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" by H..I. Romnes, Chairman

~American Telephone and.Telegraph Company:..

-The EEOC's intervention in procecding0 befor

the oG on grounds of discriminatOry practiccs by the
ell System is outrageous. ‘What motivated this move
‘we cennot surmise. Nox do we .gee how it can possibiy

"_advénce the cause of edual opportunity. Indeeo that

&Y cowmittad Lo expanding minority employmono and with

vl =

a reCO“d of progress 1ike ooy oWn ¢an be singled ouL

-

for pulslie attaok by & prcsumably responeible governmont

S agency. <7 3 Wonglin o tao kAR o
; 7 In-tpe field of equal employment.we,have been
leéders, noi folIOWero. And we are proud of fho ; :
peffo;manco of-the'thoosands ef manogers'throughOUt

. the Bell System who -'often in the face of &dverse
circumstances -~ Have HU-LI\Q’(J 50 earnes u.x.y and t,fie(,ulVe.Ly
toﬂeipano employmeﬁu opnortunities (el minorities a2}
our buqinesp. Their performance goes entirely unrecog-
nized in the EEOC's petition. 4

No organlzation as large as ours can claim to
b? ﬁithopt flaw. Nor do we assert that our progress .
~hes been uniform evorywheré or that everything thai
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What we do assert, however, is that the EEOC's |

characterization of the Bell System's employment
practices is a completely distorted one, insupportable
“"in the face of the following facts:

+“w The Bell System recrults, hires; assigns and

promotes without dlscrimination because of

race, creed, color, sex or national origin.,

Ve have no blacq Jjobs; we have 1no white Jobs}_;

2Total mlﬂority cvployment in the Bell Syotem ":
curlently stends at 128, 078 - 12 & per cent

..or our worly force, = - -
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five years non-white employment
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reg sed 152 ner cent.

ﬂ Since 1903, total'employmeﬁt in the Bell Systen

has incre sed 37.5 per cent ‘non- whlte employment
N
'Finorities accounted forveu per cent of all

employees hircd during the first three quarters
“of 1970. 2

Minorities tepreseht & sighificant-percentage
of the work force of the Bell companies serving

the nation's largest cities; New York Telephone

" Company - 22, 5%;_Illinois Bell - 14.6%;

Pacific Telephone =15, 7/, Bell Telephone Company

of Pennsylvenia - 9.0%; Chesapeahe and Potomac
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‘Telephone Company - 15%, And in the Western
;'Electrzc Company 14, 3% of its emp]oyces are

m¢noriuy.

-~ Minorities éurfently.represént sbme 2.§fper
cent of Bell Sysﬁem nanagement and pfofessional
alployees, Of empl5yeeé édvanced to management

franﬁ%‘in the télephone companies in 1970, ‘1

‘;minori%ies"aCCOunted'for 9.3 per cent.

—'The Bell companies have been pionecrs in
':developinb e b and- remed_ation provrams
to help the disadvantaged qualify for employ-_

ment and advancement in our business. :

~ Women account for 55.5 per cent of Bell System
employwent thcy @ccounu Tee 33.5 pcr cent of

.';management and profegsional employment
: Sy

- Wé heve been working closely with the EEOC &

d_-_‘_-_'_‘_-—-_ '
itself to assure our employment Le5us are 3

CompI—Luly non- d*scrlminatory
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. EEOC's own assurance that they CE o
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