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John Whittaker, Joha Does. (1-12)

and XNYZ Corporation (1-12)
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Dn-.:'gndm:lt.

i

Plaintiffs, thzough her attormey, Hesbest ]. Tan, by way of Complaint state:

1. Annie Junior is an African Lune:acan fernale cifizen of the United Scates, 2 resident of the City of
Jessey Ciry and State oof Ne.;w Jexsey.

2. Marne Thomas is an Africgn-American female cidzen of the Univad States, a resident of the Ciry
of Newark and State of Nél:w Jeracy.

3. [Imo-Joye Scotris an hfﬂ:ma\mmm female cidzen of the United Stares, a resident of the City
of Orange and State o>f Nc.-w Jearcey.

4. | Rose Perway is an A E:i.:a.?-Amuicm fernale citizen of the United States, a resident of the Ciry of
Orange and State of Newr Jersey.

5. Mazlkishae Booker is an pfrican-Armerican female citizen of the United States, s resident of the

City of Orange and Statg of New Jarsey.

6] Defendant White Cn.sd.i Systam, Ine, (hereinafter referred to as “Detsndant Corporadon’) is a
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lega} entty under the laws of New Jersey and within the mesoing of N.J.S.A. 10:5-1 & s2g. aad

was) at 2ll times mendoned the complaint, the employer of Plaindiffs and the supervisosy

perponnael acriag as its a;mu.j

7. Defendant Bagbara Faster .\.s a managerial and supervisory agent/employee of Dufendane
Cqrporstion who agreed m'gcm. and with others to rerliste against Plainaffs for making
cofnplaines about disparate Trescmentg for discriminating against Plaiariffs; and for subjectng
Plainnff to a hostle wesk I ironment. This defendant is joined mdwl.dunlly and officially.

8. [efendant John Whirtakeqd is a managerial and supervisory ageni/employee of Dafendant

Corperadon who agreed ngethcr, and with others to retaliate agminst Plaintiffs for making

domplaints about dispmtuf crvatment; for discriminating agsinst Plainaffs; and for subjecting

Plainaff to a hosdle work e:ﬁflvixonmcnt. This dafendant is joined individually and officially.

9. PDefendant John Doa (1-1]12) are managerial and supervisory agents ot employees of Defendanc

Corporaton who agceed [r.og::hu, and with others to remiiate againse Plinaffs for mzking
complaints about dispa.:;ate weatmen; and for subjectng Pla.au'ff- o a hosule wark
environment. Thess defehdants aze ic-:ined. individually and offcially.

i STATEMENT OF CLATM

{
10} Pleindff Junios has EuchfLJ.ly sexrved Defendane Corporsation for a 22 years.

1Y Plindff Thomas hax m:hfl.ﬂly sexved Defendant Corporadon for a 27 years.
13. Plaindff Scoct haa fsil:hﬁ,}.l.ly served Dafendant Cosporation for a 13 years.
|

13. Plhaindif Petway has faithfully sesved Dafendant Corporation for a 15 years.

—

F Plainaff Markisha had flithfully served Defendant Corparaten for 2 7 years.

IS. Plaintiffs allege thar ghe Defendant Corporation mainueins a psacrern of discriminauon in

employment on the is of gender and race As part of that pacern and pracdce, the
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fendant:

Fails to maintain 2 hiring, promodon and wansfer policy based on -object'wc job-related
criregia that axs uniﬁ::u;n:l.l*Fy applied roAfrican-American women.

Fills managerial op:n.‘u:lée theough word of mouth recruiting which unfairly restricts the
hifing, promotion and :rl‘ansfc: of qualified African-Ameérican women. J

Fails to promote A E:i:afx-:\mc:jcan women o higher level mmanagedal job classificadons.
Limir promotoenal _ppp?l:_ggg,gidca for Aficen<Amercan women by failing to provide maining
opporTunities acce :ded!tb nen Afdcan-American women.

Relegates African Amc[ncan women to jobs with less visibility, prestge, responsibility and
prospects for promotgn than those held by equally qualified non-.African-American women.
Asgigns and/ox promi)tes and/or transfers African-American women to more dangerous
work areas and/or departments than those to which men are assigned, promoted or
traasferxed te.

Denies African-/imezican women the opportunity accorded 1o equally or less qualified men
to handla sqpmiso:*v assignmenrs thus limiting African-American womens’ acquisitons of
professional con tacts|and recognition necessary for promoucnal prospeacts,

Selacrs e.mployg»;s_f_c}: positions on cthe basia of esteria which huve not been shown wa be
relevant and u:.cei%azy o job performance and which ate nor uniformly applied to
Afd.cm—ﬂme;:icm wbm:n.

Relegate women "Ip:apm:cionacd'y to joeba with less responsibility, prestge and prospacts
for promodon than|thase held by equally qualified mes.

Disciplines Africap-American women employees more haxskly 23 compared o non

African-American female ecmployees.
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The policies described nboTe. are part of 2 patrem and practice of sex 1nd/or race discomination

ytilized by the Dafendant and constinte 2 violaton of N.J.SA. 10:5-1 et seq., also kaown ss the

Law Against Discomination.

RELIEF
WHEREFORE, Pln.i.?atiffe respectfully request thar this Court

(1) Rule thar che mattes is}prope::ly maincained as a class acdon;

(2) Enter 2 judgmenr declaring that the acts and practices of the Defendant arc in vicladon of
the laws of the U;ure Statcsand State of New Jersey;

(3) Award Compensarory damages;

(4) Awazd Pre judgrr.ent L‘L:e.resr;

f
il

(5) Awaxd Post—iudgmcnr interess;

(6) Award Punitive camages in the amount of $10,000,000 (TEN MILLION DOLLARS);

(7) Avwazd Costs of suit;

(8) Awzard Reasonatle aftorneys faes as provided by §706(k) of the Civil Rights Act of 1964, 42
U.8.C. §2000e-5(k), %’e\v Jersey’s Law Against Diserimination and
(9) Grant Plaintiffs :1nd fhe class they represent such other and furcher relief as the Court decms

yast and equitsbls.

SECOND COUNT

. Plaintiffs repeats the. alldgartions of the Fisst Count as if fully restated k.erein.

. On or around Septenibu 2002, Plaindffs, issued 2 formal compainrt, through couasel, o

Defendant Corporation regarding smisr akia the discriminatory practices: of their employer.

. On or arcund Nov 2002, Plainuff Thomas wimesscd Elizabuth Tykarels T --°

a.k.a. Alfredo Percz, ere ac White Casde #36, intentonally refuse to giv
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|
%o African Americans ‘whilé giving out applications to non African Amegeans. Plaintff Thomss
| s

¢omplained ro Sandy rviﬂti(gom.cty. To Plaintiff Thomas’ knowledge, no remedial actions were
{
alcen. [

.fn retaliarion for l:-:ll:npl.’lg.nil:lg about discmmination, Plaintffs waere reraliated against in che

following mananer:

a., Plaindffs ware su 'icnted to a hosrile work environmanc

b. Plainnffs were: given downgraded work reviews.

c. Plaindifs wer;; ecessarily disciplined.

d. Iandividual Ph.in:ifffs were forced to sign false disciplinarxy actions.

o. Individual PhdncJ{fs were publicly humiliated by upper rnansgement supervisors.
Plaintiffs werc n{;t allowed to apply for upper management positions.

g Individual Plaingiffs were subjected to derogatory eacisl cominents. ie. Plaintff Junior

was told by hex Supervisor Jaha Whittaker, “I don't know how YOU PEQOPLE live, but
[}
we at White Caqlti.ea keep ouz Casdes clean™

h. Plainuffs were n;iimated from any decision making auchonty.

i. Individual Ph.i.rftiffs were demoted.

j. Plaindffs wese f,m:u‘cd furcher training opportunities.

k. Plainaff Madqu:n Booker was fotced to resign.

1. Plaindff Rose Pemy was foreed to resign.

21. Said allegacons amouin‘. to violatons of N.J.S.4. 10:5.1 & seg., also lnown as the Law Againse
Discriminaton dus. tof retaliation for complaining about discriminator conduet.

22. As a consequence >f the aforementioned acrs, plaindff has been damaged as previously sac forth.

WHEREFORE/ Plaintiff requests judgment againer all defendaats for monetary damages,
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both Fompensatary and pun.ide. both past and prospectve, both severa. and joint plus costs, and
I
:'.nu.-x+t for vielation of New jmf‘.sey's Law Aguinst Disczimination.

i THIRD COUNT

23. Qlainuffa repeat the allegadbas of the previous paragraphs as if fully rcitared besein,

24. IDefendant’s acdons moPnted to negligenr, reckless and mr.c.nu::nal mflicdion of severe

Lnouorml distress on leqtafﬁl.
{

Defendant’s scuons have [bcen consented ro by persans high in the Defendant company swho

e in policy making ppsifions and have negligenty, recklessly or intendonally allowed
|

Z5.

Defendant to disctiminate and/or rewliate againge Plainaffs.
|

26| As a consequenca Pla inﬁ&s have been harmed.
|

WHEREFORE. Pldinciffs requests judgment for monctary darnages both compensatory
anF punitive plus costs, inu::ist and attorncys foes.

; FOURTH COUNT

2

|
- Plaindffs repeac the slleganons of the previous paragraphs as if fully restared hereia.
|
28. said allegadans n.m‘:m.nji: to violations of Arvicle I, Paragraphe 1 and 5 of the New Jersey
)

|
Constiuton as Pi.a.inti.ffs weze so discriminated against because they arc women and/or because

they aza AEnc-a.n-A.:x mnm and /or because they are women.
*

9. As 2 conscquence of rhg aforunmtmncd acts, Plaintiffs have been Jdamaged a2 previously sec
l

forth. :

WHEREFORE, Plaintiffs request judgrent against the Defendz.ar for monetary damages,
hoth compensatory and phnirive, both past and prospecrive, both several and joine plus costs, and
irterast for violation o' A I, Paragraphs 1 and 5 of the New fersey Ccnstrudon.

JURY DEMAND

Plaintffs request {m.- a jury as to all issues set forth in the complaint excapt those relating to

1
1
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