
STATE OF NEW TERSE.
DEPARTMENT OF IAA AND PUBLIC SAFETY
DIVISION ON CIVIL RIGHTS
DOCKET NO. E7UR-2419

RUTGERS THE STATE UNIVERSITY
OF NEW JERSEY,

Complainant,

INTERNATIONAL ASSOCIATION OF BRIDGE,�COMPLAINT
STRUCTURAL AND ORNAMENTAL IRON
WORKERS, and LOCAL UNIONS *11, 1145,
$3 I3, EVE, and *4sz,

and

THE ASSOCIATED GENERAL CONTRACTORS
OF NEW TERSEY,

and

STRUCTURAL STEEL AND ORNAMENTAL IRON
ASSOCIATION OF NEW JERSEY, INC.,

and

RIGGING CONTRACTORS ASSN OF N.J.,

and

BUILDING CONTRACTORS ASS'N OF NEW JERSEY,

and

THE IRON WORKERS IOINT APPRENTICESHIP
COMTIEE,
and

ARTHUR VENNERI COMPANY,

and

F. H. SPARKS COMPANY,

and

PITTSBURGH PLATE GLASS CO.,

and

HUDSON stRucruRAL IRON WORKS, INC.

and

LOCAL 29, INTERNATIONAL ASSOCIATION
OF PLUMBERS AND STEAMETTEERS,

and

BENDER BROTHERS,

and
EXHIBIT "A'
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Campus is part of an Ur t Renewal Nalect,and is linen�with federal,

state, city and private folds.

In connection with the construction of the Newark Campus, the

University has followed and s following the policies of the New Jersey law

Against Discrimination, N.I.S�lat25-1 et seq., and the policy enunciated

In Executive Order No. 10925, by taking affirmative action to assure that

there is no racial discrimination In connection with this construction. While

pursuing tnese policies, the University has discovered facts which, in its

opinion, constitute violations of the law Against Discrimination and the

aforesaid Executive Order. Asa developer of a project supported with federal,

state and loco/ funds, the University has been placed in the untenable position

of either acquiescing in racially discriminatory practices, or suspending the

constriction of mush needed University buildings. In addition, the University

has been the direct victim of discriminatory conduct resulting from its efforts

to prevent and avoid racial discrimination In connection with the construction

of the Law Center.

Rather than take the position of doing nothing and hence acquiesc-

tng in the discriminator/ practices, or suspending much needed Univers OV

construction, Rutgers, The State University hereby complains to the Division on

Civil Rights, State of New Jersey, concerning the following discriminatory practice

which have come to its attention in the course of its efforts to assure that

the Law Center would be built without taint of racial discrimination in the

work force:

With Sea no[  to the International Association of Pridoe Structural 

and Ornamental Iron Workers, Certain Locals Thereof and 

Contractors Who Employ Members Thereof 

Entrance to the iron Workers trade in north New Jersey is con-

trolled by locale of the InternaUonal Association of Bridge, Structural, and

Ornamental Iron Workers, their agents and associates, through a series of hinny

SAHIB�As
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in Newark, New jemey, s well as Locals 45, 372, 400 , ad 903, have no Negro

Journeymen or apprentice members. Thus the decision not to publicize the

aforementioned apprenticeship program constituted an effort to continuo the

all white character of the Union by withholding from the others the informa-

tion necessary to enable interested and qualified young men to apply for such

apprenticeship program, This constituted barring persons from employment In

the iron worker trade because of their race. The Joint Apprentices/M D Council

of Northern New Jersey is a "person' within the meaning of Section 5 (a) of

the Law Against Discrimination and therefore has violated Section 12 (e) of

the Act. The Taint Apprenticeship Council b actions are those of its princi-

pals, Local Unions II, 95, 373, 490 and 403, and the employer associations

which were signatory to the agreement. Its acts are their acts and therefore

the employer associations violated Section 12 (a) of the Law Against Dtscriml-

nation and Local Unions violated Section 12 (b) of the Law by the decision

of the Joint Council. All parties by restricting the methods of communication

to members and friends have indicated their Intent to exclude °there on account

of race In violation of Section 12 (c) of the Act, while acting as an employ-

ment agency within the meaning of Section 5 (7).

5. Upon learning the facts stated in paragraph 9, Rutgers

The State University attempted to persuade and induce the Joint Council to

change Its decision, and abandon its discriminatory plan. Union members who

were members of the Joint Council consulted with officials of the International,

etc. Instead of taking this action, the joint Council by a subterfuge of denying

that it had properly authorized the apprenticeship test, cancened the afore-

said test, thus dincrimirating against Rutgers, T he State University because

It had opposed practices forbidden under this Act, in violation of Section

12 (d) of the Act. The acts a the Joint Council for the purposes of this

count are the acts of its principals, the unions and employers, and it was

acting in the capacity of an employment agency, and with the approval of the

International Union. All parties named in paragraph 4 therefore violated

Section 12 (d) of the Law.

S. The cancellation of the apprenticeship training program. as set



forth it paragraph 5, air- constitutes an act of discards). L i on against all

Persons of minority groups who might have participated in a properly pub.

noised apprenticeship training program, in violation of Section 12 110 (b) and

fel of the Law Against Discrimination, said violation was committed by the

Parties named in paragraph 4.

7. The cancel/anon of the apprenticeship training program set

forth in paragraph 5 took place on October 21, 1964, two days after five

Negroes had applied to participate fn the program. This cancellation was

intended to prevent those Negroes from becoming apprentices, in violation

of Section U (al (IN and (e) of the Law Against Discrimination, said viola-

tions committed by parties named in paragraph 4 of this complaint.

8. On or about December 17, 1964, after Rutgers had prepared to

file this complaint, and had so notified the International President of the

Ironworkers Union, a representative of the international union, at a meeting

called by him in the office of the Roman of Apprenticeship Training, U.S.

Department of Labor, Newark, New Jersey, announced that an appronticeShiP

test would be given. Application date for the test was to be February 2, 1965,

and announcement of the test would be made through channels approved by the

Bureau. The apprenticeship test would not be completed before Tune, and even

then there was no assurance that any aPPrentices thus Selected would be afford-

ed work. In addition, the documents submitted for use in connection with the

test included an application form which included questions concerning national

origin and ancestry, which constituted a further viobtlon of 7.1„bS A. 18:25s

12 (c), by the named Locals and the International Union, acting a e an employ-

ment agency within the meaning of N.I.S A. 10:25-5 (b).

9. There are no nonwhite members of any of the Locals of the

Ironworkers named herein. This situation haa resutied from discrimination against

nonwhites. The unions have not terminated the discriminatory character of

the membership, but have maintained said dISCriminatOry Char-rioter by their

actions in recruitment of apprentices and members, aid continue to retain 117

thereby violating Section 12 (71a) of the Lew Against Discrimination.

EXHIBIT f



V le ma I [aiming the all-white ch icter of the membership

In the union, the five Locals named herein have entered into exclusive hiring

• hall agreements, directly and through the International Union, with a number of

employers of Ironworkers, both General and Subcontractors, including the

Arthur Yenned. Company, of Westfield, New Jersey, the F. H. Sparks Company,

47 West 95th Street, New York, New York, and the Hudson Structural Iron Works,

Grand and Henderson Streets, Jersey City, New jersey, which are contractors or

subcontractors on the construction of the Law Center. The maintenance of ex-

clusive hiring halls prevents persons from being employed on the job from a

source other than the hiring hall, and the maintenance of the all-white char-

acter of the union assure, that only white persons will be sent from the hiring

hall to the lob. The combination of exclusive hiring ball and an all-white

union membership thereby effectively bars nonwhites from employment by

pr eventing the employers from employing such persons, in violation of Section

12(b) and (e) of the Law Against Discrimination.

II. The Arthur Venneri Company, general contractor on the Law

Center, has contracted with the International and the Local 11 of the Iron Workers

Union as the exclusive source of iron workers for work on the Law Center,

knowing that only white persons would he supplied to perform such work. The

Arthur Yenned Company has thereby drawn its labor from a source which has

necessarily produced an all-white labor force. Arthur Vermeil Company thereby

intended to and did secure an all-white labor force of iron wa l kers. This

action constituted discrimination against all nonwhite persons seeking em-

PloYment as Journeymen or apprentices, in violation of Section 12 (a) and (e)

of the Law Against Discrimination.

12. Entering into the exclusive hiring arrangement described in

paragraph 11, constituted an assistance and combination by the Arthur Vermeil

Company with the International Association of Iron Workers and Luca/ 11 to

discriminate against nonwhites from employment as iron workers, in violation

of Section 12 (a) and Ilel of the Law Against Discrimination.
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21. The Responcent Joint .1pp:entices/lip Council of North

Jersey, and the Local Unions affiliated therewith, and Employers' Associations

affiliated therewith, named in paragraph I above, and employers named in

Paragraph 10 above ., by engaging in the aforesaid racially discrIthinatOrY

Practices, are inciting, encouraging, compelling and coercing ail who do

Including Rutgers,business with the employers,�the State university of Now

Jersey, to ratify, participate and engage in the aforesaid discriminatory acts,

because there Is no other source from which iron workers can be secured In

Worth jersey for major construction pro j ects. This exclusive control over the

employment of Iron workers would require all who need such iron workers

to participate in the racially discriminatory conduct of the Joint Council,

the union and the employers, If they wish to employ Lon workers, all in

violation of N.I.S.A. 18:25-/d (eh

EXHIBIT "A"
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25. E ring into the excksive hiring�,ngement described in

paragraph 29, constituted an assDtance and combination by the Bender Brothers

Company with Inca! 21 to discriminate against non-whites In employment of

plumbers, in violation of Section 12 (al and (e) of the law Against Discrimina-

tion.

The Steamfitters Union and Contractor

26. There are no non-white members of Local 475 of the Inter-

national Association of Plumbers and steamfitters, etc. (hereafter Local 475)

which has jurisdiction over steamfittiny work on the Law Center. This situation

has resulted from discrimination against non-whites. The Local has not termi-

nated the discriminatory character of the membership, but has Maintained said

discriminatory character by its actions in recruitment of apprentices and members,

and continues to retain it thereby violating Section 12 111 of the raw Against

Diaerimlnation.

27. While maintaining the an-white character of the member-

ship in the union, the Local 475 bas entered into exclusive hiring hall agreements

with a number of employers of steamIltters, including The Boo Plumbing and

Heating Co., Whitehead Avenue, South River, New Jersey, which is a contractor

on the construction of the Law Center. The maintenance of exclusive hiring halls

prevents persons from being employed on the job from a source ether than the

hiring hall, and the maintenance of the all-white character of the union

assures that only white persons will be sent from the hiring hall to the Job,

Including the Law Center. The combination of exclusive hiring hall and an all-

white Julien membership thereby effectively bars non-whites from employment by

Preventing the employers from employing such persons, in violation of Section 12

(b) and 12 (a) of the Law Against Discrimination.

2e. The Boro Plumbing and Heating Company, contractor on the

Law Center, Ms contracted with the Local 475 as the exclusive source of steam-

fitters tot work on the Law Center , knowing that only white persons would be

EXHIBIT "A'
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thereby effectively hers�Dwh1tes from ell1Phoyment, bY
�venting the employers

from employing such persons in violation of Section 12 (b) and 12 (0) of the Law

Andnet Discrimination,

72. The Keystone Sheet Metal Company, a subcontractor on the law

Center, has contracted with the Local lo m the exclusion source of sheet metal

workers for work on the Law Center, knowing that only white persons would be

supplied to perform such work. The Keystone Company has thereby drawn us

labor from a source welch has necessarily produced an all-white labor force.

The Keystone Company thereby intended M and did secure an all-white labor

force of sheet metal workers. This action constituted discrimination against

all non-white persons seeking employment as Journeymen or apprentices, in

violation of Section 12 (a) and (0) d the taw Against Discrimination.

M. Entering into Me exclusive hiring arrangement described M

Paragraph 72, constituted an a ss is ta non and combination by the Keystone Sheet

Metal Company with Local 10, to discriminate against non-whites in employment

of sheet metal workers M violation of Section 12 (a) and (e) of the Law Against

Discrimination.

V

The Elevator Constructor's Tinian and The Contractor 

34. There are no non-white members of Local l of the Elevator

Constructors Union, (hereafter Loma/ 1) New York, which does business in New

Jersey, and has Jurisdiction over the elevator construction on the Law Center.

This situation has resulted from discrimination against non-whites, The Local

has not terminated the discriminatory character of its membership, but has

maintained said discriminatory character by its actions in recniltment of

apprentices and members, and continues to retain it thereby violating Section

12 (b) of the Law Against Discrimination.

75. While maintaining the ell-white Character of the membership of

Local I, it has entered into exclusive hiring hill agreements including

TurnhNI Elevator Inc., which la a contractor on the construction of the Law

Exxte IT ''A"
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thereby assuring that Or labor force employed by the ste ontractors would

ortminate against non-whites, in violation of Section 12 (a) and 12 (c) of the Law

Against Discrimination. The contractors involved are:

- Pittsburgh Plate Glass Company, which draws its Iron worker regUirc-

meats from Local 11, Iron Workers, as described In Paragraph 17, above.

- Keystone Sheet Metal Works, which has an exclusive Wring agreement

with local 10, Sheet Metal Workers International Union, as described

in Paragraph 31, above.

- The F. H. Sparks Company, a subcontractor of Eastern schokrete Corp.,

which is a subcontractor rt Arthur Venneri Company, which has an

exclusive hiring agreement with the Iron Workers, as described in

Paragraph IS, ahove.

Date of the alleged act of discrimination, on or about from HO days price to

this complaint and continuing to the present time.

Rutgers, The State University has not commenced any action, civil or criminal,

S sed upon the grievance set forth above.

RUTGERS, THE STATE UNIVERSITY OF NEW TERSER

/s/ Ma ssn W. Gross 
BY MASON W. GROSS, PRESIDENT

STATE OF NEW JERSEY)
SCOUNTY OF ESSEX / E.

WILLARD HECKEL, being duly sworn, deposes and says: that he is the Dean of

the School of law of Rutgers ,T he State university of New Jersey; that he has

read the foregoing complaint and ;mows the contents thereof; that some matters

stated in paragraphe I, 2, 5, 13, U, U, 23, 24, 27, 28, and 38 are true of Ns

own knowledge and other matters are stated on information and belief; that ea

to those matters he believes the same to be true.

/5/ Willard Heckel 
WILLARD HEC/CEL, DEAN
SCHOOL OF TAW
RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY

Subscribed and sworn to before me

this 9th day of Feb., 1965

As/ Arthur hulls 
An Attortiey of Law Of New Jersey
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