STATE OF NEW JERSt.

DEPARTMENT OF LAW AND PUBLIC SAFETY
DIVISTON ON CIVIL RIGHTS

DOCKET NO, E7UR-2419

RUTGERS 'THE STATE UNIVERSITY
OF NEW JERSEY,

Complatnant,

V.
INTERNATIONAL ASSOCIATION OF BRIDGE,
STRUCTURAL AND ORNAMENTAL IROM
WORKERS, and LOCAL UNIONS 411, £45,
#2373, #4B0, and #4872,
atd

THE ASSOCIATED GENERAL CONTRACTORS
OF NEW JERSEY,

and

STRUCTURAL STEEL AND ORNAMENTAL IRON
ASSOCIATION OF NEW JERSEY, INC,,

and

RIGGING CONTRACTORS ASS'N OF N,T.,
and

BUILDING CONTRACTORS ASS'N OF NEW JERSEY,
and

THE IRON WORKERS JOINT APPRENTICESHIP
COMMITTEE,

and

ARTHUR VENNERI COMPANY,

and

F, H. SPARES COMPANY,

and

PITTSBURGH PILATE GILASS CO,,

and

HUDSON STRUCTURAL IRON WORKS, INC,
and

LOCAL 24, INTERNATIONAL ASSOCIATION
OF PLUMBERS AND STEAMFITTERS,

and
BRENDER BROTHERS,

and
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LOCAL 475, INTERNATI¢ AL ASSOCIATION
OF PLUMBERS AND STEAMFITTERS,

and
BORO PLUMBING AND HEATING CO.,,
and

LOCAL 10, INTERNATIONAL ASSOCIATION
OF SHELT METAL WORKERS,

and
KEYSTONE SHEET METAL CO.,
and
LOCAL 1, ELEVATOR CONSTRUCTORS UUNION,
and
TURNBULL ELEVATOR CO., -
Respondents,

Rutgers, the State University of Naw Jarsey

at 83 Washington Street, Newark, New Jersey

charges the above namad rospondents

whose addresses are listed in the complaint

with an unlawiul practice within the meaning of the Law against Discrimination,
(P, L, 1945, Chapter 169, as amended: N,J,S,A, 1B:25-1 et seq.) and specific-
ally within the meaning of Secticn Four and Section 12 , Subscctiona, b

c, dand e of said Law; because of PACE (X), CREED (}, COLOR (X}, NATIONA

ORIGIN (), ANCESTRY (X), ARMED FORCES ELIGIBILITY { ), AGE { ).

The facts on which the aforesatd charge is basad wers developed under the
circumstances dasoribed below, and are based on information and bellef
as follows:

Rutg ers, Tha State Undversity of New Jersey, 18 undertaking
the conatruction of a new campus in Newark, New Jersey. The first building
under construction, which was started in April, 1964, was the Law Center. Other
fazilitlies, which will begin construction in the spring of 1965, include

Library, Sc¢lence, and Humanities buildings, and a Student Canter, The Newark:
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Campus is part of an Uy ) Renewal Project, and {s finan- -1 with federal,

" gtate , city and private funds.

In connection with the construction of the Newark Campus, the
University has followed and is following the policies of the New Jersey law
Against Discrimination, N,J.5.A4, 18:25~1 et sog,., and the policy enunciated
in Executive Order No, 10925, by taking affirmative action to assure that
there is no racial discrimination in connection with this construction, While
pursuing tiese policies, the University has ciscovered facts which; in {ts
opinlon, constitute violations of the law Against Discrimination and the
aforesald Executive Order, As a developer of a project supported with federal,
state and local funds, the Unlversity has been placed in the untenable position
of =ither acquiescing in racially discriminatory practices, or suspending the
conatruction of mush needed University bulldings, In additicm; the University
has baen tha dirgct victim of discriminatory conduct resulting from its efforts
to prevent and avold racial discrimination in connection with the construction

of the 1aw Centet.

Rather than take the position of doing nothing and hence acquicse-
ing in the discriminatory practices, or suspending much needad University
construction, Rutgers, The State Univarsikty hereby complaing to the Division on
Civil Rights, State of New Jarsey, concerning the following discriminatory practles.
which have come to its artentlon in the course of its effarts to assura that
the Law Cantar would ba built without taint of racial discrimination in the
work forces

{

With Respect to the International Association of Bridge, Structural

and Omamental Iron Workers, Certain Locals Theyeof, and

Contracters Wha Employ Members Thereof

1. Entrance to the Iron Workets trade in north New Jarsey is con-
trolled by locala of tha Intarnational Association of Bridge, Structural, and

Ornamental Iron Workera, their agents and assooiates, through a sertes of hiring
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hall agreements with gew..@l and special conractors, In ».aich the contractors
‘agnae to secure iron workers through union sources, Participation in en

" apprenticeship program conducted undcr the supetvizion of said local unjons and
its assocfates is the only way a young man can secura anployment and training
as an iron worker in north New Jersey, Since 1963, the decisions concernihg
apprenticeship programs in north New Jarsey have been made by a Joint Ape
prenticeship Committee of Northern MNew Jorsey, which consists of equal numbers
of rapresentatives of employers of iron workers, and the five locals of the
International Union which have territorial jurisdiction fn north New Jerseoy,
Locals 11, 45, 378, 480 and 483. The document establishing the council i3
between the Intarnational Union, the five logcal unions named above, the Asso=
clated General Contractors of New Jersay, the Structural Steel and Omamental

Iron Association of New Jersey, and the Building Contractors Association of

New Jersey, and county associations.

2, InJune, 1954, Rutgers - Tha State University requestad the
Ironworkers, Joint Apprenticeship Ceuncil to conduet open and publicized ap=
prenticeship tests in the late summer or fail as a method of insuring racial

peace in Naw Jersey.

3. The Joint dApprenticeshlp Committee of Northern New Jersey
mecting sometime in August or Septambar, 1964, deccided to conduct a clags of
apprentices, and to select that class from applications pendlng befora it, without
advising the public and particularly without pubiicizing the proposal 3o that
minority group youth would have a reasonabte opportunity to leam of {t, Par-
tlcipation in such an appronticeship program ig the only means by which membar—
ship in respondent union can be acquired by a young man, and participation in
such an apprenticeship program is an egsential condition for obtalning employ~
rent as an iron worker with many contractors in Northern 'New Tersey, particu—
larly tha Arthur Vennerl Company, which is the general contractor for the

building of the Rutgers Unjversity Law Center in Nawark, New Jarsey

4, Iron Workers Local il,
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in Newark, New Jeisey, s well as Locals 45, 373, 480, ad 483, have no Nego
. journeymen or apprentice members. Thus the daclsion not to publicize the
aforementioncd apprenticeship program constituted an effort to continue the
all white character of the Union by withholding from tha others the informa«
tion necessary to enable interested and qualified youny men to apply for such
apprenticeship program, This constituted barring persons from employment in
the iron warker trade because of their race. The Joint Apprenticeship Council
of MNorthern New Jerscy is a "person’ within the meaning of Section § (3} of
the Law Against Discrimination and therefore has violatad Section 12 (o) of
the Act. The Joint Apprenticaship Council's actions are those of its princi-
pals, Local Unions 11, 45, 373, 480 and 483, and tha employer associations
which were signatory to the agreament, Ita acts arg their acts and therefore
the employer associations violated Sactlon 12 {a} of the Law Against Discrimi~
nation and Local Unions violated Sectlon 12 (b) of the Law by the decision
of the Joint Council. All parties by restricting the methods of communication
to members and friends have indicated their intent to exclude others on account
of race in viclation of Section 12 {c) of the Act, while acting as an employ-
ment agency within tha meaning of Section 5 (h).

5. Upon learning tha facts stated in paragraph 4, Rutgers ,
The State University attempted to persu@de and induce the Joint Council to
change i{t3 decision, and abandon i{te discriminatory plan. Union members who
were members of the Joint Council consulted with officials of the International,
etc. Instead of taking this action, the Joint Council by a subterfuge of denying
that it had properly authorized the apprenticeship test, cancelied the afore-
gaid test, thus discriminating agalnst Rutgers,T-he State University because
it had opposged practices forbidden under this Act, in violation of Section
12 {d) of the Act, The acts of the Joint Councll for the purposes of this
count are the acts of its principals, the unions and employers, and it was
acting in the capacity of an employment agency, and with the approval of the
Internatlonal Union, All parties named in paragraph 4 thersfore viclated

Section 12 (d) of the law,

6. Ths cancellation of the apprenticeship training program, 28 set

—5-
EXHIRIT "A"



forth in paragraph S, als- constitutes an act of discrimin- “‘on against all

- perscn3 of minority groups who migit have participated in a properly pub-
licized apprenticeship training program, in viclation of Section 12 {a) (b) and
(e) of the Law Against Discrimination, said violatlon was committed by the

parties named in paragraph 4.

7. The cancellation of the apprenticeship training program set
forth in paragraph S took place on October 21, 1964, two days after five
Negroes had appiied to participate in the program, This cancellation was
intended to prevent these Negroes from becoming apptrentlces, in violation
of Section 12 {a) (b) and (e) of the Law Against Discrimination, said viola-

tions committed by parties named in paragraph 4 of this complaint.

8. On or about December 17, 1964, after Rutgers had prepared to
file this complaint, and had so nolifjed the Intemational Frasident of the
Ironworkars Union, & ropresentative of the intermational union, at a meeting
called by him in the office of the Bureau of Apprenticeship Training, V.S,
Dapartment of Labor, Newark, New Jersey, announced that an apprenticeship
test would be given. Application date for the test was to be February 2, 1965,
and announcement of the test would ba made through channels approved by the
Bureau. The apprenticeship tast would not be completad before June, and even
then thare was no assurance that any apprentices thus selected would be afford=
ed work. In addition, the documents submitted for use in conncction with the
test included an application form which included questions concerning national
origin and ancestry, which ¢onstituted a further violation of N,7.8.3. 18:25+
12 (c), by the named Locals and the Internatinnat Union, acting as an amploy-
ment agancy within the meaning of N,J.S,A, 18:25-5 (b},

S. There are no nomvhite members of any of the Locals of the
Ironworkers named herein, This situarion nas resulted from diserimination against
nonwhites. The unions have not terminated the discriminatory character of
the mombgrship, but have maintained said dlscriminatory character by their
actions 1n recruitment of apprentices and members, and continue to retain it,
thereby violating Saction 12 (b) of the Law Agalnst Discrimination.
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10, ¥V le maintaining the all-whita ch. acter of the membership
"in the union, the flve Locals named herein have entered into exclusive hiring
hall agreements, directly and through the Internatlional Unien, with a number of
amployers of lronworkers, both General and Subcontracters, including the

Arthur Vennerl Company, of Westfield, New Jersey, the F, H. Sparks Company,
49 West 45th Street, New York, New York, and the Hudson Structural Iron Worke,
Grand and Henderson Streets, Jersey City, New Jersey, which 8re contractors or
subcontractora on the construction of the Law Center, The maintenance of ex—
clusive hiring halls prevents persens from being employed on the job from a
source other than the hiring hall, and the maintenance of the all-white ¢har-
acter of the union assures that only white persons will be sent from the hiring
hall to the job. The combination of exclusive hiring hall and an all-white

union membership thereby effectively bars nomwhites from employment by
prevanting the employers from employing such persons, in violation of 3aection

12(b) and {e) of the law Against Discrimination,

i1, The Arthur Vennerl Company, ¢enetal contractor on the Law
Centet, has contracted with the Intarnational and the Local 11 of the Iron Workers
Union as the exclusive source of iron workaers for work on the Law Center,
knowing that onty white persons would be supplied to perform such work, The
Arthur Vennerd Company has thereby drawn its labor from a gource which has
necessarily produced an all-white labor force, Arthur Venneri Company thereby
intended to and did secure an all-white labor force of iron workers. This
action constituted discrimination against all nonwhite persons seeking em-
pleyment as journeymen or apprentices, in violation of Section 12 {a) and (e)

of the Law Agalnst Dlscrimination,

12, Entering into the exclusive hiring arrangement described in
paragraph 11, constituted an asgsistance and combination by the Arthur Vennard
Company with the International Assoclation of Iron Workera and Locat 1] to
discriminate against nonwhites from amployment as iron workers, in violation
of Section 12 (a) and (e) of the Law Against Discrimination.
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13. The Hudscn Structueal Iron Works, Inc,, a4 contractor on the:
Law Center, has contracted wwitn the International and the Local 11 of the
Iron Workers Union as the exclusive source of iron warkers for work on the
Law Center, knowing that only white persons would ba supplied to perform such
work. The Hudson Structural Iron Works, Inc,, has thereby drawn Its labor from
& scurce which hag necessarily produced an all=white labor force. The Hudson
Structural Iron Works, Inc,, thereby intended to and did secure an all-white
labor force of fron workers, This action constitutad discrimination against all
nonwhite pergons seeking empioyment as journeymen or aprrentices, in viojation

of Section 12 {a} and (o) of the law Against Discriminztion.

14, Entering into the exclusive hiring arrangement desc¢ribaed in
paragraph 13, constituted an assistance and combination by the Hudson Skuctur=-
al Iron Works, Inc., with the International Association of Iron Workers and
iocal 11, to dlscriminate agalnst nomvhites in employment of Iron workers,

in violation of Section 12 (2) and (e) of the Law Against Discrimination,

15. The F, H, Sparks Company, 4% West 45th Street, New York,
Neow York, doing business in New Jerscy, 2 subcontractor of Eastern Schokrete
Corperation, 441 Lexington Averue, New York, New York, a2 subcontractor of the
Arthur Yezaneri Company, Generai contractor on the Law Center, has contracted
with the International and the Local 11 of the Iron Weorkers Union as the ex-
clustve source of iron workers for work ot the law Center, knowing that only
white person would he supplied to perform such work. The F. H, Sparks Com-
pany haa thereby drawn its labor from a source which has necessarily produced
an all-white labor force. F. H. Gparks Company thereby intended to and did
secure an all-white labor force of iron workers, This action consatituted
discrimination against all nenwhita persotis sesking employment as 1.ourneymen
or apprentices, in violation of Section 12 {a) and (e} of the Law Against

Discrimination,

16. Entering into the exclusive hiring arrangament described {n
paragraph 15, constitutod an assglstance and combination by the F. H, Sparks

Company with the Internatlonal Association of Tron Workers and Locel 11, to
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,scriminate against nonwhites in employment of iron workaers, in violation

of Section 12 (a) and (e¢) of the Law Against Dizcrimination,

17, The Pittsburgh Plate Glass Company, 230 Elizabeth Avenua,
Newark, Naw Jarsgy, a subcontractor on the Law Centar project, has & policy
of drawing its iron worker laber force exclusively from the hiring hall
operated by Local 11, Iron "Workers, in Newark, and has followed that policy
with raspect to employment of iron workers on the Law Center project, The
Pittsburgh Plate Glass Company has thereby drawn itg labor from & source
which has necessarily produced an ali-white labor forca, Tha Fittsburgh
Plate Glass Company thereby intended to and did secure an all-white labor
force of iron warkers, This action constituted discrimination against all
nomwhite persons seeking employment as journeymen or apprentices, in violation

of 3ection 12 {a) and (e) of the Law Against Discrimination,

10, Adoption af the exclusive hiring policy described in para~
graph 17 constituted an assistance and comhination by the Pittsbhurgh Plate Glass
Company swith the International Association of Iron Workers and Local 1i, to
discriminate against nonwhitas in employment of iron workera, in violation

of Section 12 (a) and (e} of the Law Against Discrimination.

19, The Employers' Assoclations named in paragraph 1 hereof,
by entering into exclusive hiring arrangements with the regpondent Locals and
Intemational Union of Iron Workers, knowing that only white employees would ba
suppiled, have knowingly drawn thoair iron worker labor force {rom a source
which would produce only white employees, in violation of Section 12 (a) of

the Law Against Discrimination.

2G. The Employers’ Associations named in paragraph 1 hereof, by
entering into exclusive hiring amrangements, have asyigted and combined with
tha Iron Workers Unlon respondents herein, to bay nonwhites from employment
as fron workers, in violation of 3ection 12 (8] and {e) of the lLaw Against

Discrimination.
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21. The Responcent joint S\pprenticeship gouncil of North
Jersey, and the Logal Unions afffliated therewith, and Employers?® Associations
affiliated therewith, named in paracraph 1 above, and employers named in
paragraph 10 above, by engaging in the 3foresaid racially discriminatory
practicas, are inciting, encouraging, compelling and ceercing all who do
tusiness with the employers, Including Rutgers, tha State University of New
Jersey, to ratify, patticipate and cngage in the aforesaid dis¢riminatory acts,
becauge there 13 no other source from which iron sworkers can be secured in
North jersey for major construction projects. This exclusive control over the
employment of fron workers would require all who nced such iron workers
to participate in the racially discriminatory conduct of the Joint Councid,
the union and the employars, if they wish to amploy fron workers, all in

violation of N,J,S5.A. 18:25-12 (e},
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I

The Plumbers Union gnd_Ccatractor

22, There are no non=white members in Local 24 of the Inter-
national Assoctation of Steamfitters and Plumbers, (hereafter Local 24) 167 South
6th Street, Newark, New Jersey, which has jurisdiction over the plumbing work
on the law Center, This situation has resulted from dlscrimination against non-
whites. The Local has not torminated the discriminatory character of the
membership, but has maintained sald discriminatory character by actions in
recruitmant of apprentices and members, and continues to retain it thereby

violating Section 12 (b} of the Law Against Discrimination.

23, While maintaining the all-white character of the membership
in the union, Local 24 has entered inte exclusive hiring hall agreements with a
number of employers of plumbers inciuding the Bender Brothers, $04-506 Second
Street, Hoboken, New Jersey, which is a contractor on the construction of the
Law Center., Th2 maintenance of this exclusive hiring hall prevents persons
from belng employed on the job from a cource other than the hiring hall, and
the maintenance of the all=white character of the union assures that only white
persons will be sent from the hiring hall to the job inciuding the Law Ceanter,
The combination of exclugive hiring hall and an all=white union mambership
thereby effactively bars non-whites from employment, by preventing the employers
from employing such parsons in violation of Section 32 (b} and 12 (e} of the

Law Against Discrimlnation,

24. Bender Brothers Company, contractor on the Law Center, his
contracted with the Local 24 as the exclusive source of plumbers for work on
the Law Ceanter, knowing that onty white persons would be supplied to perform
such work, Bender Brothers Company has thercby drawn {ts labor from a source
which has necessarily produced an all~whitc labor force. Bender Brothers there-
b‘y intendzd te and did sacure an all-white labor force of plumbers, This action
constituted discrlmination against all non-whita persons seeking employment
as journeymen or apprentices, in viclation of Saction 12 {2} and (e} of the Law
Against Discrimination,
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25. E rihg into the exclusive hirlng ¢  ingement described in
" paragraph 24 » constituted an assistance and combination by the Bonder Brothers
Company with Locai 24 to discriminate agalnst non-whites in amployment of
plumbers, in viclation of Section 12 (a) and (e} of the Law Against Discrimina~
tion.
III
The Steamfitters Union and Contractor

26, There are no nen-twhite members of Local 475 of the Inter-
national Asso¢iation of Plumbers and Steamfitters, etc, (hereafter Local 475)
vzhich has jursdiction over steamfitting work on the Law Center. This sitvation
has rosulted from discrimination against nog-whites. The Lacel has not termi=
nated the discriminatery character of the mambership, but has maintained sajd
discriminatery character by its actiong in recrultment of apprentices and membors,
and continues to retain 1t thereby violating Section 12 (b} of the Law Against

Diacrimination,

27. While maintaining the all-white character of the member~
ship in the union, the Local 475 has entered into exclusive hiring hall agreements
with a numbar of emplovers of steamfitters, including The Boroc Plumbing and
Heating Co., Whitehead Avenue, South River, New Jersey, which 1s a contractor
on the construction of the Law Center, The malntenance of exclusive hiring halls
prevonts persons from being employed on the job from a source other than the
hiring hall, and the maintenance of the all=white character of the union
assurcs that only white persons will be sent from the hirfng hall to the job,
including the Law Center, Tho combination of exciusive hiring hail and an all-
white uniot membership thereby eflectively bars non-whites from employment by
praventing the employers from employving such persons, in vialation of Section 12

(b} and 12 (e} of the Law Against Diserimination,

28. The Bore Plumbing and Heating Company, contractor on the
Law Center, hps contractsd with the Local 475 as the exclusive sourca of gteam-

fitters for wosk on the Law Cahter, knowing that only white persons would be
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‘supplied to petform such work, The Boro Plumbing and Heatirg Company has
thereby drgwn its labor from a source which has necegsarlly produced an all-
white labor force. Boro Company thereby intended to and did gecure an all~white
labor force ©f steamfitters. This action constituted discrimination against
all non-white persons seeking employment as journeymen oOr apprentices

in viclation of Saction 12 (a} and (a) of the Law Against Discrimination,

23, Entering Into the exclusivae hiring srmangement deseribed in
paragraph 28, constituted an assi{stance and combination by the Bore Plumbing
and Heating Company with Local 475, to discriminate against non=whites in
employmant of steamfitters in viotarien of Section 12 {a} and (e} of the law
Against Digcrimination,

v

The Sheest Meatal Workers and Contractor

3D. There are no non~white members of Local 10 of the Inter~
national Association of Sheet Metal Workers (hereafter Local 10} which has
jurisdiction over sheet matal work on the law Center, This situatjon has re-
sulted from discrimination against non-whitas, The Local has not tarminatad the
disctiminatory character of {ts mambership, but has maintained said discrimina=
tory character by (ts actions in recruitment of apprentices and members, and
continues to retatn jt, thereby viclating Section 12 (b} of the Law Against

Discrimination.

31, While majntaining the all-white character of the membar~
ship in the unjon, Local 10 has entered into exclusive hiring hall agreements
with a number ¢f employers of sheet mctal workers including The Keystone Shaet
Metal Company, 319 Academy Street, Newark, New Jerzay, which {3 & subcon~-
tractor on the construction of the Law Center. The maintenance ¢f exclusive
hiring halls prevents persons Fom being employed on the job from 2 source sther
than the hiring halt, and the maintenace of the all-white character of the union
asgures that only white persons wlll be sent from the hiring hali to the job,

The combination of exclusive hiring hsll and an all-white union memEership
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‘ * thereby effectively bars - 1-whites from employment, by = venting the employers

"+ feom employing such persensg in violatisn of Section 12 (b) and 12 fe) of the law

Against Discrimination,

32, The Keystone Sheet Meta] Company, a subcontractor on the law
Center, hag contracted with tha Local 10 as tha exclusive source of sheet metal
waorkers for work on the Law Center, knowing that only white persons would be
supplied to perform such work, The Keystone Company has thereby drawn iis
iabor from a source wiich has necessarily produced an all-white [abor force.
The Keystone Company thereby intended to and did secure an all-white labor
force of shect metal workers, This action constituted discrimination against
all non-whita persons seeking employment 43 journeymen or apprentices, in

violation of Section 12 (a) and (o) <f the Law Against Discrimination,

33. Entering into the exclusiva biring arrangement described in
paragraph 3%, constitutad an asststance and combination by the Keystone Sheat
Metal Company with Local 10, to discriminate against non~whitas in employment
of sheet metal workers in viclation of Section 12 (a8) and (e) of the Law Agalnst

Discrimination,

Vv
The Elevator Constructor's Uniph 3nd The Contractor
34. There are no non-white members of Local | of the Elevator
Constructors Union, (hereafter Local ]} New York, which does business in New
Jergey, and has jurisdiction over the elevator construction on the Law Center.
This situation has resulted from discriminaticn against non=-whites, The Local
has not terminated tha discriminatory character of its membership, but hag
maintalned said discriminatory character by its actions in recrultment of
apprentices and members, and continues to retain it thereby viclating Section

i2 (b) of the Law Against Digcrimination.

35. While maintaining the all-white character of the membership of
Local 1, it has entered into exclusive biring hall agreements including

Turnbull Elevator Inc., which i8 a contractor on the construction of tha Law
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. Center. The maintenanca of exclusive hirfng halls prevents persons from being
employed on the job from a scurce other than the hiring hall, and the maintenance
of the all=white character of the unfon assures that only whito persons wili be
sent frém the niritag hall to the job. The combinavion of exclusive hiring hall

and an &ll=white union momhership thereby effectively bars non-whites from
employment by preventing the employers from employing such persons in viclation

of Section 12 (b} and 12 {e} of the law N\gainst Discrimination,

3Ba The Turnbull Flevator Company, contractor on the Law
Center, has contracted with the Local 1 as the exclusive gource of clevator con-
structors knowing that only white persons would be supplied to perform such work
The Turnbull Company has thereby drawn its labor from a sourca which has .
necessarily produced an all-white labor force, Tumbull Company thereby in-
tended ko and did secure an ali-white labor force of elevater constructors, This
actjon constituted discrimlnation against 8ll non-whito persons seeking
employment as journeymen or apprentices, in violation of Section 12 (a) and (e)

of the [Aaw Against Disc¢rimination,

37. Entering into the exclusive hiring arrangement described in
paragraPh 36, constituted an assigtance and combination by the Turnbull
Elevater Company ‘with Lecal 1, to discriminate against non-whites in en.nplov-
meant of alevator ccnstructors in viclation of Section 12 {a} and {e) of the

Law Agalnst Discrimipation,

VI

The General Contractor's Fespongibility

38. In May and June, !364, Rutgers = The State University

urged the general ¢ontractor, Arthur Vennetl, Company, io sea that subcontractors
complied with the Rutgers policy concemning the elimjnation of racial discrimina-
tion in employment on the Lawr Center profject. The statigtics concemning the
wark force on tha Law Center {n January 1965, demonstrate that this has not been
done, The Arthur Venneri Company knowingly permitted Its subcontractors to

draw thelr iabor from certain local unions which had no non-white members,
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thereby assuring that tt - labor force employed by the su' -ontractors would dls~
criminate against non-whites, in violation of Section 12 {a) and 12 (c) of the Law
Against Discrimination. The contracters involved are:
- Pittsburgh Plate Glass Company, which draws its lron worker requirc-
ments from Local 11, Iron Workera, as described in Paragraph 17, above.
- Keystone Sheet Metal Works, which has an exclusive hiring agresmant
with Local 10, Sheet Metal Workers Interraticnal Union, as described
in Paragraph 31, above,
- The F. H. 8parks Company, a subcontractor of Eastern Schokrete Corp.,
which {s a subcontracter of Arthur Venneri Company, which has an
axclusive hiring agreement with the Iron Workers, as described in
Paragraph 15, above.
‘Date of the alleged act of discrimination, on or about from 180 days prior to
this complaint ard continuing to the present time.
Rutgers, The State University has not commenced any action, civil or criminal,

based upon the grievance set forth above,

RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY

/5/ Mason W. Gross
BY MASON W, GROSS, PRESIDENT

STATE OF NEW JERSEY) .
COUNTY OF ESSEX  } %

VIILLARD HECKEL, being duly sworn, deposas and says: that he is the Dean of
thie School of Law of Rutgers, T he State University of New Jorsev; that he has
read the foregoing complaint and knows the contents thereof; that some matters
stated in paragraphs 1, 2, 5, B, 1, 13, 23, 24, 27, 28, and 28 are trug of his
own knowledge and other matters are stated on information and belief; that ag

to those matters ha balieves the same to be true,

/s/ Willard Heckel

WILLARD HECKEL, DEAN
SCHOOQL OF LAW
RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY

Subscetibed and sworn to hefore me

this 9th day of Feb,, 1965

/3/ Arthur Yowis

An Attarney of Law of New Jersey
EXHIBIT "AY



