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Complainant, RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY,
by way of reply to tha answers of the raspondants, Structural Steel and Omamental
Iron Association of New Jersey, Inc., Rigging Contractors of New Jersey, Inc.,
Assoclated General Contractors of New Jergey, and Hudson Structural Iron Worka,
Inc. stales on information and bellef as follows:

l. The Iromvorkers Apprenticeship Program set forth in the answers
of the respondents , Stryctural Steel and Ornamental Iron Agsociation of New
jersey, Inc., Rigging Contractors of Mew Jersey, In¢., Associated General
Contractors of New Jersey, and Hudson Structural Iron Works, Iac., constitutes
an unlawiut practice withln the meaning of the Law Agalnst Discrimination
(:].?,L. 1845, Ch, 169, as amended; N,J,5.A, 18:25-1, et seq,} and specifically
within the meaning of Sections 4 and [2 of s2id law because of race, color,
national origin and ancestry for the following reasons:

2. Entrance into the {ronworkers trade by persons who are naot skilled
in said craft was in the past and presently 18 cependent upon a successful
completion by the individual of a term of apprenticeship. Prior t¢ 1963, no
formal or written apprenticeship progtame existed and admission Lo ironworker.
apprenticeship status was secwed through aponsorship by existing members of
the local unions with such sponsorship being, for the most part, based an
nepotism. Undet this gystem, no standardjzed educatlonal or testing requirements

had to ba attained by applicants for apprenticeshlp, The all white racial
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' composition of the membership of the respondent locals and the membear~

- sponsorship requirement for admission to an apprenticeship resuited in no non-
~hite apprentices or Journeymen gaining admission to the respondent unlons
as apprentices or journaymen.

3. Sometime in 1363, the respondent, Internatlional Association of
Bridge, Structurai and Ommamental Iromworkers, formulated an apprenticeship
program (hereinafter referred to as "Ironworkers fAppranticeship Program'')
which, among other things, contained both educational and testing requirements
as wel]l as methods of marking and allocation of points to different parts of the
testing program and submitted said Ironworkers Apprenticeship Program to its
member local unions throughout the United States with recommendation for its
formal adoption by local untons as their own apprenticeship programs, with
such medifications as [ocal conditions might warrant.

4. The aforesalid Ironworkers Apprenticaship Program formulated by
the Intemational Association of Bridge, Structural and Omamental Iron Workers
was adopted as the Ironworkers Apprenticeship Program for use In Northern
New farsey by the respondent local unions and the respondents, Associated
General Contractors of New Jersey, Structural Stesl and Ornamental Iren
Associatien of Now Jersey, Inc,, Rigging Contractors of New Jersey, Inc.,
and Buliding Contractors Assoctation of New Jersey, through a set of rules,
regulations and procedurcs governing the Diatrict Council of Ironworkers of
Northern New Jersey Apprenticeship Program, Under sald Ironworkers Apprenticeship
Program, a Joint apprenticeship committea was created, composed of five repre~
sentatives of employers of iromworkers of Northetn New Jersey and five
represantatives of the respondant local unjons. The raspondents, Daniel §.
Trainor, Harold j. Amy, John D, Templeton, John J, Wade, Robert 8. Wallace,
Harry Katchen, Neil 8uie, Toseph Hoffmeler, Charles Hollenbeck and irving Pearl
constitute tha respendenz, Iren Workers, joint Apprenticeship Committee, and in
the past have and presently ares adminisirating said Ironworkers Apprenticeship
Program.

5. Included in said Ironworkers Apprenticeship Program as adopted
by the respondent local unions and raspondent contracting associations ara the
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requirements that (1) an apelicant for apprenticeship have a high sciool diploma,

- and (2) an applicant have the capacily to pass tests geared to an intellactual

and scholastc level not reasonably related to the skills and abllities required
in said wade ot apprentlceship training program. In addition, 30 out of a total
score of 100 points are allocated tg the results of an cral interview to which
applicants in the apprenticeship program have to submit,

6. Although the Irormworkers Trade does require certain skillis and
abiilties, the requirements of a high school diploma and the ability to attain
passing scorcs on the aforesaid tests bear Ne reascnably relationship to the
skills and abilities raquired in said Trade or apprenticeship raining program.
Sald raquirements were incarporated in said Ironworkers Apprenticeship Program
for the purpose of maintaining and perpetuating the all white composition of the
local unions with full appreciation by &ll of the respondents of the large number of
drop-outs among non«whites from the high schools and the great préference by
non-whites with high school diplomas for white-collar employment or further
educational, technical or professional training. The aforesald requirements wWera
incorporated Into the satd Ironworkers Apprenticeship Program for the express
purpose of minimizing the number of non-white applicants for admission to
said Program or to close the door to such applicants, Moreover, these education~
al requirements alone promise to abort the pre-apprenticeship training programs
now in operation or about to be started inh many communities of the State of
New Jergsey as part of tha naticnal and local anti-poverty programs. In addjtion,
the aliccation of 30 cut of 100 points to an oral interview presents a potentjal
for discrimination which a fair, impartial, non-discriminatory apprenticeship
program ghould not contain,

7. February 2, 1965 wag fixed by the respondents as the final date
for the receint of applications for testing under the aforesaid apprenticeship
program, COm or about Aprdl i0, 1965, the respondant, Joint Apprenticeship
Committee administered or ¢aused to be administered tests to applicants for an
appranticeship ¢lass in the Ironworkerg Trade in Northern New Jersaey, Said
tests were administerad under the terma of the Joint Appranticeship Program which
contained the aforesaid requirements designed to dis¢riminate against non-white
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-applwants and sa!d appl: ‘ons were received on of befor “ebruary 2, 1965,
- and sald tests were given on April 10, 1965, as part of a plan, scheme or davice
.to perpetuate thae all white membership of said unions and to frustrate the Law
Against Discrimination,

8. The applicants who had successfully passed the tasts and had
complied with other prerequizites of the apprenticeship program of the Ironworkera’
Joint Apprenticeship Committee, were given oral interviews and those applicants
who performed successfully on the oral interviews svere admitted to the appren-
ticeship ¢lass of the Ironworkers’ Joint Apgrenticeship Committee and are
presently members of sald apprenticaship ¢class, and they are recelving training
and employment through the efforts of the respondents. No non-white applicant
passed the tests and obtalnhed admission to said apprenticeship clasyg.

g, On information and bellef the Yoint Apprenticeship Caommittea will
not schedule any tests for admission inte an apprenticeship ¢lass before 1367
and the opportunity for non~whites to gain admission into the Ironworkers Trade
it the near future wil! be effectively closed to them unlass there 18 immediata
relief granted to the complainant.

10. For the reasons aforesaid, the aforesaid Joint Apprenticeship
Program ls discriminatory and in violaticn of R,3, 19:25-1, et seq. and contrary
to the public interest, The applications recceived and the tests administered
pwrsuant to and under the terms of sald Joint Apprenticeship Program by the
respondents are illegal and invalid and the results of said tests should be
deciared null and voiad,

11, Immediate relief of the type prayed harein is easential in order to
preserva the rights of the non-white populace of Northern New Jersay to obtain
employment consistent with the rights granted to them by Articla 1, SBec, 5 of
the New Jersey Constitution and by the New Jersey Law Against Discrimination.
If the respondents are permitted to ¢ontinue to utilize the Ironworkers Apprentice-
ship Program and are permitted to continue training and employing those parsons
admitted 1o apprenticeshlp status pursuant to the April 16, 1965 testing, future
opportunities for gaining employment in the ironworkers brade by non-whites will
be foreclosed, since this 1965 class will sattsfy the needs for ironworker
;pprentices {n tha industry until 1967, In the meantime, those non-~whites
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+ " who could have become members of this 1365 class but for the aforesaid acts
of unlawful dicerimination may forever lose the oppartunity to become ronworkars
by reagon of their exceeding the maximum age limitation contained in said proaram
of otherwlse,
By delaying reliaf the dis¢riminatory goals of thase respondents would
be best served, and such a dalay would subvert the mandates and objectives of

the New Jersey Constitution and the Law Against Discrimination,
WHEREFORE THE COMPLAINANT DEMANDS jJUDGMENT:

}+ That the Divislon on Civil Rights declare that the Ironworkers
Apprenticeship Program and all amendments and supplemants theretoe and the
applications received on or before February 2, 1965, and the tasting carried on
on April 10, 1965 and thereafter pursuant thereto are unlawful and discriminatory
in violation of the New Jersey law Against Discrimination,

2. That the Division on Civil Rights arder the respondents named
hereln o cease and desist from further utilization of the Ironworkers Apprentice~
ship Program and from further training, employviient and referral through the
respondents® hiring halls of any apprenticas who were admitted to apprenticeship
status pursuant to the recruitmant and testing which took place on or abhout
April 10, 1365, and thereafter.

J. That the Division on Civil Rights {s3ue an immediate ordet that
tha respondents ccase and desist from further utillzation of the Iromworkers
Apprenticeship Procgram and ffom further training, employment and referral through
the respondents® hiring halls of any apprentices who were admitted to apprentice=-
ship status pursuant to the recruitmant and testing which took place on or about
April 10, 1965, until the issues raised in this Reply have been fully adjudicated.

4, That the Division on Civil Rights grant such further reiief, tempor-

ary or permansnt, as it may deem appropriate.

/s/ C. Willard Heckel
C. Wiliard Heckel
Dean, Rutgers = The State
University of New Jersey,
School of Law.
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STATE OF NEW JERSEY )
COUNTY OF ESSEX } o

I, C, WILLARD HECKEL, being duly sworn upon my oath, depose
and say:

l, Tam the Dean of the Schaol of Law of Rutgers, The State
University of New Jersay.

2. Ihave read the foregolng Reply to Answers of Respondents,
Structural Steel and Ornamental Iron Association of New Jersey, Inc., Rigging
Contractars of New Jarsey, Inc., Associated General Contractors of New Jersey
and Hudson Structoral Iron Works, Inc. and [ know the contents thersof and
based upon information and belief 1 believe the same to he true,

Subscribed and Swom td

)
befora me this 29th )

day of July, 1965 } /s C. Willard Heckel

C. Wiliard Heckel

/s/ Arthur R, Lewis
An Attarney at law of New Jersey
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