
1N THE UNITED STATES DISTRICT COUR T FOR TnE
iz r.°)

SOUTHERN DISTRICT OF TEXAS	
61:_U

HOUSTON DIVISION V. P.! if EV TIN"	 •

. CY DE.ii_k)-1

UNITED STATES OF AMERICA,	 )
7 - r7

Plaintiff, ) CIVIL ACTION NO.' 	 " 

v.	 )
) CONSENT DECREE

THE CARY GREENE COMPANY, 	 )

Defendant.
)
 )

This action was instituted by the United States based

on alleged violations of the Fair Housing Act of 1968, 42

U.S.C. 3601 et se q . In the Complaint filed on this day,

it is alleged that the defendant engaged in a pattern and

practice of resistance to the enjoyment by black persons of

rights secured by the Act. The essence of the Complaint is

that the defendant, through the use of discriminatory sales

techniques, steered and channeled black prospective pur-

chasers to predominantly black or rapidly integrating neigh-

borhoods, while steering and channeling white prospective

purchasers to predominantly white areas.

The defendant denies the material allegations of the

Complaint and states that it has affirmatively adopted and

promoted fair housing programs and policies! Without any ad-

mission of any violation of the Act, however, the defendant

states its willingness to cooperate with the United States to

t improve housing opportunities for gll persons without regard

to race, color, religion or natiorL1 origin and to undertake

*A brief statement of the Defendant's position is
attached hereto as Appendix "B".



an affirmative program to promote desegregated housing. In

view of the willingness of the defendant to take these steps,

the United States has agreed not to prosecute the litigation

to seek a determination as to whether or not the defendant has

discriminated in the past. Accordingly, without any adjudi-

cation of the merits, the parties have consented to the entry

of this order as indicated by the signatures of counsel affixed

hereto.

I

THEREFORE IT IS ORDERED  that the Gary Greene Company,

its officers, agents, employees, and those in active concert

or participation with any of them be and they are hereby per-

manently enjoined from:

(1) Refusing or failing to show, sell or rent, a

dwelling to any person because of race, color, religion or

national origin.

(2) Otherwise making a dwelling unavailable or denying

a dwelling to any person because of race, color, religion or

national origin.

(3) Steering or channeling any actual or prospective

purchaser toward residence in any particular dwelling or

geographic area on account of race, color, religion, or

national origin.

(4) Failing to provide and volunteer information to

prospective purchasers about homes in all-white or pre-

dominantly white residential areas on account of race, color,

religion or national origin.



(5) Discriminating against any person in the terms,

conditions, or privileges of sale or rental of a dwelling,

or in the provision of services in connection therewith, in-

cluding services relating to'the financing of such dwelling,

and including the provision of infoiuiation with respect to

such services relating to financing, because of race, color,

religion or national origin.

(6) Making, printing, or publishing, or causing to be

made, printed or published, any notice, statement or advertise-

ment, with respect to the sale or rental of a dwelling that

indicates any preference, limitation or discrimination based

on race, color, religion or national origin.

(7) Representing to any person, because of race, color,

religion or national origin, that any dwelling is not available

for inspection, sale or rental when such dwelling is in fact

available.

(8) Inducing or attempting to induce for profit any

person to sell or rent any dwelling by any representation

regarding the entry or prospective entry into the neighborhood

of a person or persons of a particular race, color, religion

or national origin. For purposes of this Order, a prohibited

representation shall include any acts or words to induce the

sale of a dwelling that would be likely to convey to a rea-

sonable man, under the circumstances, the idea that members of

a particular race, color, religion or national origin are or

may be entering his neighborhood.



*/(9) The type and amount of solicitation activity– shall

be essentially similar in all areas in which the defendant con-

ducts business, without regard to race, color, religion, or

national origin. The defendant shall not conduct a greater

amount or different type of solicitation in racially transitional

areas than in all-white areas or other areas in which no racial

transition is taking place. Any substantial difference in the

type of solicitation as between various areas shall be nonracial

in purpose and effect, and shall be brought to plaintiff's

attention prior to being carried out.

II

IT IS FURTHER ORDERED that the defendant shall continue

to implement	 the fair housing program that it previously in-

stituted and shall forthwith–
/
 adopt and implement an additional

program of compliance with the Fair Housing Act in order to as-

sure that in the future all dwellings listed and shown by the

defendant in all areas in which it does business will be made

available for inspection by and sale td black persons on the

same basis that they are made available for inspection by and

sale to white persons. Such a program shall include, but shall

not be limited to, the following steps:

*/ "Solicitation" shall mean any telephone contact, personal
contact, mailing, distribution of printed material, or any other
contact initiated by the defendant without any request from the
homeowner for the purpose of his seeking the listing or sale of
real estate or advising persons of real estate services offered
by defendant.

**/ The defendant's obligations to implement each provision of
this decree for affirmative action shall begin ten (10) days
following the entry of this order unless otherwise specified
herein.



A. The defendant shall, within thirty (30) days of

the entry of this order, conduct an educational program for

its sales personnel and other agents and employees– to inform

them of the provisions of this order and their duties under

the Fair Housing Act. Such program shall include the follow-

ing:

(1) Furnishing a copy of this Order

to each agent and employee.

(2) Informing each agent and employee

of the provisions of this Order and of the

duties of the company and its agents and

employees under the Fair Housing Act. Each

agent and employee shall also be informed

that his failure to comply with the pro-

visions of this Order shall subject him to

dismissal or other disciplinary action.

(3) Securing a signed statement from

each agent that he has read this Order and

received the instructions described in the

preceding paragraph.

B. The defendant shall inform the public generally

and its customers or clients specifically of its nondiscrimina-

tory policy b, the following action:

(1) Continuing to include on all listing

contracts, exclusive or non-exclusive, a

*/ The defendant shall also be required under this provision
to conduct a similar educational program for all future sales
personnel, agents, and employees.



statement to the effect that homes and other

dwellings will be shown and made available

for sale to all persons without regard to

race or color in compliance with the 1968

Fair Housing Act.

(2) Continuing to display fair housing

signs in a form approved by the Secretary

of Housing and Urban Development in all

offices of the defendant where there is

sale or rental activity.
4.

(3) Including the words "Equal Hous-

ing Opportunity"	 in all institutional

advertisements placed by the defendant in

.any newspaper, pamphlet, magazine, billboard,

or brochure. In addition, all advertising

placed by the company or its agents shall

conform to the Department of Housing and

Urban Development advertising guidelines,

as published in 37 Fed. Reg., pp. 6700-02,

on April 1, 1972. A copy of these guidelines

is attached as Appendix "A" to this Order.

C. In order to assure that each black prospective

purchaser has complete information regarding the availability

of homes in all areas and to assure that the purchaser has

complete freedom of choice in the selection of a home, the

following guidelines with respect to the selection of homes

to be shown shall be implemented:



(1) Each prospect shall be advised

generally of the areas in which the company

sells homes.

(2) If a prospect on his own initiative

requests an agent to show a specific home

or homes, or indicates an interest in

being shown homes in an unmbiguously

defined area, the prospect shall be shown

homes that satisfies the request. If the

prospect is not satisfied with that home,

the agent shall then select and show homes

under the guidelines set out in the follow-

ing paragraph.

(3) Subject to the provisions of sub-

paragraph (2) above, no agent shall limit

the homes shown, or offered to be shown, to

any prospective purchaser, or allocate an

unreasonable proportion of such homes

shown or offered to be shown, to any area

or areas in which a majority of the residents

are of the prospective purchaser's race,or

in which there is a transition to such

condition.

(4) Information with respect to racial

composition of a particular area or sub-

division shall only be made available in



response to a specific question. No such

information about the racial composition

of an area, even in response to a specific

question, shall be used to encourage any

prospect to live in an area predominantly

occupied by persons of his own race, and

no'prospect shall be warned or advised

that he will not or may not be welcome

in an area because of racial opposition

in the neighborhood.

(5) For each home shown, the prospect

shall be provided with full and accurate

information regarding each means of

financing that is acceptable to the seller

and the financial requirements necessary or

desirable for the purchase of the home,

including the amount of family income

and down payment required and the sources

of mortgage loans for home purchases.

D. In the past, no black sales agents have been

associated with the defendant. While the United States has

not alleged any violation of Title VII of the Civil Rights

Act of 1964, 42 U.S.C. 2000e et see., prohibiting discrimina-

tory employment practices, plaintiff does contend that this

condition abridges equal opportunity in housing in that it

tends to discourage black prospective purchasers from



seeking to purchase homes from the defendant in areas other

than those substantially occupied by members of their own

race. In order to assure that black prospective purchasers

are not discouraged from seeking homes in all areas where

the defendant sells homes, the defendant shall devise and

implement an affirmative program for the recruitment and

engagement of black sales agents and the assignment of a

reasonable number of them to each of its offices. The

parties agree that this program should be effected with

as little disruption as possible of the defendant's manner

of doing business, and that the means by which the goal

of this program is to be implemented should be determined

by the defendant, so long as it is consistent with equal

opportunity requirements. It is further understood that

nothing in this order shall be construed as requiring or

authorizing defendant to take any action prohibited by 42

U.S.C. 2000e-(g). Accordingly, no later than ninety (90)

days following the entry of this decree, the defendant

shall file with the Court, with copies to plaintiff, a

report describing the steps that it has initiated and the

steps it plans to initiate to satisfy the requirements

set out in this provision. If the plaintiff is of the

opinion that the plan proposed by the defendant, and the

progress made thereunder, are not adequate to meet the

obligations set out in this paragraph, the parties shall

attempt to negotiate a mutually satisfactory agreement as



to what steps should be taken. If no agreement is reached,

either party may apply to the Court for appropriate relief.

III
IT IS FURTHER ORDERED that forty-five (45) days after

the date of this agreement, the defendant shall file with

the Court and serve on counsel for the United States, a

report enumerating the preliminary steps it has taken to

implement the provisions of this decree. This report shall

include a–copy  af–a–new–exolualve	 lisrifig–form–and copies

of all signed employee statements.

IV

IT IS FURTHER ORDERED that ninety (90) days after

the date of this order and at four-month intervals for the

next two years, the defendants shall serve on counsel for

the plaintiff a report containing the following information

with respect to the preceding reporting period:

A. The number of sales by race.

B. The name of each new agent, his race, the office

to which he is assigned, and a copy of his signed statement.

C. For each black person who personally contacts

an agent of the defendant to purchase a home or who purchases

a home:

kl) His name,

(2) Address, including subdivision,

–of home purchased.

(3) Dates of initial contact and sale.

- 10-



(4) Sales agent handling transaction.

(5) Addresses, including subdivisions

of other homes shown.

(6) Brief explanation if only homes

shown in areas of minority concentration.

In addition, the defendant shall make available to

the plaintiff for inspection and copying at all reasonable

times, all records (the term "records" includes all papers,

correspondence, applications, credit reports, offers,

contracts, and other writings which constitute or contain

information bearing on the defendant's obligations under

this order) which relate to the sale or rental of any

dwelling. The plaintiff shall accomplish the inspection

and copying with a minimum of inconvenience to the defendant

and its representatives. The plaintiff shall preserve the

confidentiality of all information contained in the defen-

dant's records excepting only uses of such information

directly related to this order.

V

Informal Proceedin qs to Resolve Comolaints

If during the effective life of this order, the

plaintiff has a complaint against the defendant or any of

its agents arising out of the reports furnished pursuant

to this order, or if information about possible discrimina-

;	 tion by the defendant or any of its agents is brought to

' plaintiff's attention by a prospective purchaser or by any



other person, the plaintiff shall furnish to the defendant

by certified mail the substance of its information about

the alleged discrimination, including, (if known to

plaintiff) the name and address of the person allegedly

discriminated against and a brief description of the nature

and substance of the complaint, including the date of the

alleged incident, where it took place, and the mane of the

agent or agents of the defendant involved in the incident,

and the names end addresses of all persons having knowledge

relevant thereto. Thereafter, the defendant shall have

fifteen (15) days after receipt of the complaint to in-

vestigate the complaint. If the complaint is determined

by defendant to be valid, the defendant shall advise the

plaintiff what steps have been taken to correct the con-

ditions leading to such discriminatory handling or treat-

ment. If the complaint is Bete mined by defendant to be

invalid, the defendant shall advise the plaintiff of the

basis for such determination. Upon the expiration of the

fifteen (15) days, the plaintiff may initiate action where

it is deemed appropriate. If, however, it appears that a

lapse of fifteen (15) days would effectively preclude

adequate relief, the plaintiff may initiate appropriate

action at any time after advising the defendant in writing

(or, in an emergency, by telephone or telegram) of the

alleged violation.

- 12-



VI

The United States shall not institute legal pro-

ceedings of any kind against the defendant on the basis

of any act or omission of any agent alleged to be in viola-

tion of this agreement i

(1) The agent has been instructed in accordance with

the provisions of this decree and has signed a statement

as provided in Part II A (3); and

(2) The defendant, after receiving any notice required

from the plaintiff by Part V of this decree, takes appropriate

disciplinary or other action against such agent and such

additional steps as may be .necessary to correct the effects

of the agent's allegedly improper act or omission.

VII

IT IS FURTHER ORDERED that:

A. In the event of a dispute under this order,

either of the parties may apply to the Court for direction

and resolution of such dispute, upon giving of reasonable

notice to the other parties.

B. The defendant's keeping of racial records for

the purpose of complying with this order shall not be con-

sidered discriminatory.

C. No costs shall be assessed against any party

with respect to any matter predating the date of acceptance

of this order.
•

- 13 -



Done this	 "7 	 day of
	

C-Cf=v-iber'" , 1972.

United Sil...tDistriet Judge	 A'
41

The undersigned hereby agree to the entry of this

consent order.

For the plaintiff:
	

For the defendant:

ANTHONY J. P. FARRIS
ed States Attorney

MARY SINDERSCN
Assistant U.S. Attorney

(N-a-rt r
FRANK E. SCHWELB
Attorney
Department of. Justice
Washington, D. C. 20530

11011/M P. GOLEZERG '
Attorney
Departiient of Justice
Washington, D. C. 20530

J Y . BRYAN /
torney for Defendant
430 Hillcroft, Suite 107

Houston, Texas 77036

1



37 F.K. 6700
4/1/72

4.

C

pp-'r nr:
iiiIiiL1i j 	 k.;1

•
t112.-1,

-0Mse of Assistcot 5cretcry for Equal
• Opportunity

poctet::o.

ADVERTISING	 FOR F.MR
HOUS;NG

Notice of Statement of Policy

In order to facilitat e so " przamote
compliance	 rli rhe rtes.:Ire:nen:5 cf
Title Vat of the Ci ,..a!	 Act of li 33,
end particularly section 1.4(c) thereof
(42 U.SO. 3331. 3234(c) regarding
notices, statements or acivertiFsments,
the; . Department of Hous roog and T.ban
Development has prepared guidelines to
indicate graphic and written references
that are appropriate for the preoaration,
publication, and general use of advertis-
ing matter with respect to tile sale or
rental of a dwelling as Oefinsd by the
Act.

Notice of a proot-sed statement of pol-
icy was published m Ere 	

on May 21,1;371 t 23 	 Com-
ments were received from C nterested

persons ar.d oritanizatio.r.s and consid-
eration has been siven to each comment.

Several comments observed that the
proposed policy statern .ent fves at times
unnecessarily liralted to the field of
newspaper advert:51.1g. In response to
the comments. the policy statement has
been revised in several places to clarify
that the guidelines apply to advert...se-

. .ments in all rnee  t ”cluding, e.g.. tale-
vision and as Tell as to advertising
agencies and other persons who use
advertising.

Several organizations suggested addi-
tional catchwords connoting a di.scrim-
inatory effect for inclusion in section
A-3. That section has teen expanded to

•include several additional terms vt.'lli.O/1
may have a discriminatory effect when
used in a discriminatory context.

• Li response to otner comments, sec-
• tion A-6 has Leon revised to clarity how
" directional references could be employed

In a discri e to ry context with an
• ethnically, as well as a raceso:iy, discrim-

inatory effect. Also. section A-7 has been
• . added relatin g specifically to designation

of religious. e t' tI ts 'c or racIal facilities to
identify an area Ol• r.eighbornood.

A number of comments indicated that
human models or Equal 0 .epertunity ad-
vertisements con and have been used
selectively to piomote the development

- of racially exciwive communities. A new
section C-4 has been ached in order to
meet tins soo.cnic problem. pret.-iijus
human models section has been ciariflo.d
by revision and re e roarnzation itt the
new section C. in iisht of coirm1Mt_s
which indicated . confusion or uncer-.
tainty surrounding the lase of human
models.

in respor.se to ntiblithers' comments.'
 I lass tea slat anti re:et-

c:loos to minimum tyoe. sLies limited to
a recommendation that the type should
be bol:-.1 tii:play face raid no =finer than
eight pc:nts.

A num ber of orcanications susoested
the inclusion of a publisher's noace to
appear with real e.oate ativertisin •r. A

notice has been included vs
Table Et, in lieu of the provision in the
proposed guidelines for direct notifica-
tion to all firms. or onions using the
adve.rtising services of a publisher. This
provision was removed, in light of
tons that such noto'aiation wouici be
uniworlsable or svould impose great hard-
ship :ince a large volume of real estate
advertising is placed by a great numoer
cs f parsons on a nonrecurring basis.

'Finally, a number of minor editorial or
organizational changes have been made
in order to clarify or simplify the
advertising guidelines.

Several organicans suggested. that
the guidelines rna'sie specific reference
to the roles of other enforce:Tier.: agen-
cies. including the Desartment of
and local agencies. These comments sug-
gested that the guidelines specify that
they do r.ot alter or affect conciliation
agleements or court orders obtained by
these a gencies, as well as by the Depart-
ment. Such a discle' os er appears to be
unnecessary, since :here is nothing in
the guidelines to indicate an intent to

alter or affect agreements or order: ob-
tained by the Department and other
agencies.

This document is issued pursuant to
section 7(d), Department of Housing and
Urban Development. Act, 42 U.S.C.
3535(d).

Tile statement of Policy reads Sai

follows:
1'1:E:2:CATION GU/DELI:7ES FOR COMPLIANCt

WTTII TITLE VIII OF T.ILF. CIVIL RIGIITS ACT
07 1068

• rotatcY STATZter.

Section. 504(c) of title. VIII of the Civil
Rmgnas Act of 42 U.S.C. 38343o1, sna-sies
it unlawftil to aka. print, or publish, or
cause to he made. printed. or published any
notice. statement. or ailverti.eernenr., with
respect to the sale or rental of a dwelling
(any building, structore. or portion thereof
which is occupied as, or designed cc intended
for occupancy as. a residence by one or more
ianiiiies. and any vacant land which in 01-
far e d tor sale or lease for the construction or
location thereof of an', such bulldin g. stride.-
:tire. or portion thereof) that Indicates any

cr discrimination
be,,:ta on race, color, religion. or national
ori gin. or an intention to make any such
prcierence. limitation or discrimination.

These advertisint guidelines are being
Issued tor the purpo_iet of ail otilver-
Lim; media, ndi.ertising agencies. and all
other persons who	 advertising to make,

or	 cati,e to ;et made. printed,
art y el:Lt.:nett or di..:plav :adver-

tisement with-respeot to the sole or renial of
a dweiling by the ca:ner or his agent, in
compliance with the requirements of title

Conformance with these guidellneti will ice
C:IIISIJOre1 in evaluating con-.Dlionce
title VIII la connection with
by the .:,..-ist.ttnitt Secretar y ot act-:erto-in
practices and policies under the

A. Tit 	 +oords, viirases. .if:Ircrneer
and vivial cis 	 hate c Er-	 t7ti

.1te tollowtr.g words. phro.:es.
bois, and forms typiiiy thoos ma--t oaten
used In residennal real estate aciver:ohnc
to cont.-ev either overt Or :LC::
intent. Their ur.tiltoulri therefore Se
in order to eliminate their discrirninat-::tv
effect. In considering a cc Plaint :inner tit..e
VIII, the A:,.sistant tiocreu-try taell
consider the use of	 and compai-oz,.-:
word:, phr•-o:s, symbols. and forhis so ot-
aicaie possil.:ie violation of the title and
establish a need for seeleinz resolution cf

-the complaint, if it is apparent from ine
content of the usage that diserarnnatisa
wlthln the meaning of the litie is likely to
result.

1. Wordi descriptive of land-
lord, and tenant. White privaza home. Cc:t-
oted home. Jev.-ish /same.

2. Words inarfratti:e of race. • colas, reli-
gion. or national origin. NOC77-J,
;can. Indian. Oriental. Fiiosk.	 WAS?.
Hebrew, Irish, Italian. European, etc.

3. Catatt words. Restricted. ghetto. disad-
vantaged. Also. worts such. as private, La-
teeroted, traditional. "board approvtil" cc
"membership approved" If used in a dda-
ern-him:tory context.

tti 4. SrnIsal3 or logotypes. Symbols or logo-
types which imply or sujges: race, color, re-

 4

ligion, or uot.onal
a. Collo/viicili.sris. Locally accspted worts

or phrases witch imply or SL1.77,1• : race, col;tr,
•rellgion, or national
- 6. Directions to the real 	 for role tt•
rent ( rice of maps or written truc tis,nst.
P.e.ferences to real estate location made in
terms of racially or othnics.:Iyi el:nag:cant
landrr.arks such as an existing Black de-

velopment (signal to Blacks) or an existing
development known for its enc.:us:on of mi-
norities (si g nal to Whitc-31. Spec:inc dire:-
Lions E,.lten from a racially or ethnically
significant area.

7. Area (L-cc description. Use of re-
llg„tous. ethnic, or racial faollities to de-
scribe an area, rieighborhood, or locatign.

B. Selectite site or atireril:itng rhesSlin es
content izitk d:scrlminarorg e feat.se-
lective use of advertising in various media
and respect to various :10L1:::/7 `-iL`t.-
cpmenti.; or sizes can lead to CI:LCrirZIIT...V.....:77
zesul tis and may tact:tate a violation of title
VIII.

I. Scicctive ceocraphic impact. Such selec-
tive use --ty involve the stratealc place:non:
of biiiboaras. brochure advertasemencs
LlibU:ed e‘ on-un a limited geo graphic arse C

by hind or in the mail. or ad-iertisim; in :se-
ticuiar ;cog:optic covera ge editions or: ma-
jor metrc-politan new.i.pripera, or I	 io-si
nev.spopers which are mainl y advert:sin:
hIcies for reaching a particular segment of
the community. or in a:splays- or announce-

-- meats only in selected sales onices.
2. Sclertive use of	 op.o.ort;Lnitv

gar. or logo.-Such selective use tray involve
usIng the eclual opportunity s.ti;an.
lfl advertising reaching .3•:;:ne
areas, but not others, or wit-h
same p:opertles but rot others.

3. Selective usc of Itu-ntrrt m"ctcis. Saab se-
lective at...vet:1st:4 may also involve time ',it:it

of I 	 I tacileis primarily In me-5:t	 ie.
cater Id cue racial or ethnic segment of z!.e
population that is not balanced hi a coin-

.' •

Appendix "A"
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plementary advertising carnosior1 that la
directed et o t ht, r zroupi:, or the	 by a de-
veloper of rari	 to adver-
tise one of the d-veinpriten:3 aid !tGt.

C. Potioy The
following riti.letines are o:Tev,i..as SU77•',,ted
methods of as.mring equal opportunety in
real estate advertising:
• 1. On:de:inc./ for it SC of to:et:ipc. state-
s:sent, or slo;ais. All advertising of: resicter.,tial
real estate tee ca ie or :eat Carl canteen
Equal 1-fons'n7 Cepptrtunity :c73tvp-e, stiste-
tr.ent or sto,.,e.n. as a means of —'::_sting :he

 publc that the property is
available to all persons re :doss of race,
Color, religion, or natl.snni 	 Table 1
(see so.7.;ened stz,es for
the use of the 1.-,,:otype, In a:1 space advertis-
lng which 1.7 less than 4 colon—us Inches of a
page in size. the Equal Hounng Opporthntty
slogan sliould be used. The adver:Iserheat
may be grouped with other arivertizernents
under a caption which. sates that the hous-
ing is arri!la'rle to r..:1 without re7ard to race,
CC:Or. re:1;ton. or rational Alterna-
tively, 3-3 p.ercent of tho acivertisernent copy
may rz., devoted to a stacentent of the equal
housing opportur.ity policy of the owner or
spent. Table 2 (see appendix) contains coples
of the su gges-ed Equal HO:1st:17 Opportunity
logotyao. stateirent and slogan.

2. Guidelines for use of huerion models.
Human models in photorrraphs, orav:Ings, or
other graphic t' c-t ues may be. used to
Indicate racial theitinveness. If meelels are
used In display advernsin7„ campaigns, the
models shou'.d be c r ezi• ly de:Mae:e as reason-
ably representir.e both. tr.aiority and minority
groups in the me:ropolitan area. ll.fodels if
used, should indicate to the general public
that the hou.sing is open to all without re-
gard to race, color, re:lg.:cm or national
origin, and Is not for the exciusive use of one
sue:11 group.

• 3. Guidelines for notification of- Fair
Housing Emu:op-res. All publishers
of advertise—e—,—s, e ds-erusing agencies. and
trims en3aged in the sale or rental of real
estate should prottlde a printed. coD-r of their
nondlscrii-ninatory policy to each employee
and off.cer.

(b) Clients. All publishers of advertise-
ments and s.dvertising ageticies should poet
a copy of their nonSiscrliumatIon petlicy In a
c..Dr.....:plcuous place wieerever persons come to
place adverttsir.z arid shouid nava copies
at'.Eabls f.or el'. firma 2-nd persons using
their adverthsing services.

(c) -notice. All publishers are
encourr..;cd to publish at the Leg:T.:um; of
the real estate :tett:en:sing s,eet.ion P. notice
Such es that appearing La Table 3 (see
appendix).

Effective date. This statement of policy
Shall be Cfrective May 1, 1:1:2.

SAMUEL J. t".;r2.t.7.tONS.
• Assistant Se:Tetary

for Equal C;,portunzty.

ILvrxenotx

The fonoarin7 three tables map serve as a
golds for the 1.:::4e of the if-arcing Op-
portunity Ic-7otype, statome;st, s.C.'atl, and
publisher's notice for display advertising:

TABLE I
A simple formula cars rut-tie the real estate

advertiser In using the Equal 'Housing ()poor-
tunIty IcrtotTpe, statement, or slo gan. Lf other
logotypes are used in the ads -intent, than
the Zqual Housing Opp:triunity lonotype
should be of a Si?L` equal to the largest of

- the other logotypes; 1: no other letrotypen •
are u_sed, then the foliorrim-: gilldelines can
be ucci. In ell Inatar_ce_s, tao type should
be bold display face and nu 3:nailer then
8 pciatts.

• Size of
Appro.rirnate size of	 I.o7ot!„-pe

czlverfioernen:	 in inches
• th page or hare e 	 2 z 2..
Vs page up to 1, •=, page 	  1 x I.
4 column inches to 1/3 pe.7*	  	 x 4.
Lev than 4 column inches 	  (1)•

-• I Do not use.	 -1
/
	 .•

TABLE 11.—MLUSTaATIONS 07 LOGOTYPE,
ETATI:=P7, A-ND .5r,coAts•

Equal rou3lng Opportunity logotype.
•

rnnr,i
I

C 7-17.174-]
-At -.0

a

Equal Housing Opportunity statement:
We are pledged to the litter and spirit of

11$. policy for the achievement- of equal
houtln3 cpportunity thron7hout the Nation_
We encourage end support an ad:rms.:Ave
advertising and mar •scting pro.tram in which
these ere no barriers tee oittc.ining housing
because of race, co:or, religion or national
oxattin.

Equal HOU.S1113 Opportunity slogan:
'Equal Housing Opportunity."

Txr Lr. III—ILLusg reviroor or PnntaStrra's
- :Corm?.

Publisher's notice:
All real estate advertised in this newsparrer

13 uhec: to the Feaeral Ea:it:lousing Act of
IC4;3 which makes It lileral to eavertise "any
preference, limitation, or discrimination
based on race, color, religion, or national

origin, or an intention to make any such
preference, :Inutation, or rilscrmunation."

This newr7aper will' not known:T.1y accept
any ativerttsz:ty for real estate wn:ch t3 la
viola:1 p= of the law. Our rea ,S:rs are hereby
informed that all d.7.'ell!nz's a:lvertised In tilts
nev..spe.per are available on an equal
opportunity hosts.

(FR Doc.72-1S83 Filed 3-31-73:8:45 arn1



"APPENDIX B"

A STATEMENT BY THE MANAGEMENT OF GARY GREENE CO. REGARDING THAT
FIRM'S ATTITUDE IN THE PAST ACTIONS REGARDING THE IMPLEMENTATION
OF THE INTENT OF THE FAIRHOUSING ACT CF 1968.

Gary Greene Co. is a young company. In its relatively
short live span of nine (9) years, Gary Greene Co. has grown
from a one- man office into one of the largest, most diversified
real estate companies in the :7 ,juston metropolitan area.
In this short life span, the company has experienced a substantial
change in the attitude in homeowners in Houston regarding
the sale of a residence to a black person in predominently
white neighborhood. The violent reactions of the early 1960's
have been generally replaced by more moderate attitudes and
a general acceptance of the laws governing both the Realtors
and the homeowners.

The management of Gar y Greene Co. attributes the rapid
growth the company to business integrity and the reputation
of honesty with the homeowning public. The residential resale
business is an emotional business. For this reason, it is
a business that is constantly subject petty arguments and
substantial controversy. In an effort to avoid such controversy,
Gary Greene Co., since its inception, has made every effort
to confine its actions and the actions of its sales associates
to business conduct that is both legally and morally right.
Along these lines, the Gary Greene Co has sought to achieve
the intent of the Fairhousing Act of 1968. It should be
evident from the Consent Decree that many of the affirmative
actions suggested in the decree have been heretofore implemented
and put into effect by the management of Gary Greene Co.

The company has called and held general sales meetings
to discuss the legal obligations of the Gary Greene Co. to
offer homes for sale in all white neighborhoods to black
perspective purchasers.

The Company has incorporated language from the 1968 Fairhousing
Act in its listing contracts.

Signs informing the general public of Gary Greene Co.'s
compliance with fairhousing laws are conspicuously displayed
in all residential resale offices of the company.

The management of Gary Greene Co., encourages its sales
associates and salaried personnel to participate in their
respective civic clubs or local homeowners associations.
The management of Gary Greene Co. has assisted such clubs
and associations in both predominently white and predominently
black neighborhoods and has made some special effort to assist
particular clubs in racially transitional neighborhoods in
resolving certain problems brought about by the rapid turnover
of housing in their racially changing neighborhoods.

In recent years, the company has opened several new
residential resale offices and expanded its geographical
area of operation in an orderly pattern of growth radiating
from an original office in Southwest Houston. This pattern
of growth has carried the Gary Greene Co. into areas that
are racially transitional and into predominently black neighborhoods.
The listing and sales techniques used by Gary Greene Co.
are the same in all geographical areas of operation. No exceptions,
no changes have been made in the standard methods of operation
in the racially transitional and black neighborhoods.



Throughout its brief history, Gary Greene Co. has tried
to develop and maintain a position of leadership in the industry.
Gary Greene, President of Gary Greene Co., and President-Elect
of the Houston Board of Realtors, has directl y cooperated
with the United States Department .of Justice and spent many

hours of his time in an effort to bring about an industry-
wide acceptance of and compliance with the Fairhousing Act
of 1968. The management of Gary Greene Co. hopes that the
entry of this Consent Decree will facilitate the realization
of those efforts.

RESPECTFULLY, SUBMITTED,

GARY GREENE,. CO.	 4

By KID
	 /'

GARY GREENE , President

A


