

W. JAMES YOUNG, Esq.

c/o Nationa) Right to Work Legal
Defense Foundation, Inc.

8001 Braddock Road, Suite 600

Springfield, Virginia 22160

(703) 321-8510

ATTORNEYS FOR PLAINTIFFS AND
THR CLass THEY SEEK TO REPRESENT

NAWPCalitornia Cases\Knox CAVComplaint. rev3. wpd
Monday, 31 October 2005, 16:57:50 Pi{
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SEIU LOCAL 1000 COUNCIL MEETING

July 30, 2005

Agenda Item:

SUBJECT: Emergency Temporary Assessment to Build a Political Fight-Back Fund
SUBMITTED BY:  Local 1000 Special Defense Budget Committee

RECOMMENDED ACTION:

That the Local 1000 Council approve an emergency temporary assessment to increase the regular
membership dues in an amount equal to .0025 (two and one-half tenths of one percent) of gross wages and an
emergency temporary increase in the regular membership dues paid by permanent intermittent employees from $8
per month to $15 per month, with such increases remaining m effect during the pay periods between September 1,
2005 and December 31, 2006. The current dues structure of 1% of earnings to a maxirmum of $45 per month will
continue in effect, but will not apply to this additional .0025 temporary increase.

These temporary emergency assessments are made necessary by political attacks on state employees and
other public workers launched by Governor Schwarzenegger and his allies which threaten the wages, benefits and
working conditions of Local 1000 members, and undermine the services they provide to the people of California.

The funds from this emergency temporary assessment will be used specifically in the political arenas of
California to defend and advance the interests of members of Local 1000 and the important public services they
provide.

BACKGROUND:

The Political Fight-Back Fund will be used for a broad range of political expenses, including television
and radio advertising, direct mail, voter registration, voter education, and get out the vote activities in our work
sites and In our communities across California. The Fund will not be used for regular costs of the union -~ such as
office rent, staff salaries or routine equipment replacement, ete.

Govemor Schwarzenegger's effort to pass Proposition 76, the Power Grab Initiative, and Proposition 75,
the Silenice Our Voice Initiative must be defeated in the November 8 Special Election. While our immediate focus
is on these two propositions, we must also defeat the initiative to destroy our retirement system which the Governor
has promised to put on the ballot in June 2006. We must also have the resources to fight for the interests of Local
1000 members in the November 2006 election.

Proposition 76 gives the Governor exclusive power to declare a "fiscal emergency.” With that power he can
break any contract we negotiate, lay off state workers and make drastic euts to schools, health care and other public
services.

Proposition 75 would effectively silence our political voices while doing nothing to limit the influence of
corporate special interests who dump millions of dollars into the political and legislative process.

With public employse unions removed from the political arena, the Governor's special interest allies would
launch another initiative to destroy our pensions in June 2006, and then, in November 2006, elect & governor and
legislature committed to their anti-worker policies.

The Governor will raise over $100 million from special interest allies to support his campaigns. He is
already spending $2.5 million per week on television alone — on ads which attack state workers. We must match
this war chest in order to beat him. .

Local 1000 did not seek this conflict, nor do we have the resources to fight and win it without passage of this
motion. All of our allies are in the same position. That’s why the Teachers, Firefighters, Correctional Officers and
others have passed motions similar to this, and why all other public worker unions are in the process of raising the
exfraordinary funds needed to defeat the Governor. Each of us must do our part to tum back these initiatives which
would allow the Governor to destroy our wages and benefits and even our jobs, and threaten the well-being of all
Californians.

ESTIMATED COST:
This motion would generate approximately $12 million.
FUNDING 3OURCE:

= PLAINTIFF'S
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Two New Payroll
Deductions for
Local 1000 Members

Start in October

Local 1000 staff is gearing up for
lots of phone calls when two new pay-
roll deductions for Local 1000 members
and fair-share fee payers take effect next
month,

First, Local 1000 delegates voted late
last month for a temporary dues increase
(1/dth of 1 pereent of salary), cffective
October I, to create a Political Fight
Back Fund o be used for advertising,
mail, voter registration and education,
and get-ont-the~vore activities.

Second, deduetions for the new State
Disability Insurance (SDI) program ino-
cluded in the Local 1000 contract will
also begin next month.

For further information, go to the
Tocal 1000 Web site: www.selul000.0rg
or qontact Local 1000 President Jim Hard
at jhard®@seinl000).org.

The Missing Link

Several Local 1000 members have
contacted us (0 agk why the link to CSEA’s
home page: www.calcsea.org has been
taken off of the Local 1000 Web site.
They are upset because they no longer
have direct access {0 information that’s
important to them as CSEA members.

Only Local 1000°s leadership can
answer that question. They made the
decision to drop the link to CSEA’s home
page. You can ask Local 1000 President
Jim Hard at jhard @seiul(00.0rg or
his chief of staff, Michael Baratz, at
mbaratz@seinl00.org .

California State Employees Association <&~

Do as | Say,

NotaslDo

Local 1000 is quite correct in fight-
ing back against the blatant allempts by
the Schwarzenegger Administration to
prevent them from communicating with
its members, The problem has been
especially egregious at Caltrans, (see
story p. 2}. Officials there have blocked
access and authorized the arrest of Lo-
cal 1000 representatives and their sup-
porters for asserting their legal and con-
tracual right to talk to their members in
the workplace and provide them with
infurmation about bargaining and other
important issues.

MYTH vs. FACT
ABOUT PUBLIC
EMPLOYEES

MYTH: California has too
many public workers.

FACT: Adjusted for popula-
tion, California has among tha
lowest numbers of state am-
ployees in the nation — and
most work In education and
public safety. In 2003, Califor-
nia ranked 47th among the 50
states in the number of state
employees per 10,000 people.
During the same year, Califor-
nia ranked 42nd among the 50
states in the combined number
of state and local government
workers per 10,000 residents.

September 2005

Local 1000 also has complained
about Caltrans officials removing urion
literature from break rooms and bulletin
boards. Unfortunately, CSEA has the
same problem at our own headquarters,
just across the street. Someone 1s throw-
ing away copies of Uniry and CSEA fli-
ers on Prop. 75 that are placed in out
lobby for our members to read.

Could it be that someone from Cal-
trang is coming across the sweet and
throwing away our fliers? Or is it a hyp-
ocrite from inside our own huilding? I
guess we'll never know,

Don't Forget
to Vote in the
CalPERS Election!

Vote for
Candidate

#3 on the ballat

KURATOQ
SHIMADA

" Vaote for
i Candidate

#5 on the ballot

CHARIES
VALDES

You should already have received

i your ballot for the CalPERS Board
t' of Administration election. Your bal-
& lot must be returned by October 3.
f CSEA has endorsed Charles Valdes,
I candidate #5 for position A, and Ku-
B rato Shimada, candidate #3 for posi-
- tion B. (see story p. 2)

In Solidarity,

/ :

PLAINTIFF'S
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CalPERS Pension
Fund Achieves

12.7 Percent Return

The California Public Employees’
Retirement Systemn earned 12.7 percent
on its investments in the last fiscal year,
surpassing eamnings projectons of 7.75
percent for the second straight year,

The earnings also cutpaced the S&P
500 for the same fiscal period, which
cnded June 30. The system’s portfo-
lio market value now stands at a record
$189.9 billion.

“Strong  investment performance,
combined with its new employer rate-
smoothing policy are factors that will re-
sult in more stable and potentially lower
employer contribution rates in the future
for the state of California and public
agencies,” said a CalPERS press release,

The system’s new "“smoothing” poli-
cy tequires CalPERS to acknowledge in-

vestinent gains more slowly than it did in
the past, spreading.gains and losses over
15 years instead of three years.

CalPERS investments in real estate,
private equity and internatiounal stocks
were the main performance drivers dur-
ing the year.

Retired Division
Urges Votes for Valdes
and Shimada for
CalPERS Board

The Retired Division urges all mem-
bers to support Charles Valdes and Kurato
Shimada for re-election to the CalPERS
Board of Administration, Both men have
also been endorsed by the CSEA Board
of Directors.

Valdes has been a CalPERS Board
member for 21 years, He has chaired the
CalFERS Tnvestment Committee for 13

They Can’t Shut Us Out!

Hundreds of Local 1000 members,
officers and staff participated in early
motning rallics at Caltrans headquar-
ters in Sacramento to challenge the de-
pattment’s Tefusal to allow us to hand
out union material in the lobby, as per-
mitted by the union contract, the Dills
Act, and a number of eournt decisions.
At least 10 panticipants were arrested
and scores more signed up to risk ar-
rest if necessary,

“The governor is trying to silence
our voice here at Caltrans and at other
agencies, just like he is trying to silence
our voice at the ballot box,” Locat 1000
Vice President and Secretary-Treasuret
Cathy Hackett told the crowd at one of
the rallics.

Assembly Majority Whip Karen
Bass (D-LA) and Assemblyman Mark
Leno (D-SF) joined Local 1000 at
a Cailtrans rally; they also were de-
nied admission to the building despite
showing their legislative passes, “T was
glad to stand and bear witness along-
side SEIU and I will continue to sup-
port the efforts of union members to
exercise their First Amendment right,”

Ms. Bass said.

Following one of the rallies mem-
bers of the Carpenters, Electricians,
Laborers and other construction unions
refused to cross the Local 1000 infor-
mational picket line and went home,
shutting down Caltrans” huilding re-
madeling job for the day. “These guys
gave up a day’s pay for us, and we will
always remember their solidarity,” said
Local 1000 President Jim Hard.

’

Assembly Majority Whip Karen Bass (D-
LA) and Assemblyman Mark Leno (D-
SF) try to enter the Caltrans headguar-
ters in Sacramento.

Unity+2

years, walching the CalPERS fund prow
from $23 billion when he was first elect-
ed to its cumrent value of $189 billion, He
is a past president of CSEA.

“Our retirement security is under at-
tack,” says Valdes. “Defined contribution
(DC) would provide less for retirement
and cost more. The average retun on
DC accounts is 7 percent, compared to
12 percent for defined benefit (DB) plans
that CalPERS members have. I have the
knowledge and experience to fight at-
ternpts to destroy our pension system.”

Shimada, who is the former presi-
dent of the California School Employees
Asgociation, has more than 15 years of
experience in key positions on the Cal-
PERS Board.

“Others would have to learn the is-
sues, L already know them,” said Shimada,
who is also the chair of the Benefits and
Program Committee and who previously
chaired the Health Benefits Commuttee.
“I am working hard to fight attemnpts to
eliminate the current defined benefit pen-
sion sysicm,” he said. “We must ensure
that our investments are stable, our sys-
tem well managed, and our retivement
and health bencfits are protected.”

Members should have received their
ballot and candidate statcments in the
mail by now. Thoge who have not re-
ceived their hallots by Sept. 23 should
contact the CalPERS Board Elections
Office at (916) 795- 3952 or (880) 794-
2297,

ACSS-sponsored Bill
Goes to Governor

for Signature

ACSS-sponsored  Assembly  Bill
747, authored by Ascemblyman Sam
Blakeslec (R-San Luis Obispo), passcd
through both houses of the Legislature
and was forwarded to Gov. Schwar-
zenegger Sept. 1. This bill will allow ex-
cluded employecs, for catastrophic leave
purposes, to receive leave credits (vaca-
tion, CTO, holiday or annual leave) from
rank-and-file employces.

continuedonp. 3



Y “-

ACSS— continued from p. 2 the law does not allow the excluded em-
ployee to receive these leave ¢redits from
a rank and file worker.

“Thig bill corrects what has been a
legal discriminatory restriction that ad-
versely affects state Tnanagers, supervi-
sors and confidential employees,” says
ACSS President Tim Behrens.

The governor has until Oct, 9 to sign
or veto this bill.

As the law is currently written, ex-
cluded employees are permitted (o trans-
fer annual leave, vacation, compensat-
ing time off and holiday leave credits to
an excluded employee or rank and file
worker who has exhausted all his or her
paid time off when a catastrophic illncss
ot jnjury occurs to the recipient employ-
ee or a member of his or her family. But

CSEA Legislative Action Update

Here's a listing of the status of legislation sponsored by CSEA or its affiliates:

* AB 124 - Fully implementing state equal employment programs
(Local 1000). Passed by the Legislature and sent to the governor.

» AB 529 — Procedural rights for CSU employees with disabilities
(CSUEU). Awaiting final Senate action.

» AB 561 — Prison education (Local 1000). Passed by the Legislature
and sent to the govermnor

* AB 708 ~ Whistleblower protection for C5U employees (CSUEU).
Passed by the Legislature and sent to the governor,

» AR 747 - Allows excluded employees to receive catastrophic leave
credits from rank-and-file employces (ACSS). Passed by the legisla-
ture and sent to the governor,

s AB 1184 - Prohibits mandatory overtime for state nurses (Local
1000). Passed by the Legislature and sent to the governor.

= AB 1186 - Salary ranges for excluded employees (ACSS). Awaiting
final Senate action.

+ AB 1655 — Waiver of college fees and tuition for survivors of de-
ceased law enforcement officers and firefighters (Local 1000). Await-
ing final Senate action.

The following bills have been carried over to the 2006 legisiative session;

+ AR 786 — CSU employee identity theft (CSUEU).

» AR 844 —Increased postretirement death benefits (ACSS).

* AB 1019 — Enhanced bereavement leave for excluded employees
(ACSS). ‘

» AB 1026 — Fairer, more streamlined tax collections (Local 1000).

+ AB 1369 ~ Memoranda of understanding for state bargaining units
(Local 1000).

* SB 154 — Health care benefits for out-of-state employees and retirees
(Retired Division).

+ SB 336 - “Safety” category for Public Employees’ Retirement Sys-
tem (ACSS).

» 5B 669 — Memoranda of understanding for state bargaining units
{Local 1000).

* 8B 1091 — Retirees’ vision care benefits (Retired Division).

0
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CSEA MEETING SCHEDULE - Revised

I Ik
2005
September
17 Region VII Mock General Council
Hometown Buffet 10 am. - 2 p.m.
2670 El Camino Real, Santa Clara
19 Chapier 2, 15 & 165 Mock General Council
Sicrra Senior Center, Sacramento 10 a.m.
22 Region IX GC Preview
Nielsen's Restaurant, Tulare
24 Region XT Mock General Council
Sizzler, 13252 Roscerans Ave, 2 p.m.
La Mirada
24 Region XITT Mock General Council
Marie Callender's 10 a.m.
5980 Avenida Encinas, Carlsbad
24 *Region 12:30-3:30¢ p.m.
Hutton Center, 660 Colton Ave.
Colton
October
1 Region VIIT Meeting
The Spaghetti Factory 12 Noon - 4 p.m.
2702 W, March Lane, Stockton
4 Rosh Hashanah
) CSEA Board of Dircctors Executive Session (C)
6 3% CSEA Board of Dircctors Meeting )
Hilton Anaheim
(714) 750-4321 (9!06/05)*“‘
7 SEIU Local 1000 Division Council (O}

Hilton Anaheim (%/6/05)**
7 CSEA Committee Meetings
8-10 CSEA 63 General Council (0)
Hilton Anaheim
(714) 750-4321 (9/06/Q5)yH**

10 Columbus Day Holiday

13 Yom Kippur

November

56 CSUEU Council Meeting (O}

Manhattan Beach Marriott
(310) 546-7511 (10/5/03)**
8 Election Day
11 Veterans” Day Holiday
24-23 Thanksgiving Holiday

*EnGeyeral Council reservations ¢an he made by

December
25  Christruas Day
006

February

24-26 ACSS Board of Directors
Hilion Costa Mesa
(714) 540-7000 (/1 /06)**
24 Retired Division, Inc. Exccutive Session
Retired Division, Inc. President’s Forum
25-26 Retired Dhvision, Ine, Board of Dircctors Meeting
Hilton Sacramenio Arden West
(016) 922-4700 (2/1/06y**

May

19 Retired Division, Tnc. Executive Session
Retired Division, Inc. President’s Forum
20-21  Retired Division, Inc. Board of Directors Meeting
Hilton Ontario Airport
(909} 980-0400 (4/19/06)*=

October

13 Retired Division, Inc. Executive Session
Retired Division, Inc. President’s Forum
14-15 Retired Division, Inc. Board of Directors Meeting
Hilton Costa Mesa
{714) 540-7000 (¥/13/06)**

Contact Marie Steuber at (916) 326-4245 or
msleuber@calcsea oryg to submit information for the

calendar.

{0 indicates open meeting; (C) indicates closed meeting

*Indicates new event.

*+Indicates the cut-off date for hotel reservations at CSEA's

negotiated rate. After the date shown, CEEA's room tate

will no longer be available, and/;h(e}shotel may be sold out,
29/

reservation forto only — call-in reservations will not be accepted,
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LOCAL 1000, CSEA . .
w 1

SEIU

Stronger Together

Metice to Fair Share Fes Payers
Dear Fair Share Fee Payer;

i'm writing to encourage you fo become a member of our union, SEIU LOCAL 1000. | am surprised at how often |
am told by workers that they believe they are union members because there is a deduction taken from their payroll
check, when in fact, they are paying a fee for services. Our records indicate that you are not a union member and
that you are paying a service fee. We would like to strongly urge you to become a member of the union at this
time.

As g member, you'll enjoy the benefits of membership that are nat available to you as a fair share fee paysr. You'll
have the right to participate fully in the Internal activities of the union, which include the ability to vote in elections
pertinent to your District Labor Council {such as officers and stewards) or the Local (local officers, dues, eta.} You
will also be eligible to utilize the benefits offered by Service Employees International Union Logal 1000 and CSEA.

Benefits include the SEIU Linion Plus Mortgage and Real Estate Program, Unsecured Loan Program, legal services
for personal matters, the SEIU MasterCard with no annua! fee and g competitive rate, and several types of insur-
ance plans. CSEA's member benefits include a wide range of insurance products, financial and legal services,
discount entertainment tickets and travel services, There are many additional discounts and sarvices provided to
our members. However, the most significant benefit of a strong membership is strength at the bargaining table
when we negotiate your contract. You should be aware that the union security clause contained in your contract
was negotiated and ratified by your coworkers who are members so that everyons who benefits from the collective
bargaining process shares in its cost. The support of its members is what helps the Union pravide you with better
wages, benefits and working conditions.

if you want to become a member of Local 1000, just fill cut the enclosed membership application and send it back
to us. We will process you're application and gend you information on your District Labor Council, the Local, and
the services and benafits to which you are entitled

If you do not wish to join the union, however, California law permits collective bargaining agresments between the
State of California and the SEIU Local 1000 that authorize the State Controller to deduct 4 fair share fee from the
salary or wages of all SEIU LOCAL 1000 nonmembers of the bargaining units for which SEIU LOCAL 1000 is the
exclusive representative. The fees are remitted to SEIU LOCAL 1000 on a monthly basis and are to be used to
support SEIU Local 1000°s work on behalf of fee payers and fellow employees with regard to their employment
relations with the state. This notice and report are applicable for fair share fees collected by SEIU LOCAL 1000 for
the period July 1, 2005 through June 30, 2006,

In Solidarity

Jim Hard
President Local 1000 = PBLAINTIFFS
EXHIBIT
C
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Independent Auditors’ Report

THE BOARD OF DIRECTORS

UMLON OF CALIFORMIA STATE WOFRKERS
SEILG LOCAL LK

Sacrarmento, California

We have awdited the acommpanying Statcment of Opeeting BExpenses by Activity and the
Allocation Berween- Chargeable, Non-Charpeable, and Member-Only Benefits Expense [the
Firancial Statement) for the UNIGN OF CALIFORNIA STATE WORKERS SELL,
LOCAL 1008 [the Local) for the ysar eoded Decemdws 31, 2004,  This statement iz the
responsibility of the Loecal's nmnapernent.  Cna responsibility is 1o &xpress an opinion on this
statement based on our awdit,

We conducted our audit in accordancs with auttitiog starwards gencrally accepled in the nited
States of America  Those standards require that we plan aml perform the auds (o obtain
reasanable assuwamc: aboul whether the financial staternents are free of matenal misstatement,
An audit mcludes exarnining, on a test hasis, evidence suppoTtiog the ameunts and disclosures m
the financial statereend.  An audit alse ischsdes assessing the aecounting priociples ussd and
sipmificant estimaies made by mmnagerment, as well as evaleating the cverall financial statesmoens
presentabion. We believe hat pur awlit provedes a reasomnabbe basia fir our opinion,

The tatal expenses reflected in the Financial Staremer ace based on the operatiog expenses of the
Lacal foc the vear ended Decesnbrer 31, 200H, with regard to the acceanting piicies based in tioie
1. The allocativn of operating expenses between chargeable, non-chargeable and member-only
benefits expense is based on ibe definitions and sipuificant faceors and assumpticns described in
Modz 3. The accompanying statermend was prepared for the puorpose of determiming the fair share
cost of services rendered by the Local for employsss who ans repressnted by, bt ot members of,
the Locat. The acommpanying séatement s not jntended lo be a complele presewlation of the
Local's fmancial stacernents.

in our opinioo, the Financial Statement presends Fairly, in all marerisl respects, the operatiog
expenses of the Local for e year exled December 31, 2004 and the allocation of operabing
expenses betwsen charpeable, non-chasgeable and member-anly henefits expense, on the basis of
the definitions and signifcant Eaciors and assuroptions deseribed jo Mote 3, oo the basis of
accoaniting a discussed i Mate 1,

This Tepect is mtended solely For the infermation and use of the Local and its agency fee payers
and is not intendded to be and shoubd nat be used by anyoote clber ten theae specified parties.
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Lmion of California State Workers -
S.E.L.G. Local 1068

Statement of Operafing Expenses By Activity and the Allocation ol
Expenses Between Chargeatile, Moa-Chargezble, and Member-Cmly Beoefits Expense

Yewr Ended Decamber 11, 2004

iember-
e Crls
Activity Total Chargeable Charueable Benshis
Lode Actviby Experses Expenses Expersses Experse
L] LComtract Proposals, MegoEations and
Rarificsticn $ 0 Az 3 GSEI2R
11114 Cotract Adminestration, Erfercenient
and Grievance Adjostment B LD, 8 8.L§0, M8
Rep ion Bebore Gaone b
Baerds or Agencies:
] Crisciplinary metters 150, T4E TEA 742
121 Cuomracling Gl 134,714 . 124,716
12211 5PB: Qther matters, complaiots and
appesls 159,740 % 119,740
124123 FERB: Unlair 2abor praciices 75,509 5509
125127 PERB: (rther matters 2,540 2.520
128 FERS muriers 13,561 13,568
124 Sdate licensimg beard roatters iz 1 =
130 Board of comtral matters. TEY 757
131 Doemployment Ins W ockers Camp. a5 55
132 Digcrimirmtivg metters 156,029 156,129
13 U8, Dept. of Labar: FLSA matiers 155 755
133 Uther siate agency ar board mariers 452 6451
Liligstica: -
140 Cantracting me li#igation T3 TN
[EH Drscrimimatica Itigatban 13,034 L&
14z Uhther litipatian on bemalf of Local-

mepresented employees or the
socal whick insolves wages,

haurs, benefits, working cooditbions
ar athwer cimlevee righls 155,343 151,343
143 Fair Share Fee litigatan and arbitrarion o4t 19,001
Lds Gxher litipation which does cat tmvelve
the wages, kaurs, benefits, weddng.
comndikicee of other emplowee rights
of Lecal-represemted emplovees 57854 27,854
(1] Conferences, discussion or backgroamd
resding, contering wages, bonrs,
emqlpves righls. representabional
akibls. ete. 467,308 £67 308
ni Crpanizing io oew unils [RE..i} 11K+
1B Meenbership Revruisment 145,792 163,792
14k Folitical Edocaion 444,239 4444820
HHE Corrmundy Service’Charitable Acimities (1,125 46,125
216 Onher Auctivity [Tob Relabed} 43,585 61,985 =7
20 Ceher Aetivimy (Moa-Eob Relazed) .09 26091

il ] Poditical Activity and CSEA-MAC

The accompaoving nales are an integral part of this staremznr




Union of Califoraia State Workers
S.E.LU, Local 1000

Staternent of Operating Eapenses By Activity and the Allacstion of
Expenses Betwern {hargeabk, Non-Chargeable, and Member-Ounly Eenefits Exprase

Year Ended December 11, 2004

Member-
Mean- Ty
Activity “Fidel Changeable Thargeable Benefite
Cods: Activity Expenses Experses Expensss Expenss
245-248 Actvilies L 139,841 1,153%.841
Coenmumijcatioes:
24 Bargaining undt and corpocate
publicatirgs ELETH 6T 39,998
il Mewslime, keacership Jetrers, and other
COMUTHIN LS A% 055 2W\AL6 19,650
131 Public and medas relaticos 2,201 37240 249461
I3 Orher publicatines (Tob Relaled} 133,125 6,70 53422
234 Qrher publicabivens (2on-fob Relaledy B4 B4
236 Wehsthe ARG 47,328 3L,B38
T apislative:
4 [ntreduced, supporied and apgesad
legiskation 100,807 b BT
X2 Budgelary legislalian (3,959) [ER ]
M Screenimg and waiching legisistion 41,784 41769
2 Lepislarive activities ook Ged ta
particular legislalsm 123,540 111,242
Meetings and Gavermance:
Geogral Cemeil 106,258 1 235
Board and officer meelings and
aclivities 426, 463 426,163
252 Corporake and BLIC meetings and
ackivities 1,604,986 1,604,986
253 Commirlee meelings - geoeral
Fubject matier L5, 00 15,994
354 DL R egian meeetings, sdinin-
istration and leadership raiming, B8, 352 38,232 AE60 5 623818
2355 Inlemnai diapates and #lecion
probess 830 £, B30
256237 SEIU anx] odher laboe affilide
meekings and activities 16,453.257 3,508.50= 12,144,752 10, T78
15K Ceher meglings ne activities
regarding Loral guwwernaonce 59 ET.931%
Shaff and Lol Adminiscrafive
Actrities:
2 General administracion 1,083,070 B9G.533 189,537 31,249
251 AccountingFioancial ianagement 1280503 1,050,415 214,058 3,842
262 Fair Share Fee adeninistration 6,137 THIST
a3 Other administrarive axpenses’
office and equipmeal services T 1842,715 1&624L0 13RS 5737
Member-Cly Beoetits:

The accotopanying notes AT 2n integral part of this statement.

Usiion of California State Workers -
S.E.LU. Local 1060

Statement of Operating Expenses By Activity and the Allocation of
Expenses Between Chargeable, Noo-Chargeable, and Member-Only Benefits Expense

Year Ended Decenber 1), HI0S

Memdber-
an- Oy
Artivigy Tutal Chargeable Charpeablc Benefis
Coude Activity Expenses Expenses Expenses Expense
270 Mamber death benefils XTI 21030 27220
271282 tdember-andy mewrance benefits LT 774 17.776 17,77

Totl aperating expenscs

5 37872693 5 2§,339.671 E 16,533,022 3 225

1(H) AH % 56 35% 43,650 i}.S.

Revonciliation of Tolal Expenses I
Amdited Fiunscisl Staiement Expenses

Tetal Expenses Aheve
Expenses inchaded abase, bul retied againgt
tavenwe in apdlited financial slatement:
Chapter agmingstration
Chapter firfizits (net of grants)
Des deduclion processing fee
Finarwial sEbemend resenue, aellad
against expensas above:
SETU) Encernalional rebates
Otber income
Revanue crediled 1o Local 1008 i 1he
centrzl suppart billing
Cther recanciling ilems:
Priar year per capita inxes paid
during 208K

£ ATAT 801

134,192
10,800
(131,985}

4087 B4
1314

(36,7943

[A23T.6T31

Audited Flnancial Statesrend Expenses

$ 34,724,033

The avcuinpanying rates are an integral par of thig staiemesd,



Union of Califorania State Workers
S.E1.1. Local 1040

Motes to Statement of Operating Expenses by Activity and the

Adlocation of Expeuses beiween Chargeable, Non-Chargesble ané Member-(roly Benefits Expense

Year Ended Pecember 3, 2084

Note 1 - Semmary of Significani Accounting Policles:

a

Matwe and Putpose of the Local

The puzpose of the Union of California State Workers S.ELU. Eocal 1000 (the Local) is
to represent emplovess and retired empioyees of the State of Califomia in the following
matters: salary, benefits and working conditions, assistance o flmg and pursuing
employee gricvances, legal representation on both an individual and class basis, techaical
assistance m matters of job classification, and tegislatve advocacy in support of
programs beneticial to state employees and retirees,

The Local represents State of California Bargaining Units §, 3. 4, 11, 14, 15, 17, 20 and
21.

Affiliation

On Janesty 23, 2004, the Local entered into an affiliation agreement with the Service
Emplovees Intesmational Umion, AFL-CIQ, CEC. The Local has been designated as
"knion of Califomia State Wotleers Local 160, SETRRT, AFE-CIO." The Local pavs per
capita taxes 0 SETU Intersational.

The Local is also affilisted with the California State Employees Association (the
Associalion). The Local reimburses the Association for its allocated share of Ceniral
Support costs.

Basis of Presentation

The accompenying statement was prepared for the purpose of determining the fair share
cost of services repdered by the Local for employess represented by, bul not members of,
the Local. The accompanying statement is not intendad to be a compiete presentation of
the Local's fipancial position, changes in its net assets, ot its cash Dows in accordames
with acoounting principles generally accepizd in the United Stades.

Basis of Accounting

The books of account and the financial statements of the Local reflect the acemual basis of
acepunting m accordancs with accounting principles generally aceepted i the United
States. The amounts incheded in the accompanying statement are adjusted to & modifred
accrual basis as shown on page 4. The expenses detailed herein are from general
operating et asseds and do not inchude expenses from separate segregated nel assets.

Union of California State Wolkers
S.E.L.U. Lecal 1000

Motes to Statement of Operating Expenses by Aclivity and the
Allocation of Expenses between Charpeable, Non-Chargeable and Member-Orly Benefits Expense
Year Ended December 31, 2004

e. Pm ¢ and Bquipment

Drepreciafion expense is computed using the straighi-line method over the estimated
usefiel life of the assets ranging from three to fiflzen vears.

f.  Federal and State Incpme Tazes

The Local is arganized pursvant to the General Nen-Profit Law. of the State of Cabiformia
and is exempt from Staee and Federal income saxes cnder ERC, S0EHcH3Y and Califomia
Revenue and Taxation Code Section 237014, .

g Estimates
The preparalion of financial statetnents in contormity with pencrally accepted aceounting
principles requires management o make esGmates and assumpuons that sfiect certain
reported ammmts and discfosures.  Accordingly, actuai results could differ from those
estimates.

h. Backeround - Non-Member Fees

In 1920, the United States Supreme Cowrt issued a decision regarding certaia procedures
that must ke followed by a local unicn that is collecling fair share fees from non-
members under & collective bargaining agreement with a public emnpioyer. In Chicago
Teachers Union vs. Huodsen, the United States Sopreme Court seaffiomed he
constitatignalily of such {air shaze fee apreements, originetiy upheld in Abood vs. Dernit
Board of Education. In ancther earlier case, Ellis vs, Railway Clerks. the Uniled Stares
Supreme Court hiad held that cetlain union ¢xpenditures could be charged to fadr share f2e
payers, but that certain cthers could not he charged.

Tn 1388, the Liniled States Suepreme Court issued a decision holding that unions covered
under the Mational Labor Relations Act (INLRAY may not chasge nen-members Fezs for
nonrepreseniational activities when the nop-members are coversd by coilg
bargaining apreements snd object o such fees for noncepresentationat activities. ’
decision, known as Comsrnnications Woskers of America ws. Beck, applies w the
standard union shop, where the board and couris have long held that any hargaming vnit
employes may opt to be classified as a "firancial core status employee” if he/she does nat
wish ko prin the wniog, |




Nates to Siatemeut of I]peratmg .Expiznm By Actmty anid Ihe'-"-

Allocation nfE;pensas between Chargeéable, Noa-Chargeable and Member-Omly Benefits Expense

“

Miate 2 -

Year Ended December 31,2004

Definitions:

This statement seis forth Lhe Local's activibies and the expenditures associated with each
activity. The numbering of each activity is ttom a coding systemn used by the Local o keep
track of the time and expenses assceialed with eack activity. Fellowing exch activiky is a
bried description of the nature of that ackivity and the type of expenditures included. These
activities are grouped info three categories for this report: a) thosc activities deternuned by
the Eacal te be fully chargeable for all fee payers, b) those activities determined by the Local
to be eatirely non-chargeable 1o objecting fee payers, ¢ those activities determitied by the
Locat te be partly chargeabie and panly non-chargeabte to fee payers.

a.

Chargeable Expenses

100 Contract Praprsals, Negotiations and Rarlfication

This activity cacompasses the developinent, presentation and ratification by employees of
contract proposaks. Such activity includes formulation of barpaising goals. prionities and
proposals, together with sebaced research and drafting of suppoming arguments;
Burpaining Unit Couacil and ather meetings devoted to disenssion of contract proposals,
pegatiations of catification; the process of receiving imput from  bargaining umit
employees through surveys, worksite meetings or other mesns regarding matters o be
pegotiated, including worksite commitize developmient and meetings i support of
harpaining; educatiod, research and raming related to contract proposals, negotiations, or
ratificafion, wchuding raining ard orientation of Bargaining Unil Couwncil members;
negotiation of conteacts; parbeipation in any impasse procedures telated to comtract
negatationg (i.e., tact finding, madiation or arbitration); rtification by the bargaining
units; preparation and distobution of material such as flvers, draft coniracts, reposts and
other publicity work {both within and owtside the Local, iocluding pablic and media
relations} reparding Hee status of contract proposals, mepotiations and ratification;
distribution of leaflets: demonsteations and job activns related Bx contract proposals,
negotiations and ratification; and Heigation arising out of activities in support of the
Local's posilion om coneract proposals, negotiations or eatification.

11061 14 Contract Administration. Exnforcement mud Grievance Adjusimment

Activities that relate o administration and enforcement of the conwact once negotiated
inchude all aspects of hardling grievances or arbitrations under the contract, including
preparstion, participation and follow-up, internal Local arbitration appeals, and any
appeals or viber procesding {including court litigation) invelving enforcement of the
contract; all aspects of fhe job steward propram, ineluding steward training supervision,
activities and meetings: providing information to emplovess through worksite meetinps,
mailers or atherwise ahout their rights under the contract, the grievance arbitraf
process, and problems or guestions about contract admintstration jssues; han
employees' quostions and complaints on contract tghts, grievances and other con
administration issues; mectings, phone calls and correspondence with representatives of
the State cmuployer to disouss the interpretation of the cowtract generzlly or to discuss
particular grievances or problems under the contract; BUC and other meetings devated to
discussion of problems relating 1o administration or implementation of the contract; and
educalion, research and training rclated to grievance handling and cther aspects of
contract administration.

128) Diseiplivary Mtiers

Representativn of emplosees in discipiinary matters amsing in the course of their
employment

1214140 Comtracting Out'Conracting Owr Litigation

Action by Local representatives fo prevent the State of California from eliminating or
reducing state jobs in Local-represented units by entering mio conmacts with private
employers for services available through state povemmoent employees.

1224123 SPB: Oither Matters, Complatnts and Appeais

Representation of employess before the State Personoel Board en such mat‘ter.

cxamination appeals, classificativn disputes, appeals regarding voided appointments,
other ment-refated appeals.

1247123 PERE: Unfair Labar Practices

The pursnit and defense of unfair Jabor practice charges hefore the Public Employment
Relations Board {PERB) that anse from alleged violation of such matters a5 defined in
slatute.

1265527 PERE: Giher Maticrs

Representation before PERB on such matiers as petitions vegarding the composition of
units, wmit medification or severancs proposals, election challenges and injunctive relief.




Unian of California State Workers
5.E.LTL Local 1000

Notes to Statement of {rperating Expenses by Activity and the

Allpcation of Expenses between Chargeable, Non- Charge:hle and Member-Only Benefits Expense

¥Year Ended December 3=i 2084

128 PERS Marters

Representalion before the Public Employees Retirement Sysicm vegarding health and
welfare plans of state employees and on matlers related to the fanding of curremt and
fisture retirernent benefits.

1327141 Discrimination Malters:Discrimination Litigation
Representation of employees charging work-related discrimination.

142 Other Litigation on Befaff of Local-Represented Emplovess or the Local Which
Imvolves Wapes, Hours, Benefits, Forking Condiffons or Gther Erploves Rights

TFhis activity inchedes fiigation on matters such as the prevention of transfers of funds
from the Public Employees Fefirement System to the State of Celifornia general
vperating account,  This titgation also invelves represeneation of mdividuel unit
wembers before couns of competent judsdiction in defense of their wages, hours and
working cenditions, in instances where infirmal or administrative remedies are
unavailahlz or have been exhassted,

143 Fair Share Fee Livigation and Arbitration

This activity includes litigation regacding chaltenges to the Locals right to coilect fees,
and annual arbitrations regarding the amount of the fees the Local charges o fee pavers
who have filed objections lo paying for amy actévities not permane to collechve
bargaining. '

150 Comferences, Discussions or Backgrownd -Reading Cowcerning Wages, Howurs,
Emplovee Riphts, Representationoe SR, e,

This activity mcludes all readings, meetings, conferences, or other activities not covered
by another activity which provide backgronnd information or education as opposed to
research on or development of specific proposals reiated to wages. hours, bensfits,
working conditions, employes rights, industry devefopments in public sector employment
or labor relations, representsiional skills, or other matters periinent to tmproving the
working bives of Local-represented emplovees.  This activity also iacludes general
professienal reading by staff, and the purchase and maintenance of publications used in
such representation, such as the research and law fibraries.

210 Oher Aciivity (Fob Related)

_ This is a miscellaneous category that is nsed only in the rare case when none of the other
mors descriptive cateporics applv b2 an activity involving wages, hours, bepefits, working
conditions, employee rights or ather matiers pertinent to improvizg the workiog lives of
Local-represenied employees.

Union of California State Workers
5.E.L1. Local 1{HH

Notes to Siatement of Operating Expenses by Activity and the
Allpcation of Expenses between Chargeable, Non-Chargeable and Member-Cnly Benefits Expense
Year Ended Diecember 31, 2004

240 femoduced, Supporfed and Opposed Legislation

Research, analysis, writing, meetings, testimony or other lepislative adwocacy reparding
legislation introduced, supported or opposed by the Local which relates to the wages,
hours, berefits, working conditions, bargaining nights or her employee rights of afl or
some groups of Local-represemted emplowces. Examples include legislation on
contracting out, staludory riphts of Loval-represenled emplovers, employee health and
safely mallers, and revisiens to the barpaining process under HEERA,

242 Budzetary Legiviation

Research analysis, wriling, meetings, {estimony or other fegistative advocacy regn
bedgetary legislation. Other bepislative expenditures are in activities 240, 243 and 244

230 Creneral Cowncil

Every two years, defegates from the Asscciation's affiliates (including the Locall, plus
ex-officio delegates, meet as a General Councal to elect statewide officers for the next
two years, adopt baodpets and consider resolutions rtegarding the Asseciation’s
govemance, goals, objectives and procedures.

251 Board and Officer Meetings and dctivities

All aspects of preparation for, participation in and follow-up o Association Board of
Directors and officer elections, meetings and other acfivities not concerned with a single
subject matter covered by anotker activity.

252 Corparafe and BUT Meetings and Activivies

All aspects of preparation for. participation in and follew-up to Corporate and Bargaining
Unit Council elections, meengs and other activiies not concerned with a single sulyject
matter covered by another acHvity.

233 Commifiee Meelings - General Subject Mutter .

All aspeis of preparation for, participation in and follow-up 1o meetings of standing or
ad hoe commitrees of the Board of Directors or of the Leeal that invelve a general subject

matter not coversd by another ackvity and are concerned with wages, hours, benefits,
wiorking conditions or other emploves rights of Local-represented emplovees.

235 Inierreal Disputes and Eleciion Proteses

Resolution of internal disputes, grievances and elﬁctm-n pml.est:. including vosts of the
Tearing {dicess Panel.
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Union of California State Workers
S5.E.LU. Local HHH}

Motes to Statement of Operafing Expenses by Avlivity and the

Allocation of Expeases between Chargeable, Non-Chargeable and Member-Only Benefits Expense

¥ear Ended December 31, 204

w

23 ther Meetings or Activitier Regarding Local Governares

Meetings or activities related to Local povernance that are aot covered by other activihies,
This includes preparation for and patlicipation in the follow-up to meetings of
cumaittees such as Bylaws, Policies and Procedures. and Operations; legal advice or
other work regarding the Local's corporate status, bvlaws and other governance maiters;
snd mwetings of Local-represented emplovees with Eocal board members, officers or
other Local officials that are not on a specific subject covered by another activity.

262 Fair Share Fee Administration

Hon: eable Expenses

129 State Licensing Boord Matters

130 Boerrd of Control Matters -

131 Unemplovment Insurance/Workers Cosmprensation
1344135136 Other Federal or State Agency or Board Matters

Advice, consultation ard inquiry of agencies on employment-related matters not covered
in other activities.

144 Ovkher Litigation Which Does Mot favolve the Wages, Howrs, Bengfits, Working
Conditions or Qther Employee Rights of Lacal-Represented Ermplayess

Litigation not chargeable to fes payers.

F70 ehvganizing New Unils

180 Memborsfiip Recruifment

All activities to obtain new members in bargaining units or divisions that are currently
represented by the Local, mcluding the cost of meetimps held p:m;::paﬂ} fior thal purpose
a5 well as the costs of recruitment macerial.

190 Political Education

Costs related to education of members on political matters not chargeable to fee payers.

M) Comnnmity Service/Charitabie Activities

Contribubons o activities {i.e., benefit events or Lecal-sponsored voluntear activity} on
behalf of community ot charitable organizations.

Lt

Unjor of California State Workers -
S.E.LU. Local 1000

Notes to Statement of Orperating Expenses by Activity and the

Allpcation of Expenses betereen Chargeable, Non-Chargezble and Member-Only Benefits Expense

Year Ended December 31, 2004

211 Other dctivity {Map-Job Relatod)

This is a misceltaneous category used oaly when nooe of the other more descriptive
categories apply to an activity which affects the lives of Local-represented emplovees
more as general citizens than as employees, becanse it did not involve their wapes, hours,
berefits, working conditions, emplovee rights of other matters pertinent fo improving
their worlk Jives. Examples of these sctivities ure participatien in sirike sctivity by ather
umipne net directly involving Local-represented employees, and participation ss a Local
representative in meetings or conferences of organizations having ne relationship to
wages, hours, beoefirs, working conditicos, development in public sector empioymera.
labor relations, representational skills or other matters pertinent t0 the working lives of
Luval-represented employees.

220226, 245-248 Political Activity awd the CSEA-MAC dceiviries

This category of expenditure reflects the Local’s participation in pefitical activity,
including management of the Political Action Fund, a separate fand not included in the
general fund account. This Fund is financed by a portion of dues and fees set by the
Lowal's Board of Directors. Members and fee payers who inform the Local in writing
thar they do pot wash toe make such contributions ta the Fund ace not required to do sa,
Uses of this Fund inclede confributions te setected political candidates for Califormia
state office and to support or appose ballot measures and inatiatives. Other pokitical
activity of the Local includes the couordination of volmteer work on behaff of any
political organization or candidate for polideal office as well as research, apalysis,
wrifing, meetmpes, Inancial contributivos and other advocacy regarding ballol initiatives
supported or opposed by the Local.

Since fee payers who object to a perdion of their fees betng vsed for the Political Action
Fund would have had their fees reduced by that amownf, the amount coflectzd and
transferred 1o the Fued (5632,123) is not included in the percentage caleufations in this
report. The remainder [$1.139 841} which reflects political expenditures apart

amount ransferred to the Political Aclien Fund, is excleded from the fees of obyj

[ee payers and is included in the percentage calcudations in this report,

234 Chiher Publications (Non-Job Related)
243 Screening and Woarching Legisiation
Initial sereening amd analysis of legislation to determine whether the Locat will take a

pumtmn on it, and contimaed meonitoring of legislaton on which the Local has taken a
"watch" position. “
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Gpion of California State Workers
S5.E.LU. Local 1000

Maotes to Statemcent of Operating Expenses hy Activity and the

Allpeation of Expenses between Chargeable, Non-Chargeable and Member-Cualy Benefits Expense

Year Ended December 31, 2004

244 Lepiviaive Aciivities Not Tied fo Particador Legistation

Legistative meetings or contacts not concerned with particular legislation, but undertaken
fur the purposs of enhancing the Locel's general effectiveness in the Lepislature.  Amy
meetings inyelving political action aciivities or support of paricular Jegislators are
incleded in acovities 220-226 and 245248,

270 Memmber (zath Benefits

AR costs of providing, promoeting and administering the Local's member death benelits
program.

2717282 Member-Oniv fesurance Benefifs

The Lacal provides numerons oppuortunities for members to participate in insurance
programs. The cosl of plan administrztion is reimbursed by Insurance carriers.

Partially Chargeabler™gn-Charpeable (A llovatpon methodolopy Mote 3a)

230 Bargaining Uit Prilicatirns
231 Newsling, Leadership Letters amd Other Comemyigués

This activity inchades all costs associated with leadership Jetters and any other reporis or
comrmuaiqués of a gencral aatwe concerning a variety of subject matlers which are
directed at Loval-represented employess or leadership.

232238 Public and Media Relaiions, Fehsite

Thas activity includes all costs of the Locals media relations and publie velations
activities {including such matters as the disiribution of leaflets, website maintenance,
demomstrations, speeches, advertisements and press releases directed toward members of
the peneral public) on matters ot devoted 1o conract propoesals, negotiations, ratitication,
ar CSEA-MAC or alher politicel activities.

233 Cher Pubiscarions (Job Related)

This activity includes the produclion of publications (e, reports, brochures or
handbooks — whether on a single subject or muliiple subjects) that concern the wages,
hours, benefits, working condidons or other emoployee rghts of Local-represented
employees, hut do not relate 1o a single subject mater covered by one of the other
activities.

13
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Maotes to Statement of Operating Fxpenses by Actvity and the

Allocation of Espenscs between Chargeable, Non-Chargeable and Member-Only Benefits Expense

Year Ended December 31, 2004

254 DLC/Region Meelings, Administration ond Leadership Training

The Local has District Labor Councils {DCs) throsghout the state that receive a portion
of the Local's dues revenue for funding of skate employee representation at the local fevel.
Typical activides of the DLCs include newsletters to inforon employees of Laocal
decisions ag committee and Board meenngs, preparation of proposals for hargaining,
peeparation for the ratification decision, creation of job steward committess end social
pafierings.  This activity includes the cost of alf DLC and region meetings, the
sdmisistration of PLCs {including monthly dwes allocationsy and the regions, and
traiming of DLC and reginnal officers.

256257 SEIU and Other Labor Affiliate Mectings and Acivities .

The Locak participates in meetings and activities of its international affiliate, the Service
Empioyees International Union {SEILY, and other regional labor organizations affefiated
with the SEIU (e.g.. the SEIV State Council), with which the Local is also affiliated.
This activily includes the cost of affiliation fees, which are used on a variety of activites
incloding research and staff assistance to local affiliztes such as the hocal on bargaining,
contract enforcement, field representation, crganizing, and wnion goverpance. The SEIU
also ases these fees for nwmerons other activittes and expenditures such as its affiliation
fees to the AFL-CIO, political activities, organizing, publicatons and adminisoracive
EXPENSES,

260 Gereral Administration

Includes siall meetings, discussion snd stafl memeranda of a general nature, mcluding
staff persennel matters, staff draining (to the extent not on a sinple swbject covered by
anoiher activity], and ypical administrative mamers such as opening mail.

261 AveountingFinancie! Monagemen!

Administration of the Leeal’s financial affairs, including budpeting. cost analysis,

planning and control, computer systems development. accownling, payroll, record
keeping and data processing. ‘

283 Other Adminisirofive Expenses/Qffice and Eqeipment Services

Oher administatyve matters not covered i activitics 200-262, including expenses related
10 the pravision of office space, office supplies, corporare insurance, the switchboard, -
house mail delivery and messengers; legal representation {including litigation) regarding
the Local’s eases, conwacts and other obligations with respect to third parties; dealings
with the State Employees Building Corpormarion: the purchase, assignment and
maintenance of vehicles and other equipment, and any other offite or equipment matters.
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Union of California State Workers
S.E.1U. Local 1008

MNotes tg Statesent of Operating Fxpenses by Activity amd the

ABocation of Expenzes between Chargeshle, Non-Chargeable and Member-Only Benefits Expense

Note 3 -

Year Ended December 31, 2804

Significant Facters and Assomplions Used in the Allocation of Direct and Indirect
Divisional Expenses for the Comzputafion of Chargeable and Mon-Chargeable
Expenditores:

a.  Allocation - Specific Activiky Codes

2340 231, 232, 233, 236 Publicavions, Lelters, Communiqués, & Public Relations

Based upon a review of the content of publications produced within these activity codes,
an allowanee of 40.13% of the Local's costs are non-chargeable to rellect the portion of
the publications pertaining to activities that would not be chargezble to obfecting fee
payers., - :

254 DLCReyion Meetings, Administration & Leadership Training

The financial informaticn of the Local's DLCs has been audited by an external Certified
Public Accountant. All expenditures allocated to these DLCs have been classified as
chargeahle and non-chargeable based on these apdits, The expenditures of any GLCs that
were not audited were clagsified as non-chargeable to objecting fee payers.

b. Allocation - Specific Activity Codes

256/257 SEIL and Other Labor Affificte Meetings and Activities

A portion of the Local's affiiation expenditures is considered to be non-chargeable to
refleck the portions of the SEIU International’s expenditures and expenditures paid to
olber affiliated groups that may be considered fo be non-chargeable to objecting fee
pavers. Baged upon an asalysis prepared by the SEIU and audited by a Certified Public
Accountant, it was concluded that 75.39%% of the SEIU International’s expenditures wers
aof chargeable to objecting fee payers. The Local bas applied the same 75.39% to its
SEIU international expenditures.

-

Uninn of California State Workers:
S.E.LU. Local 1000

Motes to Statement of Operating Expenses by Activity and the

Allocation of Expenses between Chargeable, Moa-Chargeable and Member-Only Benefits Expense

Year Ended Dicember 31, 2804

Cither affiliated proup expendiiures are not audited by a Certified Public Accountant and
are therefore considered non-chargzahle to objecling fee payers.

Member-
™oo- Omly
Total Chargeahle Chargeable  Benefits
Expendimres Expenses Expenses Expenses Expenses
SEIU Intersaricnal 142564200 5 3308505 F 10T4R M B ].

Other affiliated groups 2,196,837 ) 2,196,837

516,453,257 % 3508505 % 33044752 5 10T7R

268, 26f, 263 General Adminisivation, Accounting apd Advinisirative Expense

General administration, accounting and adminisirative expeases are primacily allocated
based on the ratéo of the combined iotal of chargeable, non-chargeable and member-only
benefits expenscs for all other activity codes which require adminisirative attention.
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TOAL & GRIFFITH, LLC
CERTIFIED PUBLIC ACCOLNTANTS

200 HARRY 5. TRUMAN PARKWAY, STE. £10
ANNAPCLLE, MARYLAND 21405
Woice: (4 [0} 224-0343, Focsimite; (4§9) Z24-0043

SERYICE EMPLOYEES INTEAMATIOHALUMION, AFL-CIO, $1C
UNITED STATES DIVISMN

GUNSOLIDATED STATEMENT OF EXPENSE AND
ALL OCATION BETWEEN CHARGEABLE
EXPENSES AND MON-CHARGERALE EXPENSES
ALTERNATIVE BASIS OF ALLJCATION

TEAR EMDED DECEMBER, 31, 2003

Tnd uditar’s
The Exective Board of the
Servics Employess Inteynational Union, AFL-CI0, CLC .

We have audited the accompanying conselidated statement of expenses and allocation betwesn chargeable
expenses and non-chargeable expenses altemative basis of allocation of the Service Employees Intemationak

Union, AFL-CI0, CLC - United Siates Division (the Internationad Union) for the year ended Detember 31, 2003,

This consolidated staterent is the responsibility of the Internaticnal Union’s management. Owr respansibiliey s 1o
express an Opinion on this consolidated statement based on our audit. We did not audit the totl expenses raflected
in Coturan A of the consolidated fmancial statements, Total expenses were avdited by otherawditars whose report
has been furished ko us, and our opinion, insofar 25 it relates o the amounts in Column A, is based sobely on the
report of the other auditors.

We conducted our awdit in accordance with auditing standards generally accepted in the United States of America.
Those standards require that we plan and perform the sudil 1o obin reasonable assurance about whether the
consolidated statements are free of material misstatement. An audit inchedes examining, on & test basis, evidence
supporting the amounts and disclosures in the statement Anaudit also includes assessing the accounting principles
used and significant cstimates made by the Interpationa) Union's management, 25 well a5 evaluating the sverml]
presentation of the consolidated statement. We believe that our audit provides a reasonable basis for our opinion,

The total expenses reflected i Column A of the consolidated staternent agres 10 the expenses in the audited
covnselidated financial statement of the Intemational Unéon for the year ended December 31, 2003, as modified to
remove [Fom expenses the per capita 1ax rebates paid o local unions of 518,204,568, palitical expemses paid fom
voluniary condributions of $2,34%,324 and expenses associated with the Eastern and Western Conferences
amouniing to $326,875, which were paid from funds transferresd upon the: dissolution of the Eastem Conference
gfRlisie. The allocation of mcpenses between chargeable (Column BY ard non-chargeabbe {Columnn C) is based on
the definitions and significant factors and assumptions described in Motes 2 and 3,

Ins gur opinten, the consolidated statement referved to above present fairly, in all material respects, the consolidated
expenses of the Service Employees Intemationzl Union, AFL-CIO, CLC - United States Divisien for the year
ended December 31, 2003, modified as discussed in the preceding paragraph and the allotated consolidaiod
expenses between chargeable and non—chargeable expenses, on the kasis of the definitions and significant fectors
a0l assumptions described in Motes 2and 3.

This report is intended solely for the information and use of the Service Employees nternaticnal Union, AFL-CIC,

CLC and its agency fes payers and i nok intended 10 be and should not be osed by anyone other than those
specified parties.

Tai £ © AP e
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Cokumn & Gahemn B Cotuemen
Tedat Chengeable Non-Charpeabie
Expenses Expenses Expensas
GEMERAL FUND
Persanmel costs
Crpan|zig 3 25,070,280 1 - % 25070250
Crganizing campsign supporl 10,870,866 6,638,146 2132720
Palfics, govermsmend, and communily 2453 Ta% - 2,453,731
Unéon communicetians . 5,084, 529 2476316 24808213
Leader suppert 8,714,824 5,954 0587 THBESY
Admirisirative and finencial samvices 4 45T 870 3,157,784 1,108,182
Professional kees and sxpensas BAGS a4 4. 818,767 3848277
Adminesirafive expenses 9,624,154 3,608,958 B,025.205
Cenbibuticas 2.111,182 - 2.411,182
Paymsnls I 1o
Sulrstiles 8513812 - 64813812
Fer caplia L= rebates 10,204 565 16,204 554 -
Relnbursemens 285,772 985,772 -
Folica sutksidias 1,403,105 - 1,483,105
Canferences end meatings 3, EB4 998 849,751 3,014,347
Communications and medla BET 241 4724 948 443 293
Special projecls - [5.185 {5,185} -
Affisalion fees and asesamenis 12,004 911 - 10,004,911
Death gratulles . 122 B33 - 122,633
Bullding axpenses . 3,793,165 1,420,820 2372245
Mamber 1Hephone calls and wslbfity T594, 888 - YeaBER .
R Slale CoLncl return 778114 776,114 -
Todal General Fund 18487 050 43,508,948 TO580, 142
STRIKE aND DEFENSE FLUNDS . B.435,572 43551 -
POLITICAL EDUGATION AND ACTION FUNDS T.784,055 - T,794,085
COMMTTEE ON POLITICAL EOUCATION 2,348,224 - 2,349:224
LIMTY FUND 43400, 147 - 43,400,147
COMYENTION FUND 155,468 155,488 -
LEGAL DEFENSE FUIND . 28,545 - 29,945
CUNFEREMNCE FUND EXPENSES A6 HTS J26 475 -
Total expansss bafore modification 174878378 50,424 853 124,553,513
LESS
Per c2pila 1ax rebate paymants o locals (1,204 566 {10,204 BB} -
Pollicel sxpensas paid Bom volunhery contibuons  {2,349,224) - 2,349,274}
Conference Fund sxpenses {32887 {326,875} -
Tolal mxpenses, as madifed 3 162,097 611 5 398493,322 5 122,204 269
100% 24.61% T3.30%
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SER\I’ICE EMPLOYEES INTERMATIONAL UNION, AFL-CIG, CLC
) LNITED STATES BIVISION
WOTES TO CONSOLIDATED STATEMENT OF EXFENSES AND
ALLGCATION BETWEEN CHARGEABLE EXPENSES
AWD NON-CHARGEABLE EXPENSES -
ALTERNATIVE BASIS OF ALLOCATION
DECEMBER 31, 2002

NGTE- I - SUMMARY OF SIGNIFICANT ACCOUNTING POLICTES

Method of Accounting - The financial statement has been prepared on the accrual basts of accounting in
accproance with generally accepted accounting principles.

Basis of Presentation - The accompanying consolidated staternent of expenses and allocation between
chargeable cxpenses 2nd non-chargeable expenses was prepared for the purpese of delermining the fair
share cost of services rendesed by the Service Employees bernationai Union, ALF-CI0 - Lnited States
Division {the International Union) for employees represented by, but nat members of, the International
Unionand its affiliated local unions. This statement is not intended to be 2 complete presentation of the
International Union's financial position, or changes in its net assets and its cash flows in sccordance
with generally accepted accounting principies. Under the alternative basis of allocation, which bas
* beet required by cerin jurisdictions, organizing expenses are to be considersd to be non-chargeable.

_ Financial Statement Presertation and Principies of Consolidation - The toemational Union records its
transactiong in varieus funds, each a self-balancing group of accounts, Each fund reflects anly thoss
transactions applicable to its desipnated functional area.  The following fumd designations are
established by the Infernational Linion’s Constitution or determined by management:

General Fund - Records all activity not accounted for in the other funds and includes the general
operations of the International Union - 1.5, Division and the operations of 1313 L Street, N. W, Inc.
[E313 L Street), 2 not-for-profit corporation formed 1o be a $ide holding corperation for the
Intemational Union's beadquarters building. The General Fund includes the consolidated aecounts of
1393 L Street. All significant intercompany sccount balances have been sliminated in consolidation.

Sirlke and Defense Funds - Established to financially assist bocal uwnions and members involved in
strikes. Inaccordance with the Intemations! Union’s constinition, Jocal eniens may withdraw theirper
capila payments from the Skike and Defense Local Fund sfier ane year of makihg per capita payements,

Fotitical Edvcation and Action Funds (PEA}- Records all activities far political edwcation and political
action disbursed from per capita tax allocations. '

Comniittes on Political Education - Records sll activities for political contributions disbursed from net
assets received with donor imposed restrictions.

Unity Fund - The Unity Fund is 2 segrepated fund financed from local union per capita payments that i
used 1o fnance Abreakthrough® campaigns, coordinated bargaining, and other activities designed
increase densily in SEIU"s gore indugtries. The Unity Fund is divided among the Building Service,
Health Care, and Public Services Divisions and & discretionary fund.
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SERVICE EMPLOYEES HTERNATIONAL UNION, AFL-CIO, CLC *
LAMITED STATES DIVISION
NOTES TO CONSOLIDATED STATEMENT OF EXPENSES AND
ALLOCATION BETWEEN CHARGEABLE EXPENSES
AND WON-CHARGEABLE EXPENSES -
ALTERMATIVE BASIS OF ALLOCATION
- DECEMBER 31, 2003

WOTE ! - SUMMARY OF SIGNIFICANT ACCGUNTING POLICIES - CONTINUED

Convention Fupll - Records all activities for the convention of the Internations] Union which meets
every four years, -

Cther Funds ~ Established to account for assets which have been internally sepregated for sp
purpases as determined by the Executive Board,

Depreciation and Amertization - Depreciation and amortization of property, equipment, ard
improvements are computed over the estimaled tives of the respective assels using the straight-fine
method,

Tax Status - The International Union is exempt from faderal income tastes, excepi on netincame, ifany,
from unrelated business activities, under Section SOHEK ) of the Internal Revenue Code. 1313 L Street
is exemypt from income tax, except on net income, it any, from unrelaled business activities, under
Sectien 501{cWZ} of the Internal Revenue Code.

HOTE 2 - DEFINITIONS

The following definitions of chargeable and non-chergeable expenses are based on existing law and the
Internetional Union's intesprotation of court cases.

1. Chargeable Expenses - Chargesble expenses are those incurred by the International Union. that
reflect the share of the costs of operations of 1be International Union which are considered
necessarity and reasonably incurred for the purpose of assisting focal unions and councils in the
performance of their duties as a representative of the employees in dealing with ihe employer on
labor management issues, includiog the costs of: negotiating and 2dministering the collective
bargaining coniract; settling grievances omd disputes by muieal agreement, ot in arbitrat
et otherwise; activitles and undertakings normally and reasonably employed to mple
-dubies of the local union or council as repeesentative of the employees in Uve bargaining unit; &nd
the maintenance of the Intematicnal Union's, locat unfors” and councils extstence. The lkowing
are examples of sxpenditures classified as chargeshle: preparation for and pegoliations of
collective barpalning agreements; contract administration including investigating and processing
grievances; meetings, conferences, administrative, arbitral and court proceedings and pertinent
invastigetion and research in ponnection with work-related subjects and issues; handling work-
related problems of emplovees; and providing Jegal, economic, and technical expertise on behalf
of empleryees in alf work-related matters.




SERVICE EMPLOYEES [NTERMNATIONAL UNION, AFL-CiCy, CLC
UNITED STATES DIVISION
MOTES TO COMSOLIDATED STATEMENT OF EXPENZES AND
ALLOCATION BETWEEN CHARGEARBLE EXPENEES
AND NON-CHARGEABLE EXPENSES -
ALTERMATIVE BASIS OF ALLGUATION
DECEMBER 31, 2003

SERVICE EMPLOYEES INTERMNATIONAL UNION, AFL-CIG, CLC
UNITED STATES DIVESION
MOTES TO CONSCLIDATED STATEMENT OF EXFENSES AND
ALLOCATION BETWEEN CHARGEABLE EXPENSES
AND NOM-CHARGEADLE EXPEMEES -
ALTERMATIVE BASIS OF ALLOCATION
DECEMEBER 31, 2002

MOTE 3 - SIGRIFICANT FACTORS AND ASSUMPTIONS UISED IN THE ALLOCATION OF

KOTE 1 - DEFIMITHONS - CONTINUED

. COMSOLIDATED EXPEMSES BETWEEW CHARGEABLE AND MON-CHARGEABLE -
k. Mon-Chargeable Expenses - Mon-charpeable expenses are those expenses inturred by the CONTINUED

international Union foe the benefit and advancemeot of rspresenied employees and their unicn

politics, povernment, and community departments, Union communications departiments, leader
suppert departments and the administrative and financial services departments have been allocated
based on determinations made by the vartous department heads as to the percentage of time his or
her department spends on chargeable and non-chargeable activities, The personnel costs of office
and clerical personned are alivcated between chargeable and non-chargeabls in the same perceniags
as their suparvisors.

which are not considered representational activities for non-members. MNon-chargeable activides b. - Professional Fees and Expenses - All professional fees and expenses for outside legal counsel are
include those services that are ideological or political in nature; these that are exclusively for the coosidered §o be chargeable or non-chargeable based on the services performed. Accounting and
h'-'-“-‘ﬁl f’rf”]] union members; and those that otherwise are not considered genmane te the collective auditing fees and expenses are considered to be fully charpeable. Crther professional fees and
bargaining process. expenses are considered to be charpeable or non-chargeable based on the service performed by the
. ) X consullant, Charpeable activilies inclede expenses for training, speakers, and research matters.
Activiies that are classified as non-chargeakle include the foilowing: crganizing; legisiative and Professional fees For consulting services in comrection with organizing campaigns, poligg
government achivifies outside the limited context of contract ratification or itoplementation; public activities and legisietive activities are considared to be fully non-chargesble,
relations and cther effors directed towerds fimctionad activities that are nol considesed germans to
representing non-members in the collective bargaining process; political activity expenses which €. Administrative Expenses - Admiristrative expenses include items such 25 tent and wtilities, office.
include suppert at the Federal, state, or local level; union publicaticons to the extent they repart on supplies and expenses, investment charges, cquipment rental and mainfenance, compuler expenses,
not-administrative or nof-representational activities; donations; affiliation fees paid (o a Tabor athier taxes, depreciation and amortization, prioting, postage, telephone, subscriptions, insurance,
erganization; end the cost of beriefits shat are nod available to non-members, vl bad debt expense. These expenses are allocated ta chargeable and non-charpeable expensss
: based on the same ratio as personnel costs.
WOTE 3 - SEGMIFICANT FACTORS AKD ASSUMPTIONS USED IN THE ALLOCATION OF )
CONSOLIDATED EXPENSES BETWEEN CHARGEABLE AND NON-CHARGEABLE d. Confributions - Contributions for charitabie, civic, and labor-related purposes are oot directly
related to the function of representation and are cansidered to be fully non-chargeahle.

a Personnet Cests - The Internationat Unjen has assigred all personne] to either program, teader
support, or administralive and financial services departments. Program departmenits implement the e. Paymentsto Locals - Payments to locals which represent subsidies for organizing are considered (o
programs of the Intermational Unica and provide services to _aﬂi!’“tﬂs and dueal unions. be fully nonchargeable. Payments 1o locals which represent reimbursements for operating
Administrative and financial services departments inchude the foliowing departments: Accournting, expenses are considersd to be fully chargeable. The totad expenses as reparied in the audited
Human Resaurces, [eformation and Technology, Meedings and Convention, hsmber Services, and consofidaled financial statement hawe bean modified to remove from expenses the pes capita tax
Finence and General Administration . Leader support includes the Executive Department, the rebates paid to local unions,
Executive Board, and the Firernen snd Oilers Departioenl. Personnel costs include salanes and
wages, fringe benefits, payrol| taxes, and reimbursed employee expenses. f.  Polificat Subsidies - Political subsidies are considered to be fully non-chargeable.,
Personne] costs of the organizing depariments, field operations and campeaign suppatt departments, B Confererces and Mestings - Expenses for conferences and meetings are atlocatsd betwesn

chargeabie expenses and non-chargeable expenses based on the purpose ef and topics discussed at
the meetings. Ttems of a potitical, legislative, or organizing nawre are considered to be
chargeable. Educational training proprams and conferences for local, state, and nationa;lﬂ
which are to enhance skills in collective bargaining, grievance handling, and contract admini

are considered 10 be fally charprable since they pertain to matters which are germane to collective
bargasining. Executive Board meelings and meetings which pertain 1o the povemancz of the
International Unien such as formulating and communicating union intermal policy are considered to
be fully chargeable.




SERYICE EMPLOYEES INTERNATIONAL UNIGN, AFL-CIO, CLC
UKITED STATES DIVISION
NOTES TO COMSOLIDATED STATEMENT OF EXPENSES AND
ALLOCATION BETWEEN CHARGEAELE EXPENSES
AND NOM-CHARGEABLE EXPENSES -
ALTERNATIVE BASIS OF ALLOCATION
DECEMBER 11, 2003

WOTE 3 - SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCATION OF
CONSOLIDATED EXPENSES BETWEEN CHARGEABLE AND MWON-CHARGEABLE -
CONTINUED :

h

Commounications and WMedia - Direct printing amd publishing expenses of the publications are
aliocated based on the specific content of aricles in the publications such as the Intemstional
Union's magazine, SEIL] Actien, which 35 distributed to all members and apency fee payers and the
iewsletier, Bold Action Fax, Expenses aliocable to articles considered to be political or ideclogical
in netues are considered mon-chargeable. Expenses allocable o reporting oo legislative and
lobbying activities, filigation activities, illegal strike activities, organizing and articles relasing to
enhanceroenl of the reputation of the Intersational Union a3 & wivole are considered to be non-
chargeable. The content of articles deemed charpeable are divectly related to issues on collective
bargaining and contract administration. These articles include topics such e colleckive hargaining
conlracis negotiated by locals throughout the country. The expenses relating to the maintenance of
the Intermational Unions website have been allocated based on an assessment of the content
included on the weksite throwghouut the vear,

Special Projects - Special prejecis are considered 1o be chargeable or nun-chargeable based on an
analysis of the nature of the special project conducted.

AfTiliation Fees and Assessmeris - Per capita taxes and assessments paid to the AFL-CIO and
affitinted labor prganizations are considered to be fully non-chargeable.

Death Gratuities - Death pratuifies ave benells paid to 4 deceased members family and are
considersd to be fully non-cherpeable.

Building Expenses - This category represents expenses incurved by 1313 L Street for the operation
and maintznance of the Intemationat Union's headquarters building, swch as utilitdes, real estate
taxes, insurance, repairs and maintenance and other refated expenses. These expenses are allocated
te chargeable and non-chargeable expenses based on the same ratio as personnel costs.

Member Telephone Calls and Visibility - These expenses are coasidered to be fully mn-chargeable.

Regional Conferences and Joint Council Meatings - The International Unkon retunes @ portion of per
capila Baxes received fum the local unions b the intemational Union’s cowmwils for regional
confergnces and joiol council meefings. These govemnance meetings are considered to be fully
chargesble.

Strike and Defense Funds - Expenses of the strike and defense funds include financial assistance to
loca] vrions involved in legitimate sirikes in addition to prviding financial assistance for
educational programs incleding newspaper advertisements, leaflets, handbills, and other media-
kased messages conceming contract ratification, Expenses also inclide local union withdrawals of
their per capita tax payments. All expenses of the strike and defense finds are considered to be
fully chargeahle.
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SERVICE EMPLOYEES INTERMATIONAL UMION, AFL-CIO, CLC
UMITED STATES DIVISION
NOTES TO CONSOLIDATED STATEMENT OF EXPENSES AND
ALLOCATION BETWEEMN CHARGEABLE EXPENSES
AMD NOW-CHARGEABLE EXPENSES -
ALTERNATIVE BASIS OF ALLOCATIGN
DECEMBER. 31, 2003

WOTE 3 - SIGNIFICANT FACTORS AND ASSURMPTIONS USED TN THE ALLOCATION OF
CONSOLIDATED EXPENSES BETWEEN CHARGEABLE AMND NON-CHARGEABLE -
CONTIMUED

™

Political Education and Action Funds - Expenses incurred by the Cammittes on Polifical Edueatio
and the Potitical Edwcation end Action Funds refate entirely to politicel and lagislative activiies
are considered o be fully non-chargeable, The tofal expenses as reporied i the audin
consalidated financial statement have been medified to remove fom expenses the palitical
expenses paid fhom voluntary contributions.

LUnity Fund - Expenses of the Unity Fund include financiat assistance to local unions inwalved in
Abrealcthrough® campaigns o intreate union membership. These cxpenses are organizing in
function and are considered to be fully non-chargeable.

Convention Fund - Expenses for the imtemationel Union's convention are considerad to be fully
chargeable.

Legal Drefense Fund - Expenses incturmed by tie Legal Defense Fund are considersd (o be fully non-
chargeable.

Eastern Conference Fund - Expenses imowred within thic Fund are paid from funds transfered

upon the dissofution of the Eastern Conference and are accordingly emoved from the total
EXpEnses. '
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August 31, 2003

Dear Local 1000 Members and Fair Share Fee Payers,

On Saturday, August 27, Local 1000 delegates voted overwhelmingly for a temporary
dues increase to create a Political Fight Back Fund. Over 320 delegates publicly
endorsed the establishment of the fund prior to the vote. The fund will pay for
advertising, mail, voler registration, voter education, and get out the vote activities to
beat the Governor’s anti-public employee agenda.

We will uge this fund to defeat Proposition 76 and Proposition 75 on November 8.

In June 2006, we'll have to defeat another attack on our pension plan. In November
2006, we need to elect a governor and a legislature who support public employees and
the services we provide.

The action by the delegates increases the regular membership dues in an amount
equal to .0025 (two and one-half tenths of one percent) of gross wages during the pay
periods between Seplember 1, 2005 and December 31, 2006. The $45 per month cap
on our regular dues of 1% of gross pay will continue in effect, but will not apply to
this additional .0025 temporary increase.

The delegates also approved an emergency temporary increasc in the dues paid by
permanent intermittent employees from $8 per month to $15 per month. This increase
also will be in effect during the pay periods between September 1, 2005 and Decemnber
31, 2006. Fair Share fees will rise by .002478 of gross monthly salary.

All major public employee unions are taking similar action.

With this temporary dues increase we have the financial resources needed to win this
fight for our future, Now each of us must take the next step.

» Make sure your co-workers, families, friends and neighbors are registered and
gct out to vote.

* Stay informed — go to www.seiulO(L.org regularly, read the Union Update
every Wednesday, and call the union hotline at 866-356 0160.

+  Sign up to volunteer for phone banking, precinct-walking and other activities
between now and November 8.

* Apply now for a personal day off on November 8, and spend Election Day
working on this critical fight,

Working together, we can win!
(/ &MM__
I

M HHARD

President

CATHY/HACKETT

Vice Preyfdent and Seeretary-Treasurer

e

MARC BAUTISTA RON LANDINGHAM a

Vige Fresident for Organizing/Bepresentation Vige President for Rargaining
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VERIFICATION OF COMPLAINT

Dianne Knox, pursuant to Section 1746 of the Judicial Code, 28 U.5.C. § 1746, declares as

follows:

I am named as a Plaintiff in the within suit and am employed by the State of California. Tam

not a member of Defendant California State Emnployces Association, Local 1000, Service Employees

International Union (“CSEA™).

1 have read the foregoing Complaint, and state upon my knowledge, information, and belief ;
that the statements and allegations contained herein are true and correct. ’

As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from |
my wages for the benefit of CSEA, and solely for nonchargeable political and idsclogical purposes,
resulting in a forced loan from me that will be spent on the ballot propasitions and other palitical and
nonbargaining activities to which I objeet.

I declare under penalty of perjury that the foregoing is true and correct.

Exccuted on?7  October 2005, ;

Dianne KNoX

PLAINTIFFS' VERIFIED CLASS ACTION COMPLAINT — Knax v, Wty FAGE . 1%
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VERIFICATION OF COMPLAINT

Robert A, Conover, pursuant to Section 1746 of the Judicial Code, 28 U.S.C. § 1746,
declares as follows:

1 am named as a Plaintiff in the within suit and am employed by the State of California. 1
am not a member of Defendant California State Employees Association, Local 1000, Service
Employees International Union (“CSEA™).

I have read the foregoing Complaint, and state upon my knowledge, information, and
belief that the statements and allegations contained herein are true and correct.

As stated more fully in the Complaint, 1 have previously been a member of Defendant
CSEA, but resigned from union membership shortly after 1 October 2005, I anticipate that
Defendant Westly will seize increased agency fees from my wages for the benefit of CSEA, and
solely for nonchargeable political and ideological purpeses, resulting in a forced loan from me
that will be spent on the ballot propositions and other political and nonbargaining activities to
which I object.

I declare under penalty of perjury that the foregoing is true and correct.

Executed on ﬂ October 2005, A W
i 1

ROBERT A. CONOVER
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VERIFICATION OF COMPLAINT

Edward L. Dobrowolski, Jr., pursuant to Section 1746 of the Judicial Code, 28 U.5.C. § 1746,
declares as follows:

1 am named as a Plaintiff in the within suit and am employed by the State of California. 1 am
not a member of Defendant California State Employees Association, Local 1000, Service Employees
International Union (“CSEA™).

I have read the foregoing Complaint, and state upon my knowledge, information, and belief
that the statements and allegations contained herein are true and correct.

As stated more fully in the Complaint, Defendant Westly has scized increased agency fees from
my wages for the benefit of CSEA, and solely for nonchargeable political and ideological purposes,
resulting in a forced loan from me that will be spent on the ballot propositions and other political and
nonbargaining activities to which I object.

I declare under penalty of perjury that the forepoing is true and correct.

Executed onZ] October 2005.

Epwarp L. DoBrowoOLSKI, JR.

PLAINTIFFS' VERIFIET CLASS ACTION COMPLAINT — Knox v, Westy PAGE - 1§
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1 VERIFICATION OF COMPLAINT

2

3 Karyn Gil, pursuant to Section 1746 of the Judicial Code, 28 U.8.C. § 1746, declares as

4 | follows:

5 T am named as a Plaintiff in the within suit and am employed by the State of California. Tam
6 | not 2 member of Defendant California State Employees Association, Local 1000, Service Employees

7 || International Union (“CSEA™).

g I have read the foregoing Complaint, and state upon my knowledge, information, and belief

9 | that the staternents and allegations contained herein are true and corvect,
10 As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from
11 | my wages for the benefit of CSEA, and solely for nonchargeable political and ideological purposes,
12 | resulting in a forced lozn from me that will be spent on the ballot propositions and other political and
13 | nonbargaining activities to which I object.
14 1 declare under penalty of perjury that the foregoing is true and correct.

15 Executed oneo i October 2005,
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PLAINTIFFS" VERTFIED CLASS ACTION COMPLAINT o Krar v, Wenly PACE - 19
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VERIFICATION OF COMPLAINT

Patrick Johnson, pursuant to Section 1746 of the Judicial Code, 28 U.5.C. § 1746, declares as
follows:

1 am named ué a Plaintiff in the within suit and am emploved by the State of California. Tam
not a member of Defendant California State Employees Association, Local 1000, Service Employees
International Union (“CSEA™}.

1 have read the foregoing Complaint, and state upon my knowledge, information, and belief
that the statements and allegations contained herein are true and correct.

As stated more fully in the Complaint, Defendant Westly has seized increased agency fees from
my wagces for the benefit of CSEA, and solely for nonchargeable political and ideological purposes,
resulting in a forced loan from me that will be spent on the ballot propositions and other political and
nonbargaining activities to which I object.

1 declare under penalty of perjury that the foregoing is true and correct,

Executed 0112:._3 October 2005, p g J

TRICK JOMNSON
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1 VERIFICATION OF COMPLAINT
2
3 R. Paul Ricker, pursuant to Section 1746 of the Judicial Code, 28 US.C. § 1746, declares as
4 | follows: |
5 I am named as a Plaintiff in the within suit and am employed by the State of California, Iam
& [ not a member of Defendant California State Employees Association, Local 1000, Service Employees
7 | International Union (“CSEA™).
8 I have read the foregoing Complaint, and state upon my knowledge, information, and belief
9 | that the statements and allégations contained herein are true and cotrect.
10 As stated mare fully in the Complaint, CSEA has collected full union dues, including a recent
11 }i 25% increase, from my wages, solely for nonchargeable political and ideological purposes, resulting in
12 || a forced loan from me that will be spent on the ballot propositions and other political and
13 | nonbargaining activities to which I object.
14 1 declare under penalty of petjury that the foregoing is true and comrect.
15 Executed on7%4, October 2005. e
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17 A PAuL RICKER
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