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Sue J. Noh, SBN 192134 
U.S. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
255 East Temple Street, Fourth Floor 
Los Angeles, CA 90012 
Telephone:  (213) 894-1082 
Facsimile:  (213) 894-1301 
E-Mail:  lado.legal@eeoc.gov 
     sue.noh@eeoc.gov 
 
Attorneys for Plaintiff 
U.S. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
 
(Attorney recital continued on next page) 
 

UNITED STATES DISTRICT COURT 
CENTRAL DISTRICT OF CALIFORNIA 

 
U.S. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION, 
 
  Plaintiff, 
 
 vs. 
 
REGAL ENTERTAINMENT GROUP, 
INC.; REGAL ENTERTAINMENT 
HOLDINGS, INC.; REGAL CINEMAS
CORPORATION; REGAL CINEMAS, 
INC.; UNITED ARTISTS THEATRE 
COMPANY; UNITED ARTISTS 
THEATRE CIRCUIT, INC.; AND 
DOES 1-10 INCLUSIVE,  

 ) 

 
  Defendant(s). 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

Case No.:  CV 06-04145-ABC (CWx) 
 
Hon. Audrey B. Collins 
 
JOINT STIPULATION RE:  
DISMISSAL OF THE CIVIL 
ACTION AND REQUEST FOR 
COURT TO RETAIN 
JURISDICTION FOR TWO YEARS 
FROM NOVEMBER 3, 2009 
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Michael R. Lindsay, SBN 110845 
NIXON PEABODY LLP  
Gas Company Tower  
555 West Fifth St., 46th Floor  
Los Angeles, CA 90013  
Telephone:  (213) 629-6000 
Facsimile:   (213) 629-6001  
Email:  mlindsay@nixonpeabody.com 
 
 
Attorneys for Defendants 
REGAL ENTERTAINMENT GROUP, INC., 
REGAL ENTERTAINMENT HOLDINGS, INC.,  
REGAL CINEMAS CORPORATION, REGAL CINEMAS, INC.,  
UNITED ARTISTS THEATRE COMPANY, and UNITED ARTISTS THEATRE 
CIRCUIT, INC. 
 
 
TO THE HONORABLE AUDRY B. COLLINS, U.S. DISTRICT COURT 
JUDGE: 
 On November 3, 2009, Plaintiff U.S. EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION and Defendants REGAL ENTERTAINMENT 
GROUP, INC., REGAL ENTERTAINMENT HOLDINGS, INC., REGAL 
CINEMAS CORPORATION, REGAL CINEMAS, INC., UNITED ARTISTS 
THEATRE COMPANY, and UNITED ARTISTS THEATRE CIRCUIT, INC. 
(“Defendants’) signed a Settlement Agreement resolving the instant matter.  A 
copy of the Settlement Agreement is attached hereto as Exhibit A. 
 The Settlement Agreement provides that Defendants will undertake certain 
measures stated therein for a period of two years from November 3, 2009, the 
“Effective Date.”  The Settlement Agreement further provides that the parties 
would present to this Court, the Honorable Audrey B. Collins, any disputes 
regarding any violation of the Settlement Agreement for the two years after the 
Effective Date.   
 Accordingly, the parties jointly stipulate and request that the Civil Action be 
dismissed with prejudice, with all parties to bear their own costs and attorneys fees.  
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PROOF OF SERVICE VIA ELECTRONIC FILING SYSTEM 
  
 I am, and was at the time the herein mentioned mailing took place, a citizen 
of the United States, over the age of eighteen (18) years and not a party to the 
above-entitled cause.  
 I am employed in the Legal Unit of the Los Angeles District Office of the 
United States Equal Employment Opportunity Commission. 
 My business address is Equal Employment Opportunity Commission, Los 
Angeles District Office, 255 East Temple Street, Fourth Floor, Los Angeles, CA 
900l2. 
 On the date that this declaration was executed, as shown below, I served the 
foregoing JOINT STIPULATION RE:  DISMISSAL AND REQUEST FOR 
COURT TO RETAIN JURISDICTION FOR TWO YEARS FROM 
SETTLEMENT EFFECTIVE DATE AND [PROPOSED] ORDER via the 
Case Management, /Electronic Case Filing (CM/ECF) system at Los Angeles, 
County of Los Angeles, California to: 

 
Michael R. Lindsay 

NIXON PEABODY LLP 
Email:  mlindsay@nixonpeabody.com 

 
 I declare under penalty of perjury that the foregoing is true and correct. 
 

Executed on November 9, 2009, at Los Angeles, California. 
    
 

     /s/ Sue J. Noh_______ 
     SUE J. NOH                                                     
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NOTICE TO THE EMPLOYEES OF REGAL ENTERTAINMENT GROUP 

 
 This notice is being posted pursuant to a Settlement Agreement between the U.S. Equal 
Employment Opportunity Commission (“EEOC”) and Regal Entertainment Group, Inc. and 
other related companies named as defendants in a the lawsuit entitled EEOC v. REGAL 
Entertainment Group, Inc., et al, Case No. CV-06-04145-ABC (CWx). This lawsuit alleged that 
Regal Entertainment Group, Inc. and certain related companies engaged in behavior alleged to 
have violated several employees rights by subjecting them to sexual harassment and/or 
retaliation in violation of Title VII of the Civil Rights Act of 1964, as amended 42 U.S.C. § 
2000e et seq.  Regal Entertainment Group and its related companies have denied all of the 
allegations in the lawsuit, but have agreed to post this notice as part of the settlement and to 
reiterate Regal Entertainment Group’s policies. 
 
 Regal Entertainment Group reaffirms its commitment to comply with Title VII to prevent 
and correct sexual harassment and will not tolerate discrimination or retaliation of any kind.  All 
complaints of discrimination will be thoroughly investigated and kept confidential to the extent 
possible.  Individuals who engage in discriminatory conduct or retaliation will be subject to 
discipline up to and including termination pursuant Regal’s policies and procedures.  All 
employees at this at the Marina Del Rey location will continue to receive training regarding the 
company's policies against discrimination and retaliation and their rights and obligations under 
Title VII.  Regal Entertainment Group reiterates that it will not retaliate against any employees or 
applicants for employment because they have exercised their rights under Title VII or otherwise 
sought equal employment opportunities.  Regal Entertainment Group holds all its employees 
accountable for failing to comply with the company's anti-discrimination policy.  If you feel you 
have been subjected to discrimination, would like information about filing a Charge of 
Discrimination, or would like to report unlawful employment discrimination, you may contact 
the company's human resources department directly or anonymously at 1-877-TELL-REGAL or 
the EEOC at 1-800-894-1090. 
 
 In addition to enforcing Title VII of the Civil Rights Act of 1964, which prohibits 
employment discrimination based on race, color, religion, sex (including sexual harassment or 
pregnancy) or national origin and protects employees who complain about such offenses from 
retaliation, the EEOC enforces the Age Discrimination in Employment Act, which protects 
workers age 40 and older from discrimination based on age; the Equal Pay Act of 1963, which 
prohibits gender-based wage discrimination; the Rehabilitation Act of 1973, which prohibits 
employment discrimination against people with disabilities in the federal sector; Title I of the 
Americans with Disabilities Act, which prohibits employment discrimination against people with 
disabilities in the private sector and state and local governments; and sections of the Civil Rights 
Act of 1991. Additional information can be found on the EEOC's web site at www.eeoc.gov. 
 
Dated: May_____, 2009    ____________________________________                                   

Raymond L. Smith, Jr.  
Senior Vice President, Human Resources Counsel  
Regal Entertainment Group, Inc.   
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